
AGENDA 

DES MOINES CITY COUNCIL 
REGULAR MEETING 

City Council Chambers 
21630 11th Avenue S, Des Moines, Washington 

June 22, 2017 – 7:00 p.m. 

CALL TO ORDER 

PLEDGE OF ALLEGIANCE 

ROLL CALL 

CORRESPONDENCE 

EXECUTIVE SESSION 

COMMENTS FROM THE PUBLIC 

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS 

PRESIDING OFFICER’S REPORT 

ADMINISTRATION REPORT   
Page 1  Item 1:  MAY 2017 FINANCIAL REPORT 

Item 2:  FIREWORKS UPDATE 

CONSENT CALENDAR  
Page 11 Item 1:  APPROVAL OF VOUCHERS 

Motion is to approve for payment vouchers and payroll transfer through June 14, 
2017 included in the attached list and further described as follows: 
Total A/P Checks/Vouchers #150689-150878 $1,154,127.92 
Electronic Wire Transfers #878-883 $   344,766.51 
Payroll Checks #18936-18941  $       4,167.86 
Payroll Deposit #220001-220177 $   313,691.12 
Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $1,816,753.41 

Page 13 Item 2:  APPROVAL OF MINUTES 
Motion is to approve the minutes from the April 13 and May 11, 2017 Regular 
Council meetings, the minutes from the May 11, 2017 Executive Session and the 
minutes from the May 18, 2017 Council Study session. 

Page 31 Item 3:  SETTING THE SMALL CELL TELECOMMUNICATIONS FRANCHISE 
APPLICATION FEE 
Motion is to pass Draft Resolution No. 17-067, setting the small cell 
telecommunications franchise application fee in the amount of $20,000.00. 



Page 35 Item 4:  INTERAGENCY AGREEMENT – EDWARD BYRNE MEMORIAL JUSTICE 
GRANT (JAG) PROGRAM JAG GRANT AWARD #2016-DJ-BX-0138 
Motion is to authorize the City Manager to sign the Interagency Agreement with 
the City of Seattle for the Edward Byrne Memorial Justice Grant #2016-DJ-BX-
0138 substantially in the form as attached and for the City of Des Moines to 
accept the $10,679 in federal funds under the terms and conditions listed within 
the JAG Grant and Interagency Agreement. 
 

Page 79 Item 5:  CONTRACT AWARD FOR OPTIONAL STANDBY GENERATOR PROJECT 
(PW ENGINEERING, IT AND SHOP) 
Motion is to award the Public Works Contract with Superior Electric Inc. for the 
Optional Standby Generator Project, in the amount of $119,955.00, authorize a 
construction contract contingency in the amount of $12,500, and additionally 
authorize the City Manager or designee to sign the Public Works Contract 
substantially in the form as submitted. 
 

Page 103 Item 6:  COLLECTIVE BARGAINING AGREEMENT - TEAMSTERS LOCAL 763 
Motion is to approve the Collective Bargaining Agreement between the City of 
Des Moines and the Teamsters Local 763 effective January 1, 2017, through 
December 31, 2019, and to authorize the City Manager to execute and sign a 
clean copy of this Agreement substantially in the form as attached. 

 
PUBLIC HEARING 
Page 139 Item 1:  TRANSPORTATION IMPROVEMENT PLAN (2018-2037) 
    Staff Presentation   Transportation Engineering Services 
         Manager Andrew Merges 
 
EXECUTIVE SESSION 
  Item 1:  PROPERTY ACQUISITION PER RCW 42.30.110(1)(b) – 15 minutes 
 
NEXT MEETING DATE 
 July 6, 2017 City Council Regular Meeting  
 
ADJOURNMENT 



Administration Report Item #1
1
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CITY COUNCIL MONTHLY FINANCIAL REPORT 

2017 YTD Compared to 2016 YTD: 183,722 ! 7.9% 

2017 2016 2015 PYYTD 

Jan 10,191 9,718 7,766 0.2% 

Feb 52,372 62,078 55,462 1.6% 

Mar 207,664 192,691 159,802 5.8% 

Apr 1,341,941 884,255 1,214,531 25.2% 

May 892,976 1,172,679 834,623 50.8% 
June 24,323 34,134 51.4% 

Jul 8,130 12,380 51.5% 

Aug 19,914 15,762 52.0% 

Sep 87,561 76,908 53.9% 

Oct 721 ,023 723,002 69.7% 

Nov 1,292,382 1,054,756 98.0% 

Dec 92,696 29,206 100.0% 

Totals 2,505,143 4,567,450 4,218,332 

2017 YTD Compared to Annual Budget: 4,5721060 54.8% 

2017 YTD Compared to 2016 YTD: 140,646 ! 15.9% 

2017 2016 ~ Er.YIQ 

Jan 188,813 166,482 148,542 7.1% 

Feb 222,214 207,580 192,640 15.9% 

Mar 206,184 162,512 144,525 22.8% 

Apr 180,327 162,783 135,180 29.7% 

May 225,772 183,308 166,575 37.5% 
Jun 182,542 167,671 45.3% 

Jul 172,341 176,608 52.6% 

Aug 236,926 200,510 62.7% 

Sep 216,225 176,594 71 .9% 

Oct 205,441 178,690 80.7% 

Nov 248,392 181 ,241 91 .2% 

Dec 206,295 174,869 100.0% 

Totals 1,023,311 2,350,827 2,043,645 

2017 YTD Compared to 2016 YTD: 1aa,Joo I 56.9% 

2017 2016 2015 fY_Y!Q 

Jan 216,324 89,942 95,787 13.7% 

Feb 112,795 101 ,825 87,424 29.2% 

Mar 6,291 3,106 6,095 29.6% 

Apr 89,260 58,292 58,723 38.5% 

May 94,829 78,035 78,674 50.3% 
Jun 1,262 745 50.5% 

Jul 63,661 75,441 60.2% 

Aug 74,863 64,797 71.6% 

Sep 5,211 1,192 72.4% 

Oct 122,095 66,238 91.0% 

Nov 55,292 63,614 99.4% 

Dec 4,217 4,699 100.0% 

Totals 519,500 657,801 603,429 

2017 YTD Compared to Annual Budget: 784,182 66.2% ' 
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• All revenues sources shown above go to the General Fund. 

• The Tax revenue shown in the above graphs EXCLUDE ONE-TIME REVENUES for all years. 

• 2015 

2016 

8 2017 

• 2015 

02016 

• 2017 

•2015 

0 2016 

• 2017 

1 



2

2

2017 YTD Comparecl to 2016 YTD: 70,0331 15.8% 

2017 2016 2015 PYYTD 

Jan 129,401 113,463 112,750 10.6% 

Feb 89,405 73,834 71,Q75 17.4% 

Mar 87,325 65,347 57,924 23.5% 

Apr 116,973 120,207 116,879 34.7% 

May 91,363 71,583 74,423 41.4% 
Jun 72,626 60,470 48.1% 

Jul 121,248 99,070 59.4% 

Aug 79,804 77,663 66.8% 

Sep 72,099 64,435 73.5% 

Oct 126,141 113,761 853% 

Nov 84,251 74,997 93.1% 

Dec 73,899 66 607 100.0% 

Totals 514,467 1,074,502 990,053 
2017 YTD Compared to Annual Budget 1,090,440 47.2% 

2017 YTD Com!:!!!red to 2016 YTD: 

2017 ill!! 
Jan 427,689 273,337 
Feb 370,568 410,967 
Mar 384,437 332,039 
Apr 356,065 329,815 
May 329,546 333,168 
Jun 262,684 
Jul 293,988 
Aug 286,311 
Sep 292,324 
Oct 306,464 
Nov 266,326 
Dec 308,003 
Totals 1,868,305 3,695,425 

2017 YTD Compared to Annual Budget: 

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec 
Totals 

Wl ~ 
296,469 93,909 

64,190 109,153 
78,233 80,623 
95,642 86,005 

132,598 84,072 

667,132 

99,166 
163,905 
90,084 

116,119 
91,603 

109,682 
91,594 

1,215,915 

188,978 I 
~ 
264,911 
284,340 
357,130 
270,479 
269,809 
260,950 
243,353 
265,630 
233,833 
263,509 
269,275 
281 ,830 

3,265,049 

213,310 I 
~ 

74,382 
33,884 
88,020 

127,450 
53,190 

127,038 
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93,478 
78,694 
53,220 

_ 1,107,495 
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2017 YTD Compared to Annual Budget. 800,000 83.4% 
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• Real Estate Excise Taxes go to the Construction Fund and not the General Fund. All other revenues sources 
shown above go to the General Fund. 

• The Tax revenue shown in the above graphs EXCLUDE ONE-TIME REVENUES for all years. 
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GENERAL FUND 001 

I 2017BUDGET I 2017 Year to Date ACTUAL 
ANNUAL 12 MONTIIS MAY 

REVENUES EXPENDJTURES .!::!fil REVENUES %• EXPEND1TURES %* .!::!fil 

BEGINNING FUND BALANCE 2,933,039 2,933,039 

Unrestricted Revenues 
Unrestricted Taxes 11,650,919 11,650,919 5,%2,873 51% 

One Time Sales/8&0 Taxes 199,420 199,420 294,380 148% 

Unrestricted Franchise Fees 1,090,440 1,090,440 516,607 47% 

State/City Assistance 90,000 90,000 24,188 27% 

Miscellaneous 41,650 41,650 19,402 47% 

Transfer In 
Total Unrestricted Revenues 13072429 13 072429 6,817,449 52% 6,817,449 

Pollcf. & SuJJJJort Service, 
Support Services Chargebacks 2,381,924 2,381,924 992,468 42% 992,468 42% 

City Council 91,989 (9 1,989) 27,082 29% (27,082) 29% 

City Manager 26,357 1,212,929 (I, 186,572) 5,176 20% 507,328 42% (502,152) 42% 

Financial Services 51,356 1,009,598 (958,242) 31 0% 375,875 37% (375,844) 39% 

Technology Services 835,118 792,022 43,0% 347,591 42% 360,258 45% (12,668) -29% 

Legal (Civil) 298,332 (298,332) 120,823 40% (120,823) 40% 

Bldg & Facility Maint 351,603 (351,603l 14~3· 42% {148,573) 42% 

Total Policy & Support Services 3J.94z755 3,756,473 (461,718) 1~45,266 41% 1~391939 4 1% ~461100~ 10% 

Public Sale!.f. Services 
Restricted - Public Safety 3,377,340 3,377,340 1,524,098 45% 1,524,098 45% 

One Time Red Light Running 
Court 121 ,1 JO 1,187,392 (1,066,282) 51 ,503 43% 500,524 42% (449,020) 42% 

Probation 69,143 172,116 (102,973) 25,579 37% 67,153 39% (41,574) 40% 

Fire/Jail/Public Defenders 4,358 756,312 (751 ,954) 2,594 60% 269,890 36% (267,2%) 36% 

Legal (Prosea,tion, DV, etc.) 25,000 345,164 (320,164) 12,917 52% 141,557 41% (128,641) 40% 

Police 225,905 1!1413,423 (10,187,518) 78,564 35% 4,131,161 40% {4p52297) 40% 

Total Public Safety Services 3,822,856 l2i874,407 !9,051,55Q l.695J.55 44% 51110,285 40% p,4 t5p30) 38% 

Communl!J!. ~rvice, 
Planning & Bldg (NonFee Based) 438,678 (438,678) 169,219 39% (169,219) 39% 

Engineering (NonFee Based) 245,0% (24510%) 10),553 41% {101253} 41% 

Subtotal 683,774 (683,774} 270,773 40% (270,773} 40% 

Parle Maintenance 28,403 855,184 (826,781) 10,819 38% 299,307 3S% (288,488) 35% 

Parks & Community Relations 2,825 210,174 (207,349) 4,625 164% 80,918 39% (76,293) 37% 

Arts Program 17,000 57,221 (40,221) 12,015 71% 12,230 21% (215) 1% 

Senior & Human Services 126,405 484,589 (358,184) 46,502 37% 210,589 43% (164,087) 46% 

Recreation Programs 1,082,189 1,255,288 (173,099) 395,055 37% 464,888 37% (69,833) 40% 

Beach Park Rentals 297J48 537,877 (240~9) 972_39 33% 1.05.905 38% (108,665) 45% 

Subtotal 11554al70 ),400.333 {1,846,163} 566,255 36% 1i73.s~ 37% {707,58Q 38% 

Total Community Services 12554p0 4.084,107 ~22529,937) 566,255 36% J~(i()9 38% ~l,2492!26l 49% 

Trans[!rs Out 
Capital & Debt 64,440 (64,440) 4,765 1% (4,765) 7% 

One Time Sales/ B&O Tax 700,<XX) (700,000) 294J80 42% ~294~80) 42% 

Total Transfers 764,440 '(764,440) 299,145 (299,145) 

TOT AL GENERAL FUND 21,744,210 21,479,427 264,783 101424122S 48o/o 8,493,978 40% 1,808.047 683% 

ENDING FUND BALANCE 3,197,822 4,741,086 

•M•y is month S of 12 = 42% 

2 month expenditures target min Ending Fund Balance 3,580,620 

3 



4

4

SPECIAL REVENUE FUNDS MONTHLY REPORT 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date % 

STREETS 

Begin Fund Balance 463,665 563,269 273,872 273,872 

Revenues 1,636,400 625,768 38% 1,650,427 594,056 36% 

Expend itures 1,730,520 565,389 33% 1,361,030 496,793 37% 

Net Activity (94,120) 60,379 289,397 97,263 

Ending Fund Balance 369,545 623,648 563,269 371,135 

ARTERIAL PAVEMENT 

Begin Fund Balance 156,015 212,146 

Revenues 1,025,147 489,705 48% 212,146 78,530 

Expenditures 130,185 52,717 40% 

Net Activity 894,962 436,988 212,146 78,530 

Ending Fund Balance 1,050,977 649,134 212,146 78,530 

DEVELOPMENT SERVICES 

" B~gin' Fund Balance 1,507,685 1,507,685 

Revenues 3,470,401 1,048,551 30% 

Expenditures 2,187,078 863,057 39% 

Net Activity 1,283,323 185,494 

Ending Fund Balance 2,791,008 1,693,179 

POLICE DRUG SEIZURE 

Begin Fund Balance 4,851 10,376 10,342 10,342 

Revenues 500 20 4% 34 14 41% 

Expenditures 3,500 0% 

Net Activity (3,000) 20 34 14 

Ending Fund Balance 1,851 10,396 10,376 10,356 

HOTEL/MOTEL TAX 

Begin Fund Balance 19,239 17,375 9,593 9,593 

Revenues 114,000 31,807 28% 103,113 13,191 13% 

Expenditures 114,000 24,037 21% 95,331 15,400 16% 

Net Activity 7,770 7,782 (2,209) 

Ending Fund Balance 19,239 25,145 17,375 7,384 

REDONDO ZONE 

Begin Fund Balance 10,858 18,754 22,064 22,064 

Revenues 109,645 18,151 17% 70,733 12,842 18% 

Expenditures 113,855 33,605 300A, 74,043 29,602 400A, 

Net Activity (4,210) (15,454) (3,310) (16,760) 

Ending Fund Balance 6,648 3,300 18,754 5,304 
4 

May is 5 months of 12 42% 
= 
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SPECIAL REVENUE FUNDS MONTHLY REPORT (CONTINUED) 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date % 

WATERFRONT ZONE 

Begin Fund Balance 

Revenues 300,000 0% 

Expenditures 158,790 16,661 10% 

Net Activity 141,210 (16,661) 

Ending Fund Balance 141,210 (16,661) 

AUTOMATION FEES 

Begin Fund Balance 68,871 96,179 22,985 22,985 

Revenues 100,000 69,981 70% 172,920 67,515 39% 

Expenditures 101,032 41,447 41% 99,726 47,516 48% 

Net Activity (1,032) 28,534 73,194 19,999 

Ending Fund Balance 67,839 124,713 96,179 42,984 

ABATEMENT 

Begin Fund Balance 1,850 19,121 1,350 1,350 

Revenues 500 297 59% 25,000 0% 

Expenditures 16,200 15,889 98% 7,229 744 10% 

Net Activity (15,700) (15,592) 17,771 (744) 

Ending Fund Balance (13,850) 3,529 19,121 606 

(ASE) AUTOMATED SPEED ENFORCEMENT 

Begin Fund Balance 82,801 152,986 64,389 64,389 

Revenues 350,000 172,447 49% 383,763 176,015 46% 

Expenditures 364,586 95,385 26% 295,166 89,146 30% 

Net Activity (14,586) 77,062 88,597 86,869 

Ending Fund Balance 68,215 230,048 152,986 151,258 

(TBD) TRANSPORTATION BENEFIT DISTRICT 

Begin Fund Balance 265,588 263,028 84,349 84,349 

Revenues 880,000 377,597 43% 882,268 272,693 31% 

Expenditures 995,522 495,947 50% 703,589 264,484 38% 

Net Activity (115,522) (118,350) 178,679 8,209 

Ending Fund Balance 150,066 144,678 263,028 92,558 

May is 5 months of 12 42% 
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DEBT SERVICE FUNDS MONTHLY REPORT 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date % 

REET 1 ELIGIBLE DEBT SERVICE 

Begin Fund Balance . 12,692 12,692 14,900 14,900 

Revenues 140,639 58,600 42% 140,410 58,505 42% 

Expenditures 143,145 2,662 2% 142,114 1,658 1% 

Net Activity (2,506) 55,938 (1,704) 56,847 

Ending Fund Balance 10,186 68,630 13,196 71,747 

REET 2 ELIGIBLE DEBT SERVICE 

Begin Fund Balance 21,245 21,245 21,245 21,245 

Revenues 265,261 107,965 41% 264,864 110,360 42% 

Expenditures 263,373 62,684 24% 264,855 4,975 2% 

Net Activity 1,888 45,281 9 105,385 

Ending Fund Balance 23,133 66,526 21,254 126,630 

May is 5 months of 12 42% 

Expenditure activity reflects monthly charge for General Fund Administrative Services. In prior years 

Debt Service funds were not assessed their related costs for General Fund Adm in Services. Semi

annual interest payments are made in June and December each year. The principal payment is made 

once a year in December. 

6 
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MARINA FUND 401 OPERATIONS MONTHLY REPORT 

(Budget Basis/Working Capital Basis) 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Yearta Date % Annual Year to Date % 

REVENUES 

lntergov't Grants 8,046 ()OA, 

Charges Goods & Services 105,037 63,683 61% 109,177 50,649 46% 

Fuel Sales 1,103,986 192,870 17% 829,454 194,358 23% 

Fines & Forefitures 12,220 7,692 63% 17,039 7,266 43% 

Moorage, Parking & Misc 2,876,716 1,187,153 41% 2,779,969 1,167,003 42% 

lnterfund Maint Services 70,000 73,684 105% 41,474 16,686 40% 

TOTAL 4,167,959 1,525,082 37% '3,785,159 1,435,962 38% 

Fuel gallons sold 399,349 84,988 383,989 101,771 

EXPENDITURES 

Salaries 671,098 239,952 36% 563,873 233,806 41% 

Benefits 245,273 92,084 38% 215,453 96,698 45% 

Supplies 159,073 53,301 34% 135,919 66,210 49% 

Fuel Purchases 862,710 . 119,484 14% 723,543 193,502 27% 

Services 854,331 279,638 33% 896,016 340,105 38% 

Capital Transfers 716,001 410,969 57% 211,815 ·1,846 1% 

Debt Transfers 820,515 341,885 42% 819,828 341,595 "" 42% 

TOTAL 4,329,001 1,537,313 36% 3,566,447 1,273,762 36% 

REVENUES MORE THAN OR 

(LESS THAN) EXPENDITURES {161,042) (12,231) 218,712 162,200 

Ending Cash & Investments 1,304,903 1,340,840 

Min Reserves - 20% 722,600 

Avail to Xfer to Dock Replace 277,271 

May is 5 month of 12 42% 

Fuel Profits (using COGS) 27,401 36,101 
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SWM FUND 450 OPERATIONS MONTHLY REPORT 

(Budget Basis/Working Capital Basis) 

MAY 

2017 2017 2016 

Budget Actual Actual 

Annual Year to Date % Annual 

REVENUES 

I nte rgov't Grants 15,025 

Charges Goods & Services 3,532,391 2,004,393 57% 3,450,877 

Interest & Miscellaneous 5,000 7,974 
~ 

159% 19,842 

TOTAL 3,537,391 2,012,367 57% 3,485,744 

EXPENDITURES 

Salaries 914,844 334,550 37% 801,673 

Benefits 421,390 143,409 34% 359,245 

Supplies 66,900 39,225 59% 78,609 
~ 

Services 1,448,299 596,660 41% 1,461,078 

Capital Transfers 236,120 28,519 12% 15,000 

TOTAL 3,087,553 1,142,363 37% 2,715,605 

REVENUES MORE THAN OR 

{LESS THAN) EXPENDITURES 449,838 870,004 770,139 

Ending Cash & Investments 3,193,129 
~ 

Min Reserves - 20% Revenues 707,478 

Waiting for CIP Xfer to Fund 451 2,485,651 

May is 5 months of 12 42% 

2016 

Actual 

Year to Date 

1,983,974 

4,521 

1,988,495 

333,943 

149,779 

24,911 

599,463 

1,108,096 

880,399 

2,449,604 

57% 

23% 

57% 

42% 

42% 

32% 

41% 

0% 

41% 

Charges for Goods & Services come through the King County property tax billing system so April/May 

and October/November are peak revenue months for this fund. This also means a higher fund balance 

is needed for cash flow purposes. 
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INTERNAL SERVICE FUNDS MONTHLY REPORT 
(Budget Basis/Working Capital Basis) 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date ~ 
EQUIPMENT RENTAL OPS 

Begin Fund Balance 354,851 365,809 253,062 253,062 

Revenues 516,486 212,711 41% 560,010 242,552 43% 

Expenditures 497,739 206,088 41% 447,263 176,405 39% 

Net Activity 18,747 6,623 112,747 66,147 

Ending Fund Balance 373,598 372,432 365,809 319,209 

EQUIPMENT RENTAL REPLACE 

Begin Fund Balance 1,676,754 3,243,493 2,459,857 2,459,857 

Revenues 922,690 386,326 42% 995,471 363,071 36% 

Expenditures 915,810 219,676 24% 211,835 436,820 206% 

Net Activity 6,880 166,650 783,636 (73,749) 

Ending Fund Balance 1,683,634 3,410,143 3,243,493 2,386,108 

FACILITY MAJOR REPAIRS 

Begin Fund Balance 37,731 90,776 92,511 92,511 

Revenues 164,020 45,673 28% 85,476 31,753 37% 

Expenditures 53,000 1,867 4% 87,211 1,483 2% 

Net Activity 111,020 43,806 (1,735) 30,270 

Ending Fund Balance 148,751 134,582 90,776 122,781 

COMPUTER REPLACEMENT 

Begin Fund Balance 598,481 832,303 515,075 515,075 

Revenues 429,555 180,026 42% 496,330 188,083 38% 

Expenditures 475,630 198,554 42% 179,102 110,317 62% 

Net Activity (46,075) (18,528) 317,228 77,766 

Ending Fund Balance 552,406 813,775 832,303 592,841 

SELF INSURANCE 

Begin Fund Balance 287,372 301,938 138,795 138,795 

Revenues 854,710 366,129 43% 824,678 344,580 42% 

Expenditures 699,580 616,936 88% 661,535 576,080 87% 

Net Activity 155,130 (250,807) 163,143 (231,500) 

Ending Fund Balance 442,502 51,131 301,938 (92,705) 

UNEMPLOY INSURANCE 

Begin Fund Balance 353,446 369,859 338,159 338,159 
... 

Revenues 60,545 25,526 42% 58,584 23,507 400.,1, 

Expenditures 75,000 149 ()OA, 26,884 7,269 27% 

Net Activity (14,455) 25,377 31,700 16,238 

Ending Fund Balance 338,991 395,236 369,859 354,397 9 

May is 5 months of 12 42% 
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CITY OF DES MOINES 
Voucher Certification Approval 

22-Jun-17 
Auditing Officer Certification · 

Vouchers and Payroll transfers audited and certified by the auditing officer as required by 
RCW 42.24.080, and those expense reimbursement claims certified as required by 
RCW 42.24.090, have been recorded on a listing, which has been made available to the 
City Council. 

As of June 22, 2017 the Des Moines City Council, by unanimous vote, does approve 
for payment those vouchers and payroll transfers through June 14, 2017 included in the attached list and further 
described as follows: 

Youchers below have been reviewed and certified by individual departments and the 
ty f Des M nes Auditing Officer: 

#From #To 
Claims Vouchers: 
Total A/P ChecksNouchers 150689 I/',, 15087at, 
Electronic Wire Transfers 878 ..._. 883 r 
Total claims paid 

Payroll Vouchers 
Payroll Checks 18936 .J>.... 18941 v-.. 
Direct D~Q.osit 220001 - 220177 
Payroll Checks --
Direct Deposit -
Total Paychecks/Direct DePOaits paid 
Total checks and wires for A/P & Payroll 

Amounts 

1.154.127.92' 
344,766.51 

1,498,894.43 

4,167.86 
313,691 .12 

317,858.98 
1,816,753.41 

' 
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Consent Agenda Item #2
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CALL TO ORDER 

MINUTES 

DES MOINES CITY COUNCIL 
REGULAR MEETING 

City Council Chambers 
21630 11th Avenue South, Des Moines 

April 13, 2017- 7:00 p.m. 

Mayor Pina called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE 
The flag salute was led by Mayor Pina. 

ROLL CALL 
Council present: 

Staff present: 

Mayor Matt Pina; Deputy Mayor Vic Pennington; Councilmembers, Jeremy 
Nutting, Luisa Bangs, Robert K. Back and Dave Kaplan. 

Councilmember Melissa Musser was absent. 

Direction/Action 
Motion made by Councilmember Nutting to excuse Councilmember Musser; 
seconded by Councilmember Kaplan. 
The motion passed 6-0. 

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City 
Attorney Tim George; Police Chief George Delgado; Assistant City Attorney Matt 
Hutchins; Surface Water & Environment Engineering Manager Loren Reinhold; 
Public Works Director Brandon Carver; Management Consultant Grant Fredricks; 
Assistant Harbormaster Scott Wilkins; Finance Director Dunyele Mason; Senior 
Planner Laura Techico; Community Development Manager Denise Lathrop; 
Parks, Recreation & Senior Services Director Patrice Thorell; City Clerk Bonnie 
Wilkins. 

CORRESPONDENCE 
• Letter received on proposed federal legislation and comments on proposed 

legislation. 
• Letter in response to Quiet Skies invitation. 

COMMENTS FROM THE PUBLIC 
• Lisa Slavik; Friend to Friend; Best Friend Fest at Beach Park. 
• Matt Mahoney and Michelle Thyng, Speed trailer on North Hill. 
• Rick Johnson, Red light cameras. 
• Stuart Jenner, Proposed schedule changes in the Highline School District. 

Mayor Pina asked for Council's indulgence to modify the agenda to 
accommodate the Executive Session at the end of the meeting. 
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PUBLIC HEARING 
Item 1: DES MOINES CREEK BUSINESS PARK PHASE IV: A PLANNED UNIT 

DEVELOPMENT IN PACIFIC RIDGE 
Staff Presentation: Community Development Manager Denise Lathrop 

At 7:18 p.m. Mayor Pina opened the Public Hearing. 

Community Development Manager Lathrop gave a power point presentation to 
Council. Bart Brynestad, Panattoni Development, Todd Schutz, Kraft Architects, 
and Senior Planner Laura Techico also presented to Council. 

One comment letter was received from Washington State Department of 
Transportation (WSDOT); submitted to the City Clerk to be entered into the 
record. 

Mayor Pina asked if any Councilmembers know(s) of any reason which would 
require such member to excuse themselves pursuant to Council Rule 15, 
(Appearance of Fairness Doctrine). 

Seeing none, Mayor Pina asked all possible speakers to affirm the truth of their 
testimony by raising their right hand and responding with "I do." 

Mayor Pina then called for those that wished to speak: 
• Bart Brynestad, proponent of the project. 
• Todd Schutz, proponent of the project. 

Mayor Pina asked 3 times if anyone else wished to speak, seeing none Mayor 
Pina asked administration if there had been any misstatements of fact or whether 
administration wished to introduce any materials as to subjects raised by the 
proponents or opponents or alter in any regard its initial recommendations. 

Seeing none, Mayor Pina asked Council if they had any questions. 

At 7:48 p.m. Mayor Pina closed the public hearing. 

Direction/Action 
Motion made by Councilmember Kaplan to suspend City Council Rule 26(a) in 
order to enact Draft Ordinance No. 17-044 on first reading; seconded by Deputy 
Mayor Pennington. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to enact Draft Ordinance No. 17-044 
approving the Planned Unit Development entitled "Des Moines Creek Business 
Park Phase IV" filed with the Des Moines Planning, Building and Public Works 
Department under file numberLUA2017-0006, subject to the conditions of 
approval contained therein; seconded by Deputy Mayor Pennington. 
The motion passed 6-0. 

Mayor Pina read Draft Ordinance No. 17-044 into the record. 
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CONSENT AGENDA 
Item 1: APPROVAL OF MINUTES 

Item 2: 

Item 3: 

Item 4: 

Item 5 

Item 6 

Motion is to approve the minutes from the February 16, 2017 City Council 
Regular Meeting and the March 2, 2017 City Council Study Session. 

SURPLUS PROPERTY DISPOSITION 
Motion 1 is to suspend rule 26(a) in order to enact Draft Ordinance No. 17-003 
on first reading. 

Motion 2 is to enact Draft Ordinance No. 17-003, establishing parameters for the 
City Manager to declare City property surplus, and for the sale of that surplus 
property 

4CUL TURE LANDMARKS CAPITAL GRANT ACCEPTANCE FOR SUN HOME 
LODGE RENOVATION PROJECT- FOUNDATION DESIGN 
Motion is to accept the 4Culture Landmarks Capital Grant for the Des Moines 
Beach Park Sun Home Lodge Renovation Project in the amount of $30,000.00 
and authorize the City Manager to sign the Agreement substantially in the form 
as attached. 

INTERLOCAL AGREEMENT WITH SOUTH KING COUNTY FIRE & RESCUE 
FOR FUEL PURCHASING 
Motion is to approve the lnterlocal Agreement between the City of Des Moines 
and South King County Fire & Rescue for the District's purchase of fuel from the 
City at the City's cost, plus 22% administrative costs, and to direct the City 
Manager to sign the attached lnterlocal Agreement substantially in the form as 
attached. 

APPROVAL OF VOUCHERS 
Motion is to approve for payment vouchers and payroll transfers through April 5, 
2017 included in the attached list and further described as follows: 
Total NP ChecksNouchers #149952-150121 $ 813,165.94 
Electronic Wire Transfers #845-853 $ 341,314.84 
Payroll Checks #18912-18917 $ 4,883.82 
Payroll Direct Deposit #00110001-00110150 $ 288,918.26 
Payroll Checks #18918-18920 $ 3,269.03 
Payroll Direct Deposit #00140001-00140161 $ 311,819.61 
Total Certified Wire Transfers, Voids, NP and Payroll Vouchers: $1,763,371.50 

LANDSCAPE MAINTENANCE CONTRACT WITH NORTHWEST LANDSCAPE 
SERVICES (NLS) - ADDENDUM 
Motion is to approve the Amendment to the Contract with Northwest Landscape 
Services for City Parks and Right-of-Way Services in the amount of $50,522.26, 
bringing the total amount for 2017 to $184,190.80; and authorize the City 
Manager to sign said Contract Amendment substantially in the form as 
submitted. 
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Item 7 SEXUAL ASSAULT AWARENESS MONTH 

Page 4 of 7 

Motion is to approve the Proclamation recognizing April as Sexual Assault 
Awareness Month. 

Direction/Action 
Motion made by Councilmember Kaplan to approve the Consent Agenda; 
seconded by Councilmember Nutting. 

Deputy Mayor recused himself from Consent Agenda Item #4. 

Consent Agenda items 1-3 and 5-7 passed 6-0. 
Consent agenda item #4 passed 5-0. 

Mayor Pina read Draft Ordinance No. 17-003 into the record. 

Mayor Pina read the Sexual Assault Awareness Proclamation into the record. 

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS 
Deputy Mayor Pennington 

• Dick's Drive-In meeting. 
• Port of Seattle; Emergency Management. 
• Public Safety & Transportation Committee meeting. 
• Citizens Advisory Committee meeting. 

Councilmember Kaplan 
• State Route 509 Transportation meeting. 

Councilmember Back 
• SCORE meeting. 

Councilmember Bangs 
• Public Safety & Transportation Committee meeting: 

o Red light camera update. 
• State Route 509 update. 
• Sound Transit board approval for property acquisition phase. 
• Pacific Ridge plan. 
• Arts Commission Updates. 
• Earth Day April 22nd. 
• Samoan Arts dance competition. 

Councilmember Nutting 
• Finance & Economic Development Committee meeting. 

PRESIDING OFFICER'S REPORT 
• Richard Procter, Great American Casino. 
• Citizens Advisory Committee meeting. 
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ADMINISTRATION REPORT 

OLD BUSINESS 
Item 1: 

NEW BUSINESS 
Item 1: 

• Parks, Recreation & Senior Services Director Thorell briefed Council on 
Urban Agriculture. 

Direction/Action 
Motion made by Councilmember Nutting to write a letter on behalf of the City in 
support of Highline College's grant proposal to the King Conservation District 
Regional Food System Grant Program for the development of a Sustainable 
Food Hub at Sonju Park or other appropriate areas; seconded by 
Councilmember Bangs. 
The motion passed 6-0. 

• Finance Director Mason gave a brief 2017 financial update to Council. 

• Chelsea Levy and Dan Abernathy, with Sound Transit, gave a power point 
update to Council. 

DRAFT ORDINANCE NO. 17-029 RELATED TO GAMBLING TAXES 
Staff Presentation: City Attorney Tim George 

City Attorney George gave a brief presentation to Council. 

Direction/Action 
Motion made by Councilmember Kaplan to suspend Rule 26(a) in order to enact 
Draft Ordinance No. 17-029 on first reading; seconded by Deputy Mayor 
Pennington. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to enact Draft Ordinance No. 17-029, 
extending the date for cardrooms to be eligible for the graduated gambling tax 
schedule to August 31, 2017 and amending the graduated gambling tax structure 
applicable to public card rooms; seconded by Deputy Mayor Pennington. 
The motion passed 6-0. 

Mayor Pina read Draft Ordinance No. 17-029 into the record. 

ADDITIONS/CHANGES TO SPECIAL REVENUE FUNDS 
Staff Presentation: Finance Director Dunyele Mason 

Finance Director Mason gave a brief presentation to Council 

Direction/Action 
Motion made by Councilmember Nutting to suspend Rule 26(a) in order to enact 
Draft Ordinance No. 17-036 on first reading; seconded by Councilmember 
Kaplan. 
The motion passed 6-0. 
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Item 2: 

Motion made by Councilmember Nutting to enact Draft Ordinance No. 17-036 
amending DMMC 3.51.102 to dedicate water and sewer utility franchise 
payments to the Paving Fund and to create two new special revenue funds in 
chapter 3.51 DMMC; seconded by Councilmember Kaplan. 
The motion passed 6-0. 

Mayor Pina read Draft Ordinance No. 17-036 into the record. 

CONSTRUCTION CONTRACT AWARD AND CONSUL TING AGREEMENT 
FOR CONSTRUCTION ADMINISTRATION AND INSPECTIONS SERVICES. 
Staff Presentation: Surface Water & Environmental Engineering 

Manager Loren Reinhold 

Surface Water and Environmental Engineering Manager Reinhold gave a 
presentation to Council. 

Direction/Action 
Motion made by Councilmember Kaplan to approve the Public Works Contract 
with Reed Trucking & Excavating, Inc. for the 161h/171h Place Storm Connections 
Project, in the amount of $94,725, authorize a project contingency in the amount 
of $10,000, and further authorize the City Manager or his designee to sign said 
Contract substantially in the form as submitted; seconded by Councilmember 
Bangs. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to approve Task Order 2016-06.01 with 
Parametrix for the Construction Administration and Inspection Services of the 
161h/171h Place Storm Connections Project in the amount of $27,378.54, and 
authorize the City Manager or his designee to sign said Task Order substantially 
in the form as submitted; seconded by Councilmember Bangs. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to direct administration to bring forward 
a budget amendment to the 2017-2022 Capital Improvement Plan and the 2017 
Capital Budget to include the 161h/171h Place Storm Connections Project as 
shown in Attachment 5; seconded by Councilmember Bangs. 
The motion passed 6-0. 

Due to time constraints, Old Business Item #2 was moved to the April 27, 2017 
City Council meeting. 

EXECUTIVE SESSION 
At 9:16 p.m. Council went into Executive Session. The purpose of the Executive 
Session was to discuss the Performance of a Public Employee under RCW 
42.30.110(1 )(g). In attendance were: Mayor Pina; Deputy Mayor Pennington; 
Councilmembers Nutting, Bangs, Back and Kaplan; City Manager Matthias and 
City Attorney George. The Executive Session was expected to last 30 minutes. 

At 9:46 p.m. Mayor Pina extended the Executive Session an additional 15 
minutes. 
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NEXT MEETING 

At 9:48 p.m. City Manager Matthias left the Executive Session. 

The Executive Session ended at 10:01 p.m. 

No formal action was taken. 

May 11, 2017 City Council Regular Meeting. 

ADJOURNMENT 
Direction/Action 

Page 7 of 7 

Motion made by Councilmember Nutting to adjourn; seconded by Deputy Mayor 
Pennington. 
The motion passed 6-0. 

The meeting was adjourned at 10:03 p.m. 

Respectfully Submitted, 
Bonne Wilkins, CMC 
City Clerk 
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CALL TO ORDER 

MINUTES 

DES MOINES CITY COUNCIL 
REGULAR MEETING 

City Council Chambers 
21630 11th Avenue South, Des Moines 

May 11, 2017-7:00 p.m. 

Mayor Pina called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE 
The flag salute was led by Councilmember Kaplan. 

ROLL CALL 
Council present: 

Staff present: 

Mayor Matt Pina; Councilmembers, Melissa Musser, Jeremy Nutting, Robert K. 
Back and Dave Kaplan. 

Deputy Mayor Pennington and Councilmember Luisa Bangs were absent. 

Direction/Action 
Motion made by Councilmember Musser to excuse Deputy Mayor Pennington 
and Councilmember Bangs; seconded by Councilmember Nutting. 
The motion passed 5-0. 

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City 
Attorney Tim George; Transportation & Engineering Services Manager Andrew 
Merges; Assistant City Attorney Matt Hutchins; Court Security Officer David 
Foxley; Police Chief George Delgado; Court Marshal Ron Erzen; Prosecutor 
Tara Vaughn; Probation Officer Melissa Patrick; Court Administrator Jennefer 
Johnson; Municipal Court Judge Lisa Leone; Chief Operations Officer Dan 
Brewer; Assistant Harbormaster Scott Wilkins; Project Manager Scott Romano; 
Parks, Recreation & Senior Services Director Patrice Thorell; NPDES 
Coordinator Tyler Beekley; Surface Water & Environment Engineering Manager 
Loren Reinhold; Senior Planner Laura Techico; Public Works Director Brandon 
Carver; Construction, Engineering and Right-of-Way Inspector Dave Maresh; 
Community Development Manager Denise Lathrop; Finance Director Dunyele 
Mason; Master Police Officer Tony Nowacki; Public Defender Tracy Greenwood; 
Public Defender Julie Codd; Deputy City Clerk Renee Cameron; City Clerk 
Bonnie Wilkins. 

City Manager Matthias had invited Aviation Expert Larry Cripe to the meeting but 
he was unable to attend. City Manager Matthias paraphrased Mr. Cripe's 
prepared statement. 

Direction/Action 
Motion made by Mayor Pina to create an Ad Hoc Aviation Advisory Committee 
and direct staff to prepare the recommendations for the structure of the 
committee; seconded by Councilmember Musser. 
The motion passed 5-0. 
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CORRESPONDENCE 

Page 2 of 7 

• Letter from Steve Edmiston regarding the formation of the Aviation Advisory 
Committee. 

COMMENTS FROM THE PUBLIC 
• Tony Hettler, Normandy Park; Destination Des Moines activities. 
• JC Harris, Des Moines; Quiet Skies. 
• Sheila Brush, Des Moines; Quiet Skies Puget Sound. 
• Rick Johnson, Des Moines; Annexation into Des Moines. 
• Steve Edmiston, Des Moines; Aviation Advisory Committee. 
• Candace Urquhart, Des Moines; Aviation Advisory Committee. 

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS 
Councilmember Kaplan 

• South County Area Transportation Board meeting. 
• Spoke at Highline College in Professor Sells' class. 
• Master Builders Elected Position Reception. 
• Samoan Arts and Academic competition. 
• Sound Transit meeting. 

Councilmember Back 
• SCORE Board meeting. 
• Thanked Tony Hettler and Destination Des Moines for all their hard work for 

events in Des Moines. 

Councilmember Nutting 
• Elementary Math Bonanza at Seahurst Elementary School. 

Councilmember Musser 
• New hours for Scotch & Vine. 
• Farmer's Market opening day and paid parking. 
• Spring musical at Mt. Rainier High School: 

o Adams Family. 

PRESIDING OFFICER'S REPORT 
• Evidenced Based Policing Seminar. 
• Airport and FAA meeting. 
• Master Builders Elected Position Reception. 
• Samoan Arts and Academic competition. 
• Mayor's Roundtable meeting. 
• Dollars for Scholars Scholarship ceremony. 
• Huntington Park State of the City. 
• Judson Park lunch with the Mayor. 
• Huntington Park garage sale. 
• Officer hours spent reviewing red light tickets. 
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ADMINISTRATION REPORT 

CONSENT AGENDA 

• City Clerk Wilkins introduced new Deputy City Clerk Renee Cameron. 
• Regional Task Force. 
• Municipal Court Judge Leone gave a State of the Court Address to Council. 
• Chief Operations Officer informed the Council that the City received the 

Public Works Association Project of the Year for the Redondo Boardwalk 
project. 

• Chief Operations Officer Brewer acknowledged Dave McGinnis, Public Works 
lead who is retiring after 20 years of service to the City. 

Item 1: APPROVAL OF VOUCHERS 

Item 2: 

Item 3: 

Item 4: 

Motion is to approve for payment vouchers and payroll transfers through April 19, 
2017 included in the attached list and further described as follows: 
Total A/P ChecksNouchers #150122-150277 $ 
Electronic Wire Transfers #854-857 $ 
Payroll Checks #18922-18925 $ 
Payroll Direct Deposit #160001-160162 $ 
Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $ 

480,287.44 
96,331.33 

3,684.66 
291,948.32 
872,251.75 

Motion is to approve for payment vouchers and payroll transfers through May 3, 
2017 included in the attached list and further described as follows: 
Total A/P ChecksNouchers #150278-150432 $ 584,602.36 
Electronic Wire Transfers #858-863 $ 235,866.47 
Payroll Checks #18926-18931 $ 6,495.94 
Payroll Direct Deposit #180001-180168 $ 413,025.17 
Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $1,239,989.94 

ARTS COMMISSION APPOINTMENTS OF RONDI MARSH AND RODNEY 
OLSEN 
Motion is to confirm the Mayor appointments of Randi Marsh to an unexpired 
three year term on the City of Des Moines Arts Commission effective immediately 
and expiring on December 31, 2017 and Rodney Olsen to an unexpired term on 
the City of Des Moines Arts Commission effective immediately and expiring on 
December 31, 2018. 

CITY MANAGER CONTRACT AMENDMENT 
Motion is to approve a single step increase for the City Manager from M-43 C to 
M-43 D and to authorize the Mayor to sign a contract amendment to allow for the 
City Manager to annually cash out eighty hours of unused earned sick leave. 

2017 SUMMER EVENTS-AGREEMENT WITH DESTINATION DES MOINES 
Motion 1 is to approve Draft Resolution 17-049 authorizing Destination Des 
Moines to use City property to conduct three summer events and to provide up to 
$10,000 of in-kind City services for the Fireworks Over Des Moines on July 4, 
Community BBQ on July 12, and Waterland Festival on July 21-23, 2017. 
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Item 5: 

Item 6: 

Item 7: 

Item 8: 

Item 9: 

Item 10: 

Motion 2 is to approve the Agreement with Destination Des Moines for the 2017 
Summer Events specifying the responsibilities assumed by Destination Des 
Moines and identifying the in-kind services and facilities that will be provided by 
the City, and authorize the City Manager to sign the Agreement substantially in 
the form as attached. 

FUNDING AGREEMENT FOR CITY FEES AND SERVICES FOR THE 
FEDERAL WAY LINK EXTENSION (FWLE) PROJECT CONTRACTOR 
PROCUREMENT PHASE 
Motion 1 is to approve the Funding Agreement for City Fees and Services for the 
FWLE Project contract Procurement Phase, and authorize the City Manager to 
sign said Services Agreement substantially in the form as submitted. 

Motion 2 is to approve City Services Agreement Task Order 1: Request for 
Proposals Presentation, and authorize the Chief Operations Officer to sign said 
Task Order substantially in the form as submitted. 

SOUTH SOUND BOATING SEASON OPENING DAY PROCLAMATION 
Motion is to approve the Proclamation recognizing the official opening of the 
South Sound Boating season on May 13, 2017. 

HIGHLINE VIEW ESTATES MODIFIED SUBDIVISION FINAL PLAT 
Motion is to adopt Draft Resolution No. 17-037 approving the final plat entitled 
"Highline View Estates", City File No. LUA2015-0034. 

VALLEY COMMUNICATIONS CENTER ILA FOR EMERGENCY DISPATCH 
Motion is to approve the attached lnterlocal Agreement with Valley Com for 
Emergency Dispatch Services effective June 1, 2017, and to authorize the City 
Manager to execute the attached ILA substantially in the form as attached. 

CONTRACT AWARD FOR 2017 PARKSIDE PARK RENOVATION PROJECT 
Motion is to award the Public Works Contract with D&D Construction 1, Inc. for 
the 2017 Parkside Park Renovation Project, in the amount of $459,800, authorize 
a construction contract contingency in the amount of $40,000, and additionally 
authorize the City Manager to sign the Public Works Contract substantially in the 
form as submitted. 

AMENDMENT TO CONTRACT WITH AMERICAN BUILDING SERVICES, INC. 
FOR JANITORIAL SERVICES IN CITY BUILDINGS - MARINA 
HARBORMASTER'S OFFICE 
Motion is to approve the Amendment to the contract with American Building 
Services, Inc. for janitorial services for the Marina Harbormaster's Office, for an 
additional annual amount of $2,580, bringing the total estimated cost for 2017 to 
$190,876, and additionally to authorize the City Manager to sign the Contract 
Amendment/Addendum substantially in the form as submitted. 
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Item 11: 

NEW BUSINESS 
Item 1: 

CONSULTANT SUPPORT CONTRACT ADA TRANSITION PLAN, 2016-2017 
ON-CALL GENERAL ENGINEERING SERVICES, PARAMETRIX INC. TASK 
ASSIGNMENT 2017-07 
Motion is to approve 2016-2017 On-Call General Engineering Services Task 
Assignment 2017-07 with Parametrix Inc. to provide consulting services for 
updating and formalizing the City's ADA Transition Plan and Self-Evaluation in 
the amount of $59,141.00, and further authorize the City Manager to sign said 
Task Assignment substantially in the form as submitted. 

Direction/Action 
Motion made by Councilmember Nutting to approve the Consent Agenda; 
seconded by Councilmember Musser. 

Councilmember Kaplan removed Consent Agenda Item #3. 

Mayor Pina removed Consent Agenda Item #2. 

The remainder of the Consent Agenda passed 5-0. 

Direction/Action 
Motion made by Mayor Pina to confirm the Mayor appointment of Rondi Marsh 
to an unexpired three year term on the City of Des Moines Arts Commission 
effective immediately and expiring on December 31, 2018; seconded by 
Councilmember Kaplan. 
The motion passed 5-0. 

Direction/Action 
Motion made by Councilmember Kaplan to approve a single step increase for 
the City Manager from M-43 C to M-43 D and to authorize the Mayor to sign a 
contract amendment to allow for the City Manager to annually cash out eighty 
hours of unused earned sick leave; seconded by Councilmember Musser. 
The motion passed 5-0. 

Mayor Pina read the South Sound Boating Season Opening Day Proclamation 
into the record. 

STATE ENVIRONMENTAL POLICY ACT (SEPA) CATEGORICAL EXEMPTION 
FLEXIBLE THRESHOLDS 
Staff Presentation: Senior Planner Laura Techico 

Senior Planner Techico and Community Development Manager Lathrop gave a 
brief power point presentation to Council 

Direction/Action 
Motion made by Council member Musser to direct staff to develop a draft 
ordinance to increase the categorical exemption levels for minor new 
construction to the maximum threshold allowed per WAC 197-11-800(1). 

Motion died for a lack of a second. 
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Item 2: 

Item 3 

Motion made by Councilmember Kaplan to direct staff to develop a draft 
ordinance to increase the categorical exemption levels for minor new 
construction to the following levels: Single Family Residential, 30; Multifamily 
Residential, 20; Barn, loafing shed, farm equipment storage, produce storage or 
packing structure, 20,000 square feet; Office, school, commercial, recreational, 
service, storage building, parking facilities, 12,000 square feet and 50 parking 
spaces; Fill or excavation, 500 cubic yards; seconded by Councilmember Back. 
The motion passed 5-0. 

2017 BUDGET ADJUSTMENT. 
Staff Presentation: Finance Director Dunyele Mason 

Finance Director Mason gave a presentation to Council 

Direction/Action 
Motion made by Councilmember Kaplan to suspend Rule 2(a) in order to enact 
Draft Ordinance No. 17-050 on first reading; seconded by Councilmember 
Nutting. 
The motion passed 5-0. 

Motion made by Councilmember Kaplan enact Draft Ordinance No. 17-050 
amending the 2017 Operating and Capital Budgets with the updated Appendix A 
& Band authorizing the update to the 2017-2022 Capital Improvement Plan with 
the changes included in Appendix B; seconded by Councilmember Nutting. 
The motion passed 5-0. 

Motion made by Mayor Pina to authorize an addition of a FTE for a detective 
position to serve on the Violent Crimes Task Force and to direct City staff to 
include this position on the next budget amendment with the appropriate 
financials to support it; seconded by Councilmember Back. 
The motion passed 5-0. 

Mayor Pina read Draft Ordinance No. 17-050 into the record. 

POVERTY BAY SHELLFISH PROTECTION DISTRICT FORMATION 
Staff Presentation: Public Works Director Brandon Carver & King 

County Staff 

Public Works Director Carver and staff from King County gave a power point 
presentation to Council. 

No formal action was taken. 
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NEXT MEETING 
May 18, 2017 City Council Study Session. 

ADJOURNMENT 
Direction/Action 
Motion made by Councilmember Kaplan to adjourn; seconded by 
Councilmember Musser. 
The motion passed 5-0. 

The meeting was adjourned at 9:39 p.m. 

Respectfully Submitted, 
Bonne Wilkins, CMC 
City Clerk 

Page 7 of 7 
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MINUTES 

SPECIAL MEETING TO HOLD AN EXECUTIVE SESSION DATE 

May 11, 2017 

CALL MEETING TO ORDER 
The Special Meeting was called to order by Councilmember Kaplan at 6: 16 p.m. in Council 
Chambers. 

ROLL CALL 
Council Present: 

Others Present: 

PURPOSE 

Mayor Pina arrived at 6:25 p.m. 

Mayor Matt Pina; Councilmembers Melissa Musser, Jeremy Nutting, 
Robert K. Back and Dave Kaplan. 

City Manager Michael Matthias; Chief Operations Officer Dan 
Brewer; City Attorney Tim George; Harbormaster Joe Dusenbury; 
Assistant Harbormaster Scott Wilkins; Parks, Recreation & Senior 
Services Director Patrice Thorell; Public Works Director Brandon 
Carver; Finance Director Dunyele Mason. 

The purpose of the Special Meeting was to hold and Executive Session to discuss Property 
Acquisition under RCW 42.30.110(1 )(b). 

No formal action was taken. 

The meeting adjourned at 6:46 p. m. 

Respectfully submitted, 
Bonnie Wilkins, CMC 
City Clerk 
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CALL TO ORDER 

MINUTES 

DES MOINES CITY COUNCIL 
STUDY SESSION MEETING 

City Council Chambers 
21630 11th Avenue South, Des Moines 

May 18, 2017 - 7:00 p.m. 

Mayor Pina called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE 
The flag salute was led by Deputy Mayor Pennington. 

ROLL CALL 
Council present: 

Staff present: 

Mayor Matt Pina; Deputy Mayor Vic Pennington; Councilmembers Melissa 
Musser, Jeremy Nutting, Luisa Bangs, Robert K. Back and Dave Kaplan. 

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City 
Attorney Tim George; Public Works Director Brandon Carver; Police Chief 
George Delgado; Finance Director Dunyele Mason; Planning Manager Denise 
Lathrop, Harbormaster Joe Dusenbury; Parks, Recreation & Senior Services 
Director Patrice Thorell; Information Technology Manager Dale Southwick, and 
Deputy City Clerk Renee Cameron. 

COMMENTS FROM THE PUBLIC 

DISCUSSION ITEMS 

• Andrea Reay, Seattle Southside Chamber of Commerce, 14200 Interurban 
Avenue South #134, Tukwila, WA - Vibrant and active community and looking 
forward to the Marina Redevelopment Update presentation. 

• Candace Urquhart, 25665 Marine View Drive S, Des Moines, WA - Marina 
wall due to air traffic vibrations. 

• Chief Operations Officer Brewer introduced the City's new Community 
Development Director, Susan Cesar, who will start with the City on June 1, 
2017. 

• City Manager Matthias said he attended the Four Points Sheraton Hotel 
Grand Opening, and said the City's Building Department staff did a great job 
in assisting Four Points and Great American Casino with their permitting and 
in obtaining their Certificate of Occupancy. 

• Mayor Pina too said the Great American Casino staff said the City staff were 
amazing to work with. 

Item 1: MARINA REDEVELOPMENT UPDATE 
Presentation: THG / Collins Woerman Embarcadero Hospitality Group/ Rick 

Williams Consulting 

• City Manager Matthias summarized the Scope of Work for the Marina 
Redevelopment Update. The following Consultants introduced themselves: 
THG Founder and Manager Robert Holmes, THG Consultant Adam Seidman, 
CollinsWoerman consultant Harold Moniz of, Rick Williams Consulting 
consultant Pete Collins, Embarcadero Hospitality Group consultant Sondra 
Storm, and Embarcadero Hospitality Group consultant Mark Keller. 
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Des Moines City Council Minutes 
May 18, 2017 

Page 2 of 2 

Mr. Holmes began the introduction to the Marina Redevelopment Update and 
Adam Seidman presented the PowerPoint Presentation to the Des Moines 
Marina Feasibility Study & Downtown Parking Analysis to Council. Mr. Moniz 
discussed the opportunities that the City has regarding future development, 
and Mr. Keller said it is important to protect and enhance the downtown. 

The Study Session recessed from 8:52 p.m. - 9:00 p.m. for a break. 

NEXT MEETING 

Mr. Collins presented the downtown parking on and off street parking 
analysis. 

Mayor Pina thanked the consultants for their presentation. 

May 25, 2017 City Council Regular Meeting. 

ADJOURNMENT 
Direction/ Action 
Motion made by Councilmember Kaplan moved to adjourn the Meeting, and 
Deputy Mayor Pennington seconded the motion. 
Motion passed 7 - 0. 

The meeting was adjourned at 9:35 p.m. 

Respectfully Submitted, 
Renee Cameron, CMC 
Deputy City Clerk 
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AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: Setting the Small Cell 
Telecommunications Franchise Application Fee 

FOR AGENDA OF: June 22, 2017 

ATTACHMENTS: 
1. Draft Resolution No. 17-067. 

Purpose and Recommendation 

DEPT. OF ORIGIN: ~L~e__.ga=l ____ _ 

DATE SUBMITTED: June 14, 2017 

CLEARANCES: 
[X] Community Development t:!J Jut!.
[ ] Marina 
[ ] Parks, Recreation & Senior Services 
[ ] Public Works 

CHIEF OPERATIONS OFFICER: D:S(3 

[X] Legal ~G 
[ ] Finance 
[ ] Courts 
[ ] Police 

APPROVED BY CITY MANAGER 
FOR SUBMITTAL: - ~L......!o=----

The purpose of this agenda item is for City Council to set the small cell telecommunications franchise 
application fee pursuant to DMMC 20.09.010. 

Suggested Motion 

Motion: "I move to pass Draft Resolution No. 17-067, setting the small cell telecommunications franchise 
application fee in the amount of $20,000.00." 
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Background 
Pursuant to DMMC 20.09.010, the City shall establish a franchise application fee to ensure the recovery 
of City costs and expenses associated with the review of a franchise agreement, including but not limited 
to actual costs of City staff time and resources as well as any outside consultation expenses which the City 
reasonably determines are necessary to adequately review and analyze an application. 

The City has been approached by several telecommunications companies seeking "small-cell" franchise 
agreements with the City. This is a new technology and the City has retained an outside consultant to 
assist in the negotiation process. As a result, an increased application fee is appropriate to ensure all City 
costs are covered by an applicant. 

Discussion 
A small cell is a mini cell site that enables telecommunication providers to locate antennas in areas that 
regular cell sites could not locate. The trend in small cell is to locate them on existing light poles or 
telephone poles. The antennas are small and can be designed to blend in with their environment. 

The City has joined a consortium of 25 other cities in Washington State that is represented by the law 
firm Ogden, Murphy, Wallace, P.L.L.C. This law firm has specialized expertise in telecommunications 
law and technology that is required for the initial drafting and negotiation of this type of franchise. As a 
result, the cost to the City will be well above the standard $5,000 franchise fee the City has charged in 
the past for other types of franchise negotiations. 

Alternative: 
To not pass Draft Resolution No. 17-067, or to pass Draft Resolution No. 17-067 with amendments. 

Financial Impact 
This application fee shall be applied towards actual expenses and costs of the City in preparing small cell 
telecommunications franchises. Some of this amount will be used to pay consultants and some will be 
used to pay for City staff time. Any additional non-used amount will be refunded. 

Recommendation 
Staff recommends that Council pass Draft Resolution No. 17-067. 

2 
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CITY ATTORNEY'S FIRST DRAFT 05/16/2017 

DRAFT RESOLUTION NO. 17-067 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES MOINES, 
WASHINGTON, setting the small cell telecommunications franchise 
application fee at $20,000, pursuant to DMMC 20.09.010. 

WHEREAS, the City of Des Moines has received several 
inquiries into obtaining a small cell telecommunications franchise 
in the City, and 

WHEREAS, DMMC 20.09.010 sets the procedure for establishing 
telecommunications franchise application fees, and 

WHEREAS, small cells are a new technology and the City does 
not have any prior franchises for this type of use, and 

WHEREAS, the City requires outside consultant expertise to 
assist with the negotiation and drafting of a new franchise, and 

WHEREAS, the City Council finds that an increase 
application fee is appropriate; now therefore, 

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS: 

Pursuant to DMMC 20.09.010, the Des Moines City Council 
sets the small cell telecommunications franchise application fee 
at $20,000.00. This application fee shall be applied towards 
actual expenses and costs of the City. Any unencumbered application 
fees shall be refunded to the applicant upon written request of 
the applicant, but in no event earlier than 60 days after granting 
or denying the permit. 

ADOPTED BY the City Council of the City of Des Moines, 
Washington this day of 
authentication thereof this day of 

2017 and signed in 
, 2017. 

APPROVED AS TO FORM: 

City Attorney 

ATTEST: 

-----

M A Y O R 
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Resolution No. 
Page 2 of 

City Clerk 

6/14/17 2:53 PM 
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AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: 

Interagency Agreement - Edward Byrne 
Memorial Justice Grant (JAG) Program JAG 
Grant Award# 2016-DJ-BX-0138 

ATTACHMENTS: 
1. Interagency Agreement with City of Seattle 

(fiscal agent of award) 
2. JAG Award Letter provided to City of 

Seattle. 
3. City of Seattle Joint Application Budget & 

Narrative. 
4. City of Des Moines Grant Project: Police 

Department Efficiency & Accountability 
Project. 

Purpose and Recommendation 

FOR AGENDA OF: June 22, 2017 

DEPT. OF ORIGIN: Police 

DATE SUBMITTED: June 7, 2017 

CLEARANCES: 
[ ] Community Development __ 
[ ] Marina 
[ ] Parks, Recreation & Senior Services __ 
[ ] Public Works 

CHIEF OPERATIONS OFFICER: -----

APPROVED BY CIJYrM·;·A ·:N,;-A ~G~~ER 
FOR SUBMITTAt: L/VlA/l ---~--

The purpose of this item is to inform the City Council of the Edward Byrne Memorial Justice Grant 
(JAG) Program and to determine whether the City of Des Moines wants to accept funding under the 
terms and conditions set forth in this grant agreement. Should the Council desire to accept the grant 
funding, the recommended motion below would authorize the City Manager to sign the Interagency 
Agreement with the City of Seattle who is the fiscal agent of the grant award. 

It is staff's recommendation for Council to approve acceptance of this grant and authorize the City 
Manager to sign the Interagency Agreement. The grant provides funding of $10,679 to purchase IA Pro 
Professional Standards and Blue Team Technology software as well as a printer for the Professional 
Standards Sergeant. This technology improvement project will support our front-line uniformed 
officers, supervisory, professional standards and command personnel by using data to increase 
transparency, lessen risk, uphold integrity and support professionalism. 
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Suggested Motion 

Motion 1: "I move to authorize the City Manager to sign the Interagency Agreement with the City of 
Seattle for the Edward Byrne Memorial Justice Grant# 2016-DJ-BX-0138 substantially in the form as 
attached and for the City of Des Moines to accept the $10,679.00 in federal funds under the terms and 
conditions listed within the JAG Grant and lnteragency Agreement." 

Background 

The United States Congress authorized $673,166 in the Justice Assistance Grant (JAG) program for 
jurisdictions within King County, Washington. Jurisdictions within King County were required to apply 
for a JAG Program Award in a single joint application made by the City of Seattle who had been 
designated as the fiscal agent for the award. The Police Department submitted its application to the City 
of Seattle to provide funding to purchase new software technology to increase efficiency and internal 
accountability. The City of Seattle submitted the joint application to request JAG Program funds. Based 
upon the City of Seattle's successful application the Bureau of Justice Assistance awarded the City of 
Seattle the $673,166 as the identified fiscal agent for this award and to distribute grant funds to the co
applicants. On June 2, 2017, the Police Department was notified that the Seattle City Council has 
accepted the grant funds and approved grant funds disbursement to the co-applicants. The Police 
Department received the City of Seattle's Interagency Agreement authorizing us to accept the grant 
funds and begin our grant project based upon the scope of work provided within the grant application. 

Discussion 

City Departments including the police department continues to seek alternative funding sources to assist 
in augmenting their budgets. Acceptance of this grant award would provide funding to fully implement 
the software technology of IA Pro Professional and Blue Team to support our front-line uniformed 
officers, supervisory, professional standards and command personnel. 

This new technology will also increase our efficiencies by eliminating our current handwritten use of 
force reports and the manual data entry in a separate database by the Professional Standards Sergeant. 
In addition, it will allow the department to capture additional data to increase transparency, lessening 
risk, upholding integrity, support professionalism and increase public trust. 

Alternatives 

Council can decide not to accept the grant funds and thus not authorize the City Manager to sign the 
Interagency Agreement with City of Seattle. We do not believe this is an effective alternative since the 
police department does not currently have the funds within its operating budget to purchase this new 
technology to increase efficiencies. 

2 



37

37

Financial Impact 

This grant award provided funding to the City in the amount of $10,679 to purchase IA Pro Professional 
and Blue Team software as well as a professional standards printer. The City would be obligated to pay 
any cost overages in the event the prices have increased since the grant application has been submitted. 
Any cost overages will be covered within the current police department budget. 

Recommendation 

Public safety remains a paramount concern within the community. Acceptance of this award provides 
additional technology for officers to be more efficient by reducing the amount of time necessary to 
complete paperwork or do data entry. It is staffs recommendation to approve the Interagency 
Agreement between the City of Des Moines and the City of Seattle to accept this Edward Byrne 
Memorial Justice Grant. 

3 
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Interagency Agreement 

Edward Byrne Memorial 
Justice Assistance Grant (JAG) Program 

FY 2016 Local Solicitation 

Executed by 
City of Seattle 

Department Authorized Representative: Diane Pilon 
610 5th Avenue 
PO Box 34986 

Seattle, WA 98124-4986 

and 

City of Des Moines, hereinafter referred to as "Recipient" 
JAG Grant Manager: Commander Bob Bohl 

401 5th Ave, Ste 810 
Seattle, WA 98104 

IN WITNESS WHEREOF, the parties have executed this Agreement by having their representatives affix 
their signatures below. 

City of Des Moines Seattle Police Department 

Michael Matthias, City Manager Brian G. Maxey, Chief Operating Officer 

Date: ___ _ 

Authorized by: Edward Byrne Memorial Justice Assistance Grant UAG) Program 

FY16 JAG lnteragency Agreement Page 1 of 6 
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WHEREAS, the Justice Assistance Grant (JAG) Program is the primary provider of federal criminal justice 
funding to state and local jurisdictions; and 

WHEREAS, the JAG Program supports all components of the criminal justice system, from multi
jurisdictional drug and gang task forces to crime prevention and domestic violence programs, 
courts, corrections, treatment, and justice information sharing initiatives; and 

WHEREAS, the United States Congress authorized $673,166 in the Justice Assistance Grant (JAG) Program 
for jurisdictions in King County; and 

WHEREAS, 11 jurisdictions in King County were required to apply for a JAG Program award with a single, 
joint application; and 

WHEREAS, the City, as the identified Fiscal Agent, submitted the joint application to the Bureau of Justice 
Assistance on June 30, 2016 to request JAG Program funds; and 

WHEREAS, based on the City's successful application, the Bureau of Justice Assistance has awarded 
$673,166 to the City from these JAG Program funds; and 

WHEREAS, pursuant to the terms of the grant whereby the City, as the identified Fiscal Agent for this 
award, is to distribute grant funds to co-applicants, the City intends to transfer some of the JAG 
funds it receives to those co-applicants; and 

WHEREAS, the City is not obligated to continue or maintain grant funding levels for the JAG Program once 
grant funds have lapsed; and 

WHEREAS, recipients of JAG funds from the City should not anticipate the City will assume responsibility 
for any program costs funded by JAG once JAG funds are spent; 

NOW THEREFORE, the parties hereto agree as follows: 

This lnteragency Agreement contains six Articles: 

ARTICLE I: TERM OF AGREEMENT: 
The term of this Interagency Agreement shall be in effect from the date it is executed, until September 30, 
2019 unless terminated earlier pursuant to the provisions hereof. 

ARTICLE II: DESCRIPTION OF SERVICES 
The services to be performed under this Agreement shall be conducted for the stated purposes of the 
Byrne Memorial Justice Assistance Grant (JAG) Program (42 U.S.C. 3751(a.) The Edward Byrne Memorial 
Justice Assistance Grant (JAG) Program is the primary provider of federal criminal justice funding to state 
and local jurisdictions. The JAG Program provides states and units oflocal governments with critical 
funding necessary to support a range of program areas including law enforcement; prosecution and court 
programs; prevention and education programs; corrections and community corrections; drug treatment 
and enforcement; crime victim and witness initiatives; and planning, evaluation, and technology 
improvement programs. 

FY16 JAG lnteragency Agreement Page 2 of 6 
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ARTICLE III: SPECIAL CONDITIONS 
1. Funds are provided by the U.S. Department of Justice, Office of Justice Programs, Bureau of Justice 

Assistance solely for the purpose of furthering the stated objectives of the Edward Byrne 
Memorial Justice Assistance Grant (JAG) Program. The Recipient shall use the funds to perform 
tasks as described in the Scope of Work portion of this Agreement. 

2. The Recipient acknowledges that because this Agreement involves federal funding, the period of 
performance described herein will likely begin prior to the availability of appropriated federal 
funds. The Recipient agrees that it will not hold the Seattle Police Department, the City of Seattle, 
or the Department of Justice liable for any damages, claim for reimbursement, or any type of 
payment whatsoever for services performed under this Agreement prior to the distribution and 
availability of federal funds. 

3. The Recipient shall comply with all conditions and limitations set forth in the FY 2016 Justice 
Assistance Grant Program Award# 2016-DJ-BX-0138. The FY 2016 Justice Assistance Grant 
Program Award Report# 2016-DJ-BX-0138 is attached to and made part of this agreement, as 
Attachment A. Allocation and use of grant funding must be in accordance with all special 
conditions included in the Award Report. All Recipients are assumed to have read, understood, 
and accepted the Award Report as binding. 

4. The Recipient acknowledges that all allocations and use of funds under this agreement will be in 
accordance with the Edward Byrne Memorial Justice Assistance Grant (JAG) Program: FY 2016 
Local Solicitation. Allocation and use of grant funding must be coordinated with the goals and 
objectives included in the Local Solicitation. All Recipients are assumed to have read, understood, 
and accepted the Local Solicitation as binding. 

5. Recipient agrees to obtain a valid DUNS profile and create an active registration with the Central 
Contractor Registration (CCR) database no later than the due date of the Recipient's first quarterly 
report after a subaward is made. 

6. The Recipient shall comply with all applicable laws, regulations, and program guidance. The 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part 
200, as adopted and supplemented by the Department of Justice (DOI) in 2 C.F.R Part 2800 
(together, the "Part 200 Uniform Requirements") apply to this 2016 award from the Office of 
Justice Programs (OJP). 

7. The Recipient must comply with the most recent version of the Administrative Requirements, Cost 
Principals, and Audit Requirements. 

a. Non-Federal entities that expend $500,000 or more in one fiscal year in Federal awards shall 
have a single or program-specific audit conducted for that year in accordance with the Office of 
Management and Budget (0MB) Circular A-133-Audits of States, Local Governments, and non
Profit Organizations. Non-federal entities that spend less than $500,000 a year in federal 
awards are exempt from federal audit requirements for that year, except as noted in Circular 
No. A-133, but records must be available for review or audit by appropriate officials of the 
Federal agency, pass-through entity, and General Accounting Office (GAO). 

FY16 JAG lnteragency Agreement Page 3 of 6 
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b. Recipients required to have an audit must ensure the audit is performed in accordance with 
Generally Accepted Auditing Standards (GAAS), as found in the Government Auditing 
Standards (the Revised Yellow Book) developed by the Comptroller General and the 0MB 
Compliance Supplement. The Recipient has the responsibility of notifying the Washington 
State Auditor's Office and requesting an audit. 

c. The Recipient shall maintain auditable records and accounts so as to facilitate the audit 
requirement and shall ensure that any sub-recipients also maintain auditable records. 

d. The Recipient is responsible for any audit exceptions incurred by its own organization or that 
of its subcontractors. Responses to any unresolved management findings and disallowed or 
questioned costs shall be included with the audit report submitted to the Seattle Police 
Department. The Recipient must respond to requests for information or corrective action 
concerning audit issues or findings within 30 days of the date of request. The City reserves the 
right to recover from the Recipient all disallowed costs resulting from the audit. 

e. If applicable, once any single audit has been completed, the Recipient must send a full copy of 
the audit to the City and a letter stating there were no findings, or if there were findings, the 
letter should provide a list of the findings. The Recipient must send the audit and the letter no 
later than nine months after the end of the Recipient's fiscal year(s) to: 
Diane Pilon, JAG Program Manager 
Seattle Police Department 
610 5th Avenue 
PO Box 34986 
Seattle, WA 98124-4986 
206-386-1996 

f. In addition to sending a copy of the audit, the Recipient must include a corrective action plan 
for any audit findings and a copy of the management letter if one was received. The Recipient 
shall include the above audit requirements in any subcontracts. 

g. The Recipient agrees to cooperate with any assessments, national evaluation efforts, or 
information or data collection requirements, including, but not limited to, the provision of any 
information required for assessment or evaluation of activities within this agreement, and for 
compliance BJA reporting requirements. 

h. Suspension and Debarment: The Recipient certifies that neither it nor its principals are 
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily 
excluded from participating in transactions by any Federal department or agency. By signing 
and submitting this Agreement, the Recipient is providing the signed certification set out 
below. The certification this clause is a material representation of fact upon which reliance 
was placed when this transaction was entered into. 

If it is later determined that the Recipient rendered an erroneous certification, the Federal 
Government and City may pursue available remedies, including termination and/or 
debarment. The Recipient shall provide immediate written notice to the City if at any time the 
Recipient learns that its certification was erroneous when submitted or has become 
erroneous by reason of changed circumstances. 

FY16 JAG lnteragency Agreement Page 4 of 6 
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The Recipient agrees by signing this Agreement that it shall not enter into any covered 
transaction with a person or subcontractor who is debarred, suspended, proposed for 
debarment, declared ineligible, or voluntarily excluded from participation in this covered 
transaction, unless authorized in writing by the City. The Recipient shall include the 
requirement in this section in any subcontracts. 

ARTICLE IV: SCOPE OF WORK 
The Scope of Work of this Agreement and the time schedule for completion of such work is as described 
in Attachment B: JAG Budget Worksheet, as approved by BJA. Attachment 8 is attached to and made part 
of this agreement. 

The work shall, at all times, be subject to the City's general review and approval. The Recipient shall 
confer with the City periodically during the progress of the Work, and shall prepare and present such 
information and materials ( e.g. a detailed outline of completed work) as may be pertinent, necessary, or 
requested by the City or BJA to determine the adequacy of the Work or Recipient's progress. 

ARTICLEV: PAYMENT 
1. Compensation 
The Recipient shall be reimbursed on an actual cost basis. Compensation under this Agreement 
cannot exceed $10,679. 

The Recipient shall incur authorized allowable expenses in accordance with the Project Budget, as 
detailed in Attachment 8. 

The Recipient may request additional reimbursement up to the amount of interest accrued on their 
portion of the grant award. The City will provide quarterly statements to the Recipient, once the 
interest balance accrued equals at least $1,000. Reimbursements will not be made for interest accrued 
that is less than $1,000. Reimbursements can be requested, up to the total amount of interest accrued, 
after the initial quarterly statement has been sent, to perform tasks in accordance with the Project 
Budget, as detailed in Attachment 8. 

The Recipient shall submit invoices not more than monthly, and at least quarterly. After the first 
quarter, monthly submission is preferred. Invoices are due no later than 30 days after the end of the 
period in which the work was performed. 

No travel or subsistence costs, including lodging and meals, reimbursed with federal funds may 
exceed federal maximum rates, which can be found at: http:/ /www.gsa.gov. 

2. Manner of Payment 
The Recipient shall submit reimbursement requests not more than monthly, and at least quarterly. 
After the first quarter, monthly submission is preferred. 

Requests are due no later than 30 days after the end of the period in which the work was performed. 
Reimbursement request forms are provided. Substitute forms are acceptable. 

With each reimbursement request, the Recipient shall submit: 
• Detailed spreadsheet of expenditures by task and related financial documents (timesheets, 

invoices) 

FY16 JAG lnteragency Agreement Page 5 of 6 



44

44

• These documents and invoices must be kept on file by the Recipient and be made available upon 
request by the City or to state or federal auditors 

Reimbursement will not be processed without accompanying documentation for the corresponding 
time period. Once the above conditions are met, payment shall be made by the City to the Recipient. 

Submit invoicing and documentation to: 
Diane Pilon, JAG Program Manager 
Seattle Police Department 
610 5th Avenue 
PO Box 34986 
Seattle, WA 98124-4986 
206-386-1996 

ARTICLE VI: AMENDMENTS 
No modification or amendment of the provisions hereof shall be effective unless in writing and signed by 
authorized representatives of the parties hereto. The parties hereto expressly reserve the right to modify 
this Agreement, by mutual agreement. 

FY16 JAG lnteragency Agreement Page 6 of 6 
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and •llflplomen!Od by 1h1,Dopulnlom or Jwitloe (DOJ} In 2 C.F.R. P1rt 2800 (tOQtLhor, the "Part 200 Unlfom, 
Raquln:monlJ") 1ppl1 lo lhla io16 1w1rd !:rom lho.Offloo or Jualloa Progn11111 (OSP), 

T)Hl ·P•rt 200 Unlfonn Reqaliti111on11 wore nm adoptal by DOJ on Docembcr 26, 2014. lf thla 20 lhward 
1opplomenu l\lnm prevlou1ly 1w11rdcd by OJP undor tho Hmo nwanl number (o,s,, lbnda 11Yarded In 2014 or ear11cr 
;)'.ellt)i.ihe:Poit 200 Un1'ona Roqutro111ent1 apply with ""f)oo110 all l\lnd1 under lhnt a word numbor .(Nllr41o•,ofthe 
·i-wanl'~ll, llld rcaardlou ofwhodior derived rrom tho Initial ,wild or• 1upplomo1111l 1word) 1ha11io:~.llg11od·on or 
1Rcrthu1:cop1'ncodale otlhl1201hward. 

for morc lnronn11ion Ind rNOIIJ'C" on the Pa11200 Ualfomi R«iulremenll a, !hoy relate IO OJP awanl1 end 111baward.l 
("sub1ranll"), 1ao tho Officoor Juallco !'ro11111ma (OJP) wcballo Al 
hllp://ojp.gov/rundlng,'P1rt200UnlfonnRoquin:rnen1s.htra. 

In lho ovcnl that an award•n:latod ques~on atl111 from documonll or other material, pr11parod or dlalributed by OIP 
Iha! ma)' appev to oonnlc~ with, or ~lfTor In 1omo way lrom, lhc. pro\llllon, oflho Part 200 Uniform Requlremonls, tho 
mlplent 11 ID contact OJP promptly ror olertlkalion. 

2. Compllanoe wllh OOJ OraalJ P.lnqnolal'Ollldo 

The Mlplonl aa,rea CO CO!lljlly with tho Oeparunont of Jurdcc Oruill Plnanolal Ouldo a, poalcd on the OJP webllile 
(CWT1111ly,.lho "2015 DOJ Clraft1' Plnanclal Oulilo'1, lnoludln1 any updated veraloo that 111&)' bo poatod durlna the 
period or pcrfonnnco. 

J,, leqahN tr1inl111rfor Polilt or Coatict md all Plll11111l1I Polnll or Coollct 

Doth U10 Point orContocl'(P.OC) 111d all Pln1111cllll Polni. or.Con11ct·.CFPOCI) rorlhla awwd ll\llSI have tucce•ftllly 
wmplolcd an •01r noonQJal mano1cmenrand anmt admlnl1111llon b'lllnfna• by i,o dll)'t ,~r1ho,dt1e of tho 
mlplont'• cuicoptanco ot Uio awud. 9u~mt"ul co111plctlon or 1uah a tralnlna on or aftor January I, 2015, wlll u1l1~ 
tlill condlllan, · 

In lhe .vent that ollhc,r lh,·POC or an PPOC for thll award ohDDIH du,lng tho poriod orporfbnn111ce, the new POC or 
FPOC mu,1 have ,uooourully oomplo!Od 1n ''OJP fi11&11ctal 11W11,1j1ment 111d a,a11t adllllnlstratlon training" by 120 
OIIOl\d11r dayaaAer - (l) cha dalo orOJP'aapproval orth11 "Cb1ngo OT11n~ Co111ao111 OAN (In thuaao of• new 
POC), or (l) Chu dalel tho POC ontoll lnformallon,oo Iha new PPOC In OMS (ln tho cue ofa now FPOC). Succenl'ul 
oompletlon cf111Qh I lnlnl111 on or after Jllllllll)' I, 2015, wlll 11tl1t,r 1h11 condl'tlon. 

/\ 1111 of OJ~ tralnlnp ibat OJP wtll ,a11tlder "OJP nnCltl~DI 1n1111ao111ont and grant odllllnlalnitlon 1r1lnl111' ror 
·puaposo, orihb co. ndltlon 11 ovall,blo al hup://www.0Jp.aov/tretnlna/ftn11.h11n. All tl'llnln111 tha11atl~ 1h11 condlllon 
lnoludo • aoulon on arant Olud prevonllon ind dotacllon 

Tha ~plait 1hould 1n1lclpeto 1h11 OJP wlll lrnmcdlarely withhold ("ll'eaza") award (u.nda It Ibo reolpleot tall, 10 
oon:iii1Y wltlL 11111 condition. Tbo iwlpio111•, falluro to eomply 1110 may lwl OJP to.lmJ)OIC addl1lon1l 1pproprl110 
oondlllan1 an thl• ,word. 

OJP POIIM 400M (lll!V, 4-11) 
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• 
U.S. Department or JU1tico 

Offloe of Ju1tlGO Programs 

Bureau or Ju1ttce A11l1tance 

PROJIIC"f.NUMDBR 101 .. l>J•~•OIJI 

AWARD CONTINUATION 
SHEET 

Grant 

AWARD DATB 09/0?/1016 

SPECIAL CONDJTIONS 

4, Requirements 11l110d to "de minlmia" lndRCI ooal PIO 

PAOI > OP I> 

/1. n:clplonl that i. clli!"blo under lho P1111200 Uniform Rc4ulrcmani. and 01hGT 1pplloablc law \II uea Iha "de mlnlmlt" 
lndlrocit co1t rata.dalllrlbod ln 1 C.F .R. 200.41-4{1), .end 11l11 01111:1110 u10 Illa 'do,mlnlml,~ lnd!rec1 coat n10, m11111 advise 
OJI' In wrltlna otbolh lit ollalbllily and ha o!acllon, and mu11 oomply whh tll anoolei.d requlrtmcn11 In lho Pan 200 
Un1fomi llequlrenlonll, Tho '.Ide mini ml•" flll 1111y b, 1ppll1d only lo modified lolal "direct co.II (MTDC) u dollncd 
by lho·Y•it 200 Unllbrm Req11lrom11111. 

.5. Requirement to report pol.tnll,lly dupllcalive f\mdln1 

ltlk rolllplont currently hu 01hor aollvo awarda ofCedo11l l\lndll, or tr tho raclplent rccolvet any othDr award or rederal 
fund. durina tho period or perrormu1~ ror lhla 1w1nl, lho roolpiant promplly mu,1 detcnnlno wholhor funda l'tom any 
otlhoso oll:ier fcdoral ,wonl1 bavo bean, oro bolna, or aro to bo uaed (In wholo or In pan) ror on11 or moll! ortho 
ilknti1.1I ClOII llcm, lor whlob l\tnds 1ro provldod under 1h111ward. lr10, 1tio reclpl,nl muet p1V111plly nollfy th, DOJ 
1wanllna,11enoy (OJP orOVW, .. 1pp1oprlale) In writing oflho potenll1I duplication, ind, l(ao roqu••od by DOJ 
awanllna qoncy, mu11 acok • budao1-modlnca11ffl or chanae-ot..proJect•acopo pan11dj1111mon1 nollco (011.N) lo 
elimlnalo 1oy ln1ppniprl1t11 dupllc11hm.o( l'undlna, 

6. R.cqulromonll related to S)'stcm (or Award Manaaemcnt and,Unlque Entity ldentlnon 

Tho ,eolplcn1 mutt con1ply with appllcablo n:,qulrcmonll roaanllna Uio Syatcm ror Award M1noaom1m1 (SAM), 
curronlly accoulblo et hllp://www • .am,aov. 1'hl1 lncludos.1ppllc1blo n:,qulrcmo1111 roaardtns ro1l111111lon wl1h SAM, u 
woll u m1lnt1lnln1 ll11 currenoy or lnfom111lon In SAM. 

Tho rcclplenOl,o.n:iustcomply wltlt 1ppUcablo l'Ollriotlo111 ~ 1ub1w1rda ("1ub111n11") to flr1Mlor 111breolplcn11 
(Rralollor •1ub,ran1.Cet")! lnoludlng,mlrio1lons on llllb1warda lo on1i1los that do not 11:q11ira 111d provido (lo the 
raclplant) tho unlqv.o enl ty ldonllftcr roqulrod'Cor SAM ro1l11nillon. 

Tho doltlli ortbo roclphl111'• obUpllon1 relatad to SAM 1mho wilqu, onll1y ldonilnor1 aro po1!od oo the OJP web 1110 
at hUp:/loJp.aov/fundlna/Eq,lort/SAM,hlm (AWll'd gandhlon: Sy11om for Awud Man11D111clll (SAM) and Unlvot11I 
ldentlflw Requlnm,mta), and ,n lmiorporaltd by 11rereno, hn, 

Thl11pCClal condition "11001 not apply lo 111 awotd lo an h1dlvldual who reoelvod tho •ward e, a nolural pDlllon (l.o., 
unn:lallld lo Ill)' b11ilnHt or non•pron1 OfllUllzatlon 1h11 ho or. 1ho may own or oporaio In his or hor Mmo). 

1. All 111bawarda ("1ubgrant.1~) mu11 have apeolRc federal authorization 

Tho reolplant, tnd an)' tubreolplonl ("1ubgranleo") et any tlu, m1111L comply wllh 111 1pplloablo roqul~IIIL!I for 
aulhonutlon ol any 1ubaward. Thi• condlllon appllu 101gmmont1 tha1 •• !'or purpoaea of tcder1I 1r1n11 
1dmlnl1trlllvo n:,qulromonll - OJP·oo111ldor1 a u,ub,ward" (and lhoreroro does not co1t1ldor I procuromonl 
•con1r1ol"} 

Tho dc11ll1 o(lhe raqulrement (or 1ulhoriullon ohny tubtward m polled on Iha OJP web aita at 
http://0Jp,1ovl(undlna/Bxploro'SubewardAulhDrliatlon;htm (/,ward condllloo: Awlld CondlLlon: All eubaw.1rdl 
("wb1111nt1") mu,1 havo rpi:olric faJeral aulhorlzallon), and ,re liworpor11cd by rororGnCe hn. 

OJPPOIM olOOQfJ (kBV,4"11), 
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• 
U,S. D0p1rtmo1u or Juatlca 
omoo or Juatloo Prognma 

Bureau of Justice Assistance 

PROJ8CT,NUMllllll :IOl~·DJ-BX-OIJI 

AW ARD CONTINUATION 
SHEET 
Grant 

AWARD DATU 09107/201~ 

SPECIAL CONDmON$ · 

MOR ~ OF ll 

8. Spoolftc pi,al,award approval required to uae a noncom~olltivo approach In any jlrocun,manl conlruot 0,11 would 
oxoeed $150,000 

'!'.ho recipient, and any 1Ubrulp!en1 (Qtubama1eo•) at any tier, must comply with all ~ppll~blo ~11lromet111 to obtain 
1poclOc 1dv1111co •PP.JOVal lo uao I noncompcllllva oppro11ch In any proc11iaman1 canllllGI 1h01 would 011cocd lho 
Sl,npllnod Acqµl1hlon Tll(Glhold (wmnlly,,S I S0,000). n111 ~ndlllon appl111110 1;rctmon11 lha1·- ror pu~ or 
fcdoral,gnnll adnilnl1ll'llllvo 111q11INmG11l1 -OJP oon,ldora I procutvn!jjn\ "oonlraol" (and'lhcrorora dOGI not con•ldor 
I 1ubaward). 

Tho dellllt1 oClho rc,qulnirnmlCor advanco 11pprvv1l 10 ute a 11onoompotlilv1 approaoh In a proouremont oontrect und<1r 
1n OIP award are po11cll on thG OJP wob fSto 1rhttp:l/ojp.gov/Jundln.a,'J3lcplorwNoncompotlilveProcurement.hlm (Aw.rd 
.condition: Speclflc po1t.-awtrd approval nzquhal lo u1c a noncomJKlCitlve 1ppioaob fa I procurGt'llonl ccl\lract (i( 
con1ract would exceed s I so;ooO)), 111d ani lnllOJlloraled by ioronmoc him,. 

9. RequlR1m,n11 pel'lllln!na 10 prohibited conduct rclutcd co lrafficking in pcnion1 (Including reportin11 requbemonu and 
OJP aulhorll)' IO tomiinato award) 

The 11ciplon1, and any ,ubrcclplont ("111bgrantco•J 011ny tier, must comply with all applloable requlremen11 (lncludlng 
~ulrtminu to repor1 alto11,11lon1) ponahtlng to prohlbllcd conduct rolalcd to lhe IT1ffioldn11 o(person1, whether on.tho 
plrt orroolplenlt, 1ub11clplon1.1 (",ubgr1u11oe.1"), at lndlvldu1l1 defined (for purpoM1 ortbis oonditlon) aa "omployooa• 
oflhon1olplol\l or. 0Ca11y aubloolplonl, 
Tho dcllll, of tho r10lplen1'1 obllp.tlo111 rol1tcd 10 piolllbltod conduct rol11ed to 1r1moklng In ponona 1ro po,led on tho 
OJp. web 11!0 al hUp:l/ojp.JOVll\rndlna/Bll'plore/PtohlbllcdCo11duol•'rromckln1.l11m (Award condition: Piohlbhcd 
cond.uot ~Y·l!IClplon1111nd 1ubroolplor111 rola(O,d lo 1n1mokln3 In poraons (l11cludln1 roponlna 1oqulromon1ond OJP 
aUlhorlly 10 to1111ln110 1wll'd)), and 11to locorporcicd by ~rcrcmc.c hero. 

10. Compliance with a.pplfoablc rulu n,prdlng approvDI, planning, aod Tllporling or conte~uce1, moollns,, tralnlnp, and 
olhor nor111 

Tbt rcclplcnt, and ~)' rubn11lpl1n1 ("11ubal'BIIIOO") 11 Ill)' tlcc, m•t 00111ply wilb all applloabl1 l1w1, ... ,u1allon1, 
pollollli; and officilil'DOJ 1uld1noe (lnciludln, apoolBo ootl llmlll;prior approval and nportlng roqulr11D1n1J, whore 
applicable) 1overnlng Iha UHoCfbdml tunda lbrcxpcn1c:a rclalcd to ooohnc111 (DI 1hat term II doftnod by DOJ), 
lnoludlna lh, pi:ovlall)II or lbod alld/or bavonp, at web conr111enoe.1 and 00111 ohtlondallec 111uch confcrancu 

lnlwmUon on tho portlnmt DOJ donnHlon orconfan,nco 1nd 1110 rul011ppllDBblo 10 lhlnward apptm in lhc DOJ 
Or1nt.1 Pl11111clal Ouldo (oWTOntly, u ano1lon J.10 of"Poatoward lloqulrcmonll" In tho "201, OOJ Oranlll Plnanolal 
Gulde"), 

11, Requiromenl for dota on p1rform-,ico and 11ffectlvcnca under the awanl 

Tbo recipient mu.c colloot and maintain dalu lnel me111we Iha porfonnanco and efT001iva111,a1 of activllle, und1r this 
11nrd. Tho d111 muil bo provldod.to OJP ln Iha m,naor (llllll11dlna wllhlo lho llmelrmnes) ,poclficd by OJP In th~ 
prog111m 101iolblllon or othor 1ppHcablo writ1on 111ldaneo. Data ool~tlon·1upport11 oompllanc~ with Ille 01.1vernmon1 

. Parfom1111co 111d Reaulll Aol (OPRA) and llio OPRA Modotnlutton Aet, and olhor ep9Ucabl1 law1. 

12, OJP Tralnlna O\lldln111'rlaclplu 

Any 1n1lala1 or 1Blnl11a mllerlall th.II Ille roglpllll\l - or 1111)' 1ubroclplon1 ("1ub111111too") at eny lier - d11volop.1 or 
dellvora with OJP award l\rada mua1 adhoro to tlla OJP Tre!nlna Ouldlna Prlnoiplea for OranLeca 111d Subanntea, 
.1nl11blo II http://0Jp:1ov/l'urid!na,'0Jp1r,lnlngauldla1prinolplt11,hln\. 

OIP PORM II000/2 (JUIY, 4-18) 
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• 
u;s, Department of Ju,Lice 
Offlco or Ju11lc11 Proar1m1 
Bureau or Ju1tlce ·A11llt1nce 

PI\O/BC1,NUMBB1l lDl6,Dl,8X-GUI 

AWARD CONTINUATION 
SHEET 

Grant 

AWAIIDDATB 09/07nDl6 

8P-ECIAL e<JNDmONS 

13, BIY'act;of rallun, IO addrcli audil' INuoa 

rACB S 01 IJ 

Tllo nclp\olil U11dort1a!llbi .,.d l'Jl"I lhll lho DOJ awardlns aaonoy (OJP or OVW, at •PProprl•I•) m1y withhold 
aw1rd llind6, or may lmpno othtr nl1tld roqulromont,, lr(u dotom1lned by tho D0hwlldlll8 aaoncy) tho roolplent 
doDS not 1llllfic1orily ind piomplly lddl9u oullllandlR& luuaa fi'Om 1udill r1qulml by tho P1rt ~oo Untn,nn 
Requlremonia (or by'lho ionut orllift awanl),.orvthor OVlllandlna l11uea lhat arfto l11 connco1loD wllh 1udl1a, 
lnvallptlon,. or rDYlawa vfDOJ 1w11d1. 

14. TIie rocfpJai,t 111rou IO c1m1ply,wlth any addlUorml roqulremonta lhat may bo lmpoacd b)' Iii, D0J.ew1nlina aacnoy 
(OJP or OVW, aupproprl11e) durina lho pectod o!pcr(ormance forlhlt 1w11'.d, lfth, nclpl111t 11 dealgnated 11 "hi&h· 
ri1k" for'P.UIPOiN ortha OOJ htih•ri1k plhtoo 1111, 

15. Compllanoe wllh;DOJ n:11ula1lv111 pertelnlna to civil rlahll &11d nondl1crlmlnatlon • 28 C.F.R. Pan 42 

The recipient, and any 111broclplon1 ("1ubpnlce") 111ny lier, must IXlmply wllh ell appllcoble roqulremonll of28 
C.l'.R. Pan 42, 1p1»lncally lnoludlna any 1pplle1ble r1qulromant1 In Subpart B of-28 C.F.R. Pon '21h11 relo10 to an 
equal employment opportunliy. proaram. 

16. Compliance with DOJ rogulatlons pdrtalnlng to civil rlghta and nondiscrimination• 28 C.P'.R. POl138 

Tho l'DIIIRltlll, and 1111)' 111\>Nclplalll rauba,ma•) 1t any tlor, rnU1tc:ame,ly with 11) eppllcablo rcqulromonll Qf28 
C,P,R. Pan 38,1peolftoally fnoludlna any appllcablo requlromenll roprdl111 written nollco lo proanm·~neflcl1tlea and 
proqootlvt proanm baneflclarlo1, ran 38 ona C.F.R,, 1·DOJ ro1ula1ion. w111mendad elY'ocllvo May 4, 2016. 

Among oLhCII' thlnaa, 28 c:P,R, Pait 38 inoludca ruloa lhat prohfbft 1poolno fo11111 or dlaorlnllnollon on Iha boil, or 
rellalon, 11oll;IOU1 bollor.1 rell,1111 to hold I wlla!oua bollor, or 11iCb11l 10 euon'd or paillolpa!e In• rollglou1 p111ctlce. 
Part 38 alto u11 out rulH and r11qulromanll lh11 por11ln to rcclplcnl and 1ubraclplo11t c•1ubgrantcc") orsnnh:atlon1 that 
on .. se la ar oonduot oxpllallly religlaue acUvllle,.11 woll u rulci enil requiremenll Iha! pertain to rcclpicn1, 1nd 
aubt11olplon11 lllal 1re liallh·bUod or roliala111 0'1'ni111llonl. 

TIie tcxl orlhc 1111uJ1tlon, now antltlod •p111nmldpa wllh P11Lh-Batod and Othar N,lpbomoocl Oraanl11tlon1, • J1 
1vlllablo vl1 lho Electranh: COIi, otFedortl Roaulatlo111 (oum1n1ty. $C011lbl1 at ht1Jl.V/Www.eoll-.11ov/cal· 
bln/BCPR'lpaao-browae), by browslna to TIiie 28,Judlolal Admlniatratlon, Chapter I, Pan 38, under e•l?PR •cum:nt" 
d&14-

17, Rcstrlctlon, on "lobbyln&" 

Pedo111l flmd1 may nol be ullCd by tho nclplent, or any 1ubrcclple111 ("eubpntcc") at any th,r, •llhcr dhac:tly or 
lndll'fClly, IO 1uppor1 or oppose the enaolmnnl, repBII, modi fic:alion or adoption or any law, resulatlon, or pollcy, 11 any 
tovd or aovmunenl. 
Should any quD1llon erllO II to whether a p1rtlQuln uac of Pcdotal l\lnd1 by a raclplcnt (or 1ubroelplent) would or 
might f'all whbln tlte aoopo or 1h11 prohlblllon, lhe n,cfplont It to contact OJP ror auldln", and may nol procnd 
wllhoul'lho IKJ!l'OII prior written 1pprov1I ofOJP. 

OlP POkM 4000/1 (kl)Y. 4•11) 

/HA. t' ,,,,,, 
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U.S. Department or Jualiot 
Office or Jus&loe Proaram1 
Bureau of Juttlce Aulltance 

l'ROIBCT IIUMB111l zot ,,DJ.DX.01 )1 

AWARD CONTINUATION 
SHEET 
Grao1 

AWAIDDIITB 09/1)7/2016 

SPEC/Al CONDITIONS 

18. Compll111co wJlh &GJner41 appn>prl11lon1•l1w r111lrlctlons on lh, UH or fodcRI Cunda (PY 2016) 

PAOII 6 OP 13 

'1110oolplant, uid 1n)' aubniolfllllril (1'1ub111n1ee'l) IJ'III)' llor, 111\111 aomply wllll all applletblo roslrlotlont on Iha uoc of 
l'bc!W11 l\,ndl "' oul<ln l'odG11l apni:opd,11tlon1 ttllu!G:f, flol1lnonl mirMlons, lnaludlng J\om vorlou, "aunor11I 
Pf0\lillo111• 1n 1h11 Conlolldaled Approprtallo111 Aot, 2016, aro 1a1 oul ll'hllp://ojp,aov/llmdlnJIBxploralPV2016, 
AppC'Opltatlon1Lawlllll1m1lolll.lwn, IIUI ire lncorpora1cd by rcrarenee ""'· · 

8)1Guld·• ,a!IOl(lt.11.aifH·u 10 w,ltolllor.a pmlaulat u.o or lbdoral 0111da b)' a IOGlplont (or• tubl'o,olplont) would or mlaht 
fWl.w!Ollil 11, ... oopo.0(1n eppiop,111Jw•law roalllotlo11, \bo rovlploat b 10 contaDl OJP lbr aulilanco; and 1111y IIOl 
p~ wllHouJ 1hcl 0119fCII prlor wril1G111ff(OV1I ot-OJ.P, 

19. Raporti111 Polential Pnud, Walto, and Ab111a, and Similar Miaconduot 

Tho IIOlpl1nl and DA)' 111brool9lanll ("aubgren1Ge1") mllll promplly n,lor lo the DOJ Offlao of the lnapcctor Oenenil 
(OIO) ,ny Gl'Cldlblo ovltlonco that• prlnulpal, 0111ployoo, 1101111 1ubnialplon1, con11ootor, -,beontr1a1or, ar OIiier pllf'IOII 
liq. In connootlon wllh fll(lda·1mrJot 1h11 award·-(1) 1ubmllled a ol1lm that vlolalealllo F-IIO Cllllm,,/\01: ar (1) 
conunlllcd I orimlnal or olvll vlol11lon otlaw, por111nln& 10 fnud, oonnlat ot ln1oie111, bribery, 1111ulty, or almllar 
mleeonduot. 

Po~nJlal l'raud,·wut~; 1tiu1t, orn1laoond~o1 lnvolvl~a or rol11lne 10 l\lll!/f.~ndortlll111ward 1hould bo.1VJl!lrlcd·10 Ill• 
010 by-(1).~Jl'dlroOCed to: Otl\oQ orl/lo lntpcctor Oonariil, U.S. Dopllltmanl c1fJ111tlce, lnvoaUsall0111 DM1lo~, 
9.50.fonniylv•nla l\voiluo, N;W: Room 410G, W11hln91on, DO 20.530: (2) o-m,11 to: ola,ho1Hno@1udoj,aov; 11nd/or (l) 
tho DOJ 010 holllno: (conllcl lnronnallon In l!nallah 111d:Sponllh) 11 (800) 8.69-44119 ()lhono) or (202) 616-9881 
cro.x}. 

Addlt10111l lnfonna1lon II available lhxn Illa DOJ 010 wcb1!10 at hUp:/lwww.uadoJ.aovlola, 

OJI' PORM 400W2 (RBV, 4.n), 
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• 
U.S. Depaltmnit or Ju11ice· 
omc11 of,Ju1lloo Program• 
Bureau orJustlce A11l1tance 

Pll01&ar11UMB11R. 201 .. Df·BX~IJI 

AWARD CONTINUATION 
SHEET 
Grant 

AWA1U>DAT11 09/07/1016 

Sl'ECIAL,CONDtnOl./8 
20. Reslrl11tlon1 and ocnilt1111io111 N11ardln1'non-ill1olo1urt 111:iwtmonll and related m1llen 

PAOB 7 OP ll 

Nu-n,ciiplont or 1ubrwlplonl ("aubpnr1111~) und11r 1Jil1 1w1111S, or onlll)' that lfOOlvot • p10C1111mcnuo11h'Uot or 
aubconiniot with IIIY t\ltid1 undar thl1 award, m(!Y requlro any ,mployH or co11wctor to 1l;t11n ln1om1l conndonliallcy 
aeraomant or 1W"'11111t 1h11 prohlblll or o!hll)Ylllo ro11riou, or purpc,u .lo p1ohlblt or mlrle4,-0io reporting (In 
1GDOrdancc wllh law) orw.111, "fniud, or abu11 10 ,n lnv1:11lp1lve or law anfo~m,nc nPJOHnllllvo or, rodoral 
dapu1nt011t or qcnoy 1utliorlzed to rocelv, 1uch' lnformatl(ln, 

Tha Coro1clna: 11 not lntendod, and shall notbltl uncle111ood by tho 11,ncy making thl111word, to 1;onlil1ven11 
requlrtmcn11 epplloable 10 Sttndud-11:mm 312 (whloh rola1.a111J.al111lncd lnfornt11tlon), Form 4414 (whloh r,,lataa to 
allllllvo eomportmonlcd lo(ormatlon), or •ny olhor tom, luuocl by I fcdc111I do1111nmon1 or nacnoy 1ovcmln1 tho 
no11dl1oloa1111 ot'cla111Rtd l111b1111.11fon. 

I, lo 1cccpllna 1h11 award, tlie ffilfplent-

1. r11pre1onl1 lh11 JI nollhar requlr011 nor hos raqulrod lniemal confldonllallty IIJl'CfflCIIII or, 1111emen11 l'rom employees 
or conlr1cto11 1h11 currently prohibit or olhorwi111 gumnlly roalrlel (or purport 10 prohibit or reatrlcl) cmployeu or 
conlnclo11 from nsportlna w11tc, fraud, or abu10 u doagri'oed abow; nd 

b. 11~nifi1111'lh11, If It lcam1 or 11 noli Oc,d lllal ii i, or h11 been ~ulrina Ila employee, or conlnllllora to c11ccutc 
11recm1nt1 oreiatamonll 1h11 prohibit or olhorwlso reatriOI (or pwport to prahlblL or roatrlcl), rtpOrtina or w11tc, lilud, 
or abtuo-aa ducrlbod above, It wlll lmmcdltloly Blop any llinhcr obll11llbru of awud ll111d1, w.111 provld11 prompt 
wrllle!I nodncatloo to lho fodnl qmcy matins 1h11 DWIIJ'd,.lfld wllhaunw (or pormlt rcsumptfon ol) 1uch 
oblls11lo1111111ly Ir Ollpcwlly 1ulhorlzed 10 do 10 by 1h11 11ency. 

2. If lh11 roalplont does or Ji authorized under 1h11 awen1 to make 1ubawards ("1ubarant1"), procurement oonlJ'lotll, or 
both-

a. It reproaen11 lhat-• 

(I) It hll da111rmlned.th11 no othne1111lty 1h11 the n:iolplen1'1 appllc.atlon prop0111 may or wlll rooolvo 11w1nt 1\inda 
(whclhor through a 1uboword ("aubaranl"), procuramcnl con11101, or 1uboo111n101 undor I proowamont oontract) ollher 
require, or hu required 'lnlomnl conOdontiallly ,a,oomonll ar t1aiomont1 rtom amployeOI or oontrao1011 chit oumsntly 
prohlbll oro1b«wlso cumnlly !'lllllrlot (or purport to prohlbl1 or 1a1uio1) amploy~ or oontractora rrom niportlna.wuta, 
l'Plll&lf,,onbuaeu doaon"brid 1bovo; Md 

(2) It hai made appn,priato Inquiry, or olhlinitlsc ha1 ail adequato fac14111 ba1i1, to.1upport 111'1 ropiaaonlltlon; and 

b, It oGrtlfioa lhet, If It lcam1 or 11 notified lhot 111y.111bn::olpicnt, conlnclor, or 1uboon1rac1Dr entity that recelvo1 fund, 
urmr thl• award ln11 hu been n,qulrina 111 omploycu or.contno1011 IO 01tecu1e a11reemen11 or 11n1emonll lha1 prohlbtl 
or othorwlac nelriot.(or,pwpon to prohibit or mlrlct), ,-portln11 or wuta, r11ud, .Qr 1b111e II dacribed. above, il·wnl 
IIIIIIICdlawly atop any fut1bor.oblla1llona or award llindl to or by thal a111l1y, will provide prompt wrl1111111101lllc:1tlon to 
lhc, federal aaanoy maldna lhl1 award, and will roium11 (or pannll ruumplloa of) such obl1111lon1 only Ir e11pre11ly 
1ulhorlwl IO do ,o by lllal 11onoy. • 

OJI' POR.M 4000/2 (RBV. UI) 
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• 
U.S. Department o.rJuslloc, 
Office of Ju,llo, Pro1111m1 

Bureau of J111Uce Alalstance 

PROIBCT·NUMbl!R 2016-DJ-BX'.0131 

AWARD CONTlNUATION 
SHEET 
Grant 

AW/\RDDAT8 09/07/2016 

SPBCIAL COlt/DIT/ONS 

21, Compli1nca wilh 41 U,S.C. 47111. (lncludlns prolilbillona on niprlaal: notice lO cmployuea) 

PAOB I OP 13 

Theroolplon1 mllltcomply wlth,U1d'luubjoc110, ell appllo1blo provllio111or41 U.S.C .. 4711, lnol~l~a 1ll 1ppU1:1blo 
p1oyl1lon1.1hn1 prohibit, und_or 1pcclnod QINlJ!1U\O.IIC°'' dt,cilmln11lon 1aoln11 en omploy;,o.u fel)rl11Hor tho 
omjlloyoo'e dl~le1w1 or lrinimiallon· n,Jatod 10 aiou od111W1D1ornont or, fedorAI gron1, 1 sro:11 wuco or l'odefal ftmdr, 
11'1 lblllO of 1u1borlly relal\na lo I fcdcnal aron1, 11ub1llnllli and apeollio donaor 10 public health or ufoty, or,. 
vlolttloli of.f1w, ivlo, orRaulallon n:l11od lO a fodml annt. 

The rcclplont 11,o aiuit ln!offlt II• omploya•, In y.,rhlna (and In the predomln111t nn1Jve language oflhc workforce), of· 
employoe rlahll uid 111modloa W1dor 41 U.S.C, 4712, 

Shoulh quc.1la11 art'° aa lo tho ll)plloablllly. of the·pNWlltO!II ot 41 U.S.C. 4712 to thls award, the recipient II to 
cooi..ot I.ha OOJ awudlna IIOIIOY (OJP or OVW, 1111ppiosiri110) Cor guldanao. 

' 22, Bncouragamcnt or pollelc, IO bon toxl mouaalr)I while driviila 

Pur1u1n1 to 6xcoullvo Onlor 13S 13, "Podaral Loadarahlp on Rcduoing To~, MG811ntlna Whlla Drivins,• 74 Fed. Res, 
Sl2l5 (O~obor I, 2009), DOJ cncouraaoa roclploni, and 1ubrcelplont1 ("111bgran1~•·> 10 adopl nnd onfomi pollcica 
b1nnln1 cmployca l'nlm itxl mmqlng whllo driving &n)' vehicle durina 1l1a counc or performlna work llrnded by 1hi1 
1wml, and to Cltlbllsb wo1kpl•co 11(aty poUCfc, and 1>0nduc1 eduoa1io11, GWUlllncu. 111d othor outtcoch 10 dco,caso 
c:ruh• a1111Sd by di,1,~cd driven. 

23, Th• rwlplcnt 1a,o11 lo comply with OJP &fllll mo11J1orlng auldollRCt, pn:11ocor1, 111d pro~urOJ, and lo eoopomta with 
BJA 1111d OCPO on tll pw n1onltorina Ja<jUBtlB, lnoludlng l't!QUOIIB rol1k:d 11, dc.tk rovlow,, enhanced programm1llo 
dosk rovic,w1, and/or 1llo vlslll. Tllo rcclplant 18fDU 10 provide to BIA 111d OCJ'O all doaumcntalloa accoa11ry 10 
eomplolO monl1orln1 tuka, lllel11dln1 documanlAlion r11l11cd lo 1ny 1ub1wud, made Wider 1hl1 aw11d. f\u11111, Ill, 
~lpion! •ar- to 1b I do by !OUORBblo doad Un et IOI by OJA Olld OCl'O fur p10Yld\n1 lh O rcquulo!I dooumcnt1. 
Fallll!O IO cooporolo with DJA'IIOCFO't Jnllll monitorlns 11a1iY11la, may mull In 11111allons 11Tacl.ln11 Ibo 1eolplcn1'1 
DOJ awanb, hloludlna, bul nol llmltad 10: withhohllng1 end/or oilier rca1rl~llo111 on lho r«:lplon1'1 1cces110 granl 
t'und1: roro1r1t 10 tho omco or llkl ln.1pcotor Oeno,al ror a11d!1 rovlow.; do1lan1llon ortho reoiplenl au DOJ lllgh Ri1k 
a,nntee; or tmnlri1tlon vf 1111 1w1nl(1). 

2l, Tho rcclplclll aa,eu to comply with 1ppllcablo ~lremonll lO report lint•l.lor 111b1w1rd1 ofW,000 or moro and, in 
c:mlln el~~llnc~,,.19111pon tho n1111~1 aml tolal ~npa111•1lcn or lho fiYo 111011 hiJbly compon1111ad oxCMlUllvu. or 
tho icclplmt11nd-llnt•Uot •ubroolplonia or award funds, Suah da11 wlll bo rubmlttad to 1!Kl'Ff'ATA Subaward 
ltoi>ortlna Syt1em ('PSRS). TI11 dtioll, o(reolplant obllgatlol)I, whlob d01lvo il'om lho Podoral funding A«oun1ablllty 
1nd·Ttu1111ronoy·Aol of2096 (PPATA)', aro po110d on lho omoo or JU111C4 Pro111111U web 1110 11 
h1lp://oJp.aov/l\indJnf/13•plor"'PFATA,hlm (Awud oondl1tun: Rupurtl11a Subawnrd.l 1nd l!icw1lvo Cvmpenaalion), 111d 
ue ln0011Jo1alod by n1rom1a1 hlll'O, Thi~ condition, 1nd.lll 1ep<ntln11 requlmnanl, doca nol apply to grant aw1rd1 made 
IO'" iadMckial who NColved lhe-awud u • nalunil person (I.e., Wlllll111ocl lo any bualncp or non-profit oraanlullon 
that ho or 1h1 may own oroporale In hla or her nemo). 

2J. Program Income (u denned In lho Part 200 Unlronn Requl1emo1111) mul be 11ted In 1ccordan1:0 with lhe p1ovlslon1 ot 
·Iha Part 200 Uolfomt RequlromanlB. Pro,mn lnoon10 oamlnp 111d 011pondllure, bolh mll.11 bo ropo,tcd on lhc quarterly 
Pcdml Plll1111cl1l Report, SP 425. 

OIUORM4400/2(RIIV,UM) 
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U.S. Dopartmunl of Ju111lce 
OMce or Jus.1lc1 Pro1n11111 

• Bureau or Ju1tlce,As1l1tance 
AWARD CONTINUATION 

SHEET 
Grant 

PROJBCT NUM8BR 02016,DJ-BX-Olll AWARD DATB 09/U7120" 

SPECIAL CONDmONS 

PAOB 9 OP ll 

26. In order lo promote lnfonnatlon 1h1rlna and cn1blo h11uopor1blllty 1mon1 dl1pua101y11Gm11cro11 tho Juatlc:o and 
publlo ufely oomm.unll)', OJP require• tho snin1110 to comply wllh oor, Olobal Juatige lnform11lon Sh1rtng Initiative 
(Dor, O\obll) auliiol\naa a.nd n,commcnda1fon1 fbr thll plJ'tlcul1r 81Wl~ 011,11100 ahl11 oonrorm 1a 1ha Olobal 
Standardl Pookl&O (OSP)and 111 ao1111l1uon1 olomonll. whtNI opplloablo, Rt duerlbod at: 
hllp:l/www.l1.oJp.1ov/111p...1f1111IIIOndl1lon. Oran1a. lh1II cl<lcumanl pl1Me<hppn11aha1 lo lnfonnatlon 1harln111nd 
dewlbe compl111100 ta Iha OSP 1111d approprlalll prlveay pollcy that protec11 ,hared lnfonnutton, or provide decailed 
Juatlnoatlon for why III iltemlllvo 1ppl'Ollcb la rocommendod. 

27. To avoid duplicatlna nlallng network• or IT 1y1tem1 In any lnhlaUvos lbndDd by BJA ror law onrorcomont lnformalton 
lhlrlna 1yal011111 which Jnvol\ljl lnientato conncc:ilvity bttwoen jurltdklllon,, 1ucl\ ,y1i..m1 1h1II employ, to tho oxt11nr 
po11l~l1, oxl11ln1 nolworks II tho communlcaUon backbone lo 1chloff inL1r11ai. eonnoclMty, union 111• aranlee can 
dcmon111110 lo tho hll111lotlon or BIA that 1h11 rcqulromonl would not bo coll oll'oot!va or would Impair Iha 
fun~n1llty oran tlllaltng or ptopond lT ay11cm. 

28. Tho milplont 1arce1 thet any Information ~hnolo8Y ayatem funded or 1upportod by OIP llmcb will comply with 28 
C,P,R. Pan 23, C'llmln.1! ln101U1enoo Sy1101N Opor11ln1 Pollcf113, lfOJP detcnnlne1 thl1 rc1ulatlon to be 1pplic1blo. 
Should OJP delormlno 28 C.P,lt Part 2J to bo eppllc1blc, OJP may, 11111 dfscllltion, porfonn 1udl11 or the 1y1tom, 11 
par the niaul11!on. Should 1113 Ylol1UP11 of2B C.P.R. Pert 23 occur, lho mlpknl may bo nned II por 42 U.S.C. 
)7891(11),(~). Reolplcnl moy not 111l!ll'y 1uoh • flllD with rodcr,I ftmdl. 

29. 01-.ntoe 011110, to gomply with th, requlremonia of28 C.F,R. Part ~6 and all omoe or JUltlQO Proaram• pollclea and 
proceduret Ngardlhg the'protoctlon othuman reHUOh 1utij1Q11; klcludlna obtatnmenl otl11nltutlon1! Review Board 
appn,val, I( 1ppropri11e, 111d 1ubJao1 lnlbrrnod oon1011L 

30. OnnL•asreu Lo comply with 111 confidootl1Hty miulremanll of'12 U.9.C.tcc:tlon 378111and 28 C',P,R, Part22 lh1l 
are applicable to collocilon, 1111, and revolalion ord111 or lnf'ormatlon, 0111n100 Aullm ape,, u o condition or a,anl 
IJllll'OYll, 10 1ubmt1 a Prhmiy Ccnlftcata th.i lt In accord wllh raqulrem,nl$ of28 C.l'Jt. Part 22 llld, In particular, 
Nellon 22.23. 

31, A.ward rcclphinta m1111 vcrif)' Polnl of Contact(POC), fln1ngl1l Point ofConlacl (FPOC), and Alllhorlzcd 
RepraMnlAtlva contaot lllformallon In OMS, lncludlot celophon, numbor ind o-mall addrcs.s. Ir any tnronnatlon la 
lnoom:ct or hH obngod, • Oiant AdJu11mon1 Notloa (OAN) mu11 be 1ubml11ed viii th, Orarua M111ogemen1 Sy1tom 
(OMS) lo documonl ohsn1W, 

32. The grantee aa,oe. lhat within 120 days or award accop11nc1, oach cuJTOnt member or I law aiforcoment wk roreo 
filndad with thole funda who I, 1, 1Uk toroa 00DU11andor1 11e:noy ncoutJvo, t.uk force offloar, or other t11k rorl)O 
member of cqulvalonr nnlc, will oomploll required on Uno (111tomet•b&tcd) tuk foi:ce 1nlnln1. AcldlUonally, all l'vturo 
tan,rorco membc:n 1111 ,cqufn:d lo oomplolo thl11nlnlng onoo durln1 lho Ure oflhl1 award, or anco ovory four yean Ir 
inllltlplo awll'(II Jno1•.t111, rlqllltomenL Tllo t111lnl111 ii provided li11 otch1111 onllno throus)t BJA'1 Center forTuk 
Po!llB lntcsrlty and Lcadonhlp (www.otnt.org).. Thia 111tnln1 lddn:iues·luk raroo offocldvonna II wall u olhM koy 
l11111e1 lncludlns privacy and ciMI llbal'IICl!rlahtt, 181k roroo porlbrmanco mn,uremont, jlll'ton1M1l 1olootlon, and Ink 
ron:o ovoraipl'and ~un!ablllly, Wlien'lUA lilndlna 1upportu 111k-fo~ 1 lllk roroo pcm1MOI roll~ lhould b~ 
eon,pllcd and m1ln11lned, elona wllh coun, completion nrtincal.OII, by,tho grant 111CiplC11L Addltlonal ~rorm1tlon II 
ivall1blo-re11anlln1 11:11• required tr11lnln1 and-11 molhodl via BJA'M web alto and tho Conler fbr Tuk Pon:o 
lnlcpll)' and Leadc111ilp (www.c1nl.ors), 

33, Tho reolpl11111 lirtel IO panlillpa" In BJA·,poosorDd u,lnl1111 evenll, IOOhnlcal url111nc1 evonll, oroont'orcn~e. held 
by BJA er !11 dollpeee, upon BJA'I NQJJOII, 

OIP PORM 40011/Z (P.BV. 4-1¥) 
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• 
U.S. Dop1rtntent .or lu11ico 
Office or lusllc11 Programa, 

Bureau or Jua•lce A11l1tance 

l'ROJl!CT ~UMBBll i@lf>.DJ•BJMIJM 

AWARD CONTINUATION 
SHEET 
Grant 

AWAnDDATB 09/07/1016 

'sPECIAL CONDITIONS 

. . -----------. 

PAOll 10 OP 13 

34. AppruYBl.or 1hl1 award doer nol lndlcate approval of any co1111ut1111t rato ln (lXc11n or $650 per day. A dotailod 
JuallOcallon m:ull' be ~ubmluod to and approved by tho Of/lac or Justloo l'ruarama (OJP) prua,em office prior 10 
obliaailon or e.v.pcndllw-o of.such fbnd1, 

JS; Toci grantco agrao110 aal&L BJA In «implylna with llio Na1lo1111l Ettvlronm,ni.l l':olkiy Aot (NBPA), tho National 
HIIIO!io Pmorvadon A:01, ind olhor l'IIIJilod l'edenil cnvlrc,n11U1nl.!l ,lmp.ect •naly.m rcqulrorMnla ln ,!ho wo of theso 
aranl llind1, ellhar dheolly by thtt aranteo or by • "'bpnteo. Acoordln11ly1 the 11T11nteo ·~ to fim c!Glelmlnc if any 
or'lho (nllowlns ae1iville1 wlll ba l\lndad by tho anmt, prior IO obllp.1lna funds. for any oflheao PUfJIO"'· lflt is 
dotcrmlnod that any oftha rollowlns 1otlvllln will be !'uncled by lhe grant, Iha aran1au agreo1 to con1ac1 BJA. 

Tho gran1111 undllllllands th11 lhla apoolal condlllon applies to 118 r0Uowln11 naw.101Mtlea whelher or not they are being 
spaclfioally funded with thOIO grant f\lnds, Thal 11, u lon1 as lhe 1olivlty 11 being conducted by Iha grantee, 11 
111b1mwii:, or 1ny third p11Cy 111d Ille ae1Jvlty neodl IO be undertaken In order lo lllla thoso granl funds, lbi1 apecial 
ecmdlUon mual flr10,11111QL Tho aaUYillce oovtllld "1 u,i, IJ)G6!111 coadlllon an: 
a. Now con11tucllon; 
b, Mlnnrrcnov11lo1 or rcmodl:Hna oh pro!)lllly located in III Oll~lly or hl1toriaG!ly aon1ltiv1 11111, lncludlna: 
propcrtlu locallld within 1 100.ye,r flood pflln., 1 wetland, or luibi111 r111 andln~·apeolet, or a property listed OIi or 
otlalble for l11Clng on Ille Nallonal RnlaterorHlltonc Pl.811~; 
o. A 1an1>valloll, ktlsc, or aey RfOPOJed wo or, b'ulldln11 or facility I.hat wlll allhcr (a) n:aull lo a ohanga in Its basic 
prior-Ula or (b) ,1..,moanlly ohanao ltll 1!%(1; 
d. lmplemanlatlon or a new propm lnvolvlng·.lho ult of chcmlc1l1 olher Chan chomicelt that DIii (•) purchued 11.1 an 
incldanlal aamponont of a fllildcd 1cllvity and (b) lnditlon.11lly wed', for example, In office. houelmld, n,an:111lonal, or 
aduoaliun envlronmunta; and 
a. lmplemoftlllllon.oh proaram "'111fns to clandmllno 111etlmn!ph!!lllmlno llboratory opcr1tlons, lnoludln1· lho 
idenCI Re1llon', Hlnro, or closur. orclandetline me1hamphe1arnlne l1bD11leriaa. 

Tho gnmlaa undOnllllnibr 811d apes thal co111plyln11 wllh NEPA may iequira lhe prapanilion of an Bnvlronmenlal 
Auanmant and/or III Envf111rum:ti1al lmpacr.S1al0IIICl)I, N directed by BJA, The 1run1at flu1hur undcn1ond1 and 
1,v.11110 lhc rcqUlrcmon11 for lmplamerilatioo or• Mill9ation P.lau, 111 detailed 11 
hllp://www,ojp.uudoJ,11ov/BJAJnaow='ncpa.hlnll, !or progt11ma ~lacing kJ rnolbiunpholalllino laborato,y opuratlon,. 

·Awlf~llon of'1111e Specllal Corulklon lo Oran1ao'1 Bxlsllng l'roJrlllll or AcUYltJor. For Ill)' orlbe 11111nlan or It.II 
1ubpnteoa' nl1tln1 proaram, 01 ao1Mllea lhal will bo tundod by thoM. anmt llillda, tho p1n1ce, upon ,peel !lo requost 
rrom BIA, Bl!Rlca lo ooopa111Ce wllb DJA ln aey prcp11111Clon by SJA or I ll!lllonal or program onvironmcntal 1111aesamen1 
ofthal funded pro11ram or acdvlty. 

36, The ~lplcnt Is required to 11tabll1h a lrull l'\md •~unL ('The lrUsl fund may or may nol be on lnlorest-baming 
ucoun1.) Tllo ftmd, lncludln11 ony lniere,.1, may nDI bo used lo ~ deblll or i,xpenw lnOIUffli by other 101lvl1loe beyond 
!he 1i:opo ortho Bdw11d Byrno Memorial Juttlc{i Aultlaneo 0111111 Pro&lalll. {JA.0). Tho rociplilot 1110 1greo1 10 obligate 
tJio pnL f1111d1 In tha lrual fund (lneli1dln, 111y lnterwl earnl74) durlna Ille pctlod or tho F•nt and expend wlthiil !XI 
dly1 ll!mealler, MY unobllgalcd w unupendcd llu!d., lnclud!n_a lnllll'l!ll·e1111ed, must bo rcturood 10 111, om~o of 
Ju1tloo Pro11!lllll1'111 tho tlma or cloal!lut. 

37. IAQ llffldl m•y be used lo puTQflau vur. r111 Bil a11ency, but lh~y may noi be used u the 50% matoh for purposes or the 
Bull111proorvu1 Partnership (BVP) pmlf'lll. 
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• 
U.S. Dclpartment or Ju11lcc 
Offioo of Juslloo Pro11ram1 
Bureau of Ju1tlee A11l1tance 

PROJBCTNUMBUR lDJ&,DJ.BX•Olll 

AWARD CONTINUATION 
SHEET 
Grant 

AWAR0DAT1t 09/07/2016 

SPECIAL CONDITIONS 

PAOB 11 OP 1J 

38. Ballletlo•rcalllllln& •nd a1ob-rt11laL11nl body nnnor pun,llll11Gd wllh JAO lwlda may be puJ\:11111od 111ny IJ1fOllt lovcl, mnko. 
or mi:iikl, rrum allf.•dlllrlbutor or man11~0111ror, 11,1 Ions III lho v1111.111 bQYO ~ to:,!ed llld round to comply wllh 
1ppllcabl, N1tlo111l ln11lhuo l;I( J1111lco billll11lo or.J\Jb 11andards tmd 0111 lb1ed on lho NII.C(!mpll11111 Uody Annor 
Modtl l,IJt {hUp://nU,11ov), In oddhlon, balll1U~mil11an1 ind 1111b-ml111nt body 1nnor purchaffll 1111111 bo hmorla1n• 
mada,.Tko IDUlfl•NIJ ,i.nd41d Information oen ba l'ournl hara: h11p:J/www.nU,1ov/toplllll'loohngloay/body .. nnor/urc1y• 
Jnfllnl I vo. him. 

39, The n:olplcnl 11sroa, lo aubmlt II liP,Od certlllcalion lhal all law enforcement a1cnci01 rc:cclvlna vests purchued with 
JAO l\lnda have I wrillc:n "mandatory weu" policy In affect. fiscal agenll and slate a11cnole1 must koop algned 
oartlflcailon1 on mo ror any aubm:ipienta plunnina to utllizo JAG lllnda ror balllatic-rc1i1lant 111d atab-realetant body 
annor purchato1. Thia pl;lllcy must bo In plaoe for at least all unlrorrnod officers bofore any JAO rundlng can be uacd by 
tho aaency for body mnor, There are no roqulrcmen11 regarding the nature or the policy other lhan ii be• mandnlory 
weer policy for ull unirormad offillllra while on duly. 

40, Tho r.a,iplent aps 10 monitor 1ubaward1 under thla JAO award In accordance with all appllenblo llalules, 1cg11l11lom, 
0MB clrculara, and guldelinoa, ·lnoluding lhe DOJ Plnanolal Ouida, and to Include tho appHC4blo condltlO!ls onhl1 
awml 111111)' 1ubaw1ril. Tilonidplonl I• mipoMlbla forovctalahl ohubmlplent1p1111clin9 and monltorlngofapeclflo 
outcomoe and bonont1 attrlbu!lblo lO UH of JAO funds by ,ubrc:clplenu. The reolpletit agrees to submit, upon request, 
documon!Allon (lffta pol~lei 1n,d P"'Cedurc,·ror rnonltarlna of 1ub1w1rd1 untar th la award, 

! 

4 l, 'J'l1o reolp1111tqrec1 tbl amdi reotl111chlndo1 lhlt awanl wlll not be Ulld to 1upplant SIJIO or lo1111J lbnd1, bul wlll be 
111td 1o lncrauo lJio amounta ot111ah fllnds tha1 would, In lhoblonoe orFederal fundl, b9 made avallablo ror law 
enfo11Jam1n1 aatlvltlea. 

42. Awud reelpJariUI mud 1111bmlt quartelly Pedvnil Financial Repor\J {SP-4l5) and soml-lnnull ~m11nce rq,o111 
lhrou,h OMS (hllpl://at1111ll.0Jp;uldoJ.aov). Con11!11ent whh tho Dopa1tm1nt'a n:111pon11bH11loi under tho Oo~onunanl 
Pcrfonnanoo and Re111lll Ael(OPRA}, P,L, J 03-U, 11ppllcanta who. l'fflllvo ftuldln1 undor 1h11 ,oHoltallo" mull 
provldll da1a 1h11 moaeute lllo 1t11111U. or.their work. ThOJC1(011, Q1111111rly p orforn1anoe1 mlllliDI rapori, m1111 be ,ubmlttcd 
lhro111h IUA'd'.•rfomani:e·MolllllTlfflcnl Tool (PMT) weblllO (www.bjeperforrn1Doa10o1'r.orl). For more: dG!Jlkd 
tn(orm11lon on toportlna ind 01h01 JAO rcqulromanll, 111fer 10 Iha JAO'roporlln1 requlromonll wobpaaa. l'atlure 10 
1ubml1 roqulred JAO ropona by ,1tabll-'1od d~dllnOI may roult in the frewna orpnt l'llncll 1nd future Hlall Riek 
dmisnatloo. 

43. Any law anforument 11enoy racoivlng dlrcot or 111b•1wardGII JAO lundlna mu1t 1ubmlt quallerly 1cco11nt1bility 
mottles da,. related to 1r1lnln11 th1t officers havo received on lhc uae of force, racial and ethnic biaa, do-e:soalatlon or 
confllot, and oonatruotlvo enaaaement with the publlo. 

44. BJA 11ronaly ,noouraso1 lho recipient lO 1ubml1 ann11el (or,morc frequont) JAO auoceu ,torlos, To 1ubml11 aucoou 
1tory, 1isn In lo your My,BJA·lllcount 11l littp1:f/www.bJa.gov'/Lo1ln,11p~'.10 acc11111hc 811CCen Story Submlsalon rorm. 
If you do nol yct·havc I M)' BJA acoount, please roalatlll' at hllpa:1fwww.bJ1.11ov/prolile,•p•. Onca you 111sld11t1 cmo of 
tho av1ll1blo arcu on your My BJ A paao will be "My Sueccu S!otlos". Within 1h11 box, you wlll iw:o an option IO add• 
Succeu Story, Once reviewed uid approved by BJA, all 1ucce111toriei will appear on tho new BJA SucCCJS Story web 
P.aac at ·https:/fwww .bJa:11ov/SuccosaStoryLi11.up~. 

4S. Reolplenl -'o11Wldl 111cl IIIMI UlaUwald llmdl utl)' not be u1cd tor lte11111hal 1110 ll1tod on lhe Controlled 
SllpOlldltura.LIH Ill the lhneatpwohaur aoquleltloa, lncludlng 11tti. ll1h,a)' bn1nondod liom tlmo K> llma, wllhoul 
o.plldl wrillaft prior 1f1pmal'l'ron1 BIA,,TI!a Conll'Dllad Bxpc1ndllllnl LIit, ;nd°ln&ll'IIOl!one on how to rcqijOII 1ppiovd 
for purchuo ar CICiQllldllon, may bo aoa111tll6d hllnl h11p1!llwww.&J1,l')v/l\mdh1a;tJ/\OCon11olledPuroho.oLl11,11d( 

OIP FOP.Ill .cocwl (UV. 4-18) 
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·-----.---------, 

• 
U.S. Dopar1monl of J111lleo 
Office or J111doe Prosnu,11 

Bureau or Justice A11l1tance 

PROIBCTNUMBBll 2016-DJ,BX~IJI 

AWARD CONTINUA1'ION 
SHEET 
Grant 

AWARD DATB. 119/0712016 

SPECIAL CONDITIONS 

MOB 12 DP IJ 

46. Tha roolplcnl unders1and11h11, punuanl lo n:commcnclotlon 2.1 of l!xcuullvc Orclcr 13688, law onrorcomcnl a11onclcr 
lhlM acquire conlrollDll equipment 1hrou11h Faclonl pro;,111111 mlllt adopt robu,t ollll ,pcelRo wrillon pollclc, and 
prol11col1 aovomlna Oonoral Pollolna S~nd4rlls and Spcclflc C.on11ollod Bqulprnont !ll11nd.rcl1. Ocn~ml Policing 
S111nu1d1 tnoludca pnllolc.a nn (11) Community rollc.lng; lb) Con11!1u11on1I rollolna; ond (c) Comrnwilly l11pu1 uni! 
linpaet ConafdorallOIII, Spoolllo Conlrollcd Bqulpmonl·Sllnd~rdi lncluclca p!lllolo, ,pcolRcelly 1cla1cd IO(•) 
lipproprlala U10 orCont,ollod Bqulpmcnl; (b) Supcrvblon or U10; (o) nrrcoUvcncu Bvolualloni (d) liudlllog and 
AOCOU!IIAbllhyrond (o)'l'tJin,iparonoy an~ N111lco Con1.klcu1fo1111. Upon OJr•, roqu111, rho n,clplQnt •lflll• to ptoYldc 
, copy oflho Oonorel Pol!clnJ S~ndanll and Spl>Oific Controllod 8qulpm111t Slandarda, ind any rel1111d polloloa and 
prolooob. 

47. Rcolcllont unilc111111dll 111d ·~• that 1110 pwd1A10 or 1cqulfillo11 of any llem on Iha Conlmlllld E1pcndlt111e Llat DI Iha 
tlmo or pwohaao or •1Xilll1hlon, lnoludlna oa tha Hat ma,y bo A1nondod from limo 10 IJmo, whh nwa,d I\Jnd1 by on ogonoy 
wlU lf!asor o roqulromcn11h1l lho •ao.n.oy oollooi and·rol1ln (lbr 1110011·3 yo111) CC111&ln lnfom101ton abou1 lho u111of I) 
eny ficlorally-acqulrod ConllOllcd Dqulpmcnl in tho agcnoy'1 lovonlDry, and 1) any olhci c:on11ollod equlpmenl In tho 
Hlllt 011oao1Y II tho rodarolly-aoqulrod oontrollDd oqulpmonl In Iha agoncy'1 lnvon1ory, roprdlo11 or 1ou1co; and 
maka 1h11 lnl'onnollo111Yallublo to BIA upon roquou. D011J111 obo111 wbn1 lnfom111lon must ba collected and rtlalncd 
m,y be acumd 1am: h11pa:/Jwww.whl1ohou1e,aov/1l1csfdorau!VRI011doos/lo_cqulpmen1_ wg_nnal_111pon_lin1l.pdf 

48. ll.~lplinL1Jl!foi''1Ufdl and qN!Cif.~l't11J~,to oumplywllh condlllon, 1Dlalod 111 ·Pro1ilbhod or Conuollcd 
·Sxpendl1.11m moy n11ull lll·• ·p,ohlbl1k>n.hm·rurtl111 Conwllcd Exponlllturo:app,oyal ·lll\dcr.this or othed~dml 
.. WIidt, . 

49. Rcolplalt undcnt1mb and 1gn,os lh11 awud fund, may nol bo ul04 Cor llcmuha\ are lllled on Ula PivllibilOCI 
E,pcnllllwv Lll11t tho llmo orpurchuo or acqul1Ulon, lnoludlna III Ibo 1111 may ba amended Crom tlmo lo time. The 
Prohlbllod l!xponJJ1uro llal lllll)' bo oeao.ssod hoio: ht1p1://www.bJo.1ov/l\Jndln8'JliOControllcdPurclmeLl1t.pcir. 

50. Roclplml ~nd.on!llld.l and:~flh•&. no1wJlllclllndln12 PFR §.200.313, 110 cqulpmont lllllO,d on lho Col\lrvllod . 
~Jtv111,L:lf.1 lhat·l1 p11rol\GHd,tu1dor.tllla ew1rd m1y.b1.lninsfortfd or sold to I thlNI pany,.oi~opc u dcrctlbod 
balowi 

1. A5onot.a, n1oy 110111rer or 1111 uy comroltcd c!jUlpmo1111 oxcopl 1101 holmci. anll 11011hlclll.t, 10 a L!lw Enforeomon1 
Agonoy .Cl.BA)' 1Ror ob.lelnln, prior wnuon 1pprov1l l'rom OJA. AJ a·condlllon ofllm opprov1l, .tho acqufrtna L!A will 
bo roqul~ to rubn1ll ln(ormallon Alld C)crtJl1oetlon110 BIA u Ir h waa rcquc11ln1 approval to uso ,ward fllnd fOI' tho 
l11l1lal puroha.o ort1om1 on tho Controlled 8xpendlhLTo LIii . 
b, ligcncl» m11 not lnn,rer or aoll aoy riot halm11t or rio11hlold1 purchued Wldor 1h11 awtrd. 
~. Aacnoloamay no~ no11br or ,~ll 11111 ConbGIIIII Bqulpmon1 purohued undor thl11ward to ncn-Lfl..A1, with tho 
Cl!CCJ1llon ornx~d wing 1!rcr1n, rowy win 11, 1lro11n. and ecmmAnd ind cont,ol vchlclo1. Dororo 1ny tuoh 1nn1for or 
11la 11 fln1llull, the agency 111111t oblaln prior wrlnon 11pproval from OJA. All l1w onforoomani-rolalod and othor 
111111IUvo or poienllally d1111aorou, compononta, and all low onroroomont ltwianlu and ldcntUylng m11rklngt rn111t bo 
,cmovod prior to 1n1111ror orsalo. 

Raolplont l\nthar undffllanda 1111d llfGH to nolll'y BJA prior to the dlapoal o( any lleml on Iha Colllrollod Expcollllllra 
L,ln p11.rohued under 1h11 award, ind 10 abtdo hy any appllD1bla l1w1 and fll8Ul•tlo11t In 8\ICh dl1p1111I. 

51, Roolplimt may not 011pond or chwdown l\anda uni.II U,o Bun:au orJu1t lea A 11l111noo (Bl A.) 1111 l'll<lcl vod dooumon\otlon 
demonlballn1 that tho "'clploncjurtldlcllon'I publlo comm11111 rcquiloman11 havo been 1111t and• Grant AclJuatmenl 
N01lte COAN) hu boen 1pproved rdDulna thl11pccial condltton. 

OJP FORM 400CV2 (RSV, US) 
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• 
U,S, Department of Jualico 
OffiCCI or JUJllce Program, 
Bureau or Justice A11lst1nce 

PROIBCT N\JMPER 2016,DI-PX-0138 

A WARD CONTINUATION 
SHEET 
Gran't 

AWARDDATB ot/07/2016 

SPECIAL CONDn'IONS 

PAQB 1J OP IJ 

Sl, R110lph1n1 ln1e1rity end porfonnancc m1ueni Rcqulromont lo n:port l11fbnnallon on certain civil, orlmlnal, and 
ldmlnl11ntlv11 pJOOeildlnaa lo SAM end PAP)IS 

Tho milpf~l mu11 comply with any and all eppllcabla rcquircmcn111og1rdlng ttiportlng ofinfonnatlon on eMI, 
criminal, 1111d 1dmlnl11rut1vo procewlna• conneetcd wllh (or conncclcd lo the po1fonn11nco oO either thi1 OJP 11werd or 
any olbor a,1nt,,cooporullvo oat0omen1, 01 proc11rvmon1 con1t1c1 ltom tho rod«al aovommenL Under cortaln 
clrvumstanoo,, reolplonla ofOJP aw11dl 110 required to report lnfonnollon about 111ch procoedlnp, lhrough the IWaral 
Sy1Lom for,Aw1rd M1111Jo.mon1'(k11own u ~Si\M"), to Iha de1lg1111od fcdml lntoarl•Y and pufom1anco ay11om 
(cumnlly, "PAPIIS"). 

The detail, or 1oolplonl oblla111on, ropnllna th, rcquln:d reportlna (and updlllna) or lnrtmnatlon on GGrtaln i;lvll, 
orimlnal, and 1dmlnl11r1llv, prvoolldlnp to tho llldoral dulana10d·ln111ari1y and pcrfonn11100 ll)'atom (ourronlly, 
"rAPIIS") wllhln SAM 1ro pottod on tho OJP W11b 111, aL bup:IJojp.aovll'\mdlna/PAPIIS.htn1 (Awaid condition: 
Re11lplon1 Jnioan1y and Porfonnanoo M1uo11, lnoludllla ROlllplo111 RoJ)Ortlna to PAPIIS), tnd 1111 lncotp01ated by 
ralwanoo hffll, 

53, With l1l5pOCl to lhl11wa.nl, rc:do1111 rwuJ1 may no1 be wcJ lo pay caah compan111llon (111lary plw bo11usa1) to ony 
0111ployce or.lha1ward R:c!pknl a.I a 11110 thal cKoccdt 110% ortha mu I mum wmu1l 1oln.,y payobhs to I mcm~orortho 
roiJeral govcmmcnl'1 Sonlor BKuullvo Sc1vJcc (SES) 111n aaoney wllh a Co11ltlod SES Po,lbnnanco Appnrl11I Symm 
for 1h11 yur, (An I\Vard rcolpltnl may compensa.10. an empln)'oc 111 hlahu 1010, provided tho amount In oxcou orthl1 
componutloa llmllatlon 11 paid with non•rcdoral l'undr.) 

Thl1 llmli.1lon·on oompin111Jon ratN allowablo 11nd11 lhl1 aw,rd nH)' ha wolv.o4 on an Individual balls at tho 
dhcnt1011oflho OJP offlolal lndlcalad In th11prv1111m 1nnouncomon1 undorwhlch thl11w1rd Ir 1111do. 

OJP PORM ~(IU!Y., .... , 
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• 
U,S, Department or Justice 

Offl~ of Jusdce Programs 

Bur,au of !Ultlce b1f1tanc:1 

Worll/,,,10 .. D.C. lUSJI 

Memo~odum To: Official Orant File 

From: Orbin Terry, NBPA Coordinator 

Subject: Incorporates NBPA Compliance In Further Developmental Stag~ for City ofSoattle 

Tho Bdwnrd Bymo MeR1orlal Jusllco Ania1ance OJ'IIJlt Program (JAO) allow, atatcs and local governments to 
llUpport a broad tango of acllvltlea to provcnt 11nd control crhno ond to ln1provo the crlmimll jusllcc system, some; of 
which could have onvlronnumtal irupaol&, All rcclplonta of JAO funding mua1 nssla1 BJA In complying with NBPA 
and other nilated rcdcrol onvlronmontal impact analyses roquircme11ta In thll use of g1'1111t funds, whctltcr the funds 
lll'O used dlreolly by Uu, ponlee or by a Hubgnunao or lltlrd party. Acoordingly, prior 10 obligating funds for ony of 
the apeolflcd actlvltios, tho gmntoo anust fual dotonnino If any of tllo apccl fied activities will be fundod by thi, 
grant. 

Tbo apoclfled activitioa requiring envitonmcntal analysts arc: 
a. Now construction; 
b. Any 1enovatlou or remodeling of a property locatad in an envlronmontally or hiatorioally aensltivo area, 
lncludlng·propertiea loc:ated within a I 00-yoar Oood·plaln, a wetland, or habitat for endangered species, oz: a 
property listed on or ollgible for listing on the National Register of Historic Places; 
c. A renovation, lease, or any proposed ueo of a building or facility that will either (a) result in a change in its basic 
prior use or (b) •ignltlcantly change its size; 
d. Jmplomontation of a new program Involving the use of cbomicala other lhan chemicals that arc {a) purchased as 
an lncidelllal c:omponont ofa funded activity and (b) ttudltlonally used, for example, In office, household, 
recroatlonal, or education onvlronmonta; and 
c. Implementation of a proeram relating to cla11dostb10 mothnmphctomloe laboratory operations, Including the 
idootlft~jton, seliuro, or closure of clandestine mctbampbotamino labomtorlcs. 

Compl)'Ing with NBPA ma)' requlro tho preparation ofan Environmental Assessment end/or an Bnvlronmeotal 
Impact Statemont, as directed by·BJA, Further, for.programs relating to metham·photamino labofl\to,y operations, 
Ibo preparation of a detailed Mitigation Plan will bo required. For rnmc lnfonnation about Mitigation Plan 
requirements, plcase aco httpa;/lwww.bja.gov/Fundin&'nopa.html. 

Please bo sure: to carefully review the arant conditions on your award document, as it may oontaln more specific 
information about envlroruncntal compliance. 
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• 
U.S. Department ot'·Jusllce GRANT MANAGER'S MEMORANDUM, PT, I: 
om ••• , Ju11 "'" ,..,.,.,... PROJECT SUMMAR\' 
Bureau of Ju,tlca Auistarrce 

Grunt 
PROIBCf NUMBBR 

I PAOB I OP I 
20 IM>MIX.OIJI 

Thli p~ II 1uppol1od undar l'Yl6(BJA ~ JAO~ U USC 3750, ,11cq. 

I, STAPP CONTACT(Nuno &·lolophona n11111ber) 2. PllOJBC1' DIRECTOR (Nnma, 1ddm10 & lclophDnO nunibor) 

Jall\vy S, Pallon.arc,m Olona Flk>n 
(202) $14-1874 B~•k>&lo Advlw 

610, Avanuo 
P.O. Dox34916 
Sot11k>, WA 91124-491& 
(206) )86-1996 

J.L T1TLB OP TIIB PR.OORAM 3b. POMS CODB (SBB INSTRUCTIONS 

2016 Edwlllll 8ym;Momort1I Ju,Uco .a. .. 11&anH011n1 Pl'!IIMI 
ON RBVDII.Sll) 

4. ttn.e or l'llOJliCI' 

FY2016 J~l~I Kins Coumy 111d Clly or ScllllG 2016 JAO 

5. NAMB .t. ADDRBSSOF ORANTBB 6. NAMl!.t.ADRBSSOPSUBORANTEB 

Cily 0F8ca11Ji: 
100 PlftllAVt11UD, 8ullo ,aoo 
So.lllla, WA 9112.4-4701 

7, PROGRAM PllRTOD I. BUOOBT PBRIOD 

PROM: IO/Ol/201S TO: 09/3M019 PROM: IOJOl/2015 TO: 09130/2019 

9,AMOUNTOPAWARD 10. DATBOF AWARD 

1673,166 091117/lOIO 

11, SECOND Yl!All'S BUDOBT 12; SECOND YIIAR'S BUt>CIBT AMOUNT 

IJ, 1i11RD YU.k'S' 8UDOBTPB1ll0l> 14, TIDRD Yll,..t'8 BUDOET AMOUNI' 

"· SUMMAllY DBSCR1"10N OF PROJliCT (101 lnllnloli~ llll n,v ... ) 

Tllo n.tw...l Oymo Morno.t1l l11111oo A111,111- Onlnl Pft181'1111 IJAO) 1llo1111111n 111111111l1t ofloul aovomlllfn~ lndudln1 ltlbo1, t~po,t, bhlld 11na• or 
KIMllu lO p1VYC11l llld "°"'"'' almll b&IQd 1111 lliolr gwn llllo and local aooda ,1111 GQlld!Uon,. Orsnl rim .. DIii bo 111«1 ror 11616 ud I lnlllollv111, 1cchnlc1I 
wll1111ot, lllllllfta, ponon1111I, oqulpmCIII~ 111ppllo" cC111t10lllll 1uppo,1, ind bll'ol'Oltllon 1y11111>1 fur crlmln1IJ111llct, lllcludlna ror at11 on• 01 ""''" oru,c 
rollowli\f pl'Oplffl -·•> lowonlbn;'1ffl0nl P"'l"lllli'2) pn,nc;vlknl end GIIUI\ l"l)pllnu:-)) p1"11m1Llon 111d odui:allon PIVIIM'li 4)-11tn1 ind GOmmunlly 
OOIIOOlloftl 11">11111111 ') dru, !Nillnlll~t ,lld "''°-' Pl'O,Vlfflll 6) p1111nl~, ,v1l1111Jon. ind IOOhllOloa)' lfflprovornanl plO&IIINi 111d 7) u,lfflo ~l«IM Md ..,11..,.. pt0,11'1111" (olha, lllan c:4mpcnaallon), 

OIP PORM ~0011/l (IUIY, 4-118) 
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Jl 

I 
J 

no.i 'dllflola&D J ~,!~claru, \1'111 l,ljO i\111.111'.1 LO 111,i,art lho lbllowln1 r,, lorlll111: ~!•i ~~ 1upJ1G111•1 • ••I kly Gfllw. 111 !bNO,no,~ Pl~i''"'11t'"od II 
plOffllll)lg, ...S l\lduol,a oik•l pi~vl,l/aji Nrvn l<i ,ilo\b,u; pllldiowiy II w cm~"'""' 1,.J 1,.,,...;,1~11lvo cqo!,.,..,,1: ,nliouor,,. l,w o,ll,1<"'10!11 !11 ln~•a: 
llllplomc,Ulq -u,,11~ llaoc~ ~vw,,.a; pu1• kll11J law oan.r-,,, 111 .,..ctllmo: ...s rai I.ho 1u111~1llnla11nd niir.onl Int of I cchr.olou 111111111. 

l{CN!'D', 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

I A. Personnel 
CITY OF SEATTLE 
Name/Position 
Crime Prevention Coordinator Salary 
(3 positions) 

! B. Fringe Benefits 
CITY OF SEATTLE 
Name/Position 
Crime Prevention Coordinator Salary 
(3 positions) 

I G. Consultants/Contracts 
CITY OF AUBURN: 

Teen Late Night Program Officer OT 

Citizen's Police Academy Program Officer OT 

Fireworks Emphasis Program Officer OT 

Fireworks Emphasis Rental Trailer for Storage 

CITY OF BELLEVUE: 
Item 

Bicycle Trailer 
Front Work Bench (for inside trailer) 
Side Shelves (for inside trailer) 
Dividers for Side Shelves (inside trailer) 
Miscellaneous bicycle supplies to stock the trailer 

CITY OF BURIEN: 
Purpose 

Overtime for Downtown Foot/Bike Patrol 

IACP Conference Registration 

IACP Conference Travel 

IACP ConfHotel/Per Diem 

Defense Tactical Training Reg 

WA Homicide Investigators Training 

REED Interview Training 

Computation 
monthly salary 

$6,648 

Computation 
monthly benefits 

$1,847 

location 

TBD 

TBD 

TBD 

Seattle area 

Seattle area 

TBD 

Page 1 of 9 

# of months 
10 

# of months 
10 

OT Rate 

$86.18 

$86.18 

$86.18 

# of positions 
3 

I TOTAL: 

# of positions 
3 

I TOTAL: 

Seattle SubTotal: 

# of Hours 

40 

35 

256 

One month rental with deliverl 

I Auburn SubTotal: 

Computation 

1 x $4,397.99, including sales tax 
1 x $4,746.83, including sales tax 
1 x $2,463.75, including sales tax 
1 x $1,040.25, including sales tax 

Computation 

90 hours x $75/hr 

1 Chiefx $370 

Bellevue SubTotal: 

1 Roundtrip Airfare 

5 days x $250/day 

3 officers x $350/each 

2 officers x $350/each 

4 officers x $550/each 

Cost 

$199,440 

$199,440 I 

Cost 

$55,408 

$55,4081 

$254,8481 

$3,447 

$3,016 

$22,062 

$488 

$2910141 

Cost 

$4,398 
$4,747 
$2,464 
$1,040 
$2,115 

$14,764 I 

Cost 

$6,750 

$370 

$600 

$1,250 

$1,050 

$700 

$2,200 
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WSSO SRO ConfRegistration 

WSSO Conf Travel 

WSSO ConfHotel!Per Diem 

Overtime for Training 

Police Bicycle and related equipment 

Automated Defibrillator (AED) for Police Car 

Accurint Investigative Software 

Verizon Monthly I-Pad service 

CITY OF DES MOINES: 
Item 

IA Pro Professional Standards Software 
BlueTeam Field Support Services Software 
Computer Printer 

CITY OF FEDERAL WAY: 
Item 

Teen Police Academy Supplies 

SECTOR Equipment - Printers/Scanners 

Desktop Personal Computers 

Surfact Pro 4 Tablet 

CITY OF KENT: 
Item 

Forensic Technology Equipment 

FATS use of force training enhancement 

Mental Health/Drug Treatment Agency - TBD 

KING COUNTY: 
Item 

Patty Noble-Desy - Salary 

Recidivism Reduction/Reentry Coordinator 

(Senior Project Manager) 

Patty Noble-Desy - Benefits 

Recidivism Reduction/Reentry Coordinator 

(Senior Project Manager) 

CITY OF RENTON: 
Purpose 

Kennewick, WA 

Kennewick, WA 

Kennewick, WA 
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1 SROx 
$350 $350 

500 miles x .56/mile $280 

4 days x $175/day $700 

20 hours x $75/hr $1,500 

1 X $2,640 $2,640 

1 X $1,000 $1,000 

2 licenses@$72/month X 20 months $2,880 

2 @$45/mo X~2_0_m_o_n_th_s _______ __c$_1.,_,8_0__,0 

j Burien SubTotal: $24,070 I 

Computation 
vendor estimate 
vendor estimate 

Des Moines SubTotal: 

Computation 

10 computers x $1,800 each 

6 tablets x $1,500 each 

I 
Computation 

vendor estimate 

vendor estimate 

$10,000 x 1 year 

I 

Computation 

75% of grant 

25% of grant 

Computation 

Federal Way 
Sub Total: 

Kent SubTotal: 

King County 
SubTotal: 

Cost 

Cost 

Cost 

Cost 

$6,000 
$4,500 

$179 

$10,6791 

$2,619 

$3,000 

$18,000 

$9,000 

$32,6191 

$18,699 

$13,363 

$10,000 

$42,0621 

$152,298 

$50,767 

$203,0651 

Cost 
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FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

DV Victim Advocate Overtime 
Direct Services for DV Victims 
Direct Services for Human/Sex Trafficking Victims 
Domestic Violence Training Conference 
DV, Violence Against Women Training 
DV Prevention Program Office Supplies 

CITY OF SEAT AC: 
Item 
Police Officer Overtime 
Tourniquets 
Training Development/Implementation Supplies 

CITY OF TUKWILA: 
Items 

CPT bikes and bike equipment 

Handheld FLIR device 

$49.91 x 112 hours $5,591 
$9,409 
$3,542 

Location and# of employees TBD $3,000 
Location and# of employees TBD $3,000 

$2,000 ~----------'-$2.....,,,0_0_0_, 

$26,5421 Renton SubTotal: 

Computation 
$100 per hour x 150 hours 
40 tourniquets x $30 each 
$97.83 per month x 12 months 

j SeaTac SubTotal: 

Computation 

Cost 

Cost 

$15,000 
$1,200 
$1,174 

$17,374 I 

5 @$1,764.20 each $8,821 

I @ $9308.00 each $9,308 
.-1 --T-uk_w_il_a_S_u_b_T_o_ta_l_: ___ $_1_8~,l-2-9-,I 

(;RAND I'OTAL $673,J<i<, 

I BUDGET SUMMARY 

Budget Category 

A. Personnel 

B. Fringe Benefits 

C. Travel 

D. Equipment 

E. Supplies 

F. Construction 

G. Contractual 

H. Other 

Total Direct Costs: 

I TOT AL PROJECT COSTS: 

I TOTAL JOINT ALLOCATION: 
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Total Budget 

$199,440 

$55,408 

$0 

$0 

$0 

$0 

$418,318 

$0 

$673,166 

$673,1661 

$673,1661 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

Budget Narrative 

A. Personnel ($199,440) 

A request of $199,440 is included for City of Seattle for salary costs associated with preservation of 3 Crime 
Prevention Coordinator Positions in the Seattle Police Department. This amount will pay for 10 months in 
2017. 

B. Fringe Benefits ($55.408) 

A request of $55,408 is included for City of Seattle for fringe benefit costs associated with preservation of 3 

Crime Prevention Coordinator Positions in the Seattle Police Department. Fringe benefits are City of Seattle 
standard fringe benefits for civilian personnel, and include FICA, Health Care Medicare, Life Insurance, 

Retirement, Workers Comp, EAP, Disability Insurance, and Death Benefits, and are calculated at a rate of 
approximately 28% of base salary. 

G. Consultants/Contracts ($418,318) 

As the fiscal agent, City of Seattle will enter into Interagency Agreements with all of the sub-agencies listed 
below. Sub-Agencies will be required to spend their funds, and then request reimbursement from City of 

Seattle. Therefore, we are listing all of the costs associated with their programs under Consultants/Contracts: 

City of Auburn ($29,014) 

A request of $49,014 will cover Auburn Police Officer overtime costs associated with three programs 
requested by City of Auburn: Teen Late Night, Citizen's Police Academy, and Fireworks Emphasis Patrols. 
At an average overtime rate of $86.18 per hour, approximately 331 hours of overtime will be worked. 
Additionally, $488 is requested for one month rental fees and delivery charges to rent a Trailer for storage of 

fireworks confiscated during Fireworks Emphasis Patrols. 
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City of Bellevue ($14,764) 

The requested bicycle trailer for the Bellevue Crowd Control Team consists of the trailer itself, followed by 

the purchase and installation of an accompanying work bench, shelves, and dividers, to be installed after 
purchase of the trailer. We have already lined up the trailer manufacturer and the company that will install 

the work bench and shelving. Total cost of both is $12,648.82. 

The Bellevue bike unit of the Crowd Control Team will purchase an unknown at this time assortment of 

consumable supplies to be placed inside the trailer (spare bicycle parts, tools, clothing, etc.) Total cost of 
these items will not exceed $2,115.18. 

City of Burien ($24,070) 

The FY2016 JAG funds are proposed to be used for Travel/Training ($9,000) and Equipment ($8,320) for a 
total of $24,070. 

Des Moines ($10,679) 

Funds from the JAG Grant will allow the Des Moines Police Department to purchase IA Pro Professional 

Standards and Blue Team software technology as well as a new off network computer printer for the 
professional standards sergeant. 

This technology improvement project will support our front-line uniformed officers, supervisory, 

professional standards and command personnel by using data to increase transparency, lessening risk, 

upholding integrity and support professionalism. This IA Pro police integrity software will also increase our 

efficiencies. Currently our officers have to hand write their use of force reports and submit them to their 
supervisors for review. Once signed off by the supervisors, the handwritten use of force report is then sent to 

command where it is again reviewed to ensure the amount of force used was within department policy. Once 

signed off by command personnel, the use of force report is then forwarded to the professional standards 

sergeant who manually enters the data within a separate database and files the report. The use of this 
BlueTeam software will allow the officers complete the use of force report within the program and submit it 
to their supervisor electronically. Once approved by the supervisor the use of force report is then 

electronically forwarded to a command officer for final approval and then uploaded within the IA Pro 

Professional Standards Software. In addition, this new technology will allow the department to capture 

additional data which can provide supervisory and command staff personnel an early warning system to 

identify potential officer issues as well as the ability to conduct an annual bias-based policing analysis. 

The new off network computer printer will allow the Professional Standards Sergeant print information and 

reports contained within the IA Pro Software. 
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CI Technologies is the sole source provider of the IA Pro and BlueTeam Software. In order for the 
department to succeed in the implementation of our Efficiency & Internal Accountability Project, CI 

Technologies has agreed to provide the proper training in the use of the software at no additional cost to the 

department. 

The department will ensure all supervisory, professional standards and command staff receive training in the 

IA Pro Professional Standards Software. In addition, all commissioned staff of the department will receive 
training in the BlueTeam Field Support Services Software. 

IA Pro Professional Standards Software (vendor estimate): $6,000 
Blue Team Field Support Services Software (vendor estimate): $4,500 

Computer Printer for Professional Standards (vendor estimate): $179 

City of Federal Way ($32,619) 

A request of $32,619 is included to support 4 projects: 

• Supplies for SECTOR- (Printers, wands, paper): $3,000 

• Desktop Computers -Patrol/CIS/Evidence not funded lOx: $18,000 

• Surface Pro 4 - Command Staff 6 each:$ 9,000 

• Teen Police Academy: Shirts for participants who attend the entire week ($20 per shirt), water 

bottles, printed materials and supplies. Supplies related to the curriculum to be taught, such as 

simunitions, taser training cartridges, crime scene processing kits. Estimate for refreshments for 
participants over the week long class: $2,619 

City of Kent ($42,062) 

A request of $20,000 is included for the purchase of Forensic Technology. The Forensic Detective will 

identify the most needed technology to enhance current capabilities and research to find the most cost 

efficient vendor to purchase the equipment. 

A request of $13,363 is included to purchase enhancement components Kent Police Department's Fire Arms 

Training Simulator (FA TS). This simulator offers hands on use of force training incorporating a variety of 

scenarios. There are many components of the FA TS that Kent Police did not purchase with the original 

equipment. The components that will be purchased will enhance the overall simulation training experience. 

A request of $10,000 is included for the development of an opiate addiction/intervention program. From now 
and until receipt of 2016 JAG funding, the Commander of the Kent Corrections Facility will have meetings 

with treatment facilities and medical staff to develop the opiate addiction/intervention program so that when 

funding becomes available the program can be implemented. Once funding becomes available and the 
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FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

program is developed, the City of Kent will follow current City procurement policies to identify the best 
fit/contract to provide the medication and treatment for inmates experiencing opiate withdrawals within the 
corrections facility. 

King County ($203,065) 

Patty Noble-Desy: Recidivism Reduction/Reentry Coordinator (Senior Project Manager) 
75% of grant: $152,298.00 (Salary Costs) 

Patty Noble-Desy: Recidivism Reduction/Reentry Coordinator (Senior Project Manager) 

25% of grant: $50,766.00 (Benefit Costs) 

City of Renton ($26,542) 

The City of Renton is requesting $26,542 to support the following domestic violence programming in the 
Renton Police Department: 

• Domestic Violence Victim Advocate Overtime: $5,591 

• Direct Victim Service: $9,409 

• Human /Sex Trafficking: $3,542 

• Domestic Violence Training Conference: $3,000 

• Domestic Violence, Violence Against Women Training: $3,000 

• Office Supplies/Materials: $2,000 

Domestic Violence Victim Advocate Overtime: This grant will assist paying for overtime when the Domestic 
Violence Victim Advocate is called after hours to assist victims or the victim's family members on significant calls 
for service such as domestic violence homicides. At an average rate of $49.91, 112 hours of overtime will be 
worked. 

Direct Victim Sen>ices: These services are vitally important for the victim(s) and children when they are leaving an 

abusive situation. Many of these services are necessary until temporary or long term shelter is found. We provide 
emergency shelter ( up to 7 days), gift cards for the purchase of food, clothing, gas, travel expenses (plane, bus, taxi, & 

train), moving truck rental and we purchase cell phones with additional minutes for victims. The gift cards are in the 

form of VISA, Safeway, Wal-Mart, McDonalds and/or airline gift cards for victims who need to travel longer 
distances to get away from an abusive situation or return to King County for court proceedings. The grant will assist 
with the purchase of items or costs associated with, identifying, locating, interviewing, processing evidence/crime 
scenes, arresting and the prosecution of defendants to help ensure the safety of the victims. During 2017 to 2019, the 
$9,409 will be expended on an as needed basis. We budget over the remaining time of the grant and purchase items 

for victims as needed. 
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Human/Sex Trafficking: The Renton Police Department has made a commitment to assist victims and prevent sex 

trafficking. Recently a program was starting involving the team approach, which consists of members of our special 

operations unit, Domestic Violence Victim Advocate and local prosecutors. Our goal is to reach out and help runaway 

girls before they can be victimized and to assist current victims by getting them away from the abuser and away from 

the life style. Our hope is to provide services as necessary in the form of, gift cards for the purchase of food, clothing, 

gas, travel expenses and cell phones with additional minutes for victims. The gift cards are in the form of VISA, 

Safeway, Wal-Mart, McDonalds and/or airline gift cards for victims who need to travel longer distances to get away 

from this environment. Additionally we will provide educational material and referrals to other forms of assistance 

such as community based programs, counseling and shelters etc. During 2017 to 2019, the $3,542 will be expended 

on an as needed basis. We budget over the remaining time of the grant and purchase items for victims as needed. 

Training: Training is required for the continued knowledge and education on the topic of domestic violence. Laws and 

court rulings change regularly and training is very important. The training budget is to be used by the domestic 

violence victim advocate, detective(s), patrol officer(s), probation staff, prosecutor both local Renton Prosecutors and 

our DV Prosecutor from the King County Prosecutors Office and command staff. Yearly we send two to three people 

to the National Domestic Violence Conference. We use a team approach to strengthen the program and build on 

ideas from other agencies programs. We also co-sponsor training with our local VA WA (Violence Against Woman's 

Act) for law enforcement officers, prosecutors, and advocates. 

• 2017 DY/Human Trafficking Training: Costs yet to be determined, depending on location and number of 

employees attending. 

• 2018 DV /Human Trafficking Training: Costs yet to be determined, depending on location and number of 

employees attending. 

• 2019 DV /Human Trafficking Training: Costs yet to be determined, depending on location and number of 

employees attending. 

Suppfilis: Supplies are used constantly to maintain the needs of the Domestic Violence Victim Advocacy Program, 

including the victim advocate, detective, evidence technicians, and sergeant. Supplies include the purchase of 

educational material for the victims and their family, such as brochures, videos, books, promotional items, handouts, 

and other items identified by the domestic violence victim advocate for the prevention and education of this topic. 

They also include necessary equipment for the DV advocate and detective(s) such as laptops, computers, scanners, 

cameras or any other item(s) needed to investigate a domestic violence related offense. During 2017 to 2019, the 

$2,000 will be expended on supply items as needed. Brochures and educational material is purchased at the time needed 

for victims, training or as new information becomes available. 

City of SeaTac ($17,374) 

A request of$15,000 is included for officer overtime. At an average overtime rate of approximately $100 per 

hour, 150 hours of overtime will be worked. SeaTac Police will use the $15,000 for 150 hours of overtime to 

develop /implement training and education programs related to In-Progress Violence, to include Multiple

Assault Counter Terrorism Action Capability (MACTAC), Civilian Response to Active Shooter Events 
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(CRASE), School response planning and Care Under Fire (self-wound care). This will include overtime for 

course/program development and implementation and backfill overtime while officers are in training. 

A request of $1,200 is included for the purchase of tourniquets. At $30 each, 40 tourniquets will be 
purchased. A newly purchased tourniquet will be issued to each field-response member of the SeaTac Police 
Department, for use in dressing critical injuries received or encountered when responding to acts of violence. 

This equipment purchase and issue will increase the number of tourniquets issued to SeaTac Police 
emergency responders to (2) each, the current industry standard. 

A request of $1,174 is included for training development and implementation supplies ($98.83 x 12 months). 
Supplies will be purchased to assist with development, implementation and maintenance of the 

training/education efforts. 

City of Tukwila ($18,129) 

FLIR: The Tukwila Police Department will use these funds to purchase one Handheld FLIR for patrol use. 
This has been a long standing need of the Patrol Division, and will greatly enhance the man detection and 
evidence recovery capabilities our officers have. 1 FLIR will be purchased at a cost of $9,308. 

Community Policing Bikes/Equipment: The Tukwila Police Department will use these funds to purchase 
Bikes/Equipment for the community policing team. These bikes will allow us to better address issues like 
violent crime reduction, gang outreach, youth outreach which all play a pivotal role in reducing gun violence. 

5 bikes will be purchased at $1,764.20 each. 
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Agency: 
Des Moines Police Department 
Contact Name: 
Commander Bob Bohl I Contact Phone: 

(206) 870-7602 

FY 2016 JAG Purpose Areas 

Law enforcement programs 

Prosecution and court programs, including indigent defense. 

Prevention and education programs 

Corrections and community corrections programs and reentry programs 

Drug treatment and enforcement programs 

Planning, evaluation, and technology improvement programs 

Crime Victim and witness proqrams (other than compensation) 

BJA 2015 Priority Areas (Please see full descriptions in 2016 Local Solicitation): 

• Reducing Gun Violence 

• Body-Worn Cameras, Storage, and Policies 

• National incident-based Reporting system (NIBRS) 

• Justice System Reform and Reentry 

• Public Defense 

• Improving Mental Health Services 

• DOJ Universal Accreditation with Forensic Service Providers 

Evidence-Based Programs or Practices 
OJP strongly emphasizes the use of data and evidence in policy making, program development, 
and program implementation in criminal justice, juvenile justice, and crime victim services. OJP 
is committed to: 
• Improving the quantity and quality of evidence OJP generates 
• Integrating evidence into program, practice, and policy decisions within OJP and the field 
• lmprovinq the translation of evidence into practice 

Project Name: 

PD Efficiency & Internal Accountability Project 

Project Description: 

Project Cost: 

$10,679.00 

This project will allow the Des Moines Police Department to purchase IA Pro Professional 
Standards and Blue Team Software to support our front-line uniformed officers, supervisory, 
professional standards and command personnel. This software upgrade will enable the 
department to use data and technology to increase transparency, lessening risk, upholding 
integrity and support professionalism. This project will also allow the department to purchase a 
new computer printer to be used off network by the Professional Standards Sergeant to print 
information and reports from the IA Pro Software. 
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Please describe the need for the program or project you are proposing (as it relates to 
one of the JAG Purpose Areas listed above): 

The IA Pro police integrity software is a nationally recognized tool for agencies to obtain and 
share data with the public about policing to increase public trust. It will also increase our 
efficiencies by eliminating our current handwritten use of force reports and the manual data 
entry in a separate database by the Professional Standards Sergeant. In addition, this new 
technology will allow the department to capture additional data which can provide supervisory 
and command staff personnel an early warning system to identify potential officer issues as well 
as the ability to conduct an annual bias-based policing analysis. 

This PD Efficiency & Internal Accountability Project will implement the IA Pro police integrity 
software which is a technology improvement program. 

Please describe the proposed program activities for the 4-year grant period: 

1. Obtain and install software on police station computers. 
2. Obtain and install new printer for Professional Standards Sergeant 
3. Establish the early intervention criteria within the IA Pro software program. 
4. Training of staff in the use of IA Pro & Blue Team software. 
5. Require all use of force report submissions be done electronically through the Blue Team 

software. 
6. Based upon the data captured will provide the Chief of Police a yearly report pertaining 

to use of force, citizen complaints, internal investigations and a bias-based policing 
analysis. 

Please describe anticipated coordination efforts involving JAG and related justice funds: 

Funds from the JAG Grant will be used to purchase the IA Pro police integrity software and a 
new professional standards printer. Additional funds needed for personnel time associated with 
training on this project will be the responsibility of the Des Moines Police Department. 

Please list your objectives, and describe how they are linked to meaningful and 
measurable outcomes, and the likelihood of achieving such outcomes: 

1. Software will be installed on required computer stations within 30 days of purchase 
and receipt. Likelihood of completion-HIGH 

2. Professional Standards Sergeant Printer installed within 30 days of purchase and 
receipt. Likelihood of completion-HIGH 

3. Establish the early intervention criteria within the software program within 15 days of 
the software being installed on department computer stations. Likelihood of completion
HIGH 

4. All commission staff will be trained within 45 days of the software being installed on the 
department computer stations. Likelihood of completion-HIGH 

5. 100% of the department's use of force reports and complaints received will be 
submitted and/or entered within the IA Pro/Blue Team software within 60 days of the 
software being installed on the department computers stations . Likelihood of 
completion-HIGH 

6. The Professional Standards Sergeant will generate and submit a yearend report to the 
Chief of Police providing statistic data of use of force incidents, citizen complaints, 
internal investigations and a bias-based policing analysis. Likelihood of completion
HIGH 
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Applicants must identify between 1 and 5 Project Identifiers that would be associated 
with proposed project activities. The list of all identifiers is attached to this document. 

Computer Software/Hardware: With the IA Pro/BlueTeam software our officers will have the 
necessary technology to more efficiently complete and submit their use of force reports 
electronically. Once approved these reports will be automatically uploaded within the IA Pro 
software. Supervisors will have access to the early intervention portion of the IA Program 
allowing them to review use of force involvements of the employees under their purview. 
Professional Standards and Command personnel will have full access to IA Pro software 
showing all involvements which includes: use of force incidents, complaints, collisions, internal 
investigations as well as the early intervention portion on all employees. Professional 
Standards Sergeant will have a new off network printer to print information and reports from the 
IA Pro Software. 

Case Management: With the IA Pro software our Professional Standards Sergeant will be able 
to ensure the necessary casework is completed in a timely manner and properly documented. 

Community Policing: With this IA Pro software Technology the Des Moines Police Department 
will capture additional data to increase transparency with the aim of improving policing and 
communication strategies and fostering community trust. 

BUDGET: Please identify the elements (e.g., personnel, equipment, supplies, 
travel/training, etc.) of your project, and list them on the attached Budget Worksheet 
Template. Please provide computations for all entries. 

Please indicate the project's compliance with federal grant criteria and briefly explain any 
affirmative responses. 

No JAG funds may be expended outside of the JAG purpose areas. Even within these purpose 
areas, however, JAG funds cannot be used directly or indirectly for security enhancements or 
equipment to nongovernmental entities not engaged in criminal justice or public safety. Nor may 
JAG funds be used directly or indirectly to provide for any of the following matters unless BJA 
certifies that extraordinary and exigent circumstances exist, making them essential to the 
maintenance of public safety and good order: 

• Vehicles, vessels, or aircraft 
• Luxury items 
• Real estate 
• Construction projects, other than penal or correctional institutions 
• Any similar matters 

Is there anything in your project that could be interpreted as inconsistent with this 
requirement? 

There is nothing in this proposed project which could be interpreted as inconsistent with JAG 
funding requirements. 
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Federal funds must be used to supplement existing funds for program activities and cannot 
replace or supplant nonfederal funds that have been appropriated for the same purpose 

Is there anything in your project that could be interpreted as inconsistent with this 
requirement? 

No, there is nothing that could be interpreted as inconsistent with JAG funding requirements. 
Currently there are no non-federal funds available to purchase this IA Pro police integrity 
software relating to this project. Without the Jag Grant funding this technology upgrade would 
not be completed. 

Applicant Disclosure of Pending Applications 
Applicants are to disclose whether they have pending applications for federally funded grants or 
subgrants (including cooperative agreements) that include requests for funding to support the 
same project being proposed under this solicitation and will cover the identical cost items 
outlined in the budget narrative and worksheet in the application under this solicitation. The 
disclosure should include both direct applications for federal funding (e.g., applications to 
federal agencies) and indirect applications for such funding (e.g., applications to state agencies 
that will subaward federal funds). 

OJP seeks this information to help avoid any inappropriate duplication of funding. Leveraging 
multiple funding sources in a complementary manner to implement comprehensive programs or 
projects is encouraged and is not seen as inappropriate duplication. 
Applicants that have pending applications as described above are to provide the following 
information about pending applications submitted within the last 12 months: 
-the federal or state funding agency 
-the solicitation name/project name 
-the point of contact information at the applicable funding agency. 
Please use table below for any pending applications: 

Federal or State 
Funding Agency 

NIA 

Solicitation 
Name/Project Name 

4 

Name/Phone/E-mail for 
Point of Contact at 
Funding Agency 
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IA. Personnel I 
Name/Position Computation Cost 

!TOTAL: $O.ool 

IB. Frin;e Benefits I 
Name/Position Computation Cost 

!TOTAL: so.ool 

le, Travel/Trainin; I 
Purpose Location Item Comeutation Cost 

!TOTAL: so.ool 

lo, E9uil?ment 
Item Computation Cost 
IA Pro Professional Standards Software $6,000.00 
BlueTeam Field Support Services Software $4,500.00 
Computer Printer $179.00 

!TOTAL: srn,679.ool 

IE, S•eeu• i 
Supply Items Computation Cost 

!TOTAL: $O.ool 

IG, Consliltants/Con) 
Name of Contract/Consultant Com2utation Cost 

!TOTAL: $0.00! 

Computation 

H. Other Costs 
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!TOTAL: $0.00! 

I. Indirect Costs 

!TOTAL: $0.00! 

IGRAND TOTAL: $10,679.001 
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Budget Narrative 

A. Personnel 

B. Fringe Benefits 

C. Travel/Training 

D. Equipment 

Funds from the JAG Grant will allow the Des Moines Police Department to purchase IA 
Pro Professional Standards and BlueTeam software technology as well as a new off 
network computer printer for the professional standards sergeant. 

This technology improvement project will support our front-line uniformed officers, 
supervisory, professional standards and command personnel by using data to increase 
transparency, lessening risk, upholding integrity and support professionalism. This IA 
Pro police integrity software will also increase our efficiencies. Currently our officers 
have to hand write their use of force reports and submit them to their supervisors for 
review. Once signed off by the supervisors, the handwritten use of force report is then 
sent to command where it is again reviewed to ensure the amount of force used was 
within department policy. Once signed off by command personnel, the use of force 
report is then forwarded to the professional standards sergeant who manually enters the 
data within a separate database and files the report. The use of this Blue Team software 
will allow the officers complete the use of force report within the program and submit it to 
their supervisor electronically. Once approved by the supervisor the use of force report 
is then electronically forwarded to a command officer for final approval and then 
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uploaded within the IA Pro Professional Standards Software. In addition, this new 
technology will allow the department to capture additional data which can provide 
supervisory and command staff personnel an early warning system to identify potential 
officer issues as well as the ability to conduct an annual bias-based policing analysis. 

The new off network computer printer will allow the Professional Standards Sergeant 
print information and reports contained within the IA Pro Software. 

Cl Technologies is the sole source provider of the IA Pro and Blue Team Software. In 
order for the department to succeed in the implementation of our Efficiency & Internal 
Accountability Project, Cl Technologies has agreed to provide the proper training in the 
use of the software at no additional cost to the department. 

The department will ensure all supervisory, professional standards and command staff 
receive training in the IA Pro Professional Standards Software. In addition, all 
commissioned staff of the department will receive training in the Blue Team Field Support 
Services Software. 

IA Pro Professional Standards Software 

Blue Team Field Support Services Software 

Computer Printer for Professional Standards 

Project Total Cost 

E. Supplies 

F. Consultants/Contracts 

$6000.00 

$4500.00 

$ 179.00 

$10,679.00 

Page I 2 
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Consent Agenda Item #5

AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: Contract Award for Optional Standby FOR AGENDA OF: June 22, 2017 
Generator Project (PW Engineering, IT, and Shop) 

ATTACHMENTS: 
1. Public Works Contract 
2. Bid Results List 
3. CIP Project Worksheet 

Purpose and Recommendation 

DEPT. OF ORIGIN: Planning, Building & Public 
Works 

DATE SUBMITTED: June 14, 2017 

CLEARANCES: 
[ ] Community Development NA 
[ ] Marina NA 
[ ] Parks, Recreatioj~Senior Services NA 
[X] Public Works ¥-

CHIEF OPERATIONS OFFICER: 'I>~ 

[X] Leganb 
[X] Financ~ 
[ ] Courts NA 
[ ] Police NA 

APPROVED BY CIJY-¥.ANNAAGGEERR 
FOR SUBMITTAL~ ~ -----

The purpose of this agenda item is to request City Council approval of the Public Works Contract 
(Attachment 1) with Superior Electric Inc. for the Optional Standby Generator Project at the Public 
Works Engineering building. The generator will provide back-up power to PW engineering, 
information technology, and our mechanic shop in the event of a power outage or emergency. The 
following motion will appear on the consent calendar: 

Suggested Motion 

Motion: "I move to award the Public Works Contract with Superior Electric Inc. for the Optional 
Standby Generator Project, in the amount of $119,955.00, authorize a construction contract contingency 
in the amount of $12,500, and additionally authorize the City Manager or designee to sign the Public 
Works Contract substantially in the form as submitted." 
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Background 
Staff analyzed the feasibility of sizing a generator to provide sufficient power for both the City Hall and 
Engineering buildings. Results determined that the best use of funds were to provide back-up power to 
the Engineering building to keep our communications systems, computer systems, and vehicle 
maintenance facility fully operational. 

Discussion 
This project was advertised for bids in May 2017. Bids were advertised for a three week period in the 
Seattle Daily Journal of Commerce. Bids were also solicited via Builder's Exchange. Bids were opened 
on June 8, 2017. The City received three (3) bids at bid opening, with Superior Electric Inc. being the 
apparent lowest responsive bidder. The bidders are shown below, and the bid results list is provided as 
Attachment 2. 

Contractor Name Total Bid 
Superior Electric Inc. $119,955.00 

Sturgeon Electric $150,309.50 
Teknon Electrical Services $323,269.10 

Engineer's Estimate $94,781.00 

Staff and the Engineer of Record have performed the necessary bid evaluations, due diligence, and 
reference checks. The contract time for the project is 120 working days. This means the generator will 
be complete and operational prior to the end of 2017. 

Alternatives 
Council could choose to reject all bids received and not award the contract. 

Financial Impact 
There are sufficient funds available within the Engineering Optional Standby Generator project budget 
to cover the construction costs (Attachment 3). 

The Engineer of Record performed a detailed price breakdown on the project with pricing from RS 
Means. We are not aware of any significant materials escalation, noteworthy omissions, or underpricing 
that would invalidate the RS Means estimating process. It appears the bids received were influenced by 
a hot economy that RS Means didn't fully account for. 

Recommendation 
Staff recommends that Council approve the recommended motion. 

2 
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PUBLIC WORKS CONTRACT 
between City of Des Moines and 

Superior Electric Inc. 

THIS CONTRACT is made and entered into by and between the City of Des Moines, 
a Washington municipal corporation (hereinafter the "City"), and Superior Electric Inc. 
organized under the laws of the State of Washington, located and doing business at 19 
SW 4th St, Battleground, WA. 98604, (360) 601-7345, Arlyn Levanen (hereinafter the 
"Contractor"). 

CONTRACT 
The parties agree as follows: 

I. DESCRIPTION OF WORK. 

Contractor shall perform the services for the City in accordance with the following 
described Plans, and/or Specifications, incorporated herein by reference. 

Optional Standby Generator System 

• Provide a standby generator to automatically supply backup power for the Des Moines Public 
Works Engineering Building. Significant project work elements include modification of utility 
service with a new service disconnect, new automatic transfer switch, new standby generator 
with fuel tank, and all required interconnections. 

• And all incidental items necessary to complete the Work as described in the Plans and/or 
Specifications. 

The Contractor agrees to furnish all materials, tools, labor, equipment, and other incidentals, and 
to perform all services and work as described in this Contract and the contract documents, which 
consist of this Contract and the following items, which are by this reference incorporated herein: 

Standard Specifications for Road, Bridge and Municipal Construction, 2016 prepared by the 
Washington State Department of Transportation and the American Public Works Association -
Washington State Chapter 

This is a Public Works Project which is subject to Prevailing Wage and Sales Tax rules. A current 
City of Des Moines Business License is required for all contractors and subcontractors that perform 
work under this contract. These licenses shall be in place prior to the issuance of any Notice to 
Proceed. Retainage will be withheld. 

Exhibit A: Bid Documents 

Public Works Contract 
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Exhibit B: Contract Documents 

Exhibit C: Amendments to the Standard Specifications 

Exhibit D: Special Provisions 

Appendix A: Prevailing Wage Rates 

a. Contractor represents that the services furnished under this Contract will 
be performed in accordance with generally accepted professional practices within the 
Puget Sound region in effect at the time such services are performed. 

b. The Contractor shall provide and furnish any and all labor, materials, tools, 
equipment and utility and transportation services along with all miscellaneous items 
necessary to perform this Contract except for those items mentioned therein to be 
furnished by the City. 

c. All work shall be accomplished in a workmanlike manner in strict conformity 
with the attached plans and specifications including any and all Addenda issued by the 
City, City Regulations and Standards, other Contract Documents hereinafter 
enumerated. 

In addition, the work shall be in conformance with the following documents which 
are by reference incorporated herein and made part hereof: 

(i) the Standard Specifications of the Washington State Department of 
Transportation (WSDOT) (2016 edition); 

(ii) any changes in the Work in accordance with the Contract Documents. 

d. Any inconsistency in the parts of the Contract and the documents referenced 
in Section I (c) above shall be resolved by following this order of precedence (e.g., 1 
presiding over 2, 2 over 3, 3 over 4, and so forth): 

1. Terms and provisions of the Contract 
2. Addenda, 
3. Proposal Form, 
4 . Special Provisions, 
5. Contract Plans, 
6. Amendments to the Standard Specifications, 
7. WSDOT Standard Specifications for Road, Bridge and Municipal 

Construction, 
8. Contracting Agency's Standard Plans (if any), and 
9. WSDOT Standard Plans for Road, Bridge, and Municipal Construction. 

Public Works Contract 
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II. TIME OF COMPLETION. The parties agree that work on the tasks described in 
Section I above and more specifically detailed in the Plans and Specifications attached 
hereto or incorporated herein by reference will begin within 10 days of issuance of the 
Notice to Proceed for this project. The Contractor shall complete the Work described in 
Section I within 120 working days based upon the start date specified in the Notice 
to Proceed for this project. If said work is not completed within the time specified, the 
Contractor agrees to pay the City the sum specified in Section VI - Liquidated Damages 
of this contract. 

III. COMPENSATION. The City shall pay the Contractor a total amount not 
to exceed $109,050.00, plus any applicable Washington State Sales Tax, for the work 
and services contemplated in this Contract. Total amount of contract, including 
applicable sales tax, not to exceed $119,955.00 The Contractor shall invoice the City 
monthly. The City shall pay to the Contractor, as full consideration for the performance 
of the Contract, an amount equal to the unit and lump sum prices set forth in the bid. 
The City will make payment within 45 days after receipt of the Contractor's complete 
project element request and acceptance by the City. The City's payment shall not 
constitute a waiver of the City's right to final inspection and acceptance of the project. 

A. Retainage. The City shall hold back a retainage in the amount of five 
percent (5%) of any and all payments made to contractor for a period 
of sixty (60) days after the date of final acceptance, or until receipt of 
all necessary releases from the State Department of Revenue and the 
State Department of Labor and Industries and until settlement of any 
liens filed under Chapter 60.28 RCW. If Contractor plans to submit a 
bond in lieu of the retainage specified above, the bond must be in a 
form acceptable to the City and submitted within 20 calendar days upon 
entering into this Contract, through a bonding company meeting 
standards established by the City. 

B. Defective or Unauthorized Work. The City reserves its right to withhold 
payment from Contractor for any defective or unauthorized work. 
Defective or unauthorized work includes, without limitation: work and 
materials that do not conform to the requirements of this Contract; and 
extra work and materials furnished without the City's written approval. 
If Contractor is unable, for any reason, to satisfactorily complete any 
portion of the work, the City may complete the work by contract or 
otherwise, and Contractor shall be liable to the City for any additional 
costs incurred by the City. "Additional costs" shall mean all reasonable 
costs, including legal costs and attorney fees, incurred by the City 
beyond the maximum Contract price specified above. The City further 
reserves its right to deduct the cost to complete the Contract work, 
including any Additional Costs, from any and all amounts due or to 
become due the Contractor. Notwithstanding the terms of this section, 
the City's payment to contractor for work performed shall not be a 
waiver of any claims the City may have against Contractor for defective 
or unauthorized work. 

Public Works Contract 
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C. Final Payment: Waiver of Claims. THE CONTRACTOR'S ACCEPTANCE 
OF FINAL PAYMENT (EXCLUDING WITHHELD RETAINAGE) SHALL 
CONSTITUTE A WAIVER OF CONTRACTOR'S CLAIMS, EXCEPT THOSE 
PREVIOUSLY AND PROPERLY MADE AND IDENTIFIED BY CONTRACTOR 
AS UNSETTLED AT THE TIME FINAL PAYMENT IS MADE AND ACCEPTED. 

IV. INDEPENDENT CONTRACTOR. The parties understand and agree that 
Contractor is a firm skilled in matters pertaining to construction and will perform 
independent functions and responsibilities in the area of its particular field of expertise. 
Contractor and its personnel, subcontractors, agents and assigns, shall act as 
independent contractors and not employees of the City. As such, they have no authority 
to bind the City or control employees of the City, contractors, or other entities. The 
City's Planning, Building and Public Works Director or his or her designated 
representative shall have authority to ensure that the terms of the Contract are 
performed in the appropriate manner. 

The Contractor acknowledges that all mandatory deductions, charges and taxes 
imposed by any and all federal, state, and local laws and regulations shall be the sole 
responsibility of the Contractor. The Contractor represents and warrants that all such 
deductions, charges and taxes imposed by law and/or regulations upon the Contractor 
are, and will remain, current. If the City is assessed, liable or responsible in any manner 
for those deductions, charges or taxes, the Contractor agrees to indemnify and hold the 
City harmless from those costs, including attorney's fees. 

V. TERMINATION. The City may terminate this Contract for good cause. "Good 
cause" shall include, without limitation, any one or more of the following events: 

A. The Contractor's refusal or failure to supply a sufficient 
number of properly skilled workers or proper materials for 
completion of the Contract work. 

B. The Contractor's failure to complete the work within the time 
specified in this Contract. 

C. The Contractor's failure to make full and prompt payment to 
subcontractors or for material or labor. 

D. The Contractor's persistent disregard of federal, state or local 
laws, rules or regulations. 

E. The Contractor's filing for bankruptcy or becoming adjudged 
bankrupt. 

F. The Contractor's breach of any portion of this Contract. 

If the City terminates this Contract for good cause, the Contractor shall not 
receive any further money due under this Contract until the Contract work is completed. 

Public Works Contract 
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Alter termination, the City may take possession of all records and data within the 
Contractor's possession pertaining to this project which may be used by the City without 
restriction. 

VI. Liquidated Damages. This section of the Contract shall apply only in the 
event of a delay in the completion of the work within the timeframe specified in the 
Contract. This being a Public Works project performed for the benefit of the public, and 
there being a need for the completion of the project in the time specified in the Contract, 
City and Contractor agree that damages for delay in the performance or completion of 
the work are extremely difficult to ascertain. However, City and Contractor agree that 
due to the expenditure of public funds for the work specified in this Contract, and the 
need to provide the work for the benefit of the health, safety and welfare of the public, 
the failure to complete the work within the time specified in the Contract will result in 
loss and damage to City. City and Contractor agree that a delay will result in, but not 
be limited to, expense to the City in the form of salaries to City employees, the extended 
use of City equipment, delays in other portions of the project on which Contractor is 
working, increased cost to the City for the project, delays in other projects planned by 
City, and loss of use and inconvenience to the public. 

Although difficult to quantify and ascertain, City and Contractor agree that the sum 
listed as liquidated damages represents a fair and reasonable forecast of the actual 
damage caused by a delay in the performance or completion of the work specified in 
the Contract. In addition, City and Contractor agree that the liquidated damages set 
forth below are intended to compensate the City for its loss and damage caused by 
delay. The liquidated damages are not intended to induce the performance of 
Contractor. 

Contractor declares that it is familiar with liquidated damages provisions, and 
understands their intent and purpose. By signing this Contract, Contractor further 
declares that it understands the liquidated damages provision of this contract, that it is 
a product of negotiation, and that it is a fair estimation of the damage and loss that City 
will suffer in the event of delay. 

City and Contractor further agree that the contractor shall not be charged with liquidated 
damages because of any delays in the completion of the work due to unforeseeable 
causes beyond the control and without the fault or negligence of the contractor, 
including, but not restricted to, acts of God, or of the public enemy, acts of the 
Government, fires, floods, epidemics, quarantine restrictions, strikes, freight 
embargoes, and unusually severe weather or delays of subcontractors due to such 
causes. 

City and Contractor agree that for each day beyond the completion date specified in the 
Contract that the project is not completed, the sum of $149.94 shall be deducted from 
the amount to be paid Contractor and shall be retained by City as damages. 

In the event that the Contract is terminated by City for cause pursuant to the general 
conditions of the contract, this liquidated damages section shall apply, but only to the 
extent that the contract is delayed. In addition to liquidated damages, City shall be 

Public Works Contract 
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permitted to recover from Contractor the cost of completion of the work if the cost of 
completion exceeds the original sum of money agreed upon. 

When the Contract Work has progressed to Substantial Completion as defined in the 
Contract, the Engineer may determine that the work is Substantially Complete. The 
Engineer will notify the Contractor in writing of the Substantial Completion Date. For 
overruns in Contract time occurring after the date so established, the formula for 
liquidated damages shown above will not apply. For overruns in Contract time occurring 
after the Substantial Completion Date, liquidated damages shall be assessed on the 
basis of direct engineering and related costs assignable to the project until the actual 
Physical Completion Date of all the Contract Work. The Contractor shall complete the 
remaining Work as promptly as possible. Upon request by the Engineer, the Contractor 
shall furnish a written schedule for completing the physical Work on the Contract. 

VII. PREVAILING WAGES. Contractor shall file a "Statement of Intent to Pay 
Prevailing Wages," with the State of Washington Department of Labor & Industries prior 
to commencing the Contract work and an Affidavit of prevailing wages paid after 
completion of the work. The Statement of Intent to Pay Prevailing Wages," shall include 
Contractor's registration certificate number and the prevailing rate of wage for each 
classification of workers entitled to prevailing wages under RCW 39.12.020, and the 
estimated number of workers in each classification. Contractor shall pay prevailing 
wages in effect on the date the bid is accepted or executed by Contractor, and comply 
with Chapter 39.12 of the Revised Code of Washington, as well as any other applicable 
prevailing wage rate provisions. The latest prevailing wage rate revision issued by the 
Department of Labor and Industries must be submitted to the City by Contractor. It 
shall be the responsibility of Contractor to require all subcontractors to comply with 
Chapter 39.12 RCW and this section of the Contract. 

VIII. Hours of Labor. Contractor shall comply with the "hours of labor" 
requirements and limitations as set forth in Chapter 49.28 RCW. It shall be the 
responsibility of Contractor to require all subcontractors to comply with the provisions 
of Chapter 49.28 RCW and this section of the Contract. The Contractor shall pay all 
reasonable costs (such as over-time of crews) incurred by the City as a result of work 
beyond eight (8) hours per day or forty ( 40) hours per week. Additional hours beyond 
a forty ( 40)-hour workweek will be pro-rated against contractual workdays. 

IX. Compliance with Wage, Hour, Safety, and Health Laws. The 
Contractor shall comply with the rules and regulations of the Fair Labor Standards Act, 
294 U.S.C. 201 et seq, the Occupational Safety and Health Act of 1970, 29 U.S.C. 651, 
et seq, the Washington Industrial Safety and Health Act, Chapter 49.17 RCW, and any 
other state or federal laws applicable to wage, hours, safety, or health standards. 

X. Days and Time of Work. Unless otherwise approved by the City, the 
working hours for this project will be limited to the following hours: 

Monday through Friday: 7:00 a.m. to 7:00 p.m. 
Saturday, Sunday and Holidays: 8:00 a.m. to 5:00 p.m. 

Public Works Contract 
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XI. Workers' Compensation. The Contractor shall maintain Workers' 
Compensation insurance in the amount and type required by law for all employees 
employed under this Contract who may come within the protection of Workers' 
Compensation Laws. In jurisdictions not providing complete Workers' Compensation 
protection, the Contractor shall maintain Employer's Liability Insurance in the amount, 
form and company satisfactory to the City for the benefit of all employees not protected 
by Workers' Compensation Laws. 

The Contractor shall make all payments arising from the performance of this Contract 
due to the State of Washington pursuant to Titles 50 and 51 of the Revised Code of 
Washington. 

Whenever any work by the Contractor under the authority of this Contract is on or about 
navigable waters of the United States, Workers' Compensation coverage shall be 
extended to include United States Longshoreman and harbor worker coverage. The 
Contractor shall provide the City with a copy of the necessary documentation prior to 
the start of any activity. 

XII. CHANGES. The City may issue a written change order for any change in the 
Contract work during the performance of this Contract. If the Contractor determines, 
for any reason, that a change order is necessary, Contractor must submit a written 
change order request to the person listed in the notice provision section of this Contract, 
section XXII(C), within seven (7) calendar days of the date Contractor knew or should 
have known of the facts and events giving rise to the requested change. If the City 
determines that the change increases or decreases the Contractor's costs or time for 
performance, the City will make an equitable adjustment. The City will attempt, in good 
faith, to reach agreement with the Contractor on all equitable adjustments. However, 
if the parties are unable to agree, the City will determine the equitable adjustment as 
it deems appropriate. The Contractor shall proceed with the change order work upon 
receiving either a written change order from the City or an oral order from the City 
before actually receiving the written change order. If the Contractor fails to require a 
change order within the time specified in this paragraph, the Contractor waives its right 
to make any claim or submit subsequent change order requests for that portion of the 
contract work. If the Contractor disagrees with the equitable adjustment, the 
Contractor must complete the change order work; however, the Contractor may elect 
to protest the adjustment as provided in subsections A through E of Section XIII, Claims, 
below. 

The Contractor accepts all requirements of a change order by: (1) endorsing it, (2) 
writing a separate acceptance, or (3) not protesting in the way this section provides. A 
change order that is accepted by Contractor as provided in this section shall constitute 
full payment and final settlement of all claims for contract time and for direct, indirect 
and consequential costs, including costs of delays related to any work, either covered 
or affected by the change. 

XIII. CLAIMS. The Contractor accepts all requirements of a change order by: 
(1) endorsing it, (2) writing a separate acceptance, or (3) not protesting in the way this 
Section provides. A change order that is not protested as provided in this Section shall 
be full payment and final settlement of all claims for Contract time and for all costs of 
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any kind, including costs of delays, related to any Work either covered or affected by 
the change. By not protesting as this Section provides, the Contractor also waives any 
additional entitlement and accepts from the Engineer any written or oral order (including 
directions, instructions, interpretations, and determinations). 

If in disagreement with anything required in a change order, another written 
order, or an oral order from the Engineer, including any direction, instruction, 
interpretation, or determination by the Engineer, the Contractor shall: 

1. Immediately give a signed written notice of protest to the Project Engineer 
or the Project Engineer's field Inspectors before doing the Work; 

2. Supplement the written protest within 14 calendar days with a written 
statement and supporting documents providing the following: 
a. The date and nature of the protested order, direction, instruction, 

interpretation, or determination; 
b. A full discussion of the circumstances which caused the protest, including 

names of persons involved, time, duration and nature of the Work 
involved, and a review of the Plans and Contract Provisions referenced to 
support the protest; 

c. The estimated dollar cost, if any, of the protested Work and a detailed 
breakdown showing how that estimate was determined; 

d. An analysis of the project schedule showing the schedule change or 
disruption if the Contractor is asserting a schedule change or disruption; 
and 

e. If the protest is continuing, the information required above shall be 
supplemented upon request by the Project Engineer until the protest is 
resolved. 

Throughout any protested Work, the Contractor shall keep complete records of extra 
costs and time incurred. The Contractor shall permit the Engineer access to these and 
any other records related to the protested Work as determined by the Engineer. 

The Engineer will evaluate all protests provided the procedures in this Section are 
followed. If the Engineer determines that a protest is valid, the Engineer will adjust 
payment for Work or time by an equitable adjustment in accordance with WSDOT 
Standard Specifications Section 1-09.4. Extensions of time will be evaluated in 
accordance with WSDOT Standard Specifications Section 1-08.8. No adjustment will be 
made for an invalid protest. 

If the Engineer determines that the protest is invalid, that determination and the 
reasons for it will be provided in writing to the Contractor. The determination will be 
provided within 14 calendar days alter receipt of the Contractor's supplemental written 
statement (including any additional information requested by the Project Engineer to 
support a continuing protest) described in item 2 above. 

If the Contractor does not accept the Engineer's determination then the Contractor shall 
pursue the dispute and claims procedures set forth in WSDOT Standard Specifications 
Section 1-09.11. In spite of any protest or dispute, the Contractor shall proceed 
promptly with the Work as the Engineer orders. 

Public Works Contract 
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By failing to follow the procedures of WSDOT Standard Specifications Sections 1-04.5 
and 1-09.11, the Contractor completely waives any claims for protested Work. 

XIV. LIMITATION OF ACTIONS. CONTRACTOR MUST, IN ANY EVENT, FILE 
ANY LAWSUIT ARISING FROM OR CONNECTED WITH THIS CONTRACT WITHIN 120 
CALENDAR DAYS FROM THE PHYSICAL COMPLETION DATE ISSUED BY THE ENGINEER 
OR CONTRACTOR'S ABILITY TO FILE THAT CLAIM OR SUIT SHALL BE FOREVER 
BARRED. THIS SECTION FURTHER LIMITS ANY APPLICABLE STATUTORY 
LIMITATIONS PERIOD. 

XV. WARRANTY. Upon acceptance of the contract work, Contractor must 
provide the City a warranty bond for one year in the amount of the contract value 
specified in Section III above and in a form acceptable to the City. In the event any 
defects are found within the first year, the warranty bond shall be extended for an 
additional year. The Contractor shall correct all defects in workmanship and materials 
within one ( 1) year from the date of the City's acceptance of the Contract work. In the 
event any parts are repaired or replaced, only original replacement parts shall be used
rebuilt or used parts will not be acceptable. When defects are corrected, the warranty 
for that portion of the work shall extend for one (1) year from the date such correction 
is completed and accepted by the City. The Contractor shall begin to correct any defects 
within seven (7) calendar days of its receipt of notice from the City of the defect. If the 
Contractor does not accomplish the corrections within a reasonable time as determined 
by the City, the City may complete the corrections and the Contractor shall pay all costs 
incurred by the City in order to accomplish the correction. 

XVI. DISCRIMINATION. In the hiring of employees for the performance of work 
under this Contract or any sub-contract, the Contractor, its sub-contractors, or any 
person acting on behalf of the Contractor or sub-contractor shall not, by reason of race, 
religion, color, sex, age, sexual orientation, national origin, or the presence of any 
sensory, mental, or physical disability, discriminate against any person who is qualified 
and available to perform the work to which the employment relates. 

XVII. INDEMNIFICATION. Contractor shall defend, indemnify and hold the City, 
its officers, officials, employees, and volunteers harmless from any and all claims, 
injuries, damages, losses or suits, including attorney fees, arising out of or in connection 
with the performance of this Contract, except for injuries and damages caused by the 
sole negligence of the City. 

The City's inspection or acceptance of any of Contractor's work when completed shall 
not be grounds to avoid any of these covenants of indemnification. 

Should a court of competent jurisdiction determine that this Contract is subject to 
RCW 4.24.115, then, in the event of liability for damages arising out of bodily injury to 
persons or damages to property caused by or resulting from the concurrent negligence 
of the Contractor and the City, its officers, officials, employees, and volunteers, the 
Contractor's liability hereunder shall be only to the extent of the Contractor's 
negligence. It is further specifically and expressly understood that the indemnification 
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provided herein constitutes the contractor's waiver of immunity under Industrial 
Insurance, Title 51 RCW, solely for the purposes of this indemnification. This waiver 
has been mutually negotiated by the parties. 

The provisions of this section shall survive the expiration or termination of this 
Contract. 

XVIII. INSURANCE. The Contractor shall procure and maintain for the duration 
of the Contract, insurance against claims for injuries to persons or damage to property 
which may arise from or in connection with the performance of the work hereunder by 
the Contractor, their agents, representatives, employees or subcontractors. 

No Limitation. Contractor's maintenance of insurance, its scope of coverage 
and limits as required herein shall not be construed to limit the liability of the 
Contractor to the coverage provided by such insurance, or otherwise limit the 
City's recourse to any remedy available at law or in equity. 

A. Minimum Scope of Insurance 

Contractor shall obtain insurance of the types described below: 

1. Automobile Liability insurance covering all owned non-owned, hired and 
leased vehicles. Coverage shall be written on Insurance Services Office 
(ISO) form CA 00 01 or a substitute form providing equivalent liability 
coverage. If necessary, the policy shall be endorsed to provide 
contractual liability coverage. 

2. Commercial General Liability insurance shall be written on ISO 
occurrence form CG 00 01 and shall cover liability arising from 
premises, operations, independent contractors, products-completed 
operations, stop gap liability, personal injury and advertising injury, 
and liability assumed under an insured contract. The Commercial 
General Liability insurance shall be endorsed to provide the Aggregate 
Per Project Endorsement ISO form CG 25 03 11 85 or an equivalent 
endorsement. There shall be no endorsement or modification of the 
Commercial General Liability insurance for liability arising from 
explosion, collapse or underground property damage. The City shall be 
named as an insured under the Contractor's Commercial General 
Liability insurance policy with respect to the work performed for the 
City using ISO Additional Insured endorsement CG 20 10 10 01 and 
Additional Insured-Completed Operations endorsement CG 20 37 10 01 
or substitute endorsements providing equivalent coverage. 

3. Workers' Compensation coverage as required by the Industrial 
Insurance laws of the State of Washington. 

B. MINIMUM AMOUNTS OF INSURANCE 

Contractor shall maintain the following insurance limits: 
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1. Automobile Liability insurance with a minimum combined single 
limit for bodily injury and property damage of $1,000,000 per 
accident. 

2. Commercial General Liability insurance shall be written with 
limits no less than $1,000,000 each occurrence, $2,000,000 
general aggregate and a $2,000,000 products-completed 
operations aggregate limit. 

C. OTHER INSURANCE PROVISIONS 

The Contractor's Automobile Liability and Commercial General Liability insurance 
policies are to contain, or be endorsed to contain, that they shall be primary 
insurance as respect to the City. Any insurance, self-insurance, or insurance pool 
coverage maintained by the City shall be excess of the Contractor's insurance 
and shall not contribute with it. 

D. Acceptability of Insurers 

Insurance is to be placed with insurers with a current A.M. Best rating of not less 
than A: VII. 

E. Verification of Coverage 

Contractor shall furnish the City with original certificates and a copy of the 
amendatory endorsements, including but not necessarily limited to the additional 
insured endorsement, evidencing insurance of the Contractor before 
commencement of the work. 

F. Subcontractors 

The Contractor shall have sole responsibility for determining the insurance 
coverage and limits required, if any, to be obtained by subcontractors, which 
determination shall be made in accordance with reasonable and prudent business 
practices. 

G. NOTICE OF CANCELLATION 

The Contractor shall provide the City and all Additional Insureds for this work 
with written notice of any policy cancellation, within two business days of their 
receipt of such notice. 

H. FAILURE TO MAINTAIN INSURANCE 

Failure on the part of the Contractor to maintain the insurance as required shall 
constitute a material breach of contract, upon which the City may, after giving 
five business days notice to the Contractor to correct the breach, immediately 
terminate the contract or, at its discretion, procure or renew such insurance and 
pay any and all premiums in connection therewith, with any sums so expended 
to be repaid to the City on demand, or at the sole discretion of the City, offset 
against funds due the Contractor from the City. 

Public Works Contract 
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XIX. WORK PERFORMED AT CONTRACTOR'S RISK. Contractor shall take all 
necessary precautions and shall be responsible for the safety of its employees, agents, 
and subcontractors in the performance of the contract work and shall utilize all 
protection necessary for that purpose. All work shall be done at Contractor's own risk, 
and Contractor shall be responsible for any loss of or damage to materials, tools, or 
other articles used or held for use in connection with the work. 

XX. Bonds Separate Payment Bond and Performance Bond 
Required. Pursuant to Chapter 39.08 RCW, the Contractor shall, prior to the execution 
of the Contract, furnish both a performance bond and a payment bond to the City, both 
in the full amount of the bid with a surety company as surety. The purpose of the bonds 
is to ensure that the Contractor shall faithfully perform all the provisions of this Contract 
and pay all laborers, mechanics, and subcontractors and materialmen, and all persons 
who supply such Contractor or subcontractors with provisions and supplies for the 
carrying on of such work. Such bonds shall provide that any person or persons 
performing such services or furnishing material to any subcontractor shall have the 
same right under the provisions of such bond as if such work, services or material was 
furnished to the original Contractor. In addition, the surety company/companies 
providing such bonds shall agree to be bound to the laws of the State of Washington, 
and subjected to the jurisdiction of the State of Washington and the King County 
Superior Court in any proceeding to enforce the bond. This Contract shall not become 
effective until said bonds are supplied and approved by the Engineer and filed with the 
City Clerk. 

In the event that the Compensation called for in Section III of this Contract is less than 
$35,000.00, which sum shall be determined after the addition of applicable Washington 
State sales tax, the Contractor may, prior to the execution to this contract and in lieu 
of the above mentioned bonds, elect to have the City retain 50% of the contract amount 
for a period of either thirty (30) days after final acceptance, or until receipt of all 
necessary releases from the department of revenue and the department of labor and 
industries and settlement of any liens filed under Chapter 60.28 RCW, whichever is 
later. 

XXI. Debarment. The Contractor must certify that it, and its subcontractors, have 
not been and are not currently on the Federal or the Washington State Debarment List 
and if the Contractor or its subcontractors become listed on the Federal or State 
Debarment List, the City will be notified immediately. 

XXII. MISCELLANEOUS PROVISIONS. 

A. Non-Waiver of Breach. The failure of the City to insist upon strict performance 
of any of the covenants and agreements contained in this Contract, or to exercise any 
option conferred by this Contract in one or more instances shall not be construed to be 
a waiver or relinquishment of those covenants, agreements or options, and the same 
shall be and remain in full force and effect. 

B. Resolution of Disputes and Governing Law. 

Public Works Contract 



93

93

1. Alternative Dispute Resolution. If a dispute arises from or relates to this 
Contract or the breach thereof and if the dispute cannot be resolved through direct 
discussions, the parties agree to endeavor first to settle the dispute in an amicable 
manner by mediation administered by a mediator under JAMS Alternative Dispute 
Resolution service rules or policies before resorting to arbitration. The mediator may 
be selected by agreement of the parties or through JAMS. Following mediation, or upon 
written Contract of the parties to waive mediation, any unresolved controversy or claim 
arising from or relating to this Contract or breach thereof shall be settled through 
arbitration which shall be conducted under JAMS rules or policies. The arbitrator may 
be selected by agreement of the parties or through JAMS. All fees and expenses for 
mediation or arbitration shall be borne by the parties equally. However, each party 
shall bear the expense of its own counsel, experts, witnesses, and preparation and 
presentation of evidence. 

2. Applicable Law and Jurisdiction.This Contract shall be governed by the 
laws of the State of Washington. Although the agreed to and designated primary 
dispute resolution method as set forth above, in the event any claim, dispute or action 
arising from or relating to this Contract cannot be submitted to arbitration, then it 
shall be commenced exclusively in the King County Superior Court or the United 
States District Court, Western District of Washington as appropriate. In any claim or 
lawsuit for damages arising from the parties' performance of this Contract, each party 
shall pay all its legal costs and attorney's fees incurred in defending or bringing such 
claim or lawsuit, in addition to any other recovery or award provided by law; provided, 
however, nothing in this paragraph shall be construed to limit the City's right to 
indemnification under Section XVII of this Contract. 

C. Written Notice. All communications regarding this Contract shall be sent to 
the parties at the addresses listed on the signature page of the Contract, unless notified 
to the contrary. Any written notice hereunder shall become effective three (3) business 
days after the date of mailing by registered or certified mail, and shall be deemed 
sufficiently given if sent to the addressee at the address stated in this Contract or such 
other address as may be hereafter specified in writing. 

D. Assignment. Any assignment of this Contract by either party without the 
written consent of the non-assigning party shall be void. If the non-assigning party 
gives its consent to any assignment, the terms of this Contract shall continue in full 
force and effect and no further assignment shall be made without additional written 
consent. 

E. Modification. No waiver, alteration, or modification of any of the provisions of 
this Contract shall be binding unless in writing and signed by a duly authorized 
representative of the City and Contractor. 

F. Compliance with Laws. The Contractor agrees to comply with all federal, 
state, and municipal laws, rules, and regulations that are now effective or in the future 
become applicable to Contractor's business, equipment, and personnel engaged in 
operations covered by this Contract or accruing out of the performance of those 
operations. 

Public Works Contract 
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G. Counterparts. This Contract may be executed in any number of counterparts, 
each of which shall constitute an original, and all of which will together constitute this 
one Contract. 

H. Business License. Contractor shall comply with the provisions of Title 5 
Chapter 5.04 of the Des Moines Municipal Code. 

I. Records Retention and Audit. During the progress of the Work and for a period 
not less than three (3) years from the date of completion of the Work or for the retention 
period required by law, whichever is greater, records and accounts pertaining to the 
Work and accounting therefore are to be kept available by the Parties for inspection and 
audit by representatives of the Parties and copies of all records, accounts, documents, 
or other data pertaining to the Work shall be furnished upon request. Records and 
accounts shall be maintained in accordance with applicable state law and regulations. 

J. Entire Contract. The written provisions and terms of this Contract, together 
with any Exhibits attached hereto, shall supersede all prior verbal statements of any 
officer or other representative of the City, and such statements shall not be effective or 
be construed as entering into or forming a part of or altering in any manner this 
Contract. All of the above documents are hereby made a part of this Contract. 
However, should any language in any of the Exhibits to this Contract conflict with any 
language contained in this Contract, then the order of precedence shall be in accordance 
with Section I c of this Contract. 

K. Severability. If any one or more sections, sub-sections, or sentences of this 
Contract are held to be unconstitutional or invalid, that decision shall not affect the 
validity of the remaining portion of this Contract and the remainder shall remain in full 
force and effect. 

Public Works Contract 
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IN WITNESS, the parties below execute this Contract, which shall become 
effective on the last date entered below. 

CONTRACTOR: 

By:-------------
(signature) 

Print Name: __________ _ 
Its ---------------

(Title) 
DATE: ____________ _ 

NOTICES TO BE SENT TO: 

CONTRACTOR: 

Arlyn Levanen 
Superior Electric Inc. 
19 SW 4th St 
Battleground, WA. 98604 
(360) 601-7345 (telephone) 
arlvn@superiorelectricl.com ( e-mail) 

Public Works Contract 

CITY OF DES MOINES: 

By:----------------
(signature) 

Print Name: Michael Matthias 
Its City Manager 

(Title) 

DATE:---------------

Approved as to Form: 

City Attorney 

DATE: ______ _ 

NOTICES TO BE SENT TO: 

CITY OF DES MOINES: 

Scott J. Romano 
City of Des Moines 
21650 11th Avenue South 
Des Moines, WA 98198 
(206) 870-6539 (telephone) 
sroma no@desmoineswa. qov ( e-mai I) 

At the direction of the Des Moines 
City Council taken at an open public 
Meeting on ________ _ 
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PUBLIC WORKS PAYMENT BOND 
to City of Des Moines, WA 

Bond No. 

The City of Des Moines, Washington, (City) has awarded to (Principal), a 
contract for the construction of the project designated as , 
(Contract), and said Principal is required under the terms of that Contract to furnish a payment bond in 
accord with Title 39.08 Revised Code of Washington (RCW) and (where applicable) 60.28 RCW. 

The Principal, and (Surety), a corporation organized under the 
laws of the State of and licensed to do business in the State of Washington as 
surety and named in the current list of "Surety Companies Acceptable in Federal Bonds" as published in the 
Federal Register by the Audit Staff Bureau of Accounts, U.S. Treasury Dept., are jointly and severally held 
and firmly bound to the City of Des Moines, in the sum 
of US Dollars ($ ) Total 
Contract Amount, subject to the provisions herein. 

This statutory payment bond shall become null and void, if and when the Principal, its heirs, executors, 
administrators, successors, or assigns shall pay all persons in accordance with RCW Titles 39.08, 39.12, 
and 60.28 including all workers, laborers, mechanics, subcontractors, and materialmen, and all persons who 
shall supply such contractor or subcontractor with provisions and supplies for the carrying on of such work, 
and if such payment obligations have not been fulfilled, this bond shall remain in full force and effect. 

The Surety for value received agrees that no change, extension of time, alteration or addition to the terms 
of the Contract, the specifications accompanying the Contract, or to the work to be performed under the 
Contract shall in any way affect its obligation on this bond, except as provided herein, and waives notice of 
any change, extension of time, alteration or addition to the terms of the Contract or the work performed. The 
Surety agrees that modifications and changes to the terms and conditions of the Contract that increase the 
total amount to be paid the Principal shall automatically increase the obligation of the Surety on this bond 
and notice to Surety is not required for such increased obligation. 

This bond shall be executed in four (4) original counterparts, and shall be signed by the parties' duly 
authorized officers. This bond will only be accepted if it is accompanied by a fully executed and original 
power of attorney for the officer executing on behalf of the surety. 

PRINCIPAL SURETY 

Principal Signature Date Surety Signature Date 

Printed Name Printed Name 

Title Title 

Name, address, and telephone of local office/agent of Surety Company is: 
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PERFORMANCE BOND 
to City of Des Moines, WA 

Bond No. 

The City of Des Moines, Washington, (City) has awarded to (Principal), a 
contract for the construction of the project designated as , 
(Contract), and said Principal is required to furnish a bond for performance of all obligations under the 
Contract. 

The Principal, and (Surety), a corporation, organized under the 
laws of the State of and licensed to do business in the State of Washington as 
surety and named in the current list of "Surety Companies Acceptable in Federal Bonds" as published in the 
Federal Register by the Audit Staff Bureau of Accounts, U.S. Treasury Dept., are jointly and severally held 
and firmly bound to the City of Des Moines, in the sum 
of US Dollars ($ ) Total 
Contract Amount, subject to the provisions herein. 

This statutory performance bond shall become null and void, if and when the Principal, its heirs, executors, 
administrators, successors, or assigns shall well and faithfully perform all of the Principal's obligations under 
the Contract and fulfill all the terms and conditions of all duly authorized modifications, additions, and 
changes to said Contract that may hereafter be made, at the time and in the manner therein specified; and 
if such performance obligations have not been fulfilled, this bond shall remain in full force and effect. 

The Surety for value received agrees that no change, extension of time, alteration or addition to the terms 
of the Contract, the specifications accompanying the Contract, or to the work to be performed under the 
Contract shall in any way affect its obligation on this bond, and waives notice of any change, extension of 
time, alteration or addition to the terms of the Contract or the work performed. The Surety agrees that 
modifications and changes to the terms and conditions of the Contract that increase the total amount to be 
paid the Principal shall automatically increase the obligation of the Surety on this bond and notice to Surety 
is not required for such increased obligation. 

This bond shall be executed in four (4) original counterparts, and shall be signed by the parties' duly 
authorized officers. This bond will only be accepted if it is accompanied by a fully executed and original 
power of attorney for the officer executing on behalf of the surety. 

PRINCIPAL SURETY 

Principal Signature Date Surety Signature Date 

Printed Name Printed Name 

Title Title 

Name, address, and telephone of local office/agent of Surety Company is: 
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BID RESULTS LIST 

PROJECT NAME: ENGINEERING OPTIONAL STANDBY GENERATOR 

BID OPENING DATE: JUNE 8, 2017 
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Expenditures CurrentCIP CIPBudget Date 

Budget Request Esfimllte 12131/16 

Oe,lgn 

Extemal Engineering - Elcon 8,950 793 9,743 

lntemal Engineering/Project Mgmt 1.800 1,800 

Permits 6,000 6,000 

PropJROW!Easements 

Construction 

lntemal Engr-Proj Mgmt/ Inspect 5,000 5,000 

Construction Contract 321.840 (196,840) 125,000 

Const Conlract 1 - Contract Contingency 

other 

lnterfund Financial Services 3,374 (90) 3,284 

Non-Capltalizable Services 9,935 9,935 9,935 

Individual Assets> $5,000 - Equipment 

Contingencies 12,500 12,500 

Total ProJect Expense Budget: 340,~4 1167,702) 173,262 

1/1/17 2017CIP 2017 Revised Project to 

Funding Sources CurrentCIP Supplemental CIPBudget Date 

Budget Request Estimate 12/31/16 

One nme Sales Tax I 340,964 (167,702} 173,262 

I I• ,-~1 •!. • • , · .. . :m,~.c~ --- -~ - -~~· t:.L'.' .. ~-. - ::::. ........... ,:,,,, .. 

ro·aa,. Yearioo.te Year End Year 

41301'2Df7 00/20{7 2017 2018 

6,710 6,710 3 ,033 9,743 

1,800 1,800 1,800 

6,000 6,000 

5,000 5,000 

125,000 125,000 

3,284 3,284 

9,935 - I 

12,SOD 12,500 
! ~ . 

Project to 2015 2017 Scheduled Scheduled 

Date YTD Remaining Year Year 

4130/2017 4/30/2017 2017 2018 

Year Year Year 

2019 2020 2021 

Scheduled Scheduled Scheduled 

Year Year Year 

2019 2020 2021 

a• • - - -

ANNU~ SUDG'ET 

2017 

Annual 

Orisiinal 

2017 

,\11n,1JI 

Origircl 

2017 

Annual 

Supplemental 

• 163,327 

I ].::)Jl 

k,n"al 

Suo1=it~n.encal 

. J 163,327 
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AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: Collective Bargaining Agreement -
Teamsters Local No. 763 

ATTACHMENTS: 
1. Collective Bargaining Agreement by and 

between City of Des Moines, Washington 
and Public, Professional & Office-Clerical 
Employees and Drivers ("Teamsters") 
Local No. 763 (Representing the Public 
Works, Parks and Marina Employees) 

Purpose and Recommendation 

FOR AGENDA OF: June 22, 2017 

DEPT. OF ORIGIN: Human Resources 

DATE SUBMITTED: June 15, 2017 

CLEARANCES: 
[ ] Community Development __ 
[ ] Marina 
[ ] Parks, Recreation & Senior Services 
[ ] Public Works 

CHIEF OPERA TIQNS OFFICER: _3):5~l _e, __ _ 
[X] Legal ~ 
[X] Finance ~ 
[ ] Courts 
[ ] Police 

APPROVED BY CI~ k NAGER 
FOR SUBMITTAL: &4: 

The purpose of this agenda item is to seek City Council approval of the Collective Bargaining 
Agreement ("Agreement") between the City of Des Moines and the Teamsters Local 763 for the period 
January 1, 2017, through December 31, 2019. 

Suggested Motion 

Motion: "I move to approve the Collective Bargaining Agreement between the City of Des Moines and 
the Teamsters Local 763 effective January 1, 2017, through December 31, 2019, and to authorize the 
City Manager to execute and sign a clean copy of this Agreement substantially in the form as attached." 
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Background 
The City and the Teamsters began negotiations October 12, 2016, as the Agreement that had been in 
effect would expire on December 31, 2016. The parties met numerous times and reached a tentative 
agreement on May 24, 2017, culminating in the attached document which shows revisions in comparison 
with the 2014-2016 Collective Bargaining Agreement. The Teamsters have notified the City that they 
plan to vote on the Agreement on June 19, 2017. In the event that the Teamsters fail to ratify the 
Agreement, administration will pull this item from the agenda. 

Discussion 
By reducing medical insurance costs and providing a 1. 7% increase in 2017, and maximum base wage 
increases of 1.9% each year for 2018 and 2019, the Agreement will assist the City in its efforts to 
achieve financial sustainability and greater predictability in terms of labor costs. The hourly rate for 
being on standby duty is being changed from 5% of each employee's base wage to a flat rate of $1. 70 in 
2017, $2.00 in 2018, and $2.30 in 2019. The Agreement also calls for the Teamsters to switch to a 
lower-cost medical plan, moving from the A WC HealthFirst Plan to the A WC HealthFirst 250 Plan. 
Likewise, the Kaiser Permanente $10 Copay Plan is being reduced to the Kaiser Permanente $200 
Deductible Plan. Their choice of medical plans continues to include the Regence High Deductible Health 
Plan and the Kaiser Permanente High Deductible Health Plan; notably, over the past three years all but 
five Teamster employees have already switched to these significantly lower-cost high deductible plans. 

Alternatives 
The Council could choose not to approve the Agreement and direct the City Manager to continue 
negotiations with the Teamsters. However, that would likely damage the City's relationship with the 
Teamsters following a collaborative negotiation process. Furthermore, administration has sought to 
improve its relationship with the Teamsters since the Union filed a grievance which culminated in a 
formal PERC arbitration hearing regarding the 2016 furloughs; the arbitrator's ruling on that matter is 
expected in July. Should the Council choose not to approve the Agreement, there is a possibility the 
Teamsters would file an Unfair Labor Practice complaint with the Public Employment Relations 
Commission. 

Financial Impact 
The 2017 budget assumption for the Teamsters was a 1.0% wage increase, so the additional 0.7% is 
currently unbudgeted for 2017. The results of the Teamster Agreement also impact non-represented 
employee wages and benefits through the equity clause provided in Des Moines Municipal Code 
2.12.010. Based on the assumption that non-represented employees will receive an equivalent 
combination of pay and benefits to the Teamsters (1.7% in 2017, 1.9% in 2018 and 2019), and all 
employee groups receive 2.0% wage increases in 2020 and 2021, the 2018-2022 Financial Forecast is 
forecasted to be sustainable; i.e., forecasted ongoing revenues exceed ongoing expenditures. 

Recommendation or Conclusion 
Administration recommends approval of the proposed Agreement as it contains those changes and 
compromises authorized by the Council. 

2 
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VOTING DOCUMENT as of 6-13-17 

COLLECTIVE BARGAINING AGREEMENT 

By and Between 

CITY OF DES MOINES, WASHINGTON 

and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES 
AND DRIVERS 

LOCAL UNION NO. 763 
(Representing the Public Works, Parks and Marina Employees) 

January 1, 2014 2017 - December 31, 20162019 
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ARTICLE SUBJECT 

VOTING DOCUMENT as of 6-13-17 
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VOTING DOCUMENT as of 6-13-17 

COLLECTIVE BARGAINING AGREEMENT 
by and between 

CITY OF DES MOINES, WASHINGTON 
and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763 

(Representing the Public Works, Parks and Marina Employees) 

January 1, ~2017 through December 31, ~2019 

THIS COLLECTIVE BARGAINING AGREEMENT.1 (hereinafter referred to as Agreement) is made 
and entered into by and between the CITY OF DES MOINES, WASHINGTON, hereinafter 
referred to as the Employer or the City, and PUBLIC, PROFESSIONAL & OFFICE-CLERICAL 
EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, affiliated with the International 
Brotherhood of Teamsters, hereinafter referred to as the Union. 

ARTICLE I RECOGNITION. UNION MEMBERSHIP AND PAYROLL DEDUCTION 

1.1 Recognition - The Employer recognizes the Union as the sole and exclusive 
collective bargaining representative for all regular full-time and regular part-time 
maintenance and operations employees within the City of Des Moines Public 
Works Maintenance Division, Park Maintenance Division, and the Marina 
excluding supervisors, confidential employees, clerical employees, seasonal and 
temporary employees and all other employees. 

1.1.1 For the purposes of this Agreement, "temporary employee" or "seasonal employee" 
shall mean an individual appointed to a position for a period of time less than nine 
(9) months, absent a declaration by the City of emergency need. Should a 
temporary or seasonal employee be employed in the same position for more than 
twelve (12) months, the temporary or seasonal employee shall be considered a 
regular full-time or regular part-time employee. All benefits normally provided 
regular employees shall begin as of the date the employee changes status from 
temporary or seasonal to regular. 

1.2 Union Membership - It shall be a condition of employment that all employees of the 
Employer covered by this Agreement shall become members in good standing and 
those who are not members in good standing on the effective date of this 
Agreement shall, on the thirty-first (31st) day following the effective date of this 
Agreement, become and remain members in good standing in the Union or pay a 
representation service fee to the Union equal to ninety percent (90%) of the dues 
uniformly levied for Union members or pay an amount of money equivalent to 
Union dues and initiation fee to a non-religious charity or to another charitable 
organization agreed upon by the employee and the Union. It shall also be a 
condition of employment that all employees covered by this Agreement hired on or 
after its effective date shall, on the thirty-first (31st) day following the beginning of 
such employment, become and remain members in good standing in the Union or 
pay a representation service fee to the Union equal to ninety percent (90%) of the 
dues uniformly levied for Union members or pay an amount of money equivalent 

City of Des Moines - Teamsters 763 
20+42017-~2019 CBA 

Page 1 
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1.2.1 

1.3 

1.3.1 

1.4 

VOTING DOCUMENT as of 6-13-17 

to Union dues and initiation fee to a non-religious charity or to another charitable 
organization agreed upon by the employee and the Union. If the employee and 
the Union do not reach agreement on such matters, the Public Employment 
Relations Commission (PERC) shall designate the charitable organization. 

As provided in R-G,.W.,. 41.56.122, the right of non-association of employees based 
on bona fide religious tenets or teachings of a church or religious body of which an 
employee is a member shall be recognized. Such employee shall pay an amount 
of money equivalent to regular Union dues and initiation fee to a non-religious 
charity or to another charitable organization mutually agreed upon by the employee 
and the Union. The employee shall furnish written proof each month to the Union 
that such payment has been made or initiate and maintain a payroll deduction with 
the Employer. If the employee and the Union do not reach agreement on such 
matters, the Commission shall designate the charitable organization. 

Payroll Deduction - The Employer shall deduct from the paycheck of each 
employee who has so authorized in writing the regular initiation fee and regular 
monthly dues uniformly required of members of the Union. The amounts deducted 
shall be transmitted monthly to the Union on behalf of the employees involved. Any 
employee who wishes to cancel the written authorization for dues deduction, must 
notify the Employer and Union in writing, at which time the Employer will 
discontinue the deduction. 

The Union agrees to hold the Employer harmless from any liability whatsoever that 
might ensue as a result of actions taken to enforce the provisions of this Article. 
The Union shall defend and hold the Employer harmless against any and all claims, 
demands, suits, or other forms of liability that shall arise out of or by reason of 
action taken or not taken by the employer for the purpose of complying with any of 
the provisions of this Article. 

Union Officials Time-Off - An employee who holds a Union position (Shop Steward 
and/or member of the Negotiating Committee) may be granted time-off while 
conducting business vital to the employees in the bargaining unit provided: 

They notify the Employer in writing at least forty-eight (48) 
hours prior to the time-off period; 

The Employer is able to properly staff the employee's job duties 
during the time-off period; 

The wage cost to the Employer is no greater than the cost that 
would have been incurred had the employee not taken time
off; and 

Employees shall not transact Union business while working on 
shift, except up to three designated representatives may 
participate in contract negotiation meetings with the employer. 

1.4.1 A shop steward shall be granted reasonable time to participate in grievance 

City of Des Moines - Teamsters 76~ 
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VOTING DOCUMENT as of 6-13-17 

meetings with the Employer and/or to accompany an employee in an investigatory 
interview. 

1.5 Union Notification - Within thirty (30) days from the date of hire of a new bargaining 
unit employee, the Employer shall forward to the Union the name, address, and 
telephone number of the new employee. The Employer shall promptly notify the 
Union of all bargaining unit employees leaving its employment. 

1.6 Bulletin Boards - The Employer shall provide suitable space for two (2) bulletin 
boards, one at the maintenance facility and one at the Marina. Postings by the 
Union on the bulletin boards shall be confined to official business of the Union; 
provided such notices shall not be derogatory of the Employer, its elected officials 
or other personnel. 

1.7 Union Visitation - An authorized representative of the Union shall have access to 
the City's workplace at reasonable times for the purpose of investigation of 
grievances, adjusting disputes and ascertaining that the Agreement is being 
adhered to, provided that such visit shall not interfere with the work process or 
cause undue interruption of the employees' work schedule. 

1.8 DRIVE - The Employer agrees to deduct from the paycheck of all employees 
covered by this Agreement who choose to make voluntary contributions to 
Democrat. Republican . Independent Voter Education (DRIVE) . DRIVE shall notify 
the Employer of the amounts designated by each contributing employee that are 
to be deducted from the employee's paycheck on a per pay period basis, for all pay 
periods worked. The phrase "pay periods worked" for purposes of this provision. 
shall include any pay period in which the employee earned a wage. provided it wil l 
not create negative net pay to the employee. The Emoloyer shall transmit to 
DRIVE National Headquarters on a monthly basis, in one check, the total amount 
deducted along with the name of each employee on whose behalf a deduction Is 
made. The International Brotherhood of Teamsters shall reimburse the Employer 
annually for the Employer's actual cost for the expenses incurred in administering 
the payroll deduction plan. The Union shall indemnify. defend and save the 
Employer harmless from any claims, suits. iudgements, attachments. and from any 
form of liability as a result of making any deductions pursuant to this provision. 

ARTICLE II NON-DISCRIMINATION 

2.1 Neither the Employer, the Union nor any employee shall in any manner whatsoever 
unlawfully discriminate against any employee or applicant for employment on the 
basis of race; color; religion ; creed; sex; sex/gender: sexual orientation: marital 
status; national origin; age; military status; 9F--sensory, mental or physical 
disabilities: or any other category protected by applicable federal. state or local law. 
Nothing shall prevent the City from establishing bona fide occupational 
qualifications (BFOQ). Any employee complaints of discrimination must be 
reported in accordance with the Discrimination and Harassment Complaint 
Procedure set forth in Section 2.C.E of the City's Personnel Manual. 
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2.2 No employee shall be discriminated against because of membership or non
membership or lawful activity in the Union, provided such activity is not carried on 
so as to interfere with the normal work process. 

ARTICLE Ill MANAGEMENT RIGHTS 

3.1 The Employer retains and reserves all powers and authority to manage its 
operations in an effective manner with the sole and unquestioned right and 
prerogative in accordance with applicable laws, regulations, and City ordinances 
and policies whether or not specifically mentioned in this agreement and whether 
or not previously exercised, subject only to the limitations expressly stated in this 
Agreement. Such management rights shall include but not be limited to the 
following: 

1) To plan, direct, control and determine all operations, functions, and policies 
of the City and to modify such operations, functions and policies as they 
may affect employees in the Bargaining Unit; 

2) To establish and administer a personnel system that provides for all types 
of personnel transactions, including determining procedures, standards for 
hiring, promotion, transfer, assignment, layoff, discipline, and classification 
of positions. 

3) To determine job descriptions and job content, with the understanding that 
job descriptions do not and cannot detail each and every minor or incidental 
duty employees are expected to perform; nevertheless, employees are 
expected and required to perform all such duties; 

4) To supervise and direct the workforce, to establish the qualifications for 
employment and to employ and train employees; 

5) To schedule and assign work; 

6) To establish reasonable work and performance standards and, from time 
to time, to change those standards. Such standards may be used to 
determine acceptable performance levels, prepare work schedules, and 
measure the performance and productivity of employees; 

7) To assign overtime or not. The City has the right to schedule overtime work 
as required in a manner most advantageous to the City and consistent with 
the requirements of municipal employment and the public interest; 

8) To determine the methods, means, organization and number of personnel 
by which operations and services shall be made or purchased; to 
subcontract work with either public or private sector agencies or assign 
work to other City non-bargaining unit personnel in accordance with Article 
18; 

9) To make and enforce rules and regulations, including but not limited to 
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safety rules, operational policies and procedures, and rules of conduct; 

To discipline or discharge for just cause. 

To lay_off employees for lack of work, funds, or the occurrence of conditions 
beyond the control of the employer or where such condition of work would 
be wasteful and unproductive; 

To change or eliminate existing methods, equipment or facilities, including 
past practices; 

To lawfully inspect lockers, other spaces assigned to Employees, and City 
vehicles without consent provided that the Employee has a right to be 
present; 

Except as provided by this Article or elsewhere in this Agreement, the 
Union retains the right to bargain the impacts of management decisions on 
wages. hours and/or working conditions within the meaning of RCW 41 .56. 
It is not the City's intent to use this language to unilaterally implement 
furloughs. 

Probationary employment with the City is at will and the City expressly reserves 
the right to discharge probationary employees with cause or without cause or 
advanced notice and without compensation except for time actually worked. 

The City's Personnel Manual shall apply to members of this bargaining unit. 
However, in the event of a conflict between a specific provision of this Agreement 
and any guideline, regulation, or rule of the City, the provision of this Agreement 
shall control. In addition, the parties agree that the City has the sole right to amend, 
modify, adopt, or change any such personnel policies, provided that the Union is 
given fifteen (15) days advance notice and an opportunity to comment. 

The City has the right at any time to require an employee to provide evidence of a 
valid Washington State driver's license if the employee has or will at any time drive 
a City vehicle and CDL endorsement if such is required by the classification. Such 
requirement may include having the employee sign a release of driving record; 
payment of fee is to be paid by the employee. 

The exercise of any management prerogative, function, or right which is not 
specifically modified by this Agreement is not subject to any grievance procedure 
or to bargaining during the term of this Agreement, except where such exercise is 
in violation of the express written terms of this Agreement. 

ARTICLE IV HOURS OF WORK 

4.1 Work Schedule - The normal work schedule for full-time employees shall be five 
(5) consecutive days of eight (8) hours of work exclusive of the lunch period, 
Monday through Friday, unless an alternate work schedule is scheduled by the City 
and fourteen (14) days notice is provided to the employee. Management will 
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discuss with the Union any changes to the regular work schedule longer than thirty 
(30) days in duration. 

4.1.1 The Employer shall continue its current practice relative to the work schedule for 
Marina employees except meal periods shall be unpaid throughout the year. 

4.2 Shift Change - Each employee shall be assigned to a regular shift starting time 
which shall not normally be changed without forty-eight (48) hours notice, exclusive 
of emergencies, e.g.i snow, ice, flood, earthquake, etc. In the event an employee's 
regular shift starting time is changed with less than forty-eight (48) hours notice, 
the employee shall be paid at the overtime rate up to the first sixteen (16) hours 
worked outside of the employee's regular shift hours during the remainder of the 
employee's scheduled work week. 

4.3 Rest Periods - Employees shall receive a rest period of fifteen (15) minutes on the 
Employer's time for each four (4) hours of working time and shall be scheduled as 
near as possible to the midpoint of each four (4) hour work period. No employee 
shall be required to work more than three (3) hours without a rest period. By mutual 
agreement between the employee and the Employer, the rest periods may be 
taken at a time other than stated above. 

4.4 Meal Periods - Employees shall receive a meal period of thirty (30) minutes which 
shall be on the employee's own time and which shall commence no less than three 
(3) nor more than five (5) hours from the beginning of the shift. By mutual 
agreement between the employee and the employer, the meal period may be taken 
at a time other than stated above. An employee who works more than three (3) 
hours longer than his normal workday may, at the option of the employee, receive 
an additional unpaid meal period before or during their overtime. 

ARTICLE V OVERTIME, CALLBACK, AND STANDBY 

5.1 Overtime - All hours worked in excess of the employee's regular schedule in a day, 
with an eight (8) hour minimum, or forty (40) hours in a week shall constitute 
overtime. Vacation and holiday time shall be considered hours of work for the 
purposes of calculating overtime. Overtime shall be paid at the rate of one and 
one-half (1-1/2) times the employee's regular straight-time hourly rate of pay. 

5.1.1 Overtime shall be paid for in increments of fifteen (15) minutes with the major 
portion (eight (8) or more minutes) of each fifteen (15) minute increment being paid 
as fifteen (15) minutes. All work related calls to an employee who is off-duty shall 
be paid at a fifteen minute minimum. 

5.1.2 Scheduled overtime work shall be offered to qualified employees who have 
designated the preference to work overtime by rotation when feasible. If an 
insufficient number of employees sign up to work the scheduled overtime, then 
employees will be assigned the overtime, by least senior to most senior employee, 
even if they have indicated they prefer not to work overtime, provided that no 
employee shall be mandated to work overtime more than one (1) time per quarter. 
Once an employee has been mandated to work overtime one (1) time per quarter, 
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the next least senior employee shall be assigned overtime when an insufficient 
number of employees sign up to work overtime. 

5.1.3 In lieu of overtime pay, compensatory time-off may be accrued upon the request of 
the employee and the approval of the employer. Scheduling of compensatory time
off shall be subject to the approval of the employee's supervisor. Compensatory 
time-off shall be taken at the rate of one and one-half (1 %) times the hours worked. 
The maximum number of hours that can be accumulated is forty (40) hours. 

5.1.4 Employees shall not accrue additional leave (sick leave or vacation), health or 
other insurance benefits while on overtime. 

5.2 Callback - An employee who has left work and is called back to work after 
completion of a regular day's shift, is called in to work before the beginning of the 
employee's shift or is called in on the employee's day-off shall be paid a minimum 
of three (3)hours at one and one-half (1-1/2) times the employee's regular straight
time hourly rate of pay starting at the time the employee is contacted and reports 
for the assignment; provided however, if the employee's regular shift starts less 
than three (3) hours from the time the employee started work on the callback, the 
employee shall receive one and one-half (1-1/2) times the employee's regular 
straight-time hourly rate of pay only for such time as occurs prior to the 
commencement of the employee's regular shift. 

5.2.1 Employees called back to work, as provided in Section 5.2, shall receive one-half 
(1/2) hour paid travel time to the shop, beginning at the time the call out is made 
and one-half (1/2) hour paid travel time from the city shop upon completion of the 
job. If the employee completes the call out assignment within the three (3) hours, 
including travel time, the employee shall receive the three (3) hour minimum at the 
appropriate overtime rate of pay (i.e ... - travel time to shop thirty (30) minutes 
assignment takes one (1) hour forty-five (45) minutes and return travel time thirty 
(30) minutes equals two (2) hours forty-five (45) minutes, the employee would 
receive the three (3) hour minimum or if it takes the employee two and one half (2 
%) hours to complete the call out the employee would then receive three and one 
half (3%) hours of pay). 

5.3 Standby - Employees may be placed on "Standby" status when it is anticipated that 
they may be called back to duty after going off shift. When placed on standby 
status, employees will remain near a telephone and will leave a number where they 
can be reached (unless equipped with a pager, cell phone or other communication 
device, in which case the employee shall remain within communication distance 
and within one and one-half (1 %) hours or ninety (90 minutes) travel time to the 
City). It is the intent that standby status shall not preclude an employee from using 
the time for personal pursuits. While on standby duty, it is the employee's 
responsibility to be ready and able to work if called (for example: be able to get to 
work and not be impaired by drugs or alcohol). 

5.3.1 Employees on Standby and called back to work, as provided in Section 5.2, shall 
receive one-half (1/2) hour paid travel time to the shop, beginning at the time the 
call out is made and one-half (1/2) hour paid travel time from the city shop upon 
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completion of the job. If the employee completes the call out assignment within 
the three (3) hours, including travel time, the employee shall receive the three (3) 
hour minimum at the appropriate overtime rate of pay (i.e ... - travel time to shop 
thirty (30) minutes assignment takes one (1) hour forty-five (45) minutes and return 
travel time thirty (30) minutes equals two (2) hours forty-five (45) minutes, the 
employee would receive the three (3) hour minimum or if it takes the employee two 
and one half (2 Yi) hours to complete the call out the employee would then receive 
three and one half (3%) hours of pay). 

5.3.2 Employees shall be paid one dollar ($1.0070} effective January 1, 2017, $2.00 in 
2018. and $2.30 in 2019GF--aR--aee#ieAal--fi-ve..J3erc-eAl--fa.!?kt-of-eas~iGRe-VeF 
is greater, per non-working hour of standby time. Employees will receive arn:J
overtime pay for the number of hours worked if called in to work, subject to the 
callback provisions of Section 5.2. Standby Duty shall not be counted as hours 
worked for the purposes of computing overtime or eligibility to receive fringe 
benefits. 

5.3.3 Standby Duty shall be rotated amongst those eligible bargaining unit employees 
who have designated their preference to work Standby Duty. If no one volunteers 
or if an insufficient number of volunteers sign up for Standby Duty, then it shall be 
assigned to other employees by rotation starting with the least senior, provided that 
no employee shall be mandated to be on standby duty more than one (1) time per 
quarter. Once an employee has been mandated to be on standby duty one (1) 
time per quarter, the next least senior employee shall be assigned standby duty 
when an insufficient number of employees sign up to be on standby. 

5.4 Higher Classification - In the event an employee is assigned by management to 
work out-of-class in a higher classification within the bargaining unit, then the 
employee shall be paid at the first step of the higher pay range or may receive a 
one-step pay increase, whichever is higher, for the period the employee works in 
a higher classification within the bargaining unit, provided the employee has 
worked for a period of not less than three (3) consecutive workdays in the higher 
classification, retroactive to the first day worked in the higher classification. 

5.5 Pyramiding of Compensation - No pyramiding or double application of Sections 
and/or Articles is permitted. Compensation shall not be paid more than once for 
the same hours under any provision or Section of this Article or Agreement, unless 
expressly stated in each Section or Article. On-call changes shall be approved in 
advance by the City so as not to require unnecessary overtime costs. The 
workdays and work periods specified herein shall not constitute guaranteed hours 
of work. 

ARTICLE VI SENIORITY. LAYOFF, RECALL and JOB VACANCIES 

6.1 Seniority - Seniority shall be the amount of continuous service within a regular 
bargaining unit position. Seniority shall date back to the employee's date of hire, 
in a regular status in the bargaining unit, but shall not be established until 
completion of the employee's "probationary period". An employee may be 
disciplined and/or discharged during his probationary period without recourse to 
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the grievance procedure contained herein. 

6.1.1 Each calendar year, upon the request of the Union, the Employer shall provide the 
Union with a seniority list showing the name, present classification, first date of 
compensated work in the bargaining unit and the employee's initial date of hire for 
each employee in the bargaining unit. 

6.2 An employee's seniority shall be broken so that no prior period of employment shall 
be counted and their seniority shall cease upon: 

1) Retirement 
2) Voluntary termination or job abandonment 
3) Discharge: 
4) Failure of the employee to notify the employer of his willingness to 

return to work upon recall from a layoff within ten (10) calendar days 
after mailing a written notice from the employer to the employee's 
last known address appearing on the employer's records: 

5) Failure to return to work promptly after an authorized leave of 
absence: 

6) Layoff exceeding fifteen(15) months; or 
7) Unauthorized leave from work beyond three (3) working days_,_ 

6.2.1 The period of layoff or unpaid leave of absence will not count toward the 
computation of the amount of "continuous time in service". 

6.3 Layoff - Layoff shall be by classification. In case of a layoff, employees shall be 
retained on the basis of job performance. When job performance is relatively equal, 
the employee with the shortest length of continuous service shall be laid off first. 
Relative job performance shall be determined on the basis of qualifications, past 
job performance evaluations and current job evaluations. Qualifications shall be 
determined by the knowledge, abilities and skills required for the affected position, 
as stated in the classification descriptions, and the employee's ability to perform 
the remaining work without further training. 

6.3.1 The employer shall use no less than the last three (3) job performance evaluations 
in the determination of which employee is to be laid off. However, if an employee 
has less than three years of work in any of the classifications (can be cumulative) 
then those job performance evaluations shall be utilized. 

6.3.2 Such person designated for layoff may bump an employee in a lower bargaining 
unit job classification the employee has previously held and/or which the employee 
is qualified (skills and ability) to hold. The employee to be bumped and laid off 
from the lower classification shall be selected through the process described in this 
Article. 

6.4 Recall - In the case of recall, those employees laid off last shall be recalled first. 
An employee on layoff shall keep both the Employer and the Union informed of the 
address and telephone number where he can be contacted. Failure of the 
employee to notify the Employer of his willingness to return to work upon recall 
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from layoff within ten (10) calendar days after mailing of written notice from the 
Employer to the employee's last known address appearing on the Employer's 
records shall cause the Employer's obligation to recall the employee to cease. 

6.4.1 The Employer shall have no obligation to recall an employee after he has been on 
continuous layoff for a period of fifteen (15) months. 

6.4.2 During a period of lay-off recall, no temporary or seasonal employees may be hired 
until laid off bargaining unit members have been offered the position. The 
declination or acceptance of a temporary or seasonal position will not affect the 
recall status of the individual. 

6.5 Job Vacancies - All job vacancies, whether existing positions or newly created 
positions, shall be posted on all work site bulletin board§ for not less than seven 
(7) calendar days, during which time employees who desire consideration for such 
openings shall notify the Employer in writing during the period the notice is posted. 
Bargaining unit employees who meet the minimum qualifications for the position 
and have completed their probation period shall be given first consideration for 
positions in the bargaining unit. 

6.5.1 Posted job opportunities shall contain a current description of the job duties and 
the rate of pay. It is the intent of the parties to provide qualified employees with 
opportunities to help meet the needs of both the employee and the City. 

6.5.2 Employees who are recalled from layoff shall have their sick leave balances 
restored to the number of hours that were in their sick leave banks at the time of 
layoff, less any amounts that were cashed out at separation. 

ARTICLE VII SICK LEAVE, SHARED LEAVE, LIGHT DUTY, AND BEREAVEMENT LEAVE 

7.1 Sick Leave - All full-time employees shall accrue sick leave benefits at the rate of 
eight (8) hours for each calendar month of continuous employment. Employees 
shall accrue one-half of their monthly sick leave accrual at the end of the first pay 
period of the month and the second half at the end of the second pay period. Part
time employees shall accrue sick leave benefits on a pro rata basis according to 
hours worked. 

7.1.1 Sick leave benefits are earned from the date of employment, and may be utilized 
from date of employment. Employees do not earn sick leave benefits during a leave 
without pay. Employees do not earn sick leave benefits, and may not use any 
earned but unused sick leave benefits, during a suspension without pay. 
Employees continue to earn sick leave and vacation time while on paid sick leave. 

7 .1.2 Sick leave benefits not used during the calendar year in which they are earned may 
be carried over and used during succeeding calendar years. Such benefits may be 
carried over into successive calendar years so long as the employee remains 
employed by the City. Employees who transfer to another department retain any 
accumulated sick leave benefits after transfer to their new position. 
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7.1.3 Sick leave benefits may be used by eligible employees for any absence due to 
personal injury, bereavement, illness or temporary disability which keeps the 
employee from performing the employee's regular duties, paternity leave for ten 
(10) days after the birth or adoption of a child under the age of six, medical and 
dental appointments, absences of reasonable duration occasioned by the illness 
or injury of a minor child or spouse, or the need to accompany a minor child to a 
medical or dental appointment, provide care for a child with a health condition, 
provide care for a spouse, parent, parent-in-law, or grandparent of the employee 
who has a serious health condition or emergency condition, exposure to a 
contagious disease where on-the-job presence of the employee would jeopardize 
the health of others, or use of prescription drug which impairs job performance or 
safety. Sick leave benefits may be used for actual periods of temporary disability 
associated with pregnancy or childbirth during which the employee is physically 
unable to perform her duties as certified by a licensed physician. For the purposes 
of this section, "child" is defined by RCW 49.12.265. "Health condition" , "serious 
health condition", "emergency condition" and "mental or physical disability" are 
defined by WAC 296-130-020(10-14). 

7.1.4 In the event an employee exhausts his or her accrued sick leave, the employee 
has the option to use accrued vacation leave or compensatory time. 

7.1.5 Employees injured on the job shall not simultaneously collect sick, vacation or 
compensatory leave and Worker's Compensation payments greater than the 
employee's regular pay. tt-thejob related inj1:1ry or illness requires the employee to 
be absent from •.vork, the employee may elect to aGSept L& I time loss payments 
only or to accept L&I time loss payments and apply aaorued sick lea\le to the 
remaining balaRGe:-The City provides "Sick Leave Buy Back" to enable employees, 
off work due to a workplace injury, to receive a paycheck while they wait for the 
Department of Labor and Industries (L&I) to process their claim and issue time
loss compensation. P..t the option of the employee, Employees use sick leave for 
the absence, but then have much of their sick leave accruals credited back based 
on the L&I payment. Employees must use their available sick leave bank, and 
,when and if the employee's sick leave is exhausted, compensatory time or 
accrued vacation leave may be used. It is mandatory for the employee to buy back 
their sick leave hours with the time loss payment so that the employee receives no 
more than 100% of their wages during a time loss event. In any event, the Employer 
shall pay only up to the maximum of the difference between the payment received 
under Worker's Compensation by such employee and the employee's regular 
straight-time rate of compensation that the employee would have received from the 
Employer if able to work. Such payment by the Employer shall be limited to the 
period of time that such employee has accumulated paid leave credits. The 
foregoing shall be accomplished by the employee 11buying back11 sick anEl \.'acation 
leaYe usee 1.vith depositing_ the time loss money check from Worker's 
Compensation and "buying back" the sick leave with a personal check or money 
order payable to the City of Des Moines. by turning tl=le check over to the Employer. 
Once the employee has bought back all available sick and vacation leave, the 
employee shall no longer accrue paid leave benefits and shall not be required to 
surrender the time loss payments from Worker's Compensation to the Employer. 
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Payment of sick leave benefits is conditioned upon the employee notifying the 
supervisor or Department Director, or designee, of the employee's absence(s) as 
outlined in Section 4.H Attendance and Tardiness/Absenteeism of the City's 
Personnel Manual. Failure to give the required notice may result in no payment of 
sick leave benefits or other compensation for such absence(s). 

The employee may be required to provide certification of illness from a qualified 
health care provider whenever absent for two (2) or more days or has established 
a pattern which appears to indicate abuse and is requested by the employee's 
immediate supervisor or the Department Director, or designee. Examples of such 
an established pattern include when employee calls in sick on a day when a 
vacation request was denied. or absences or tardiness when particular job duties 
are performed. on a day before or after days off, holidays, scheduled vacation . or 
weekends. The employee shall be required to provide a written release to return 
to work from a qualified health care provider whenever requested by the 
employee's immediate supervisor or the Department Director, or designee. The 
City may require any employee returning after an absence to be examined by a 
second qualified health care provider of the City's choice. 

Any employee found to have abused sick leave privileges by falsification or 
misrepresentation shall be subject to corrective action, including but not limited to 
repayment to the City of any amounts paid to such employee for such periods of 
absence, or discipline, up to and including discharge. 

Employees who utilize twenty-four (24) hours or less of sick leave in any calendar 
year shall receive 10 (ten) hours of vacation time. This is calculated per calendar 
year and is not available for people who work less than a full year. The employees 
who qualify for this additional vacation time, and the respective Department 
Director, shall receive a notice of the qualification in January immediately following 
the completion of the applicable calendar year. The time is immediately available 
upon notification and the use of this time follows the same guidelines as noted in 
Section 7. C of the City's Personnel Manual. 

Employees with a sick leave balance of over two hundred (200) hours shall have 
one ( 1) hour of their monthly sick leave accrual of eight (8) hours cashed and 
deposited into the ICMA-RC 457 Plan. Employees whose balance is over three 
hundred (300) hours shall have two (2) hours of their monthly sick leave accrual of 
eight (8) hours cashed and deposited into the ICMA-RC 457 Plan. 

Sick Leave Cash Out to HRA VEBA Upon Separation - Upon the separation from 
service of an employee in good standing with at least ten (10) years of service with 
the City of Des Moines in a position represented by the Union or upon the death of 
any employee regardless of years of service, the City will cash out 25% of the 
employee's sick leave balance or 200 hours, whichever is less. For employees 
with at least twenty (20) years of service, the City will cash out four hundred (400) 
hours or 50% of the employee's sick leave balance, whichever is less. As a tax 
savings to the employee. the City shall pay any sick leave cash out provided under 
this Section by contributing the entire cash-out value of all unused sick leave hours 
accrued and available to the employee's HRA VEBA account. 
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Employees who use all their accumulated sick leave and require more time off work 
due to illness or injury may submit a request to the City Manager for a leave of 
absence as specified by Section 7.1 of the City's Personnel Manual. 

Employees may take sick leave for care of family including spousal equivalent 
under the Washington Family Care Act and the Family Medical Leave Act as 
currently enacted or as may be amended. 

Shared Leave - Employees shall be eligible for shared leave in accordance with 
the current Employer policy contained in Section 7.J . of the City's of Des Moines 
Personnel Manual with the provision that employees applying for shared leave 
benefits may bank a total of forty (40) hours of accumulated sick leave. The 
Employer reserves the right to change the Shared Leave policy, provided that the 
Union is offered the opportunity to comment and provide input prior to the change 
and the change is applied uniformly to all employees covered by Section 7.J. 

Light Duty - Light duty may be provided per Section 4. L of the City's of Des Moines 
Personnel Manual. 

Bereavement - When a death occurs in an employee's immediate family, the 
employee may take up to two (2) days of paid bereavement leave which is not 
counted against any other leave. In addition, the employee may use up to eight 
(8) hours of sick leave for bereavement leave for in-state deaths and up to twenty
four (24) hours of sick leave for out-of-state deaths. The timing of bereavement 
leave will be by mutual agreement between the employee and the Department 
Director, or designee. An employee is not paid for any days off if the employee 
would not otherwise have been entitled to compensation for that day. 
Bereavement leave pay shall be that amount the employee would have earned had 
the employee worked his or her regular work schedule during the leave. An 
employee may be granted a bereavement leave prior to completion of the trial 
period. "Immediate family" as used in this section is defined as an employee's 
spouse, spousal equivalent in a cohabitation relationship, parents, grandparents, 
children, adopted children, foster children, grandchildren, brothers, sisters, first 
cousins, nephews, nieces, aunts, or uncles, and/or corresponding in-laws and 
"step" relations. Additional paid bereavement leave using sick leave or other 
leaves may be approved by the City Manager on a case-by-case basis. 

ARTICLE VIII VACATION AND HOLIDAY 

8.1 Vacation - Each regular full-time employee shall accrue vacation leave at the 
following rates: 

Years of Employment Vacation Hours Earned Carryover Maximum 

0-3 years 
4-6 years 
7-10 years 
11-15 years 

8 hours/month 
10 hours/month 
12 hours/month 
14 hours/month 

~240 
;rn)240 
235240 
300240 
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16+ years 16 hours/month 

The vacation carryover maximum will be reduced to 240 hours. The reduction in 
the vacation carryover maximum to 240 hours will be implemented in 2017-2019 
in accordance with Appendix "B". 

8.1.1 Employees accrue one-half of their monthly vacation accrual at the end of the first 
pay period of the month and the second half at the end of the second pay period. 
Employees are eligible to use earned vacation leave after six (6) months of 
employment. The department director can waive the six-month waiting period. 
Regular part-time employees earn vacation leave on a pro-rated basis. 

8.1.2 All vacation must be scheduled with and approved by the department director or 
designee. Vacations shall be scheduled at such times as the Employer finds most 
suitable after considering the wishes of the employee and the requirements of the 
department. 

8.1 .3 Employees are encouraged to use vacation in the year it is earned. The maximum 
vacation hours that any employee can carryover from one year to the next is 
according to the schedule listed in Section 8.1. Where City operations make it 
impractical for an employee to use his/her vacation time, the City Manager may 
authorize the employee to carryover more hours, provided that the employee 
submits a request to carryover the additional hours that includes an explanation of 
why he could not use all the hours over the maximum carryover amount in that year 
and details a plan to make sure he will not carryover more than the maximum the 
following year. This request must be endorsed by the department director. 

8.1.4 Upon separation from employment, employees shall be paid for all accrued but 
unused vacation time on their final paycheck at their current straight-time rate. 
Employees who are retiring are encouraged to use unused vacation time prior to 
the effective date of their retirement. Retiring employees may be paid for that 
portion of unused vacation time that does not create a retirement financial liability 
or obligation for the City on their final paycheck. 

8.2 Holidays - An employee is eligible for a paid holiday if he or she is on paid status 
during the work day before and after the holiday. Employees shall receive the 
following holidays off with eight (8) hours of compensation at their regular straight
time hourly rate of pay: 

New Year's Day 
Martin Luther King Jr. 's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 

January 1 
3rd Monday in January 
3rd Monday in February 
Last Monday in May 
July4 
1st Monday in September 
November 11 
4th Thursday in November 
Day after Thanksgiving 
December 25 
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16 hob!rs of Floating Holiday As schedb!led by employee 
and approved by supervisor 

Employees shall receive four (4) hours off at their regular straight-time hourly rate 
of pay the afternoon of Christmas Eve Day, December 24. In addition, employees 
shall receive sixteen (16) floating holiday hours as scheduled by the employee and 
~pproved by the supervisor. Regular part-time employees shall receive the above 
paid holidays on a prorated basis. 

-----Qes-Moines City Mall will close at 12:00 noon on Christmas Eve, Deoombar 24. 

8.2.1 The above holidays shall be observed on those dates set by State law. Any holiday 
falling on a Sunday shall be observed on the following Monday. Any holiday falling 
on a Saturday shall be observed on the preceding Friday. 

8.2.2 If a holiday occurs while an employee is on vacation or sick leave, the holiday shall 
be utilized rather than charged against the employee's accrued vacation or sick 
leave. 

8.2.3 Employees assignee to work on any of the holidays listed in Section 8.2 shall be 
paid one and one half (1 14 ) times their regular rate of hourly pay for all hours 
worked on these days, in addition to their holiday pay. EmplGyees-assigned to 
wark Thanksgiving Day, Christmas Day, and Christmas Eve Day after 12:00 p.m. 
(noon) shall be paid two (2) times their regular rate of hourly pay for all hours 'Nork 
on tRese days, in addition to tl:1eir holiday pay. For the purposes of this provision, 
Aatiaays-eegin and end at midnight, except Christmas Eve Day, which begi-AS-at 
.:J..2.:.0Q...p.m. {nooA) ane ends at midnight. Employees wl=to are assigned to work on 
any holiday may chaose to receive their eight (8) hours of holiday compensatioo 
GR-tl=leir next paycheck or, •.vith their supervisor's approval, add eight (8) hours of 
time to their floating holiday balaAce. These hours must be used in the calenEiaf 
year they are earned and may not be carried over into the next calendai:-yeaf: 

MOU Language (12-22-15) 
Employees assigned to work Thanksgiving Day, Christmas Day, and Christmas 
Eve Day after 12:00 p.m. (noon) shall be paid two (2) times their regular rate of 
hourly pay for all hours actually worked on those days, in addition to their holiday 
pay. Employees assigned to work on any of the remaining holidays listed in 
Section 8.2 shall be paid one and one-half (1 ~) times their regular rate of hourly 
pay for all hours actually worked on these days, in addition to their holiday pay. 
For the purposes of this provision, holidays begin and end at midnight, except 
Christmas Eve Day, which begins at 12:00 p.m. (noon) and ends at midnight. 
Employees who are assigned to work on any holiday may choose to receive their 
eight (8) hours of holiday compensation on their next paycheck or, with their 
supervisor's approval, add eight (8) hours of time to their floating holiday balance. 
Provided, that employees who are assigned to work the afternoon of Christmas 
eve (rather than receive 4 hours off with pay) shall receive their choice of 4 hours 
of holiday pay or 4 floating holiday hours. These hours must be used in the 
calendar year they are earned and may not be carried over into the next calendar 
year. 
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MOU Language (12-22-15) 
With respect to holidays other than New Year's Day and lndepeneenee Day, 
employees 'NOrking alternate sched1:Jles, s1:1ch as 4/10 or Q/80, who are assigned 
to 'A'OFk on a helleiay may net draw down acorued vacation, compensatory time. or 
floating holiday hours to s1:1pplemont their holiday pay for that holiday. 

Employees on alternative work schedules must use vacation, compensatory-time 
or floating holiday hours to account for the difference between the 8-hour holiday 
and their longer regular shift, using two (2) hours if on a "4-1 Os" schedule, or one 
(1) hour if on a "9-80s" schedule. However, when such employees have actual 
hours worked on a holiday under Section 8.2.3 above, they shall not also use 
vacation . compensatory-time. or floating holiday hours to supplement the 8-hour 
holiday. 

In the event the observation of a holiday falls on an employee's regular day off, the 
employee may receive their eight (8) hours of holiday compensation on their next 
paycheck or, with their supervisor's approval, schedule an alternate day off with 
eight (8) hours of pay. 

Employees are eligible to use their floating holiday after six (6) months of 
employment. The department director may waive this six (6) month waiting period. 
The annual floating holiday does not carryover from one year to the next. It must 
be used in the calendar year earned or is forfeited. The floating holiday is not 
compensated in any form upon separation of employment. The City Manager shall 
have the discretion to designate a particular day during the year as the floating 
holiday for all eligible employees. The City Manager may take an advisory ballot of 
all the eligible employees to determine for that year whether the employees wish 
to leave the floating holiday to individual discretion or to consolidate the floating 
holiday for one particular citywide day off. 

ARTICLE IX GRIEVANCE PROCEDURE 

9.1 Grievance Definition -A grievance is a complaint by a regular, full or part-time (non
trial period) employee or group of regular employees alleging a violation of a 
specific provision of this agreement. A complaint by an eligible employee 
regarding discipline that does not involve a loss of pay or monetary benefits may 
only be processed through Step 3 of the grievance procedure herein. 

9.2 Grievance Procedure Steps -A grievance shall be handled in the following manner: 

9.2.1 Step 1 - The aggrieved employee or group of employees shall present the 
grievance orally to the immediate supervisor within five (5) working days of its 
occurrence (or discovery of occurrence), not including the day of the occurrence. 
The supervisor shall give an oral reply within five (5) working days of the date of 
presentation of the grievance, not including the date of the presentation . If the 
grievance is resolved at Step 1, the supervisor shall prepare a memorandum to the 
grievant(s) setting forth the terms of the resolution. A copy of this memorandum 
should be sent to the Department Director and Personnel Director at the time it is 
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sent to the grievant(s). 

9.2.2 Step 2 - If the grievance is not settled at Step 1 it shall be: (1) reduced to writing, 
stating the specific section of this agreement that was allegedly violated and 
describing the remedy, adjustment, or other corrective action sought; (2) dated; (3) 
signed by the aggrieved employee or group of employees; and (4) presented to the 
Department Director within five (5) working days after the supervisor's oral reply is 
given, not including the day the answer is given. The Department Director shall 
reply in writing to the grievant(s) within five (5) working days of the date of the 
presentation of the written grievance, not including the day of the presentation. If 
the grievance is resolved at Step 2, the Department Director shall prepare a 
memorandum to the grievant(s) setting forth the terms of this resolution. The 
Personnel Director should be provided with a copy of this memorandum at the time 
it is sent to the grievant(s). 

9.2.3 Step 3 - If the grievance is not settled at Step 2, the written grievance shall be 
presented, along with all pertinent correspondence and information to the City 
Manager within five working days after the Department Director's response is 
given, with a copy going to the Department Director. The City Manager may meet 
with the aggrieved employee or group of employees, the immediate supervisory 
personnel and the Department Director. The City Manager shall reply to the 
grievant(s) in writing within ten (10) working days of the date of presentation of the 
written grievance, not including the day of presentation. 

9.2.4 Step 4 - If the grievance is not resolved by the City Manager, the grievance may, 
within fifteen (15) calendar days, be referred to a mediator. The Union or the City 
Manager shall forward a request to the executive director of the Public Employment 
Relations Commission (PERC) to assign a mediator from his or her staff. Upon 
designation of the mediator, the parties will make every attempt to schedule a date 
for mediation within fifteen (15) days. 

a. Proceedings before the mediator shall be confidential and informal in 
nature. No transcript or other official record of the mediation conference 
shall be made. 

b. The mediator shall attempt to ensure that all necessary facts and 
considerations are revealed. The mediator shall have the authority to meet 
jointly and/or separately with the parties and gather such evidence as 
deemed necessary. 

c. The mediator shall not have the authority to compel resolution of the 
grievance. If the mediator is successful in obtaining agreement between 
the parties, he/she shall reduce the grievance settlement to writing. Said 
settlement shall not constitute a precedent unless both parties so agree. 

d. If mediation fails to settle the dispute, the mediator may not serve as an 
arbitrator in the same matter nor appear as a witness for either party. 
Nothing said or done in mediation may be referred to or introduced into 
evidence at any subsequent arbitration hearing. 
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9.2.5 Step 5 - Arbitration Procedure. If a grievance concerning a violation of a specific 
provision of this Agreement which shall not include any disciplinary action is not 
settled in accordance with the foregoing procedures, the Union or Employer may 
refer the grievance to arbitration within thirty (30) calendar days after the 
completion of mediation or in the event mediation is bypassed, within thirty (30) 
calendars days after completion of Step 3. If the request for arbitration is not filed 
by the Union staff representative or the Employer within thirty (30) calendar days, 
the Union or Employer waives its right to pursue the grievance through the 
arbitration procedure. The City and the Union shall attempt to select a sole 
arbitrator by mutual agreement. In the event the parties are unable to agree upon 
an arbitrator, either party may request the Public Employment Relations 
Commission (PERC) to submit a panel of nine (9) arbitrators. Both the City 
representative and the Union representative shall have the right to strike four (4) 
names from the panel. The party striking the first name shall be determined by a 
flip of a coin. The other party shall then strike the next name and so on. The 
remaining person shall be the arbitrator. The arbitrator shall be notified of his/her 
selection by a joint letter from the Employer and the Union requesting that he/she 
set a time and place subject to the availability of the City and the Union 
representatives. The arbitrator shall have no right to amend, modify, ignore, add 
to, or subtract from the provisions of this agreement. He/she shall consider and 
decide only the specific issue submitted to him/her in writing by the City and the 
Union, and shall have no authority to make a decision on any other issue not 
submitted to him/her. The arbitrator shall submit his/her decision in writing within 
thirty (30) calendar days following the close of the hearing or the submission of 
briefs by the parties, whichever is later, unless the parties agree to an extension 
thereof. The decision shall be based solely upon his/her interpretation of the 
meaning or application of the express terms of this Agreement to the facts of the 
grievance presented. The decision of the arbitrator shall be final and binding. 

9.2.6 Step 5 - Arbitration Procedure (Discipline involving loss of pay or monetary 
benefits). If a grievance concerning discipline involving loss of pay or monetary 
benefits is not settled in accordance with the foregoing procedures, the Union or 
Employer may refer the grievance to arbitration within thirty (30) calendar days 
after the completion of mediation or in the event mediation is bypassed, within thirty 
(30) calendars days after completion of Step 3. If the request for arbitration is not 
filed by the Union staff representative or the Employer within thirty (30) calendar 
days, the Union or Employer waives its right to pursue the grievance through the 
arbitration procedure. 

A panel of three (3) arbitrators determined by the Employer and Union 
representatives starting with a panel of eleven (11) professionally recognized 
arbitrators selected by the Employer and the Union. The Employer will then delete 
four (4) names. The Union will then delete four (4) names. The remaining three 
(3) arbitrators become the panel from which the Employer shall select an arbitrator 
if necessary during the term of the Agreement. The arbitrator shall be notified of 
his/her selection by a joint letter from the Employer and the Union requesting that 
he/she set a time and place subject to the availability of the City and the Union 
representatives. The arbitrator's authority is limited to either accepting the position 
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of the Employer or accepting the position of the Union. The arbitrator shall submit 
his/her decision in writing within thirty (30) calendar days following the close of the 
hearing or the submission of briefs by the parties, whichever is later, unless the 
parties agree to an extension thereof. The decision shall be based solely upon 
his/her interpretation of the meaning or application of the express terms of this 
Agreement to the facts of the grievance presented. The decision of the arbitrator 
shall be final and binding. 

Special Provisions 

a. The cost of the arbitration shall be borne equally by the parties including 
the arbitrator's fees and expenses, room rental and cost of record. 

b. Each party shall bear the cost of the preparation and presentation of its own 
case, including but not limited to witness fees and attorney fees. 

c. The term "Employee" as used in this article shall mean an individual 
employee, a group of employees, and/or their Union representative. 

d. An aggrieved party shall be granted time off without loss of pay for the 
purpose of hearing on a grievance. 

e. A grievance may be entertained in, or advanced to, any step in the 
grievance procedure if the parties so jointly agree. 

f. The time limits within which action must be taken or a decision made as 
specified in this procedure may be extended by mutual written consent of 
the parties involved. A statement of the duration of such extension of time 
must be signed by both parties. 

g. Any grievance shall be considered settled at the completion of any step if 
the Employee is satisfied or deemed withdrawn if the matter is not appealed 
within the prescribed period of time. 

h. Grievance claims involving retroactive compensation shall be limited to one 
hundred twenty (120) days prior to the written submission of the grievance. 

9.4 Election of Remedies - It is specifically and expressly understood and agreed that 
taking a grievance appeal to arbitration constitutes an election of remedies and a 
waiver of any and all rights by the appealing employee, the Union, and all persons 
it represents to litigate or otherwise contest the appealed subject matter in any 
court or other available forum. Likewise, litigation or other contest of the subject 
matter of the grievance in any court or other available forum shall constitute an 
election of remedies and a waiver of the right to arbitrate the matter. 

9.4.1 The Union, the appealing employee, and any other bargaining unit members do 
not have a right to bypass the arbitration provisions of this Agreement and resort 
to litigation or any other forum to appeal a grievance based on rights under this 
Agreement. 
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ARTICLE X EQUIPMENT, UNIFORMS, AND TRAINING 

10.1 Equipment - The Employer shall provide each employee safety equipment and 
protective clothing as required by the Employer for the performance of all essential 
job functions. 

10.2 Uniforms - The Employer shall provide each employee a sufficient number of 
uniforms. The Employer shall also provide laundering services for all uniform 
items. Following initial uniform issue, replacement of uniform items shall be based 
on need. The Employer shall have the sole and final authority to determine when 
items need replacement. 

10.2.1 The Employer, for 2014 shall provide each employee with a boot allowance of up 
to one hundred eighty dollars ($180) to purchase work boots. The allowance shall 
increase by one hundred percent (100%) of Seattle CPI-U of June of the previous 
year for subsequent years. Boots replacement shall be based on need, with the 
Employer having the sole and final authority to determine when replacement is 
needed. The boot allowance amount shall apply each time a pair of boots is 
replaced. 

10.3 Training - The Employer shall compensate employees to attend employer required 
training. Employer required training shall be paid at the employee's regular, 
straight-time hourly rate of pay unless otherwise required by the Fair Labor 
Standards Act. The Employer shall reimburse costs reasonably related to such 
training. 

10.3.1 Reimbursement for training and other related expenses shall be in accordance with 
the Employer's policy. 

10.3.2 The Employer shall not be required to compensate an employee for time spent by 
the employee outside of regular working hours for acquisition or maintenance of 
certifications required by county, state, or federal law. 

ARTICLE XI HEAL TH, WELFARE. and RETIREMENT 

11 .1 Medical Insurance - Regular full-time employees and regular part-time employees 
budgeted for thirty-twe (~30) hours or more per week shall be eligible to 
participate in the City's medical insurance plans. Premiums shall be paid by the 
City on behalf of all full-time employees and on behalf of all part-time employees 
budgeted for thirty-twe (3230) or more per week on a pro rata basis according to 
the following schedule: 

4-) effective January 1, 2014 thre1::19h Decemeer 31 , 2014 , the Gity wi-U-pay 
ene-hoo€iffiEI percent (100%) ef the--€mf)IGY9&S-f)fem+t:M-R-aAEl-f*1)'-n+Aet}' 
peFC~~e-spe1:15e-aA€1-Eief;leAEl~i:emiums feF-tRe-fellew~-R@ 
Ass~A~n-Gffies Health lnsu-FaAce Plans: 

i. Healthfirst Plan 
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ii. High Desootiale Health Plan 
iihi_. _ Groblp l,,lealth Ceoperative Copay Plan 2 $10.QQ Copay 

Effective January 1, 2015 through December 31, 2015, the City will pay 
ninety five percent (95%) of the eligible employee's premium and eighty 
five percent (85%) of tho spouse and dependents' premiums for the 
fel.lOY.1ing Assoeiation of Washington Cities Health Insurance Plans: 

i. Healthfirst Plan 
ii-:_i. _ Group Health Cooperati11e Copay Plan 2 $10.QQ Copay 

31) Effective January 1, 2016 through December 31, 2016, tihe City will pay 
ninety percent (90%) of the employee's premium and eighty percent (80%) 
of the spouse and dependents' premiums for the following Association of 
Washington Cities Health Insurance Plans: 

I. Healthfirst Plan : changing to HealthFirst 250 at the earliest 
feasible date in 2017 

ii. Group Health Cooperative Copay Plan 2 $10.00 Copay Plan; 
changing to Kaiser Permanente $200 Deductible Plan at the 
earliest feasible date in 2017 

42) Effective Jan1;1ary 1, 2015, tRR*lgh December 31 , 2016, tihe City will pay 
one hundred percent (100%) of the eligible employee's premium and ninety 
percent (90%) of the spouse and dependents' premiums for the Association 
of Washington Cities High Deductible Health Plans with Regence and 
Kaiser Permanente. 

I. For employees who select a High Deductible Plan for 2015 
and 201-6;--the City will provide a notional Health 
Reimbursement Arrangement (HRA) of one thousand five 
hundred dollars ($1,500) for employee only coverage or three 
thousand dollars ($3,000) for any family coverage. The City 
will fund the notional HRA by preloading a benefits debit card 
for each employee on an annual basis. 

ii. Once the deductible has been met, and the employee has 
paid the coinsurance costs of one thousand five hundred 
dollars ($1,500) above any beyond the deductible for 
employee only coverage, or three thousand dollars ($3,000) 
above and beyond the deductible for any family coverage, the 
City will pay any further coinsurance costs which apply to the 
employee's annual-out-of pocket limit. 

iii. The unused balance in the notional HRA will be rolled over 
into the employee's HRA VEBA account in April of the 
following year. 

aJ) For those employees who select the HealthFirst 250 Plan or the Kaiser 
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Permanente $200 Deductible Plan . Group Health Cop~ 
cspayh-the City will make the following contributions to the employee's 
f)f-Gvide a Health Reim-Gu,FSement Arran~emeA4HRA VEBA accounthw+t-h 
tt-le fellewi-A§-€entrib1:1tieHs-maee-ey--tl:le-Gity. 

i. Employee only: five hundred eighty dollars ($580) 

ii. Employee plus dependents one thousand one hundred thirty 
dollars ($1, 130) 

+Ae-Git-y-wi,U-GMA§e-fmFR--the-Gl:J.~RA--f}i:evider-aRe-eaFfY-GVeF-aA}'
ealanee--+n-tf:te--effipleyees cuFr-eA-t--1=1-RA-aeGeunt to tt:le-new-;:>mv,iaei:-1=4AA 
VEBA account. 

84) Should the City voluntarily agree to a higher HRA or HSA amount with any 
other group, the Union members covered by this agreement, shall receive 
the same amount(s). This provision shall not apply to any HRA or HSA 
amounts imposed on the Employer as a result of any arbitration or court 
decision. 

11.2 Dental Insurance - For regular full-time employees and regular part-time 
employees whose positions are budgeted for thirty-twe (3230) or more hours per 
week, the City shall pay each month one-hundred percent (100%) of the premium 
necessary for the purchase of employee coverage and dependent coverage under 
the Association of Washington Cities (AWC) Washington Dental Service Plan F 
and Plan II Orthodontia. 

11.3 Vision Insurance - For regular full-time employees and regular part-time 
employees whose positions are budgeted for thirty-twe (3230) or more hours per 
week, the City shall pay each month one-hundred percent (100%) of the premium 
necessary for the purchase of employee coverage and dependent coverage under 
the Association of Washington Cities (AWC) Vision Service Plan (VSP), Full Family 
$25 Deductible. 

11.4 Long-term Disability (LTD), Term Life. Accidental Death and Dismemberment 
(AD&D). and Survivor's Income Benefit (SIB) Insurance-As the City of Des Moines 
has withdrawn from the Social Security System, the Employer will provide a 
package of benefits that is intended to replicate the benefits that employees would 
be eligible for under Social Security. For regular full-time employees and regular 
part-time employees whose positions are budgeted for twenty-one (21) or more 
hours per week, the Employer shall pay each month one-hundred percent (100%) 
of the premium necessary for the purchase of employee coverage for LTD, Term 
Life, AD&D, and SIB coverage. The Employer will pay into the Social Security 
System for employees not eligible for these benefits. 

i. In addition to the current LTD SIB and Term Life Insurance 
($5,000 and $10,000 AD&D) coverage the City provides, the 
City will contribute an additional point three five three percent 
(0.353%) for each employee, covered by the Teamsters 
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Collective Bargaining Agreement, to their 457(a) account from 
the savings realized by the City from the LTD and SIB 
Programs. 

ii. The City will modify the terms of the 401 (a) Social Security 
Replacement and 457 Deferred Compensation Plans it 
purchases from ICMARC to allow retired employees 
represented by the Union to annually withdraw, tax free, the 
maximum amount allowed by law to pay for health insurance 
premiums, when federal law or regulation is changed to allow 
such withdrawals. 

11.5 Payment of Premiums - The Employer will pay premiums for the coverages 
described in this Article for eligible employees if the employee is on paid status 
during the first ten (10) working days of the month. 

11.6 The Employer reserves the right to select other insurance plans and carriers or to 
self-insure to provide the benefits outlined in Article 11, provided that the benefits 
are comparable with those currently offered. The Teamsters agree to accept 
externally imposed benefit changes. 

11.7 Public Employees Retirement System (PERS) - The Employer and eligible 
employees shall contribute to the PERS system as required by State law. 

11.8 Social Security - The City of Des Moines does not participate in the Social Security 
System. In lieu of the retirement benefit of Social Security, the City has a 401 (a) 
Defined Contribution Plan through the International City/County Management 
Associations Retirement Corporation (ICMA-RC). For regular full-time employees 
and regular part-time employees whose positions are budgeted for twenty-one (21) 
or more hours per week, the Employer shall contribute an amount equal to five 
percent (5%) of base pay and employees shall contribute an amount equal to six 
and two-tenths percent (6.2%) of base pay. Vesting of the City's share of the 
401 (a) plan is as follows: after two years of service - 25%, after three years of 
service - 50%, after four years of service - 75%, and after five years of service -
100%. 

11.9 The Employer shall pay into the Labor and Industries system as required by law 
for all employees covered by this agreement. 

11.10 Part 125 Plan - Effective January 1, 2008 through December 31, 2009, the City 
shall allow an employee to participate in a Part 125 Plan if he/she so desires. 

11.11 +eaffisters Pension Plan IR--t:l=le event em~le.yees elect te join the :r-eam-steFs 
Pension Pla~es to i.vith-Aek:l-R:em U:ieir sala,i:.y each FTionth the amooRt 
neeessai:y-for-t-l:leiF-f3ameii:)at:iGA-i-A-tl=l&f:}lan-aREl-te-r-erA·it-stlGA-amel:fnts to tl::i~n 
ori-a-meAtA+y-sast&-f)f0ViEleEl adFRinistration costs-afe-U:~e only cost to the-Git-y,-

(MOU signed 1-28-16) 
Western Conference of Teamsters Pension Trust - On November 18, 2015, The 
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11.11.1 

VOTING DOCUMENT as of 6-13-17 

Union held an election to determine whether the Public Works and Parks 
employees wanted to participate in the Western Conference of Teamsters Pension 
Trust. The Union certifies herein that such an election occurred and that bargaining 
unit members by majority vote determined that they wished to participate. Effective 
January 1, 2016, all bargaining unit members as recognized in the Collective 
Bargaining Agreement shall participate in the Western Conference of Teamsters 
Pension Trust Fund (the "Trust Fund"). Contributions shall be made for all 
bargaining unit members as recognized in the Collective Bargaining Agreement, 
based on the previous month's compensable hours, starting with compensable 
hours earned in January, 2016, and paid in the February, 2016 pay warrants. Said 
contributions shall be made by all bargaining unit members through a pre-tax 
payroll diversion from their monthly earnings for all compensable hours to the Trust 
Fund's "basic plan" in the manner set forth below. The "basic plan" for purposes of 
this Agreement means the Trust plan that does not include a Program for Early 
Retirement (PEER). 

Notwithstanding any provision to the contrary that may be contained elsewhere 
within this Agreement, the Employer shall pay the Teamsters Pension contribution 
set forth within Section 11.1.2 on behalf of all regular employees performing 
bargaining unit work; and for purposes of this Section the bargaining unit shall be 
defined as follows: 

All employees hired and/or performing work within the classifications of Appendix 
"A" shall be included within the scope of the bargaining unit. The scope of the 
bargaining unit shall exclude all employees of the Employer performing work 
historically known as "seasonal or summer work". 

Specifically excluded from the unit shall be employees working on a seasonal basis 
that perform "seasonal or summer work" upon the Employer owned property 
regardless of the method compensated or the location of the work performed. 

The scope of this Agreement shall not be expanded by the continuation of the 
practice of bargaining unit employees performing "seasonal or summer work" so 
assigned. Provided however the terms of this Agreement shall apply whenever 
bargaining unit employees perform non-bargaining unit "seasonal or summer 
work". 

No person or third party beneficiary shall interpret this Agreement such that 
"seasonal or summer work" shall be considered bargaining unit work regardless of 
the similarity of work, tools, supervision, or other characteristic. The Union 
specifically and unequivocally disclaims any work performed by "seasonal or 
summer work" and confirms that such work is not bargaining unit work for the 
purpose of this section. 

The total amount due to the Trust Fund for each monthly payroll period shall be 
remitted to the Administrator for the Trust Fund in a lump sum by the City on or 
before the 20th of each month for all compensated hours during the preceding 
month. The Employer shall abide by rules as may be established by the Trustees 
of said Trust Fund to facilitate the determination of the reporting and recording of 
the contribution amounts paid for all bargaining unit employees. 

City of Des Moines - Teamsters 763 
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11.11.2 

11.11 .4~ 

+1-:-11 .5 

VOTING DOCUMENT as of 6-13-17 

The Employer shall pay one dollar and fifty cents ($1.50) per hour into the Western 
Conference of Teamsters Pension Trust on account of each member of the 
bargaining unit for which each hour for which compensation was paid. The one 
dollar and fifty cents ($1.50) per hour contribution will be through a payroll diversion 
on a pre-tax basis. 

The pre-tax hourly diversions provided for in Section 11.11.2 may be increased by 
a majority vote of the affected classification. In the event this occurs the Employer 
and the Union will execute a Letter of Agreement modifying Section 11.11.2. 

It is agreed that-the-al3e-ve-laA@l:l'8@e-wiU-se-im,e~erateEl---aoo-memeFi~d in the 
fellewtAg-GGl~eet-i-ve-Ba~A+Rg Agreemeftt. 

ARTICLE XII LABOR-MANAGEMENT CONFERENCE COMMITTEE 

12.1 Labor-Management Conference Committee - The Employer and the Union shall 
establish a Joint Labor-Management Conference Committee which shall be 
comprised of participants from both the Employer and the Union. The function of 
the Committee shall be to meet periodically to discuss issues of general interest 
and/or concern, as opposed to individual complaints, for the purpose of 
establishing a harmonious working relationship between the employees, the 
Employer and the Union. It is not the purpose of the Committee to reopen collective 
bargaining negotiations or to change the terms of this Agreement. Either the 
Employer or the Union may request a meeting of the Committee. The party 
requesting the meeting shall do so in writing listing the issues they wish to discuss. 

ARTICLE XIII COMPENSATION 

13.1 Base Wage - The classifications of work and monthly rates of pay for employees 
covered by this Agreement shall be set forth within Appendix "A" to this Agreement 
which by this reference shall be incorporated herein as if set forth in full. 

13.2 Military Paid Leave of Absence - An employee who is a member of the reserves or 
any branch of the uniformed service, who is ordered to involuntary active duty by 
the United States government, thus requiring a leave of absence from his or her 
City position, and who has exhausted annual military leave as provided by RCW 
38.40.060 will be granted a paid leave of absence from their City position at their 
regular base rate of pay less the amount of military pay to which they are entitled. 

ARTICLE XIV PERFORMANCE OF DUTY 

14.1 Employees shall perform their assigned duties to the best of their abilities. The 
Union and the Employer agree that there shall be no strikes, walk outs, slow 
downs, stoppages of work, "sick outs", or any interference with the efficient 
operation of the departments. 

ARTICLE XV SAVINGS 

City of Des Moines - Teamsters 763 
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VOTING DOCUMENT as of 6-13-17 

15.1 Should any provision of this Agreement be rendered invalid by reason of any 
existing or subsequently enacted legislation or by any decree of a court of 
competent jurisdiction, such invalidation shall not invalidate the remaining portions 
of this Agreement, and the remaining portions shall remain in full force and effect. 

ARTICLE XVI SAFETY 

16.1 

16.2 

Safety- The Employer agrees to provide a work environment that complies with all 
applicable state and federal laws to insure worker safety. 

Drug and Alcohol Testing - The parties have agreed to implement the Department 
of Transportation requirements for COL drug and alcohol testing and the City's 
Drug and Alcohol Testing Policy and Procedures. 

ARTICLE XVII EMPLOYEE RIGHTS 

17 .1 The Employer recognizes and agrees that employees covered by this Agreement 
are entitled to all rights and privileges accorded ordinary citizens under all 
applicable provisions of the United States and State Constitutions as well as the 
rights and privileges granted by any and all applicable laws and this Agreement. If 
a meeting is called for disciplinary action, and employee may request a Union 
Representative to be present. 

17 .2 Employees shall have the right to review their personnel file on break time, 
lunchtime, or leave status, and request in writing amendments of any statements 
in their file. Any Employer's decision regarding a proposed amendment shall be in 
writing. If amendment is refused, the employee shall be entitled to have a rebuttal 
statement placed in the file. All performance evaluations shall be reviewed with 
the employee before being included in their personnel file. Employees shall sign 
the evaluation as evidence that it has been reviewed with them. An employee's 
signature does not necessarily indicate agreement. 

ARTICLE XVIII SUBCONTRACTING 

18.1 At least ninety (90) days prior to the implementation of contracting out to public or 
private agencies, the City shall meet with the Union to: 

1) Provide the City's reasons and goals for contracting out or 
reassignment of the work, 

2) Discuss alternatives to contracting out or reassignment that would 
meet the City's goals, and 

3) If the implementation should result in a reduction of the workforce, 
bargain the impacts of such contracting out or reassignment. 

ARTICLE XIX COMPLETE AGREEMENT 

19.1 All matters not specifically covered in this Agreement shall be deemed to have 
been raised and disposed of as if specifically covered herein. It is agreed that this 
document contains the full and complete agreement on all bargainable issues 
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VOTING DOCUMENT as of 6-13-17 

between the parties hereto and for all for whose benefit this Agreement is made, 
and no party shall be required during the term of this Agreement to negotiate or 
bargain upon any issue unless mutually agreed otherwise. 

19.2 Any and all agreements, written and verbal, previously entered into between the 
parties hereto are mutually canceled and superseded by this Agreement. 

ARTICLE XX TERM OF AGREEMENT 

20.1 This Agreement shall be effective January 1, 2017, .J.amlary 01 , 2014 and shall 
remain in full force and effect through December 31, 2-Q..+e2019. If a certain Article 
specified a different date, that date shall take precedent. Either party may upon 
written notice to the other no later than ninety (90) days prior to the expiration of 
the Agreement of their intent to meet and negotiate a successor agreement. 

20.2 Notwithstanding the provisions of Section 20.1, this Agreement and all of its terms 
and provisions shall continue to remain in full force and effect during the course of 
negotiations on a new Labor Agreement until such time as the terms· of a new 
Agreement have been reached or an impasse has been reached and declared by 
the Employer and/or the Union, whichever is the sooner; provided however, in no 
event shall an impasse be declared earlier than one (1) year following the 
expiration date of this Agreement. 

ARTICLE XXI MISCELLANEOUS 

21.1 

21.2 

21 .3 

Deductions shall be made for tardiness in increments of fifteen (15) minutes with 
the major portion (eight (8) or more minutes) of each fifteen (15) minute increment 
being deducted as fifteen (15) minutes. 

Should the Mayor, City Manager or a Designee close City Hall, due to inclement 
weather or related conditions and releases non-essential personnel on 
administrative leave during regular City Hall business hours, then the City shall add 
an equal amount of time to the vacation balances of each employee covered under 
this agreement who is assigned to work during the normal City Hall business hours 
while City Hall is closed. 

Furloughs - The City reserves the right to negotiate furloughs in the event of 
significant budget shortfall as part of its efforts to preserve essential services and 
ensure the City's ongoing ability to meet its financia l obligations. The City 
recognizes its obligation to provide notice to the Union and an oppprtunitv to 
negotiate furloughs. The details of any furlough will be negotiated in good faith by 
the parties, including whether seniority may apply in a furlough and how furloughs 
or equivalent concessions are being implemented for other City employees (since 
it is not the City's intent to single out the Teamsters bargaining unit) . Furloughs 
would only be implemented either by agreement between the parties or upon 
completion of negotiations and statutory impasse procedures pursuant to RCW 
41.56. The concerns of the Union will be given good faith consideration by the City. 
including concerns as to equity with other City employees. The City will not fill work 
with extra contractors during a furlough period", as a bargaining note. 
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VOTING DOCUMENT as of 6-13-17 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this ____ day 
of , 20-t42017. 

PUBLIC, PROFESSIONAL & OFFICE
CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763, affiliated with the 
International Brotherhood of Teamsters 

By 
Scott A. Sullivan 
Secretary-Treasurer 

Date Date 

CITY OF DES MOINES, WASHINGTON 

Michael F. MatthiasAAU:}eA¥-A.,...P.iawBk-i 
City Manager 

-------------- ----------------
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APPENDIX "A" 
to the 

AGREEMENT 
by and between 

CITY OF DES MOINES, WASHINGTON 
and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763 

(Representing the Public Works, Parks and Marina Employees) 

January 01, ~2017 through December 31, ~2019 

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF DES 
MOINES, WASHINGTON, hereinafter referred to as the Employer, and PUBLIC, 
PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, 
affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the Union. 

Retroactive pay increases provided under this Appendix, and for standby pay under Article 5.3.2, 
shall apply to all employees on the payroll at the time of Union ratification. 

A.1 Effeoti'le January 1, 2014, the base '.\'age rates in effect December 31 , 2Q13, shall 
be increased by an amo1:.1nt equal to one h1:.1ndred peFoent (1 QO%) of tho Seattle 
CPI U for Jufle 2012 to June 2Q13 [one point four peroent (1 .4%)], plus point fi•.te 
percent (0.5%) market adjusm:ient, 'Nith a minimum of zero peroent (Q.Q%). 
Effective January 1, 2017, the base wage rates in effect December 31 . 2016, shall 
be increased by one and seven-tenths percent (1.7%}, resulting In the following 
hourly rates: 

RANGE POSITION A B C D E 

T11 

T15 

T16 

T17 

T18 

Maintenance Worker I 
$21.51 $22.59 $23.72 $24.91 $26.15 Harbor Attendant I 

Maintenance WorkerJl $4,079 $4,283 $4,497 $4,n2 $4,958 
Harbor AttendantJ! $25.17 $26.42 $27.74 $29.13 $30.58 

Traffic Control Specialist 
Marina Environmental Ooerations 

$26.18 $27.48 $28.86 $30.30 $31.82 
Specialist 

$4,242 $4,454 $4,677 $4,911 $5,157 Surface Water Management 
Specialist 

Facilities Worker 
$27.22 $28.58 $30.01 $31.51 $33.09 
$4,412 $4,633 $4,865 $5,108 $5,363 

Sr. Maintenance Worker (Lead) $28.31 $29.72 $31.21 $32.78 $34.41 
$4,588 $4,817 $5,058 $5,311 $5,577 

The entry-level pay range of T11 is added such that new hires will be automatically 
advanced to the T15 range after meeting the requirements for the position, to 
include three years of experience. 
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A.2 

A.3 

A.4 

VOTING DOCUMENT as of 6-13-17 

Effecti•Je Jam.1ary 1, 2015, the base i.•1age Fates In effect December 31 , 2014 , shall 
be-incFOasod by an amount equal to one-mmdFOd peroent (100%) of tho Seattle 
CPI U for Juno 2Q13 to Juno 2014 ftv.10 poroent (2.0%)], plus point fi1Je poroent 
(0.5%) maFket adjustment, with a minimum of zero peroent (0.0%). 

RANGE POSITION A 8 G Q e: 

Maintenance V\/orker T-+a $4,181 $4,390 $4,610 $4,841 $5,083 Harbor Attendant 

Traffic Control T-+e $4,348 $4,565 $4,793 $5,033 $5,285 Specialist 

T-+7 Facilities Worker $4,522 $4,748 $4,985 $5,234 $5,496 

Sr. Maintenance T48 $4,703 $4,938 $5,185 $5,444 $5,716 Worker (bead) 

effecii1Je January 1, 2016, the base wage rates in effect December 31, 2015. st::tall 
be incFeased by an amount equal to one hundred peraent (100%} ef the Seattle 
CPI U for June 2014 to June 2015 [T8DJ, plus one peroent (1.0%) market 
adjustment, ~th a mlnim1::1m of zero percent (0.0%). 

Effective January 1. 2018. the base wage rates shall be increa·sed by an amount 
egual to one hundred percent (100%) of the Seattle CPI-U for June 2016 to June 
2017, with a minimum increase of one percent (1.0%) and a maximum increase of 
one and nine-tenths percent (1 .9%). 

Effective January 1, 201 9, the base wage rates shall be increased by an amount 
equal to one hundred percent (100%) of the Seattle CPI-U for June 2017 to June 
2018, with a minimum increase of one percent (1.0%) and a maximum increase of 
one and nine-tenths percent (1 .9%). 

The rates of pay provided for in APPENDIX "A" of this Agreement are contract 
minimums. Nothing herein shall prohibit the Employer from paying an employee 
in excess of the minimum amounts. 

PUBLIC, PROFESSIONAL & OFFICE
CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763, affiliated with the 
International Brotherhood of Teamsters 

CITY OF DES MOINES, WASHINGTON 

By 
Scott A. Sullivan 
Secretary-Treasurer 

Date Date 

Michael F. MatthiasAAtoofl}'-A:-Piaseekl 
City Manager 

-------------- - - ---- ---------
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APPENDIX "B" 
to the 

AGREEMENT 
by and between 

CITY OF DES MOINES, WASHINGTON 
and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763 

(Representing the Public Works. Parks and Marina Employees} 

January 01 , 2017 through December 31. 2019 

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF DES 
MOINES, WASHINGTON, hereinafter referred to as the Employer, and PUBLIC, 
PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, 
affiliated with the International Brotherhood of Teamsters. hereinafter referred to as the Union. 

B.1 During the term of this Agreement the parties have agreed in Article 8.1 to reduce 
the Vacation Carryover Maximums to two hundred and forty (240) hours for all 
employees. All employees who are in excess of two hundred and forty (240) hours 
shall make a good faith effort to reduce their vacation bank down to the new 
maximum of two hundred and forty (240) hours by December 31 , 2019. 

Current employees, Richard Stites and Patrick Wolfrom, shall be cashed out of any 
vacation in excess of two hundred and forty (240) hours on December 31 . 2019, 
should they not make it below the two hundred and forty {240} hour threshold. 

PUBLIC, PROFESSIONAL & OFFICE
CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763, affiliated with the 
International Brotherhood of Teamsters 

CITY OF DES MOINES, WASHINGTON 

By 
Scott A. Sullivan 
Secretary-Treasurer 

Date Date 

Michael F. Matthias 
City Manager 

- - - ----------- --------- ------
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SUBJECT: Public Hearing 

AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

Transportation Improvement Plan 
(2018-203 7) 

FOR AGENDA OF: June 22, 2017 

DEPT. OF ORIGIN: Public Works 

DATE SUBMITTED: June 12, 2017 

CLEARANCES: 
A TI ACHMENTS: 

1. Draft Resolution No. 17-051 

Purpose and Recommendation 

[ ] Community Development NI A 
[ ] Marina NI A 
[ ] Parks, RecreatAa'.J& Senior Services NI A 
[X] Public Works 

CHIEF OPERATIONS OFFICER: J);$ 

[X] Lega1'r~ 
[X] Finance 
[ ] Courts NI A 
[ ] Police NI A 

APPROVED BY ~f:1. MANAGER 
FORSUBMITTAL: -4_,~ 

The purpose of this public hearing is to provide an update to the City's Transportation Improvement 
Plan (TIP) and for the City Council to approve Draft Resolution No. 17-051 (Attachment 1) adopting 
the proposed Transportation Improvement Plan for the City of Des Moines for the years 2018-2037. 

Suggested Motion 

Motion 1: "I move to approve Draft Resolution No. 17-051 adopting the 2018-2037 Transportation 
Improvement Plan for the City of Des Moines." 
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Background 
Each year the City of Des Moines, and all cities and counties in Washington State submit a 
Transportation Improvement Plan (TIP) to the State as required by RCW 35.77.010. This document is 
useful for agencies to plan and prioritize transportation system improvements while also provide a 
consistent process for interagency coordination to identify need and funding requirements on a regional 
and statewide basis. 

The City of Des Moines' TIP (Attachment I) is a long range, 20-year, transportation plan that identifies 
motorized and non-motorized needs that are not financially constrained. Each project is listed along with 
a brief description of the proposed improvements. Proposed project schedules and preliminary level cost 
estimates identify strategic project planning. The costs are broken down into three categories: 
Engineering (PE), Right-of-Way acquisition (RW), and Construction (CN) which are consistent with 
State and regional project programming designations. 

The plan is derived from the City's Comprehensive Transportation Plan (CTP) and is a list of prioritized 
projects based primarily on: 

• CTP (Safety, capacity, non-motorized, and transit needs). 
• Analysis of existing system (Traffic engineering studies, citizen input, etc.). 
• Interagency Coordination (Franchise Utility, SeaTac, Sound Transit, etc.). 

The TIP is utilized to: 

• Fulfill reporting requirements by State Law (RCW 35.77.010) by July 31st. 
• Direct the development of the 6-year Capital Improvement Plan (CIP). 
• Provide coordination between franchise utilities and neighboring agencies. 
• Fulfill reporting to the Washington State Department of Transportation (WSDOT) and the Puget 

Sound Regional Council (PSRC) in order to pursue loan and grant opportunities. 

The completed TIP is sent to utility companies as well as adjacent cities for their information, and for 
project coordination planning. Some cities choose to list high priorities projects that are not within their 
city limits, or projects that will be managed by other agencies. The City of Des Moines Comprehensive 
Transportation Plan (CTP) lists projects that are outside of its boundaries. 

Discussion 
Staff updated the previous TIP (2017-2036) with the most current project funding information and 
expenditure schedule, and is forwarding this Draft 2018-2037 TIP to the full Council for public hearing 
and approval. 

The PS&T Committee was provided a copy of the proposed TIP via memorandum on May 17th, 2017 
and during the PS&T meeting June I st, 2017. 

Changes within the Draft 2018-2037 TIP from previous years include: 

• Priority 2 - Traffic Signal Program 

2 

o Remove from TIP as signal controller replacements are complete and now considered a 
maintenance item. 

• Priority 3 - Des Moines Memorial Drive & S. 200th St. 
o Reprioritize to Priority 14 
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• Priority 4 - 24th Ave S./28th Ave. S. Road Improvement 
o Remove from TIP as this project will be completed in 2017. 

• Priority 31 - S. 216th St. Improvement Project (Segment 3) 
o Reprioritize to Priority 4 as this project has obtained TIB grant funding. 

• New Project - Midway 24th Ave Sidewalk 
o Add Propose Priority 5 

• Priority 7 - Guardrail Program 
o Reprioritize to Priority 11 

• Priority 21 - Redondo Area Parking Management Project 
o Reprioritize to Priority 15 which will ultimately help fund the Redondo Street Lights 

project (Proposed Priority 19). 
• Priority 15 - Barnes Creek Trail 

o Reprioritize by Project Segment 
• Priority 10 - Barnes Creek Trail - South Segment 
• Priority 16 - Bames Creek Trail- North Segment 
• Priority 17 - Barnes Creek Trail - Central Segment 

• Priority 14 - Redondo Area Street Lights 
o Reprioritize to Priority 19 

• Priority 20 - Downtown Des Moines Improvements 
o Modify- Description to include 222nd cul-de-sac street improvements 

• New Project - Redondo Beach Drive - Seawall Pile Corrosion Project 
o Add Propose Priority 24 

• Priority 61 - Dock Street Bike Lanes 
o Remove from TIP as Dock Street will cease to be a thru route on the Marina floor with 

the implementation of paid parking. 
• New Project - Marina Bike Connection 

o Add Propose Priority 61 

Alternatives 
The Council can choose to make various changes to the TIP; projects can be moved to different years, 
added to or taken off the TIP, and priority numbers can be changed. 
The City is required to file an adopted plan with the Secretary of Transportation no later than July 31st, 
2017. 

Financial Impact 
Although this plan does not commit the City to any expenditures, it does allow the City to make 
application for many types of grants or other sources of funds. Frequently, project loans or grants 
require that individual projects be on a plan adopted by the City Council. Furthermore, projects using 
Federal funding are specifically required to be identified on the City's TIP. 

Recommendation 
Staff recommends adoption of the motion. 

3 
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CITY ATTORNEY'S FIRST DRAFT 06/22/2017 

DRAFT RESOLUTION NO. 17-051 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES 
MOINES, WASHINGTON, adopting a Transportation Improvement Plan 
for the City of Des Moines for the years 2018 through 2037. 

WHEREAS, in accordance with 
RCW 35.77.010, a public hearing was held 
Des Moines City Council to consider 
Transportation Improvement Plan, and all 
heard were heard, and 

the provisions o f 
on , 201 7 by the 
the adoption of a 

persons wishing to be 

WHEREAS, based on the information presented at such public 
hearing the City Council fi nds it to be in the public intere st to 
adopt the Transportation Improvement Plan attached to this 
Resolution; now therefore, 

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS: 

Sec. 1. The City Council adopts the Transportation 
Improvement Plan for the Ci t y of Des Moines for t he years 2018 
through 2037, which is attached to this Resolution as Attachment 
"Au and by this reference incorporated herein. 

Sec. 2. The program adopted by this Resolut ion shall be 
reviewed annually at a public hearing, at which time such program 
may be amended, revised, or extended. 

Sec. 3. The City Clerk is directed to file two certified 
copies of this Resolution and Exhibit with the Washington St ate 
Department of Transportation (WSDOT), Ol ympia, Washington, wi t hin 
thirty (30) days of the date of adoption of this Resolution. 

ADOPTED BY the City Council of the City of 
Washington this day of 2017 and 
authentication thereof this day of , 2017. 

Des Moines, 
signed in 

M A Y O R 
APPROVED AS TO FORM: 

City Attorney 

ATTEST: 

City Clerk 
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Agency: 
County No · 
City No: 
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0 e' 
C. c.. 0 

>, 
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1 PRES -1 0 

2 TRAF -5.0 

3 PRES.-5.0 

4 TIF-1 .3 

5 TJF-3.0 

6 ;:,-,::,U 

7 TIF-14.0 

ATTACHMENT A Transportation Improvement Plan 
City of Des Moines. WA From: 2018 To: 2037 
1l County Name: King County Hearing Date: 06/22/17 Adoption Date: ____ _ 
~ MPO/RTPO: PSRC Amend Date: ___ _ Resolution Number: ____ _ 

Proiect Cost in Thousands of Dollars Local Agency 
Fund Source Expenditure Schedule 

~ Yearl 

Project Identification 
,:: 
c.. 

i 2018 2019 2020 2021-2023 2024-2027 2028-2037 
Federal State Local Total c.. 
Funds Funds Funds Funds 

Pavement Preservation Program 
Citywide PE I I 380 I 380 

201 201 201 601 601 
200 

RW 0 
Maintain and preserve the City's roadway surfaces through pavement CN 17400 17400 1200 900 900 2700 2700 9000 
rehabilitation measures such as over1ays/patching, crack sealing and other 
preventative maintenance measures. 

o 0 17780 1778( 1220 920 920 2760 2760 9200 
Traffic Safety Improvement Program (ASE) 
Citywide PE I I 

1281 
128 

101 
,o:I 10:1 

181 241 
60 

RW o 
Respond to capital needs associated with traffic and pedestrian safety These CN 835 835 210 75 100 250 
funds would be primarily focused on capital projects near existing schools and 
other traffic safety related concerns. 

0 o 963 963 220 108 108 93 124 310 

Sidewalk/ADA Compliance Program 
Citywide PE 

I I 401 
40 

1:1 1:1 1:1 5:1 7:1 

20 
RW o 

Installation of pedestrian improvements. CN 360 360 180 

0 0 400 400 20 20 20 60 BO 200 

S. 216th St. Improvement Project (Segment 3) 
South 216th Street PE 

I 
0 

1301 51011 I I I 
RW 841 461 130 

from: 18th Ave. S. to: 11th Ave S. CN 2737 2364 5101 
Widen to provide center turn Jane, bike Janes, curb, gutter & sidewalks. Partially 
funded thrn"nh develooment 0 2821 2410 5231 130 5101 0 o 0 o 
Midway 24th Ave Sidewalk 
24th Avenue South PE 

I I 
o 

I l I I RW 
101 

10 101 
from: S. 224th Street to: South 227th Street CN 293 293 293 
Install sidewalks on east side of roadway between S 224th St and S 226th St. 
in coniunctian with SWM's 24th "= Pioeline Ronl=omenl 0 0 303 303 303 0 0 0 0 0 
.:,ouna I rans11 - Llmi; Llgm ""'" 

PE 

I I 2101 
210 

301 301 301 601 601 RW 0 
from: S 216th St to: S. 272nd St. CN 120 120 60 60 

Coordination on Link Light Rail Alignment 
0 0 330 330 30 30 30 120 120 0 

Marine View Dr. and S. 240th St. 
Intersection Project PE I I 1651 

165 
1651 

19001 I I I RW 100 100 100 
from: to: CN 1900 1900 
Reconstruct roadway to improve horizontal alignment. Provide pedestrian 
facilities, and widen approaches Install roundabout or traffic signal if warranted. 

0 o 2165 2165 265 1900 0 D 0 0 

1 o/ 13 6/U/2017 
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Agency: 
County No. 
City No.: 

>, .8 
5 E 

:, 

ii:: z 

i~ ti 
Q) 

0 e' a. a.. 
£ 8 

8 S-21 2 

9 S-211 

10 TRAIL-2.0 

11 TRAF.-4.0 

12 S-5.0 

13 PRNIP-S20 

14 TIF-10.0 

ATTACHMENT A Transportation Improvement Plan 
City of Des Moines WA 
1l County Name: King County 
0325 MPO/RTPO: PSRC 

Q) 
(/) 
cu 

Project Identification 
.c 
a.. 
ti 
Q) ·e-
a.. 

South 240th St. Improvements (Segment 2) 
South 240th Street PE 

RW 
from: 16th Ave. S. to: Marine View Drive CN 
Reconstruct roadway including two travel lanes, bicycle lanes, curb, gutter and 
sidewalks. 

South 240th St. Improvements (Segment 1) 
South 240!h Street PE 

RW 
from: East City Limits to: 16th Ave .S CN 
Reconstruct roadway including two travel lanes, bicycle lanes, curb, gutter and 
sidewalks. 

Barnes Creek Trail - South Segment 
PE 
RW 

from: Kent-Des Moines Road to: Highline College CN 
Construct shared use path/trail along the west side of 16th Ave Sand north side 
of S 240th Street 

Guardrail Program 
Citywide PE 

RW 
Install new guardrail and upgrade existing installations CN 

S. 223rd/Cliff Ave Street Improvement 
Cliff Ave/South 223rd Street PE 

RW 
from: Cliff Ave to: 24th Ave. S. CN 
Reconstruct to neighborhood collector standards incl. bike lanes, curbs, gutters 
and sidewalks Improve sight distance. Provide pedestrian connection to 

IA.A.,,.n..,..,. frn"" --- ..... ·•• 

S. 224th St. Improvements 
Pacific Ridge NIP S2 PE 

RW 
from: Pacific Highway South to: 3oth Ave S. CN 
Reconstruct roadway Complete curb, gutter, and sidewalk improvements 

Des Moines Memorial Drive & S. 200th St. 
Intersection Improvements PE 
from: DMMD to: S. 20oth St. RW 

CN 
Widen to provide left turn lanes on all legs, and right turn lane on east leg. 
Rebuild traffic signal and provide channelization improvements. The 
Improvements would be done in partnership with Sea Tac. 

From: 
Hearing Date: 06/22/17 
Amend Date: ----

Project Cost in Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

I 
1801 551 

235 

I 40 10 50 
3532 883 4415 

0 3752 948 4700 0 

I 
2001 1001 

300 

I 150 50 200 
4600 1200 5800 

0 4950 1350 6300 0 

I 
501 

50 

301 1731 
57 230 

2300 1400 3700 

2473 0 1507 3980 30 

1 

201 
20 

2:1 
0 

250 250 

0 0 270 270 25 

I 3001 2001 
500 

I 0 
4000 4000 8000 

0 4300 4200 8500 0 

I I 1131 
113 

1131 35 35 35 
458 458 458 

0 0 606 606 606 

I 
1501 501 

200 

I BO 20 100 
920 280 1200 

0 1150 350 1500 0 

2 of 13 

2018 To: 2037 
Adoption Date: ____ _ 

Resolution Number: -----
Local Agency 

Expenditure Schedule 
'Year) 

2019 2020 2021-2023 2024-2027 

I 50 2351 

44151 I 
0 285 4415 0 

I 
3001 

2001 
5800 I 

0 300 6000 0 

200 501 

37001 I I 
250 3700 0 0 

I 2:1 2:1 6:1 

0 25 25 70 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I 100 2001 

12001 

0 0 300 1200 

2028-2037 

0 

0 

0 

10 

115 

125 

500 

8000 

8500 

0 

0 

6/12/2017 
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Agency: 
County No.: 
City No.: 

>, qj 
E .c 
0 E 

&. 
::, 
z 

]~ i3 
a, 

8. 'e' 
Cl. 

£ >, 

u 
15 TRAF-B.O 

16 TRAIL-2 0 

17 TRAIL-2.0 

18 S-29.0 

19 TRAF-7.0 

20 S-24.0 

21 TIF-20.0 

ATTACHMENT A Transportation Improvement Plan 
Cjtv of Des Moines WA 
1Z County Name: King County 
0325 MPO/RTPO: PSRC 

51 
"' Project Identification 
.<: 
Cl. 
tl 

~ 
Cl. 

Redondo Area Parking Management Project 
Redondo Area PE 

RW 
CN 

lnstaNation of parking management system on South 282nd, Redondo Way, and 
nn.+;nns of ~ounrlview Dr 

Barnes Creek Trail - North Segment 
Following SR 509 Right-of-Way PE 

RW 
from: S 216th Street to: S 223rd Street CN 
Construd shared use path/trail along old SR509 ROW. 

Barnes Creek Trail • Central Segment 
Following SR 509 Right-of-Way PE 

RW 
from: S 223rd Street to: 16th Ave S CN 
Construct shared use path/trail along old SR509 ROW and South side of Kent-
Des Moines Road 

South 236th Lane 
South 236th Lane PE 

RW 
from: SR-99 to: Highline College CN 
Expand roadway for eastbound travel as well as sidewalk, curb, and gutter on 
both sides, work with Kent on SR-99/236th Ln traffic signal. (Developed by 
nlhA,c\ 

Redondo Area Street Lights 
Neighborhood streets in the lower Redondo arec PE 

RW 
from: S 281st St to: South City Limits CN 
Install conduit and street lighting in local road areas currently without lighting 

Downtown Des Moines Improvements 
PE 
RW 

from: S. 227th/220&223 to: 6th/8th CN 
Provide sidewalks 6th Ave. S. & side streets from S.227th to S.220th/Bth Ave S 
(west side) & side streets and alleys from S 227th to S.223rd. May include 
street & water distribution upgrades. May indude S 222nd cul-de-sac roadway 

Marine View Dr. ITS Project 
PE 
RW 

from: Kent-Des Moines Road to: DMMD CN 
Coordinate and optimize signal timing by installing fiber optic signal 
communications. 

From: 
Hearing Date: 06/22117 
Amend Date: ----

Project Cost in Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

I [ 251 
25 

251 0 
125 125 125 

0 0 150 150 150 

I 
501 

50 

I 1301 20 150 
2800 500 3300 

2930 0 570 3500 0 

I 
2001 

200 

I as[ 15 100 
3460 540 4000 

3545 0 755 4300 0 

I 
2001 

I 
200 

I 200 200 
1800 1800 

0 2200 0 2200 0 

[ I 101 
10 

I 0 
60 60 

0 0 70 70 0 

[ I 
700[ 

700 

[ 3500 3500 
0 

0 0 4200 4200 0 

I 1101 

101 
10 

I 0 
100 210 

0 110 110 220 0 

3o/13 

2018 To: 2037 
Adoption Date: 

Resolution Number: ___ _ 

Local Agency 
Expenditure Schedule 

Yearl 

2019 2020 2021-2023 2024-2027 

I [ I I 
0 0 0 0 

I I 
501 I 150 

3300 

0 0 3500 0 

[ I I 
2001 100 

4000 

0 0 0 4300 

2001 
2001 

18001 I 
200 200 1800 0 

I 
101 

60 I [ 

0 70 0 0 

I I I 3500 7001 

0 0 0 4200 

I I 
101 

210 I 
0 0 220 0 

2028-2037 

0 

0 

0 

0 

0 

0 

0 

6/1 2/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 1l County Name: King County Hearing Date: 06/22/17 Adoption Date: ___ _ 
City No.: 0325 MPO/RTPO: PSRC Amend Date: ___ _ Resolution Number: ___ _ 

>, li; Project Cost in Thousands of Dollars Local Agency 
C: ~ Fund Source Expenditure Schedule E 0 ::, ., 

Year) ~ z U) 

111 

~~ tl Project Identification 
.c ., a. 

·e- tl 0 ., 2018 2019 2020 2021-2023 2024-2027 2028-2037 C. a. 
~ ::- ·e- Federal State Local Total 

<3 
a. 

Funds Funds Funds Funds 

22 ITS-10 Traffic Management Center (TMC) 
Citywide/Public Works - Engineering PE 

I I 101 
10 

I I 101 I I RW 0 
Continue to improve communication and coordination with WSDOT and King CN 50 50 50 
County Traffic Management Centers Implement Citywide ITS program. 

0 0 60 60 0 0 60 0 0 0 

23 TRAF -6 0 Wayfinding Signs 
Citywide PE 

I 
201 101 

30 

I I I 
301 I RW 0 

Install wayfinding signing throughout the City CN 100 20 120 120 

0 120 30 150 0 0 0 150 0 0 

24 TRAF-8 0 Redondo Beach Drive - Seawall Pile Corrosion Project 
PE 

I I 301 
30 

I I I I 301 RW 0 
from: S 283rd Street to: Redondo Shores Dr. S CN 300 300 150 150 
Corrosion protection for seawall H-Piles. 

0 0 330 330 0 0 0 0 180 150 

25 S-8.0 Redondo Way Sidewalk Project 
Redondo Way South PE 

I I 
1001 

100 

I I I 251 751 RW 0 
from: Redondo Beach Dr. to: East of Sound View Drive CN 1000 1000 1000 
Install curb, gutter, & sidewalk on north side of Redondo Way between Redondc 
Beach Drive and Sound View Drive 0 0 1100 1100 0 0 0 25 1075 0 

26 PL-4.0 Parking Management Plan 
Highline College Area PE 

I I 1001 
100 

I I 
501 501 

I RW 0 
from: to: CN 0 
Develop a par1\ing management plan strategy and apply program and actions. 

0 0 100 100 0 0 50 50 0 0 

27 TIF-7.1 16th Ave. S. Improvement Project (Segment 5a] 
16th Avenue South PE 128 128 128 

RW 60 30 90 90 
from: S. 272nd St. to: S. 276th Street CN 1200 600 1800 1800 
Widen to provide 3-land roadway w/curbs, gutters, bike lanes & sidewalks. 
Provide new alignment to Pacific Hwy S if feasible Joint project w/City of 
"'°""'=I \A/~, Alen ,.,,r,it,, nf l<'ant ~"" !<inn f'nunt" Ha+rn 0 1260 758 2018 1281 OI 90 18001 01 0 

28 TIF-5.2 Kent-Des Moines Rd. Improvements (Segment 2] 
(SR 516) PE 

23001 

4851 
485 

I I I 
4851 I RW 4001 100 500 500 

from: 24th Ave. S to: Pacific Highway South CN 2300 1700 6300 6300 
Widen roadway to provide pedestrian facilities and additional turn lanes. Joint 
with Citv of Kent 2300 2700 2285 7285 0 0 0 7285 0 0 

4o/13 6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: ___ _ 

Resolution Number:----

>, ~ Project Cost in Thousands of Dollars Local Agency 
c .c 

Fund Source Expenditure Schedule E 0 ::, Cl) 
Year) &. z U) 

"' ]~ 1i Project Identification 
.c a.. 

U) e' 13 0 
a. a.. Cl) 2018 2019 2020 2021-2023 2024-2027 2028-2037 
£ >, e' Federal State Local Total 

·"' a.. 
Funds Funds C) Funds Funds 

29 INT-7.0 Pacific Highway S. and S. 240th St. 
Intersection Improvements PE 

I 
5001 1001 

600 

I I I I 
6001 RW 500 500 500 

from: to: CN 3000 3000 3000 
Widen to provide dual left turn pocket for eastbound approach, revise signal 
timina Coordinate with the r.;tv of Kent 0 4000 100 4100 0 0 0 0 4100 0 

30 TIF-6.0 16th Ave. S .. /18th Ave. S. Road lmprovemen1 
Following along old SR 509 Right-of-Way PE 300 300 600 600 

RW 0 
from: S. 220th St. to: S. 216th St. CN 2200 500 2700 2700 
Canstruct new neighborhood collector alignment along 16118th Ave S .. corridor 
Incl curb/gutter May be shared use path constructed along RIW so 
pedestrian/bicycle facilities may be away from roadway alignment. 

0 2500 800 3300 0 0 0 0 3300 0 

31 TRAF.-3.0 Neighborhood Traffic Calming Program 
Citywide PE 

I I 2001 
200 

101 101 101 301 401 
100 

RW 0 
Respond to traffic calming concerns. CN 800 BOO 40 40 40 120 160 400 

0 0 1000 1000 50 50 50 150 200 500 

32 PL-2.0 Downtown Circulation Study 
PE 

I I 1001 
100 

I I I 1001 

I RW o 
from: to: CN 0 
Develop a plan to maximize multi-modal use, pedestrian access and traffic 
nnorations 0 0 100 100 0 0 0 100 0 0 

33 PL-3.0 Parking Management Plan 
Downtown PE 

I I 1001 
100 

I I I 
1001 

I RW 0 
from: to: CN 0 
Develop a parking management plan strategy and apply program and actions 

0 0 100 100 0 0 0 100 0 0 
34 TIF-3 o 24th Ave. S. Improvement Project (Segment 1] 

24th Avenue South PE 

I 6001 4001 
1000 

I I I I 
10001 RW 250 250 500 500 

from: S. 216th St to: Kent-Des Moines Road CN 3000 1300 4300 4300 
Sidewalk, curb, gutter & drainage improvements. Provide 2-way left tum lane. 

0 3850 1950 580( 0 0 0 o 5800 o 
35 S-30.0 Wooten Park Access and Parking Improvements 

North of Redondo Way South PE 

I l 1501 
150 

I I I 
501 1001 RW 0 

from: Redondo Way South to: South 282nd St CN 1500 1500 1500 
Increase parking with a new parking lot east of Wooten Park 

0 0 1650 1650 0 0 0 50 1600 0 

5 o/13 6/12/2017 
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Agency: 
County No: 
City No: 

?:- oi 
D 

§ E 
::, 

6:. z 
i~ ti 

Cl) 

0 e' a. a. 0 

0:: ~ 
(.) 

36 S-1.0 

37 TIF-11 0 

38 TIF-18.0 

39 S-2.1 

40 TIF-5.3 

41 TIF-13.0 

42 TIF-12.0 

City of Des Moines WA 
1l County Name: King County 
0325 MPO/RTPO: PSRC 

ATTACHMENT A 
From: 

Hearing Date: 06/22/17 
Amend Date: 

Transportation Improvement Plan 
2018 To: 2037 

Adoption Date: ____ _ 
Resolution Number: ---- -----

Project Cost in Thousands of Dollars Local Agency 
Fund Source Expenditure Schedule 

Cl) 
Year) ., .. 

Project Identification 
.c 
a. 
ti 
Cl) 2018 2019 2020 2021-2023 2024-2027 ·e Federal State Local Total a. 

Funds Funds Funds Funds 

Des Moines Memorial Drive lmprovemen1 
Des Moines Memorial Drive PE 

I 
2501 5001 

750 

I I l I 
7501 RW 200 150 350 350 

from: S 208th St to: Marine View Drive CN 3100 800 3900 3900 
Install bike lanes, curb, gutter, drainage & sidewalks. Add a lane to approach to 
Marine View Dr & left turn pockets where feasible 

0 3550 1450 5000 0 0 0 0 5000 

Des Moines Memorial Drive and Marine View Dr. 
Intersection Improvements PE 

[ 1001 3001 
400 

I I I I 
4001 RW 60 40 100 100 

from: to: CN 1600 400 2000 2000 
Lengthen approach lanes, coordinate signal with MVD and 7th/216th Consider 
oossibilitv of a Round-Abnut 0 1760 740 2500 0 0 0 0 2500 

Marine View Dr. and 7th/216th Street 
Intersection Improvements PE 

I I 301 
30 

I I I I 
301 RW 270 270 270 

from: to: CN 0 
Optimize signal timing, and coordinate signal with DMMD and MVD intersection. 

0 0 300 300 0 0 0 0 300 

8th Ave. S. Improvement Project (Segment 1J 
8th Avenue South (North Hill) PE 

I I 7001 
700 

I I I I 
7001 RW 2500 2500 2500 

from: North cny Limits to: S 200th Street CN 0 
Reconstruct to Minor Arterial standards including bike lanes, curbs, gutters, and 
sidewalks. 0 0 3200 3200 0 0 0 0 3200 

Kent-Des Moines Road (Segment 3) 
(SR 516) PE 

20001 25001 

14001 1400 

I I I I I RW 1000 1000 
from: Marine View Drive to: 16th Ave. South CN 2100 6600 
Widen roadway to provide pedestrian facilities and additional lanes where 
warranted 2000 2500 4500 9000 0 0 0 0 0 
Marine View Drive and Kent-Des Moines Road 
Intersection Improvements PE 

6001 

4001 2001 
600 

I I I I 
6001 RW 500 300 800 800 

from: to: CN 1000 1600 1600 
Add a second eastbound through lane through the intersection 

600 1900 500 3000 0 0 0 0 3000 
Marine View Drive and S. 227th St. 
Intersection Improvements PE 

I 
1001 401 

140 

I I I I 
1401 

RW 0 
from: to: CN 500 60 560 560 
Revise lane configuration to single eastbound right with overlap signal phase. 
Add second southbound through lane at intersection 

0 600 100 700 0 a 0 0 700 

60/ 13 

2028-2037 

0 

0 

0 

0 

1400 
1000 
6600 

9000 

0 

0 

6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

17 County Name: King County 
~ MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ ... 

Adoption Date: 
Resolution Number: ___ _ 

>, jj Proiect Cost in Thousands of Dollars Local Agency 
1= E Fund Source Expenditure Schedule 
0 

&. . 
:l I Year) z 

]~ Ii Project Identification .J::. 
C. 

8. "e' ll 2018 2019 2020 2021-2023 2024-2027 2028-2037 C. 

£ B 
'e' Federal State Local Total 
C. 

Funds Funds Funds Funds 

43 TIF-5.1 Kent-Des Moines Road (Segment 1) 
(SR 516) PE 700 700 700 

RW 600 600 600 
from: 16th Ave. S. to: 24th Ave. S. CN 500 2500 1700 4700 4700 
Widen roadway to provide pedestrian facilities and center 2-way tum lane wherE 
warranted 

500 2500 3000 6000 0 0 0 0 6000 0 
44 PL-1.0 CTP Update 

PE 

I I 4801 
480 

I l I I 
4001 

80 
RW 0 

from: to: CN 0 

0 0 480 480 0 0 0 0 400 80 

45 S-27.0 30th Ave. S. Over-Crossing 
Bridge Crossing over Kent-Des Moines Road PE 

I I 7501 
750 

I l I I I 
750 

RW 800 800 800 
from: to: CN 6500 6500 6500 
Construct vehicular or ped/bike bridge over Kent Des Moines Road linking 
Par.ific Ridne with Midwav _ r.oordinate un+h "'An+ 0 0 8050 8050 0 0 0 0 0 8050 

46 S-20.0 Redondo Beach Drive Sidewalk Project 
Redondo Beach Drive PE 

I I 1001 
100 

I I I I 
1001 RVII 0 

from : S. 281st St to: South City Limits CN 500 500 500 
Install sidewalk where missing and make pedestrian improvements. 

0 0 600 600 0 0 0 0 600 0 

47 TIF-4.5 16th Ave. S. and S. 240th Street 
Intersection Improvements PE 

I sool 
2001 

200 

I I I I 
2001 RW 0 

from: to: CN 300 800 800 
Add left tum pockets on 16th Ave. S. and on the west approach (eastbound) on 
S 24oth St 

0 500 500 1000 0 0 0 0 1000 0 

48 S-3.0 S. 200th St. & S. 199th St. Improvements 
PE 

I 1:1 2001 
300 

I I I I 3001 
RW 50 100 100 

from: DMMD to: 1st Ave. S. CN 1200 600 1800 1800 
Install curbs, gutters, sidewalks. & bike lanes. 

0 1350 850 2200 0 0 0 0 2200 0 

49 TIF-4.3 16th Ave. S. Improvement Project (Segment 3) 
16th Avenue South PE 

l 20001 

4001 
400 

l I I I 
400 

RW 500 500 500 
from: Kent-Des Moines Rd. to: S. 240th St. CN 1200 3200 3200 
Widen to provide center turn lane at apartment driveways south of Kent- Des 
IUn;nA~ C>n~d . Prn .. ;,<A ..... ~ n11IJno•~ . 0 2000 2100 4100 0 0 0 0 4100 0 

lo/13 6/U/20l7 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No: 
City No: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number: ____ _ 

;';' ~ Proiect Cost in Thousands of Dollars Local Agency 
..0 

~ E Fund Source Expenditure Schedule 
;:: ::, Q) 

(Year) z u, 
ll. m 

~~ "&I Project Identification 
.c 
ll. 

u, e' u 0 
C. ll. 

Q) 2018 2019 2020 2021-2023 2024-2027 2028-2037 0 ·e Federal State Local Total ~ ~ ll. 
(.) Funds Funds Funds Funds 

50 TIF-4 2 16th Ave. S. Improvement Project (Segment 21 
16th Avenue South PE 

I 30001 

12001 1200 

I I I I I 
1200 

RW 300 300 300 
from: S. 260th St to: S 25oth Street CN 2100 5100 5100 
Install curbs, gutters and sidewalks and bike lanes. Provide 2-way left turn lane 

0 3000 3600 6600 0 0 0 0 0 6600 
51 S-12 O S. 208th St. Sidewalk Project 

South 208th Street PE 

I I 
2601 

260 

I I I I I 
260 

RW 40 40 40 
from: 1st Ave S. to: DMMD CN 1300 1300 1300 
Install sidewalk and make pedestrian improvements. 

0 0 1600 1600 0 0 0 0 0 1600 
52 TIF-8.0 20th Ave. S. Improvement Project (Segment 2) 

2oth Avenue South PE 

I I 
3001 

300 

I I I I I 
300 

RW 0 
from: S 240th St to: S 243rd Street CN 1200 1200 1200 
Reconstruct and extend neighborhood collector street with curb, gutter and 
sidewalks. 

0 0 1500 1500 0 0 0 0 0 1500 

53 S-6 O 20th Ave. S. Improvement Project (Segment 1) 
2oth Avenue South PE 

I 2001 2001 
400 

I I I I I 
400 

RW 0 
from: S. 243rd St. to: S. 25oth Street CN 1000 1000 2000 2000 
Reconstruct to Neighborhood Collector standards and provide curb, gutter and 
sidewalks. 0 1200 1200 2400 0 0 0 0 0 2400 

54 S-7 O South 250th/251st Street Improvement 
South 250th/251 st Street PE 

I 
501 3001 

350 

I I I I I 
350 

RW 25 25 50 50 
from: Marine View Drive to: 16th Ave S. CN 1200 1200 2400 2400 
Construct bike lanes and curb, gutter and sidewalk on both sides. 

0 1275 1525 2800 0 0 0 0 0 2800 
55 INT-20 S. 25oth Street and 16th Ave. S. 

Intersection Improvements PE 

I I 501 
50 l I I I I 

50 
RW 0 

from: to: CN 200 200 200 
Add eastbound right tum pocket. 

0 0 250 250 0 0 0 0 0 250 
56 S-9 0 S. 272nd Street I Marine View Drive 

PE 

I 5001 

1501 
150 

I I I I I 
150 

RW 0 
from: to: CN 150 650 650 
Reconstruct roadway to improve horizontal and vertical alignment 

0 500 300 800 0 0 0 0 0 800 

Bo/ 13 6/12/2017 



152

152

ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No: 
City No.: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: ___ _ 
Resolution Number: ___ _ 

:!' i Project Cost in Thousands of Dollars Local Agency 
J:l 

Fund Source Expenditure Schedule § E 
:::, II> Year) &. z Cl) 

m 

] :£ 1i Project Identification 
.c 
a. 

0 e' u 
C. a. II> 2018 2019 2020 2021-2023 2024-2027 2028-2037 
£ > ·e Federal State Local Total 

'" a. 
Funds (.) Funds Funds Funds 

57 INT-6.0 Pacific Highway S. and S. 260th St. 
Intersection Improvements PE 

I 
201 201 

40 

I I I I I 
40 

RW 0 
from: to: CN 120 120 120 
Revise signal liming. Coordinate with the City of Kent. 

0 140 20 160 0 0 0 0 0 160 
58 TIF-4 4 16th Ave. S. Improvement Project (Segment 4] 

16th Avenue South PE 

I 20001 

8001 
800 

I I I I I 
800 

RW 200 200 200 
from: S 240th St. to: S. 25oth St. CN 1500 3500 3500 
Widen to three lane minor arterial with curbs, gutters, bike lanes and sidewalks. 

0 2000 2500 4500 0 0 0 0 0 4500 

59 S-10 O South 222nd Street Improvement Project 
South 222nd Street PE 

I 
3001 2001 

500 

I I I I I 
500 

RW 0 
from: Marine View Drive to: Pacific Highway South CN 2000 500 2500 2500 
Reconstruct to Neighborhood Collector standards including two travel lanes, 
bicycle lanes, curb, gutter and sidewalks. 

0 2300 700 3000 0 0 0 0 0 3000 

60 TIF-1.1b S. 216th Street Improvement (Segment 1b) 
Transportation Gateway Project (1 of 4 projects) PE 500 500 500 
South 216th Street RW 800 800 800 
from: East City Limits to: Pacific Highway South CN 800 800 1000 2600 2600 
Widen to provide additional travel lanes, bike lanes, curb, gutter, & sidewalks. 
Project coordinated with WSDOT construction of SR509 to replace the 1-5 
overcrossing with transitions to the planned lane configuration. 

800 800 2300 3900 0 0 0 0 0 3900 

61 TIF-7.2 16th Ave. S. Improvement Project (Segment 5b) 
16th Avenue South PE 240 200 440 440 

RW 900 600 1500 1500 
from: S. 276th St. to: Pacific Highway South CN 1660 800 2460 2460 
Widen to provide 3-land roadway w/curbs, gutters, bike lanes & sidewalks. 
Provide new alignment to Pacific Hwy S. if feasible. Joint project w/City of 
Federal Way Also coordinate w/City of Kent and King County Metro. 

0 2800 1600 4400 0 0 0 0 0 4400 

62 S-28 O S. 240th Street Overcrossing 
Bridge Crossing over 1-5 PE 

I I 
20001 

2000 

I I I I I 
2000 

RW 1500 1500 1500 
from: Pacific Highway South to: Military Road CN 10000 10000 10000 
Construct bridge over Interstate 5 Coordinate with City of Kent. 

0 13500 13500 0 0 0 0 0 13500 

63 S-23.0 Marina Bike Connection 
PE 

I I 601 
60 

I I I I I 
60 

RW 
10~ 

o 
from: S. 227th Street to: Cliff Ave. S. CN 100 100 
Install bike connection through the Marina to link the Des Moines Creek Trail to 
S. 227th St. 0 0 160 160 0 0 0 0 0 160 

9a/13 6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number:----

E' 
iii Proiect Cost in Thousands of Dollars Local Agency .a 
E Fund Source Expenditure Schedule 

0 ::, Cl> Yearl &. ' z U) 

tU 

3l :;2 u Project Identification .s:::. 
Cl> 0.. 

0 ·e- u 
a. 0.. Cl> 2016 2019 2020 2021-2023 2024-2027 2026-2037 e >- ·e- Federal State Local Total 
0.. a 0.. 

Funds Funds Funds Funds 

64 S-11.0 S. 272nd Street Improvements 
South 272nd Street PE 

I I 201 
20 

I I I I I 
20 

RW 0 
from: Pacific Highway South to: 16th Ave. S. CN 80 60 60 
Install access control to enhance safety. 

0 0 100 100 0 0 0 0 0 100 
65 INT-5.0 Redondo Beach Drive and Redondo Way South 

Intersection Improvements PE 

I 601 601 
120 

I I I I I 
120 

RW 0 
from: to: CN 400 200 600 600 
Install traffic signal, or consider other intersection treatments to enhance 
caoacitv. 0 460 260 720 0 0 0 0 0 720 

66 PRNIP-N2 0 S. 220th St. Improvements 
Pacific Ridge NIP N2 PE 

I I 
1501 

150 

I I I I I 
150 

RW 50 50 50 
from: Pacific Highway South to: 30th Ave. S. CN 600 600 600 
Reconstruct roadway 

0 0 1000 1000 0 0 0 0 0 1000 

67 TIF-9 0 S. 220th St. and Pacific Highway S. 
Intersection Improvements PE 

I 
1001 501 

150 

l I I I I 
150 

RW 0 
from: to: CN 500 50 550 550 
Widen for left turn pockets, adjust roadway profile and approach grades, and 
revise sional ohasino to remove solit ohasino 0 600 100 700 0 0 0 0 0 700 

66 PRNIP-S4.0 S. 225th Pl. Connection Improvement 
Pacific Ridge NIP S4 PE 

I I 
7001 

700 

I I I I I 
700 

RW 400 400 400 
from: Pacific Highway South to: 30th Ave. S CN 3500 3500 3500 
Construct new pedestrian connection and potential roadway 

0 0 4600 4600 0 0 0 0 0 4600 

69 PRNIP-N4.0 S. 222nd Pl. Connection Improvement 
Pacific Ridge NIP N4 PE 

I l 3501 
350 

I I I I I 
350 

RW 350 350 350 
from: 26th Ave. S to: 30th Ave. S. CN 1200 1200 1200 
Construct new roadway 

0 0 1900 1900 0 0 0 0 0 1900 

70 S-22.0 South 227th Street Improvements 
South 227th Street PE 

I I 
1501 

150 

I I I I I 
150 

RW 
100~ 

0 0 
from: West City Limits to: Marine View Dr. CN 1000 1000 
Reconstruct roadway to improve bicycle connection between Marina and Marine 
View Drive 

0 0 1150 1150 0 0 0 0 0 1150 

10of J3 6/ 12/ 201 7 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No: 

11 County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number: ____ _ 

~ ~ Proiect Cost in Thousands of Dollars Local Agency 

E Fund Source Expenditure Schedule 
0 ::, Q) 

Yearl ct z ., 
"' lJ 0 1l Project Identification 
.c 

mz a. 
a ·e u 
a. a. Q) 2018 2019 2020 2021-2023 2024-2027 2028-2037 e >, ·e- Federal State Local Total a. "" a. 

Funds Funds Funds Funds (.) 

71 PRNIP-N1.0 3oth Ave. S. Improvements 
Pacific Ridge NIP N1 PE 

I I 
3001 

300 

I I I I I 
300 

RW 100 100 100 
from: S. 216th St. to: S. 22oth St CN 1200 1200 1200 
Reconstruct roadway 

0 0 1600 1600 0 0 0 0 0 1600 

72 PRNIP-N5.0 30th Ave. S. Improvements 
Pacific Ridge NIP N5 PE 

I I 
1201 

120 

I I I I I 
120 

RW 40 40 40 
from: S 222nd PL to: n/o S. 224th St. CN 640 640 640 
Reconstruct roadway 

0 0 800 800 0 0 0 0 0 800 

73 PRNIP-S1.0 30th Ave. S. Improvements 
Pacific Ridge NIP S1 PE 

I I 501 
50 

I I I I I 
50 

RW 0 
from: n/o S. 224th St. to: S. 224th St. CN 200 200 200 
Reconstruct roadway 

0 0 250 250 0 0 0 0 0 250 

74 PRNIP-S5.0 30th Ave. S. Improvements 
Pacific Ridge NIP S5 PE 

I I 6001 
600 

I I I I I 
600 

RW 200 200 200 
from: S 224th St. to: Kent-Des Moines Rd. CN 3200 3200 3200 

Reconstruct roadway 
0 0 4000 4000 0 0 0 0 0 4000 

75 PRNIP-N31 S. 219th St. Cul-de-Sac Improvement 
Pacific Ridge NIP N3 (1 of 3) PE 

I I 
501 

50 

I I I I I 
50 

RW 0 
from: Eastern terminus to: 1-5 CN 200 200 200 
Reconstruct roadway 

0 0 250 250 0 0 0 0 0 250 

76 PRNIP-N32 S. 220th St. Cul-de-Sac Improvement 
Pacific Ridge NIP N3 (1 of 3) PE 

I I 501 
50 

! I I I I 
50 

RW 0 
from: Eastern terminus to: 1-5 CN 200 200 200 
Reconstruct roadway 

0 0 250 250 0 0 0 0 0 250 

77 PRNIP-N3.3 S. 221st St. Cul-de-Sac Improvement 
Pacific Ridge NIP N3 (1 of 3) PE 

I I 501 
50 

I I I I I 
50 

RW 0 
from: Eastern terminus to: 1-5 CN 200 200 200 
Reconstruct roadway 

0 0 250 250 0 0 0 0 0 250 

78 PRNIP-S3.0 S. 224th St. Cul-de-Sac Improvement 
Pacific Ridge NIP S3 PE 

I I 501 
50 

I I I I I 
50 

RW 0 
from: Eastern terminus to: 1-5 CN 200 200 200 
Reconstruct roadway 

0 0 250 250 0 0 0 0 0 250 

11 of 13 6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1l County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22117 
Amend Date: ___ _ 

Adoption Date: ___ _ 
Resolution Number: -----

>, 
a; Proiect Cost in Thousands of Dollars Local Agency 

'E "' Fund Source Expenditure Schedule 0 E 
3l &. . 

::, Yearl z '" 'C 0 li Project Identification 
.c 

3l z a. 
0 'e' u 
a. a. cu 2018 2019 2020 2021-2023 2024-2027 2028-2037 e >, ·e Federal State Local Total a. 5 a. 

Funds Funds Funds Funds 

79 TIF-17.0 8th Ave. S. and S. 200th Street 
Intersection Improvements PE 

I I 
601 

60 

I I I I I 
60 

RW 0 
from: to: CN 240 240 240 
Install traffic signal, or consider other intersection treatments to enhance 
capacity 

0 0 300 300 0 0 0 0 0 300 

80 INT-1.0 24th Ave. S. and S. 222nd Street 
Intersection Improvements PE 

I I 801 
80 

I I l l l 
80 

RW 50 50 50 
from: to: CN 420 420 420 
Install traffic signal, or consider other intersection treatments to enhance 
capacity. 

0 0 550 550 0 0 0 0 0 550 

81 TIF-19.0 20th Ave. S. and S. 240th St. Improvement Projeci 
Intersection Improvements PE 125 125 250 

I l I I I 
250 

RW 25 25 50 50 
from: to: CN 700 700 1400 1400 
Widen to provide left turn pockets. Install traffic signal at 20th and 24oth if 
warranted. 

0 850 850 1700 0 0 0 0 0 1700 
82 INT-3.0 Des Moines Memorial Drive and S. 208th St. 

Intersection Improvements PE 

I 1001 

501 
50 

I I l I I 
50 

RW 0 
from: to: CN 100 200 200 
Widen DMMD to add left turn pockets at S. 208th Street. 

0 100 150 250 0 0 0 0 0 250 

83 INT-40 Des Moines Memorial Drive and S. 212th St. 
Intersection Improvements PE 

I 1001 

501 
50 

I I I I I 
50 

RW 0 
from: to: CN 100 200 200 
Widen DMMD to add left turn pockets at S. 208th Street. 

0 100 150 250 0 0 0 0 0 250 

84 S-19 0 5. 272nd Street/10th Ave. 5. 
South 272nd Street 11 oth Avenue South PE 

I 
7001 7001 

1400 

I I I I I 
1400 

RW 800 800 1600 1600 
from: 16th Ave. S to: Redondo beach Drive CN 2250 2250 4500 4500 
Install sidewalk and make pedestrian improvements 

0 3750 3750 7500 0 0 0 0 0 7500 

85 S-2.2 8th Ave. 5. Improvement Project (Segment 2) 
8th Avenue South (North Hill) PE 

I I 
5001 

500 

I I I I I 
500 

RW 0 
from: S. 200lh Street to: S 208th Street CN 1500 1500 1500 
Reconstruct to Minor Arterial standards induding bike lanes, curbs, gutters, and 
sidewalks 0 0 2000 2000 0 0 0 0 0 2000 

12 of 13 6/12/1017 
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Agency: 
County No .. 
City No: 

E' 
a; 
.c 
E 0 :, 

it z 
al ~ 1l 
"' e' 0 
C. a. 0 a: ~ 

(.) 

86 S-17 0 

87 S-18.0 

88 S-16.0 

89 S-13.0 

90 S-140 

91 S-15 0 

City of Des Moines WA 
1l County Name: King County 
0325 MPO/RTPO: PSRC 

Project Identification 

Marine View Drive Sidewalk Project 
Marine View Drive 

from: S. 250th Street to: Woodmont Dr. S. 
Install sidewalk and make pedestrian improvements 

Woodmont Drive South Sidewalk Project 
Woodmont Drive South 

from: Marine View Drive to: 16th Ave. S 
Install sidewalk and make pedestrian improvements 

16th Ave. S. Sidewalk Project 
16th Avenue South 

from: S. 22Dth Street to: Kent-Des Moines Road 
Install sidewalk and make pedestrian improvements. 

S. 220th St. Sidewalk Project 
South 220th Street 

from: 11th Ave S. to: 16th Ave S. 
Install sidewalk and make pedestrian improvements 

9th Ave. S. Sidewalk Project 
9th Avenue South 

from: S 22oth Street to: S 223rd Street 
Install sidewalk and make pedestrian improvements 

10th Ave. S. Sidewalk Project 
1 oth Avenue South 

from: S. 220th Street to: Kent-Des Moines Road 
Install sidewalk and make pedestrian improvements. 

ATTACHMENT A Transportation Improvement Plan 
From: 2018 To: 2037 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number: ____ _ 

Project Cost in Thousands of Dollars Local Agency 
Fund Source Expenditure Schedule 

a, 
Year) "' cu 

.c 
a. 
u 
a, 2018 2019 2020 2021-2023 2024-2027 2028-2037 'e' Federal State Local Total a. 

Funds Funds Funds Funds 

PE 

I I 
3001 

300 

I I I I I 
300 

RW 50 50 50 
CN 2150 2150 2150 

0 0 2500 2500 0 0 0 0 0 2500 

PE 

I I 
3501 

350 

I I I I I 
350 

RW 50 50 50 
CN 2600 2600 2600 

0 0 3000 3000 0 0 0 0 0 3000 

PE 

I I 2001 
200 

I I I I I 
200 

RW 50 50 50 
CN 1650 1650 1650 

0 0 1900 1900 0 0 0 0 0 1900 

PE 

I I 
1601 

160 

I I I I I 
160 

RW 40 40 40 
CN 900 900 900 

0 0 1100 1100 0 0 0 0 0 1100 

PE 

I I 
801 

80 

I I I I I 
BO 

RW 20 20 20 
CN 400 400 400 

0 0 500 500 0 0 0 0 0 500 

PE 

I I 2001 
200 

I I I I I 
200 

RW 50 so 50 
CN 1250 1250 1250 

0 0 1500 1500 0 0 0 0 0 1500 

Hof 13 6/12/2017 
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Welcome to the 
AWC Annual Conference! 

Innovate, integrate, motivate. That's the theme of 

this year's AWC Annual Conference. The conference 

program contains something for all of us as we 

support a culture of innovation, address changing 

demographics, and share our passion for service. 

At this conference, we don't only learn from 

the presenters and panelists, but from our rich 

interactions with colleagues. Accidental hallway 

conversations and purposeful networking opportunities provide space for 

us to hear each other's challenges and solutions. No doubt, we will glean 

inspiration and ideas from one another and return home with renewed 

ideas, insights, and contacts. 

It's been an honor to serve as your President this past year. I want to thank 

the AWC Board of Directors and many advisory committee members who 

help guide the association's work. Most importantly, I want to thank you -

our member - for your service to Washington's 281 great cities and towns. 

Enjoy your time at the Annual Conference! 

Sincerely, 
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Research and Data 
Giving you tools for fact-based 

i:leclsion-maklng 

Training and Education 
Mobile, mecmlngful, manageable 



3 

Welcome to Vancouver! 
On behalf of the City of Vancouver, I extend a warm 

welcome to the mayors, council members, and staff 

from around our state attending the AWC Annual 

Conference this year. 

Vancouver is an exceptional location for the 

conference and I hope that you will have the 

opportunity to take some time to experience our 

city's spectacular scenery and cultural offerings that 

make Vancouver so special. 

Just steps away from the conference center, you'll find a great selection of 

coffee shops, brewpubs, restaurants and unique retail shops. Be sure to go 

for a walk along our paved, five-mile Waterfront Renaissance Trail where 

you can take in the beautiful view along the Columbia River (starting with 

a look at the in-progress waterfront development). And, don't miss the Fort 

Vancouver National Historic Site, a federally designated historic district 

that includes a reconstructed fort stockade and buildings, the Pearson Air 

Museum and the beautifully restored homes of Officers Row. 

Once again, welcome to Vancouver. I look forward to meeting you at the 

conference, and I hope you have a wonderful time in Vancouver. 
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Conference sponsors 
AWC sincerely thanks our conference sponsors! Their support helps us 

provide you the best possible training and conference events. 

Platinum sponsor 
If, 

COMCAST 
NBCUNIVERSAL 

Premier sponsors 

W Regence J\§.,1rn.J~ 

Silver sponsors ... 
{~ AT&T 
~· 

0 Department of Commerce 

- FLO 
' Metropolitan Center for 
' Applied Research & Extension 

Anolytlcs -
\\'i\.'i.1 o~r, 11. )!'\ S1s11: UN1v1-J~q n ' 
t)(rHrnON Page Freezer 

Johnson ~ t 
Controls 
INOENkJl rv WEI COM~ 

Bronze sponsors 

Aon Hewitt 

Delta Dental of Washington 

Gordon Thomas Honeywell 

Governmental Affairs 

+PUGET 
SOUND 
ENERGY 

WASTE MANAGEMENT 

Standard sponsors 

BERK Consulting, Inc. 

Berkley Public Entity Managers 

Perkins Coie LLP 

Washington State Housing Finance 

Commission 

• 
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Power of 
you 

We're proud to 
support the Association 

of Washington Cities 
Annual Conference. 

©2017 AT&T Intellectual Property All rights reserved 

FLO 
Anolytlcs 

GIS Solutions for 
Local Government 

Collaboration & Planning & 
Citizen Engagement Development 

oe 
GIS Program Public Works 
Devl!lopment Asset Management 

i-. AWCGIS 
r:.\"l{ll. Consortium flo-analytics.com fmrs Partner 

() Department of Commerce 

www.commerce.wa.gov 

Our Mission 
The Washington State 
Department of Commerce's 
mission is to grow and 
improve jobs in Washington 
State by championing thriving 
communities, a prosperous 
economy, and sustainable 
infrastructure. We help 
strengthen communities by 
bringing together people and 
resources. 

Business driven solutions 
through a holistic, city-wide 
approach to energy, water, 
and wastewater efficiency. 

Contact us for more 
information: 

Larry.T.Owens@jci.com 
206-475-1005 

Peter.Z.White@jci.com 
503-351-0900 

Johnson f 
Controls 
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Metropolitan Center for 
Applied Research & Extension 

wwvv.metrocenter-wsu.edu 
\f WSUmetrocenter 

PSl:.COM/ENVIRONMENT 

•

PUGET 
SOUND 
ENERGY 

Social Media posts and web pages are 

official records to which 
WA State Open Records laws apply. 

On a scale of 1-10 how confident are you 

that your agency is in compliance? 

Let's make that a 10. 

@ 1 
0 

O ,_c; 

• I It 

PageFreezer 

0 e 
"II 

Website & social media archiving tor government agencies 

Leading Change 
What if we could dramatically reduce 
waste in ways that are easy, good for 
the environment and cost effective? 
We can, and Waste Management is 
helping cities lead the way across the 
Pacific Northwest. 

Learn more in our interactive 
Sustainability Report. 

sustainability.wm.com 
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General information 
Conference registration 
Your conference registration includes access to all conference sessions, mobile 

tours, and the Tuesday evening welcome reception; Wednesday continental 

breakfast, lunch, and reception at Esther Short Park; Thursday breakfast, lunch, 

and reception; AWC Annual Business Meeting; and Friday breakfast. 

The spouse/guest registration fee is $185 and includes all meals (three 

breakfasts, two lunches, and three receptions). A spouse/guest registration 

for Wednesday's reception at Esther Short Park is $75. The spouse/guest 

registration fee is restricted to persons who are not city or public officials and 

would have no professional reason to attend the conference. Conference 

session seats are reserved for registered conference attendees. Please stop by 

the AWC Registration Kiosk for more information. 

AWC Registration Kiosk 
The AWC Registration Kiosk is located in the conference center lobby and open 

throughout the conference. Visit the kiosk for general conference information 

or to sign up for a mobile tour. 

Badges and ribbons 
Please wear your badge to all conference functions. It is your entry to all 

conference sessions, tours, meals, and receptions. If you lose your badge, 

please stop by the AWC Registration Kiosk for a new one. 

A variety of ribbons are provided for your enjoyment and convenience at the 

Credentials Desk in the conference center. Attendees may select and adhere 

their own ribbons to their badge. Whether you are a first-time attendee, voting 

delegate, have earned your Certificate of Municipal Leadership, or received the 

designation of WellCity, Advocacy All-Star or Municipal Excellence Award, we 

encourage you to wear your conference ribbons with pride. 
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General information 
Conference app 
Download the Annual Conference app and get all 

your information in one place. The app allows you 

to view conference program details, access session 

materials, view speaker bios, read sponsor and exhibitor 

information, see the conference center maps, and more. 

Apple and Android devices: 

1. Go to your app store 

2. Search "AWC events" 

3. Download the app 

4. Select"Annual Conference" 

5. Enjoy conference details at your fingertips 

AWC 
ANNUAL 
CONl+HENCE 

You can also access the app via your computer or Windows device by visiting 

awcnet.org. 

If you attended AWC's City Action Days conference in February, you may 

already have the app on your phone. If you have the 2016 Annual Conference 

app installed, you will need to delete the app and reinstall following the steps 

above. 

Questions? Stop by the AWC exhibit booth in AWCentral or email appsupport@ 

awcnet.org at any time before, during, or after the conference. 

Conference materials 
Conference session materials and AWC Annual Business Meeting materials are 

available on AWC's website and the conference app. 

Visit Vancouver USA's "Show Your Badge" Program 
While you're visiting Vancouver, stop by any one of the participating 

downtown businesses. Simply show your AWC conference name badge for 

special discounts. Visit awcnet.org/vancouvershowyourbadge.pdf to see 

participating businesses and get more details. 
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General information 
AWC Annual Business Meeting & Voting Delegates 
Don't miss the AWC Annual Business Meeting on Thursday at 4 pm. The 

meeting agenda includes election of AWC's Officers and Board of Directors, the 

people who guide your association's activities. 

Voting Delegates 
Each city is granted three voting delegates for the Annual Business Meeting. 

Member cities may change their delegate(s) by notifying staff at the AWC 

Credentials Desk before the Annual Business Meeting. Voting delegates should 

pick up their name badge ribbon at the Credentials Desk, and should be sure 

to pick up their electronic voting device at the Annual Business Meeting. 

More information, including the meeting materials and the Nominating 

Committee's list of candidates, is available on the conference app and in the 

Annual Business Meeting section of AWC's Annual Conference website. 

AWCentral 
Visit AWCentral located in the Exhibit Hall at the conference center. Here you 

will find an Internet access station sponsored by Xfinity, a mobile device power 

station, conference information, the full menu of AWC programs and services, 

and a computer station for viewing your CML credits. 

Comcast is an Annual Conference Platinum Sponsor and AWCentral 

partner. Stop by their booth in the Exhibit Hall and talk to their local 

government experts about how they continue to innovate their products 

and services, integrate to build connections, and motivate to evolve their 

customer experience. Learn more about their Xfinity® services available to 

your constituents, Comcast Business Class services helping your business 

community, Internet Essentials connecting low-income families to the Internet, 

and much more. 

Comcast provides cable and other advanced technology services within 

numerous AWC member cities throughout western Washington and the 

Spokane region. 
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General information 
Strong Cities Showcase 
Washington State is 281 cities and towns strong. Visit 

our Strong Cities Showcase on the second floor to see 

the amazing things cities are doing throughout the 

state to improve the quality of life for residents, build 

community support, and deliver stronger services. This 

showcase features the accomplishments of this year's 

Strong Cities 
Great State 

Municipal Excellence Award winners, Advocacy All-Star Award winners, and 

WellCity Award winners. 

AWC Center for Quality Communities - Invest in future 
leaders 
The AWC Center for Quality Communities is a 501 (c)(3) charitable organization 

that promotes civic engagement in cities and towns. 

Growing and nurturing local community leaders is critical for cities and towns 

to flourish. The Center for Quality Communities Scholarship Fund supports 

students who are active and involved in local communities and schools. 

Scholarship recipients are honored during the Thursday luncheon. Luncheon 

attendees have the opportunity to make a financial investment that directly 

supports the educational endeavors of our future community leaders. 

Engage with social media 
Be social while you're attending this year's conference. Did you attend a great 

session? Did you learn something new? Share your experience through your 

favorite social media channel. 

a 

II 

Facebook 
We'll share conference moments as they happen. Like us on Facebook 

and follow us on your news feed. 

Twitter 
Stay abreast of the conference action with Twitter. Be part of the 

conversation. #WACities 

Flickr 
Photos are posted on Flickr after the conference. Watch AWC's 

electronic newsletter CityVoice for more information. 
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General information 
Certificate of Municipal Leadership 
AWC's Certificate of Municipal Leadership (CML) program recognizes mayors 

and councilmembers for completing training in four core areas. In order to 

earn the certificate, elected officials must meet training requirements in the 

following competencies, and achieve 30 credits: 

• Effective local leadership 

• Community planning and development 

• Public sector resource management 

• Roles, responsibilities and legal requirements 

We have made tracking your credits easy! Upon check in, elected officials 

automatically receive CML credits under the effective local leadership 

competency as follows: 

Wednesday only= 3 credits 

• Thursday only= 5 credits 

• Wednesday, Thursday, Friday= 10 credits 

If you would like your CML credits recorded in any of the other competency 

categories, visit our CML web page on our website and click "CML tracker" 

to simply mark which sessions you attended or watch for the link in our 

conference app! For your convenience, there is a section in the program to help 

you plan and track your credits during the conference. See pages 93-95. 

Elected officials may also obtain an Advanced Certificate of Municipal 

Leadership by meeting the basic certificate requirements, attaining a total 

of 60 credits, and completing community service. For more information, visit 

awcnet.org. 

Please allow up to eight weeks after the conference for your record to be 

updated. 

Menus 
If you have special dietary needs, please inform the staff at the Registration 

Kiosk at least two hours prior to a meal event. You will receive a special meal 

ticket to present to your server at the event. Unless prior arrangements are 

made, the serving staff will not be able to accommodate special requests. 

Menus for specific meals or events are posted near the Registration Kiosk. 
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General information 
Wellness activity 
Stay focused on your personal wellness goals while attending the conference. 

This year AWC has a variety of morning wellness activities planned to support 

the health and wellness of conference attendees. 

On Wednesday morning get out early and enjoy mindful walking for everyone! 

To learn more about the benefits of mindful walking and participate in some 

guided exercises, come out begin at 6:30 am in Esther Short Park. 

Join us on Thursday morning anytime from 6:30 to 8 am for the annual AWC 

Fun Run and Walk. Head out on your walk or run from Esther Short Park 

along Columbia Street to the waterfront and back. After the fun, pick up your 

cool AWC Fun Run and Walk t-shirt and join the networking breakfast at the 

conference center. 

Get an early start on your weekend by joining us on Friday morning at 6:30 am 

as we kickoff the urban wellness safari for health, happiness, and wellbeing. For 

a complete description of wellness activities check the conference program or 

app. 

No smoking please 
For the comfort of all, smoking or vaping is not allowed in meeting rooms, 

meal functions, or any other spaces at the conference center. 

Housing 
AWC does not assume responsibility for conference housing. Please contact 

your hotel directly with questions or concerns. 

Hilton Vancouver The Heathman Lodge 

301 West 6th Street 7801 NE Greenwood Dr. 

Vancouver, WA 98660 Vancouver, WA 98660 

360-993-4500 360-254-3100 

Comfort Inn & Suites Homewood Suites by Hilton Vancouver 

401 E 13th Street 701 SE Columbia Shores Blvd. 

Vancouver, WA 98660 Vancouver, WA 98660 

360-696-0411 360-750-1100 



Map 
Hilton Vancouver Washington Convention Center 

Map not to scale 

ain entrance 
Stairs 

On site Registration 
Hotel l.'.obl:ly registration Kiosks .. . 

First floor 
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At-a-glance 
Tuesday, June 20 

3-6pm AWC Registration Kiosk, Lobby 

5:30-7 pm President's Welcome Reception, Heritage A & B 

Wednesday, June 21 

6:30 - 7:30 am Mindful walking for everyone, Esther Short Park 

7:30 am -6 pm AWC Registration Kiosk, Lobby 

8am-5 pm Exhibit Hall open, Discovery Ballroom 

8-9:30am Continental breakfast, Discovery Ballroom 

10-11:30 am Vancouver's Main Street, Tour departs from Hilton entrance on Columbia Street (near AWC Registration Kiosk) 

Mobile tour Sign up for mobile tours at the AWC Registration Kiosk. 

10-11 :30 am Chaos to communication: How to navigate the world of I Federal legislative issues update, Cedar Room 
Early start sessions news, both real and fake!, Hemlock Room 

10-11 am Conference orientation: Get connected from the start, Birch Room 

Early start session 

Noon - 1 :30 pm I Welcome and opening lunch, Heritage Ballroom 

Keynote: Embracing innovation: What does it mean for cities? 

1:30-2 pm Exhibit break, Discovery Ballroom 

Note: The information in the printed conference program is subject to change. For the most up-to-date information, visit the conference app. continued 
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At-a-glance 

Wednesday, June 21 continued 

2-3pm Building relationships with tribal Community in bloom: Including the Innovation Q&A with Pablos Holman, 

Concurrent neighbors - Part 1, Oak Room neighborhood, Heritage C Cedar Room 

sessions Introduction to the Tukwila Police Keys to effective strategic planning Rate setting fundamentals and 

Department's Community Liaison in your city, Heritage A getting the most out of your utility 

Team, Heritage D financial program, Hemlock Room 

3-3:15 pm Break 

3:15 - 4:30 pm Every tree tells a story: Arboreal tour Be your own auditor, Heritage A Building relationships with tribal 

Mobile tours/ in Esther Short Park, Tour departs neighbors - Part 2, Oak Room 

Concurrent from Hilton entrance on Columbia 

sessions Street (near AWC Registration Kiosk) 

Sign up for mobile tours at the AWC 

Registration Kiosk. 

Walking tour of Vancouver Growing your city's innovation: Talk to your lobbyists, h'emlock Room 

waterfront, Tour departs from Hilton Innovation partnerships at work!, 

entrance on Columbia Street (near Pine Room 

AWC Registration Kiosk) Sign up for 

mobile tours at the AWC Registration 

Kiosk. 

5:30-7 pm Evening Reception at Esther Short Park 

continued 
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At-a-glance 
Thursday, June 22 

6:30-8 am AWC Fun Run & Walk, Esther Short Park 

6:30 am - 5:30 pm AWC Registration Kiosk, Lobby 

6:30 - 8:30 am Networking breakfast, Heritage A & B 

8am-3 pm Exhibit Hall open, Discovery Ballroom 

9:15-10:15am General session: Times are uncivil & residents don't want to engage. How do we fix it?, Heritage Ballroom 

10:15 -10:45 am Exhibit break, Discovery Ballroom 

10:30 - 11 :45 am LEED us to the gold: Vancouver's LEED gold certified city hall, Tour departs from Hilton entrance on Columbia Street 
Mobile tour (near AWC Registration Kiosk) Sign up for mobile tours at the AWC Registration Kiosk. 

10:45 - 11 :45 am The future of smart technology: Innovative community engagement Lessons learned from an officer-
Concurrent sessions What cities need to know, Oak Room techniques, Hemlock Room involved shooting in Pasco, 

Pine Room 

What is this about a new kind of Why can't we just get along? A 

park?, Heritage F candid discussion of the roles and 

responsibilities of the executive and 

legislative branches of government, 

Cedar Room 

11 :45 am - Noon Break 

Noon -1 pm Center for Quality Communities fundraising lunch, Heritage Ballroom 

1 -1:30 pm Exhibit break, Discovery Ballroom 

continued 
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At-a-glance 
Thursday, June 22 continued 

1 :15 - 2:30 pm From flush to finish: Marine Park Wastewater Treatment Plant, Tour departs from Hilton entrance on Columbia Street 
Mobile tour (near AWC Registration Kiosk) Sign up for mobile tours at the AWC Registration Kiosk. 

1 :30 - 2:30 pm Ask MRSC: Legal and financial Loca1$$1ocalsense:Local 
Concurrent sessions do's and don'ts (repeated Friday), investment to stimulate main street, 

HeritageF Hemlock Room 

Safety in public facilities, Oak Room Youth and young adult 

homelessness in Washington State, 

Cedar Room 

2:30 - 2:45 pm Break 

2:45 - 3:45 pm GIS: Building smarter communities, How does one plus one equal Professional city management: 

Concurrent Cedar Room thousands?, Spruce Room What? Why? & When?, Oak Room 

sessions Retain and strengthen your business Winning at the Robert's Rules game, 

mix, Hemlock Room Heritage E 

3:45-4pm Break 

4-5:45 pm AWC Annual Business Meeting, Heritage Ballroom 

5:45 - 7:30 pm Exhibitor Reception, Discovery Ballroom 

6-8:30 pm AWC Risk Management Service Agency (RMSA) Annual Meeting & Dinner, Heritage E & F 



'° 
At-a-glance 

Friday, June 23 

6:30 - 7:30 am Urban wellness safari for health, happiness, and wellbeing, Esther Short Park 

6:30 - 8:30 am Networking breakfast, Heritage A & B 

6:30 - 10:30 am AWC Registration Kiosk, Lobby 

8:45 - 9:45 am Ask MRSC: Legal and financial do's Constructive conversations: Hiring & firing: What mayors & 

Concurrent and don'ts (repeat session), Building a strong foundation one councilmembers need to know to 

sessions HeritageF conversation at a time, get it right, Pine Room 

Hemlock Room 

Municipal borrowing: What elected Organizational change through Understanding the new streamlined 

officials need to know about issuing empathy, Oak Room business licensing requirements, 

debt, Cedar Room Spruce Room 

9:45 - 10 am Break 

10-11 am Advocacy Academy: How to engage Digital inclusion, Birch Room 

Concurrent with your state Legislature, 

sessions Cedar Room 

Leading optimistically, Spruce Room Understanding pipeline safety in 

your community, Pine Room 
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Program pitch 
New this year, we are offering an opportunity to learn about products and 

services that may enhance your work at city hall. Stop by for informative demos 

and fun giveaways, and to network with other like-minded solution seekers! 

WEDNESDAY.JUNE 21 

FLO Analytics 
11 - 11 :20 am, Birch Room 

Learn how the AWC GIS Consortium increases your capacity to utilize GIS 

technology in your community from Consortium co-founder and GIS and data 

anlytics consultants. 

Craft3 
11 :25 - 11 :45 am, Birch Room 

Craft3 is a 23-year-old nonprofit lending institution that provides capital for 

critical community facilities, clean energy, and economic development projects 

in Washington and Oregon. Craft3 is also expanding its affordable septic 

system replacement program for homeowners. 

Page Freezer 
2 - 2:45 pm, Birch Room 

PageFreezer helps meet Washington State open records laws with website and 

social media archiving. 

Johnson Controls 
3:15- 3:35 pm, Birch Room 

WA RCW 39.35A empowers you to fund a wide range of improvements through 

performance contracting with Johnson Controls. Learn how improvements can 

fund themselves, outcomes and savings are guaranteed, and how risk is shifted 

from your city to Johnson Controls. 

AT&T 
3:35 - 3:55 pm, Birch Room 

Learn more about FirstNet and smart solutions for cities. Explore how a "smart 

city" can be a safer city by improving law enforcement, firefighting, emergency 

medical, 911 and other emergency services. 

WSU Metropolitan Center for Applied Research and 
Extension 
3:55 - 4:15 pm, Birch Room 

Learn how the Metro Center can work for you, linking Washington's cities to 

WSU's expertise in applied research, technical assistance, education, training, 

and evaluation. 
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Program pitch 
THURSDAY.JUNE 22 

Puget Sound Energy 
10 - 10:20 am, Birch Room 

Learn more about Puget Sound Energy's (PSE) safe, reliable, affordable energy 

service and how PSE is helping make our communities better places to live and 

work. 

Waste Management 
10:25 - 10:45 am, Birch Room 

Join Waste Management for an interactive WM Family Feud game. 

Stormwater Action Monitoring 
11 - 11 :20 am, Birch Room 

Stormwater Action Monitoring is a collaborative, regional stormwater 

monitoring program funded by 90 Western Washington cities and counties. 
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Tuesday, June 20 
All events, sessions, and meetings are at the Hilton Vancouver 
Washington Convention Center unless otherwise noted. 

AWC Registration Kiosk 
3 - 6 pm, Lobby 

President's Welcome Reception 
5:30 - 7 pm, Heritage A & B 

Join your fellow conference attendees for the welcome reception. This is an 

opportunity to mingle, enjoy light hors d'oeuvres and refreshments, and make 

plans for your conference experience. 
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Wednesday, June 21 
All events, sessions, and meetings are at the Hilton Vancouver 
Washington Convention Center unless otherwise noted. 

MORNING WELLNESS ACTIVITY 

Mindful walking for everyone 
6:30 - 7:30 am, Esther Short Park 

Just a few minutes of mindful walking can help you relieve stress, relax, and 

refocus during a hectic day. Join us for an introduction to the art of walking 

meditation, designed especially for people with little or no meditation 

experience. During this hour, we briefly describe the why and how of mindful 

walking, guide you through some exercises, take time to practice on your own, 

and leave you with resources to develop your new skills. No special equipment 

required, just wear comfortable clothing and shoes. 

Leader: 
Jon Smith, Health Promotion Consultant, AWC 

AWC Registration Kiosk 
7:30 am - 6 pm, Lobby 

Exhibit Hall 
8 am - 5 pm, Discovery Ballroom 

Continental breakfast 
8 - 9:30 am, Discovery Ballroom 

continued 
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Wednesday, June 21 
MOBILE TOUR 

Vancouver's Main Street 
10 - 11 :30 am, Tour departs from Hilton entrance on 

Columbia Street (near AWC Registration Kiosk) 

~ Community 
~ planning& 

development ------ --
Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs 
and uneven ground. Sensible footwear is required. 

Explore the heart of downtown Vancouver through this tour of lower Main 

Street. In the last several years, this area has experienced significant new 

investment, including a renovated public plaza and new bus rapid transit 

system, an influx of new breweries and restaurants, and several community-led 

public art projects. Staff from Vancouver's Downtown Association will be on 

hand to describe how events and programs, including their popular First Friday 

Art Walk, have brought new energy to downtown. The tour will also showcase 

new tech and creative firms that have moved to downtown to join the City of 

Vancouver-led Innovation Partnership Zone. 

Tour guides: 
Rebecca Kennedy, Economic Development Planner, Vancouver 

Lee Rafferty, Executive Director, Vancouver's Downtown Association 

EARLY START SESSION 

Federal legislative issues update 
10- 11 :30 am, Cedar Room 

This session focuses on current and emerging federal 

Roles, 
responsibilities 
&legal 
requirements 

legislative issues that affect cities. Specific topics of discussion include 

sanctuary cities, internet sales tax, infrastructure and more. 

, Understand how the actions of the current administration impact cities 

, Identify how at least three federal legislative issues could impact your city 

, Effectively communicate with your congressional delegation about city-

specific issues 

Speakers: 
Michael K. Ryan, Assistant City Attorney, Seattle 

Peter B. King, CEO, AWC 

continued 
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Wednesday, June 21 
EARLY START SESSION 

Chaos to communication: How to navigate 
the world of news, both real and fake! 
10 - 11 :30 am, Hemlock Room 

Effective local 
leadership 

You're in front of the camera. Or you're carefully measuring your words with 

a local reporter, acutely aware that what you say is likely to show up in print, 

on the web, recorded on a camera phone, or shared on various social media 

channels. 

This interactive session gives you instant feedback on how you can avoid some 

very common mistakes elected officials make when talking to the media. 

During the workshop, you have the option to get filmed answering a series 

of typical questions. The session is relatively painless and you get immediate 

feedback on what makes you look good on camera. 

In between tapings: 

Discover FCC rules of"equal opportunity;' lowest unit rate for your ads, and 

other rules that apply to the broadcast media 

Find out why you should always be thinking about B-roll to illustrate your 

city's message 

Review which key points you want covered accurately in the paper, and 

how to make things happen 

Speaker: 
Glenn Johnson, Mayor, Pullman, AWC Past President, and AWC Employee 

BenefitTrust Board ofTrustees Chair 

continued 
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Wednesday, June 21 
EARLY START SESSION 

Conference orientation: Get connected 
from the start 
10 - 11 am, Birch Room • Effective local 

leadership 

This early start session prepares you to make the most out of Annual 

Conference! Meet your Association CEO, President, Vice President and AWC 

staff while networking with newcomers and old-timers alike. Don't forget your 

business cards and join us for this energetic start to AWC's Annual Conference! 

, Connect with your Association CEO, President and Vice President 

Discover more about AWC with a brief overview of the services available 

to you and how to access AWC resources that benefit your community 

throughout the year 

, Download and tour the conference app and discover key features to help 

you stay connected throughout the event, including how to tailor your own 

agenda 

Speakers: 
Peter B. King, CEO, AWC 

Jim Restucci, Mayor, Sunnyside and AWC President 

Pat Johnson, Mayor, Buckley and AWC Vice President 

AWC Staff 

continued 



Wednesday, June 21 

Welcome and opening lunch 
Noon - 1 :30 pm, Heritage Ballroom 

Presiding: Jim Restucci, Mayor, Sunnyside and AWC President 

Parade of Flags: Glenn Johnson, Mayor, Pullman, AWC Past President, and 

AWC Employee BenefitTrust Board ofTrustees Chair 

Honor Guard: VFW Vancouver Post 7824 

National Anthem: Officer Rey Reynolds, Vancouver Police Department 

Conference welcome: Timothy D. Leavitt, Mayor, Vancouver 

Award acknowledgement: Celebrate the best of the best as we salute the 

following award recipients: 

Municipal Excellence Award 

• Advocacy All-Star Award 

• WellCity Award 

• Certificate of Municipal Leadership 

• Civic Service Award 

Governor's Smart Communities Award 

Keynote introduction: Liz Sten house, Director of Customer Experience, 

Comcast-Washington Region 

Embracing innovation: What does it mean 
for cities? 
Cities need help rethinking issues, reimagining 

outcomes and capitalizing on new possibilities. Pablos Holman is a futurist, 

inventor and notorious hacker and one of the rare technologists who can both 

understand and explain new technologies and their potential. Discover some 

of the technology trends and drivers that are pressing municipalities large and 

small into being innovative. 

Gain a shared understanding of what innovation means 

Understand how to have a practical relationship with innovation 

Get a glimpse into the next generation technologies nobody has seen yet 

Speaker: 
Pablos Holman, Futurist, Inventor and Notorious Hacker 

Exhibit break 
1 :30 - 2 pm, Discovery Ballroom 

27 
continued 
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Wednesday, June 21 
CONCURRENT SESSION 

Building relationships with tribal 
neighbors - Part 1 
2 - 3 pm, Oak Room 

Roles, 
responsibilities 
& legal 
requirements 

This two-part series explores basic legal frameworks that set the stage for 

understanding, collaboration and potential partnerships between cities and 

native communities. This session covers a wide range of topics, laying the 

foundation for a path towards clear communication. 

• Understand how the legal pieces fit in the state/local/tribal/federal 

framework, including sovereign authority and civil/criminal jurisdiction 

, Learn tribal governance structures and decision-making 

Explore ways to work together on social issues; using memoranda of 

understanding and contracts 

Speakers: 
Bart Freedman, Attorney, K&L Gates 

Tommy Miller, Attorney, K&L Gates 

CONCURRENT SESSION 

Community in bloom: Including the 
neighborhood 
2 - 3 pm, Heritage C 

~ Community 
'liiilililil plan n Ing & 
____ 9evelopment 

Neighborhoods in our cities are becoming more diverse. How do we include 

persons with different cultures and who speak different languages in our 

communities? Discover how inclusion benefits our work on everything from 

public services to zoning. And find out what principles and planning are 

required to meet HUD's guidelines. 

, Understand the benefits of including diverse constituent voices in city 

policies and planning 

Identify usable tools for attracting different cultural groups with language 

differences that go beyond the basics of city public hearing testimony 

, Instill equity principles, to include HUD's guidelines that benefit programs 

and policies in your city 

Speakers: 
Lauren Walker Lee, Executive Director, Fair Housing Center of Washington 

Rubai Aurora, Program Manager, Fair Housing Center of Washington 

continued 
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Wednesday, June 21 
CONCURRENT SESSION 

Innovation Q&A with Pablos Holman 
2 - 3 pm, Cedar Room 

Do you have questions for Pablos after hearing his 

Community 
planning & 
development 

keynote address? Take advantage of this opportunity to ask questions of a 

notorious inventor, futurist and hacker residing here in our own state! Pablos 

works on invention projects that assimilate new technologies - making wild 

ideas a bit more practical and vice versa. He helped create the world's smallest 

PC; 3D printers at Makerbot; spaceships with Jeff Bezos; mosquito zapping 

lasers with Bill Gates; artificial intelligence agent systems; and the Hackerbot, 

a Wi-Fi seeking robot. He is also an advisor to the biggest crowdfunding 

campaign in history, raising $27 Million in 30 days, for the 30 printer -

Glowforge. Bring your questions and prepare to learn more. 

Speaker: 
Pablos Holman, Futurist, Inventor and Notorious Hacker 

CONCURRENT SESSION 

Introduction to the Tukwila Police 
Department's Community Liaison Team 
2 - 3 pm, Heritage D ---

Roles, 
responsibilities 
&legal 
requirements 

Review strategies and lessons learned during the development and 

implementation ofTukwila PD's Community Liaison Team. We will discuss 

tactics used to develop relationships with people and organizations within 

the city to more effectively interact with diverse populations. We will also 

discuss ways to build trust with communities that have previously had poor 

interactions with law enforcement in their home countries. 

• Develop an outline to establish a Community Liaison Team 

• Identify partners to maximize a mutually-beneficial and problem-solving 

relationship 

Implement outreach activities 

Speakers: 
Kraig Boyd, Sergeant, Tukwila 

Mike Villa, Chief of Police, Tukwila 

Matt Valdez, Police Officer, Tukwila 

continued 
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Wednesday, June 21 
CONCURRENT SESSION 

Keys to effective strategic planning in 
your city 
2 - 3 pm, Heritage A 

The first few months of each new year are turning points for our cities. Newly 

elected officials are entering office, a new budget is in effect, and new goals 

are being pursued. This is often the time cities do their collective thinking in 

traditional goal-setting or strategic-planning sessions. Now is the time to plan 

and prepare for your next strategic-planning session. This session will: 

, Explore the advantages (and the few disadvantages) to structured strategic 

planning 

, Discuss alternative approaches, methods and tools to help you achieve 

success in your planning work. We will also explore roles, who should 

participate, and how to set the stage for success 

Use examples to illustrate the results from effective planning efforts. We'll 

see how these efforts can be leveraged in other ways to benefit your 

community 

Speaker: 
Mike Bailey, Director, Technology and Information Services, Redmond 

continued 
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Wednesday, June 21 
CONCURRENT SESSION 

Rate setting fundamentals and getting the 
most out of your utility financial program 
2 - 3 pm, Hemlock Room 

This presentation highlights the concepts, principles, and 

best practices of utility rate making. Learn the fundamentals 

of rate setting for a wide range of scenarios and customers 

Public sector 
resource 
management 

including residential, commercial, industrial, irrigation, and wholesale. Hear 

a number of perspectives that reflect the true cost-of-system operations and 

cost-recovery in proportion to how costs are incurred by various customers on 

the system. Emphasis is placed on developing rates that reflect current trends, 

regulatory drivers and innovation. Explore the four stages of the cost-of-service 

rate setting process including fiscal policy development, revenue requirement 

analysis, cost-of-service evaluation, and rate design. 

• Develop rates that reflect current trends, regulatory drivers and innovation 

• Establish utility goals and financial policies 

• Communicate rate and charge impacts to customers and stakeholders 

Speakers: 
Chris Gonzalez, Project Manager, FCS Group 

Brooke Tacia, Project Consultant, FCS Group 

Break 
3-3:lSpm 

continued 
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Wednesday, June 21 
MOBILE TOUR 

Every tree tells a story: Arboreal tour in 
Esther Short Park 
3:15 - 4:30 pm, Tour departs from Hilton entrance on 

Columbia Street (near AWC Registration Kiosk) 

Community -1 
plannfng& 

___ development 

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs 
and uneven ground. Sensible footwear is required. 

Established in 1853, Esther Short Park is the oldest public park in Washington 

State. This iconic town square hosts a children's playground, a rose garden, and 

a huge fountain - but the park's celebrities are the trees! Come join us for a 

walk in the park and hear about its trees, rich history, and bright future. 

, Discover the role of parks and trees in Vancouver's downtown revival 

, Hear Vancouver's colorful tree history 

, Learn about tree identification 

Tour guides: 
Charles Ray, Urban Forester, Vancouver 

Terry Snyder, Landscape Architect, Vancouver 

Ben Thompson, Urban Forestery Specialist, Washington State Department of 
Natural Resources 

MOBILE TOUR 

Walking tour of Vancouver waterfront 
3:15 - 4:30 pm, Tour departs from Hilton entrance on 

Columbia Street (near AWC Registration Kiosk) 
Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs 
and uneven ground. Sensible footwear is required. 

Vancouver's waterfront is loaded with development possibilities. Begin your 

walking tour on Columbia Way and learn about the newly-completed $51 

million public investment in infrastructure on this former Brownfield site. Then, 

view the 32-acre site being developed by Columbia Waterfront, LLC and hear 

updates on the $1.5 billion mixed-use development. End the tour at the Port of 

Vancouver's master-planned waterfront development. 

Tour guides: 
Chad Eiken, Director, Community and Economic Development, Vancouver 

Teresa Brum, Manager, Economic Development Division, Vancouver 

Matt Harding, Environmental Project Manager, Port of Vancouver 

Julie Hannon, Director, Parks and Recreation, Vancouver 

continued 



33 

Wednesday, June 21 
CONCURRENT SESSION 

Be your own auditor 
3:15 - 4:30 pm, Heritage A 

During this session you will have the opportunity to 

meet Pat McCarthy, the first woman elected State Auditor. Pat 

has served for decades in local government, most recently as 

the twice-elected executive of Pierce County. She will present 

Public sector 
resource 
management 

her vision for the Office of the State Auditor, including building positive 

relationships with cities and other local governments while staying true to the 

Office's values of independence and transparency. 

• Learn from experienced SAO staff how to be your own auditor 

• Understand the importance of monitoring and evaluating internal controls 

associated with the payment process 

• Create a culture of continuous improvement 

Speakers: 
Pat McCarthy, State Auditor, Washington State 

Debbie Pennick, City Program Manager, Washington State Auditor's Office 

Debra Hentz, Lean Specialist, Washington State Auditor's Office 

CONCURRENT SESSION 

Building relationships with tribal 
neighbors - Part 2 
3:15 -4:30 pm, Oak Room ---

Roles, 
responsibilities 
& legal 
requirements 

As sovereign nations, tribal governments have certain rights and powers that 

can affect the state's authority on and off tribal land. This session looks at how 

legal rights interact and intersect between local, state, and tribal governments. 

• Cover critical elements of tribes purchasing property, including the 

process of taking land into trust, the possibility of building casinos, and tax 

consequences on tribal land 

Review the big picture impact of treaty rights, including general hunting 

and fishing rights 

• Explore the potential impacts and future of the Culverts decision 

Speakers: 
Bart Freedman, Attorney, K&L Gates 

Tommy Miller, Attorney, K&L Gates 

continued 
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Wednesday, June 21 
CONCURRENT SESSION 

Growing your city's innovation: 
Innovation partnerships at work! 
3:15 - 4:30 pm, Pine Room 

Commun~1ty 
planning & 
development 

This session focuses in on several cities' initiatives to grow their local innovation 

economy through strategic partnerships among business, education, and 

government. From Redmond's Operations Innovations (ROI) Fund to Seattle's 

Metrolab Network partnership to bring data, analytics, and innovation to 

city government, Washington communities large and small will learn about 

best practices and lessons learned from cities' innovation at work. Beyond 

Washington, the panel also includes insights from the City of Surrey, BC on its 

Innovation Boulevard - an economic development partnership to create new 

health technologies to improve people's lives, as well as applied innovation 

perspectives on Bloom berg's What Works Cities initiative from Gresham, OR 

and across the country. 

Learn about smart city best practices, initiatives, and partnerships 

, Share lessons learned on fostering local innovation 

, Understand what steps leaders can take to partner with others and grow 

their own local innovation economies 

Speakers: 
Michael Mattmiller, ChiefTechnology Officer, Seattle 

Stephen Wu, Economic Development Manager, Surrey, BC 

Molly Daniell, Senior Manager, What Works Cities Initiative 

Ashley Sonoff, Associate Management Analyst, Gresham, OR 

Jane Christenson, Deputy City Administrator, Redmond 

continued 
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Wednesday, June 21 
CONCURRENT SESSION 

Talk to your lobbyists 
3:15 - 4:30 pm, Hemlock Room 

This standing-room-only favorite is back to bring you 

insights from the AWC legislative advocacy staff on city-related legislation and 

an entertaining and educational review of the 2017 legislative session. The 

long legislative session will either have just concluded or be days away from 

finally ending. 

• Get caught up on key outcomes of the 2017 session 

Learn how city priorities fared during session 

• Discover how you can make the most impact in the final days or during the 

legislative interim 

Speakers: 
AWC Government Relations Team 

Evening Reception at Esther Short Park 
5:30-7 pm 

Join us at AWC's private reception for hors d'oeuvres, hosted beer and wine, 

and live music. Guests are welcome to attend for an additional fee. Check in at 

the Registration Kiosk for details. 



36 

Thursday, June 22 
All events, sessions, and meetings are at the Hilton Vancouver 
Washington Convention Center unless otherwise noted. 

WELLNESS ACTIVITY 

AWC Fun Run & Walk 
6:30 - 8 am, Esther Short Park 

Lace up your sneakers and hit the sidewalks for this Annual Conference 

tradition! Pick up a map and instructions at the starting line in Esther Short 

Park, across 6th Street from the Convention Center. Follow the course along 

Columbia Street to the turn-around point, then return to the park and claim 

your limited edition T-shirt! The course opens at 6:30 am and closes at 8 am. 

T-shirts must be picked up at the finish line by 8 am. 

Leader: 
Jon Smith, Health Promotion Consultant, AWC 

AWC Registration Kiosk 
6:30 am - 5:30 pm, Lobby 

Networking breakfast 
6:30 - 8:30 am, Heritage A & B 

Exhibit Hall 
8 am - 3 pm, Discovery Ballroom 

continued 
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Thursday, June 22 
GENERAL SESSION 

Times are uncivil & residents don't 
want to engage. How do we fix it? 
9:15 - 10:15 am, Heritage Ballroom 

Effective loca I 
leadership 

Polarization in the political process and among elected officials is more 

contentious than ever before, and it's making governing hard. Effective 

decision-making depends on collaboration and inclusive public engagement. 

Government works best when a well-informed community takes part in the 

process. This session shows you how to get there using best practices. 

Learn to work together effectively 

• Enhance your public engagement skills 

Build more capacity for civic involvement in your community 

• Improve governance and increase trust in government institutions through 

your outreach efforts 

Speaker: 
Carolyn N. Long, Sam Reed Distinguished Professor in Civic Education and Public 
Civility, Washington State University Vancouver 

Exhibit break 
10:15 -10:45 am, Discovery Ballroom 

continued 
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Thursday, June 22 
MOBILE TOUR ---
LEED us to the gold: Vancouver's 
LEED gold certified city hall 
10:30 - 11 :45 am, Tour departs from Hilton entrance on 

Columbia Street (near AWC Registration Kiosk). 

Community 
planning & 

___ .._d_ev_elopment 

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs 
and uneven ground. Sensible footwear is required. 

Explore the City of Vancouver's LEED Gold Certified City Hall building and hear 

the story of how the building is saving money and natural resources. In 2011, 

the city consolidated five separate buildings housing hundreds of employees 

into the new city hall. The move is saving the city approximately $1 million per 

year in facility lease and maintenance costs. The building's remarkable design 

also saves on water, power, and other precious resources. Tour guides explain 

how water and energy efficiency play their part in this beautiful and state-of

the-art building. 

Tour guide: 
Chad Eiken, Director, Community & Economic Development, Vancouver 

CONCURRENT SESSION 

The future of smart technology: What 
cities need to know 
10:45 - 11 :45 am, Oak Room • Community 

planning & 
developme~ 

Broadband infrastructure is getting more compact and abundant in our 

communities. The broadband industry will be investing billions to meet the 

growing demand for faster speed internet, in both the wired and wireless 

space. The installation of a nationwide interoperable first responder network 

dedicated solely to public safety communications will be included in this 

investment. Get the latest on what's happening in the world of technology 

investment. 

Learn about small cell technology and 5G, smart cities, and FirstNet public 

safety network 

• Understand the technology and new infrastructure rollout timelines 

• Hear from industry experts on what to expect in the near future, and 

identify how it will impact your community 

Speakers: 
Ian Pilling, Sales Director, Comcast's machineQ Services 

Bob Bass, External and Legislative Affairs, AT&T 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Innovative community engagement 
techniques 
10:45 - 11 :45 am, Hemlock Room 

Effective local 
leadership 

___ .__ __ .......... _ j 

Successfully engaging your community members is one of the many difficult 

challenges facing local government. Everyone is so busy these days that it's 

becoming increasingly harder to get them involved in your important city 

activities. Instead of the traditional method of holding public meetings and 

hearings at city hall, however, local governments are starting to use new and 

innovative techniques to reach out to their residents and business leaders. 

This session provides numerous examples of specific engagement techniques, 

including many that are technology-based. The City of Olympia will be featured 

as a "case study" city that is using innovative approaches to connect with its 

community members. 

• Review a comprehensive list of new public engagement techniques that 

local governments use 

• Gain a good understanding of what innovative techniques are actually 

being used 

• Learn to judge which techniques are most applicable to your city (including 

cost, complexity, and staff capacity) 

Speakers: 
Steve Butler, Planning and Policy Manager, MRSC 

Stacey Ray, Senior Planner, Olympia 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Lessons learned from an officer-involved 
shooting in Pasco 
10:45 - 11 :45 am, Pine Room 

Roles, 
responsibilities 
& legal 
requirements 

On February 10, 2015, three Pasco police officers fatally shot a Hispanic person 

who had been throwing rocks at passing cars, pedestrians, and officers. A 

passing motorist took a cellphone video at the end of the incident where 

the individual was shot and killed by officers. This video went viral and 

national media attention quickly followed. Neighboring agencies conducted 

a thorough investigation and the DOJ reviewed the incident. Protests and 

marches followed over the next several months. The police chief and city 

manager met with the victim's family at the scene of the incident and worked 

together to plan a peaceful protest. Learn what the agency did before and 

after the incident to contain the situation and to maintain and improve the 

relationship with the community. 

• Gain a better understanding of police preparation for major events 

• Get insight into the investigation of major policing events 

• Learn how a community deals with the aftermath of a major police event 

Speaker: 
Bob Metzger, Chief of Police, Pasco 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

What is this about a new kind of park? 
10:45 - 11 :45 am, Heritage F 

Cities throughout the state are looking at building a 

new type of park. This new form is not about ball fields and verdant natural 

areas but rather about community events, festivals, public markets, and 

performances. This reflects an increasing desire by people, both Millennials 

and post-children Boomers, to live within walking distance of amenities and 

activities. This trend indicates a need for managing ongoing programming to 

encourage lively activities, many choices, and personal security. See several 

examples that are being built or designed and hear multiple perspectives from 

designers, advocates, and public clients. Join as we posit some provocative 

questions and seek participation from the audience. 

• Learn about new trends in design, programming, and management of new 

urban public open spaces 

Hear about strategic partnerships 

Discover planning, design, programming, and management techniques 

Speakers: 
Dave Earling, Mayor, Edmonds 

Carrie Hite, Parks, Recreation and Cultural Services Director, Edmonds 

Mark Hinshaw, Principal, Walker Macy 

Chelsea Mccann, Principal, Walker Macy 

Chris Jones, Principal, Walker Macy 

Jennifer Polver, Executive Director, Pioneer Courthouse Square, Inc. 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Why can't we just get along? A candid 
discussion of the roles and responsibilities 
of the executive and legislative branches 
of government 
10:45 - 11 :45 am Cedar Room 

Roles, ~ 
responsibilities 
&legal 
requirements 

From the historic roots, to the current structure for the various forms of 

Washington city governments, this session addresses the sometimes

conflicting roles of the council-as-legislature and the mayor/city manager

as-chief executive. Learn specific examples of conflicts and the resulting 

exposures to cities. This is a challenging session with candid observations 

about how divisions in governance and governance styles may impact the 

effective work of cities and towns. 

• Gain a better understanding of how Washington city government is 

structured for efficient and effective public service 

Learn how the efforts of some interests may derail the objective of effective 

public service 

Compare and contrast the roles of the council-as-legislature and the mayor/ 

city manager-as-chief executive 

Speaker: 
Steve DiJulio, Attorney, Foster Pepper 

Break 
11:45- Noon 

continued 
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Thursday, June 22 

Center for Quality Communities fundraising lunch 
Noon - 1 pm, Heritage Ballroom 

Join us as we honor this year's scholarship winners, and continue our efforts to 

raise funds that nurture young community members to take on new leadership 

roles. The winners of the 2017 AWC Quality Communities Scholarship are our 

future leaders. They were selected for their contributions to their communities, 

and their commitment to making a difference. 

Make an investment in the future! 
Contribute to the AWC Center of Quality Communities Scholarship, and 

support future scholarships to help young leaders flourish. The AWC Center for 

Quality Communities, sponsored by AWC, is a 501 (c)(3) charitable organization 

and donations are tax deductible. 

2017 scholarship winners: 

• Amber Torrell, Longview 

Uyen (Cathy) Dao, Sequim 

Kristina Dorris, Soap Lake 

Roslyn Goveia, Ellensburg 

• Abigail Brandt, Mill Creek 

• Claudia Penney, Lakewood 

Exhibit break 
1 - 1 :30 pm, Discovery Ballroom 

continued 
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Thursday, June 22 
MOBILE TOUR 

From flush to finish: Marine Park 
Wastewater Treatment Plant 
1 :15 - 2:30 pm, Tour departs from Hilton entrance on 

Columbia Street (near AWC Registration Kiosk) 

--1 Community 
planning & 
development 

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs 
and uneven ground. Sensible footwear is required. 

Marine Park Wastewater Treatment Plant is the newer of the two Vancouver 

treatment plants. Built in 1995, it incorporates a highly-engineered design 

for both wastewater treatment and aesthetics. The plant is designed to 

treat 16 million gallons of wastewater per day. It currently treats about 10 

million gallons, about half of the wastewater generated in Vancouver's sewer 

collection system. The plant is sited in a parklike setting with nearby parks, 

wetlands, and residential housing. The plant is also situated below a ridge with 

many homes overlooking it, yet the plant was designed and built so that no 

neighbors can see open water tanks. 

See the comprehensive aesthetic upgrades that merged a potential eyesore 

into the surrounding landscape in an appealing way 

Hear how the city addresses issues of offensive odors and other externalities 

Learn why Vancouver's treatment facilities have been recognized for their 

environmental excellence 

Tour guide: 
Frank Dick, Wastewater Engineering Supervisor, Vancouver 

continued 
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Thursday, June 22 
CONCURRENT SESSION -------------------------- --
Ask MRSC: Legal and financial do's and 
don'ts (repeated Friday) 
1 :30 - 2:30 pm, Heritage F 

Find out some of the most frequently asked questions from 

local government officials that the Municipal Research and 

Services Center (MRSC) responds to throughout the year. 

Roles, 
responsibilities 
& legal 
requirements 

• Get answers to practical questions on compliance with legal and financial 

doctrines 

• Focus on hot topic areas in matters related to public records, open 

meetings, ethics, finance, budgets, and taxation 

Gain a better understanding of the respective roles of elected officials and 

staff 

Speakers: 
Jim Doherty, Legal Consultant, MRSC 

Oskar Rey, Legal Consultant, MRSC 

Toni Nelson, Financial Consultant, MRSC 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Local $$ local sense: Local investment to 
stimulate main street 
1 :30 - 2:30 pm, Hemlock Room 

Communlty 
planning & 

..... _-.deve_ l_op_m_e_nt 

AWC, in partnership with WSU Extension, has piloted and 

grown local investment networks throughout the state to 

stimulate investment in our main streets. The project develops 

a network complete with field guide and materials to connect businesses 

that need money with investors that want to invest in their community. This 

presentation includes a higher-level overview on investing locally and its 

impact on local businesses. 

Learn how loans are made 

, Understand the rules they need to follow and how the local investment 

networks relationship operates 

See how local businesses get a boost and community members see a 

tangible connection to their investment 

Speakers: 
Soo Ing-Moody, Mayor, Twisp 

Jordan Tampien, Community Economic Development Specialist, Washington State 
University Extension 

Anthony Gromko, Community Sustainability Specialist, Washington State University 
Extension 

Celia Nightingale, Director, Center for Business & Innovation, Thurston County 
Economic Development Council 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Safety in public facilities 
1 :30 - 2:30 pm, Oak Room 

In response to increased reporting of what's now 

termed "active threat scenarios;' public institution leaders have increased their 

focus on the safety of their residents, staff, and facilities. In addition to ensuring 

proper response training and heightened awareness, the building environment 

itself can play a role in keeping people safe. The challenge with building safety 

is that traditional security measures can close down an open and welcoming 

environment that is essential to community relations and customer service. 

In this presentation, we discuss some of the real threats that face public 

institutions and a range of strategies that can reinforce the safe and welcoming 

environment essential to an engaged democracy. 

, Gain an overview of police response during safety situations 

Learn about small inexpensive strategies for existing facilities 

Discuss considerations for new facility design 

Speakers: 
Jason Winner, Detective, Olympia 

Ian Gelbrich, Architect, FFA Design 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Youth and young adult homelessness in 
Washington State 
1 :30 - 2:30 pm, Cedar Room 

Community 
planning & 

._ _ __. development 

This session is an overview of the Washington landscape related to youth 

and young adult homelessness. Learn about recent developments that put 

Washington in a unique position to end youth and young adult homelessness. 

The workshop includes an introduction and update to the Office of Homeless 

Youth and A Way Home - Washington's public-private partnership to prevent 

and end youth and young adult homelessness. 

, Discover the basic elements of the Washington State plan to prevent and 

end youth and young adult homelessness 

, Explore the role of local communities and municipalities as it relates to 

homelessness 

, Discuss the role of local communities to address youth homelessness 

Speakers: 
Jim Theofelis, Executive Director, A Way Home Washington 

Kim Justice, Executive Director of the Office of Homeless Youth, Washington State 
Department of Commerce 

Logan Bahr, Government Relations Analyst, AWC 

Break 
2:30 - 2:45 pm 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

GIS: Building smarter communities 
2:45 - 3:45 pm, Cedar Room 

Community 
planning & 

--- development 

A Geographic Information System (GIS) is an integral 

tool for cities. It enables efficient and effective planning across 

all city departments, provides a coherent overview for city 

management, and allows for increased engagement with 

citizens. This session teaches city officials how to effectively implement and 

improve the use of GIS resources in their community. The presentation includes 

case studies from AWC members across the state that describe specific GIS 

applications they have deployed to address city issues. Potential case studies 

include an interactive permitting tool created for the City of Sammamish, 

a GIS strategic plan developed for the City of Mukilteo, and GIS support for 

updating the City of Langley's Comprehensive Plan. Learn about the AWC 

GIS Consortium member program, which provides GIS services to cities at an 

affordable rate. 

• Understand how GIS can help cities with asset management, workflow 

efficiency, community engagement, preventing loss of institutional 

knowledge, and more 

• See how other cities across the state have leveraged GIS to address critical 

city issues 

Understand what tools and resources are available to allow cities to 

implement or better leverage GIS 

Speakers: 
Lyman Howard, City Manager, Sammamish 

Tyler Vick, Principal, FLO Analytics 

Grant Herbert, Senior GIS Analyst/Developer, FLO Analytics 

John McKenzie, GIS Program Lead, AWC 

continued 
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Thursday, June 22 
CONCURRENT SESSION ------------,...---
How does one plus one equal thousands? 
2:45 - 3:45 pm, Spruce Room 

Community 
planning & 

___ development 

When classroom meets community, sustainability 

takes on a new dimension. Western Washington University and the University 

of Washington are engaging with cities in a new way. City Year partnerships 

infuse new energy and perspectives, and create solutions that address 

challenging city issues. The program is a nationally successful model that has 

now come to Washington, connecting multidisciplinary classes and thousands 

of student hours with specific city projects. 

• Learn how the programs work and why it's so cost-effective for cities 

Gather basic information on how you can participate in 2018 

• Hear from city participants about their partnership projects and what they 

gained 

Speakers: 
David Davidson, SCP Program Coordinator, Western Washington University 

Rob Chave, Planning Manager, Edmonds 

Jennifer Otten, Assistant Professor, University of Washington 

Jenna Leonard, Environmental Services Manager, Auburn 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Professional city management: What? 
Why? &When? 
2:45 - 3:45 pm, Oak Room 

Discover the types or forms of professional city management 

including the council/manager form, and the option of 

employing a city administrator. The panel members present 

Roles, 
responsibilities 
& legal 
requirements 

their city's experience with professional management. They touch on "what" 

this professional is expected to bring to the city, "why" their city chose their 

preferred form, and "when;' a critically important question of timing change. 

Panelists include mayors and managers/administrators from small to mid-sized 

communities which have implemented this change. 

See that there are different types of professional management 

Cite examples from peers of what works 

Know that timing of such change is key 

Speakers: 
Nan Henriksen, Former Mayor, Camas 

Pete Poulsen, Mayor, Kalama 

Brent Kirk, City Manager, Granite Falls 

Norm Childress, Mayor, Grandview 

Tracy Burrows, Executive Director, MRSC 

Moderator: 
Lloyd Halverson, Senior Advisor, Washington City Management Association 

continued 
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Thursday, June 22 
CONCURRENT SESSION 

Retain and strengthen your business mix 
2:45 - 3:45 pm, Hemlock Room 

This interactive session focuses on best practices 

and resources for any community that wants to create a stronger economic 

development strategy. 

Identify the basic roadmap for successful economic development in 

Washington. Who does what and how? 

Understand specific ways cities can impact business success or failure, 

based on a National League of Cities study, Big Ideas for Small Businesses 

, Consider whether these new programs can be implemented in your 

community, regardless of your city size: Startup in a Day, a new SBA 

program; National Small Business Week Celebration; and Downtown 

Planning Strategy 

Speakers: 
Teresa Brum, Economic Development Manager, Vancouver 

David Kleitsch, Director of Office of Economic Development and Business Services, 
Lynnwood 

CONCURRENT SESSION 

Winning at the Robert's Rules game 
2:45 - 3:45 pm, Heritage E 

Once you've got the basics of Robert's Rules of 

Order, can you make meeting procedure work for you? This lively and 

interactive session gives you the chance to sharpen your skills in a fun and 

non-threatening environment. Follow along through different scenarios as 

participants raise a red flag when something goes awry. Take your game to the 

next level and have fun while doing it! 

, Apply the key rule for effective discussion at meetings 

Identify six types of unacceptable remarks and how to respond 

Recognize five common errors in using Robert's Rules 

Speaker: 
Ann Macfarlane, Professional Parliamentarian, Jurassic Parliament 

Break 
3:45-4pm 
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Thursday, June 22 

AWC Annual Business Meeting 
4 - 5:45 pm, Heritage Ballroom 

Enjoy an ice cream break and participate in your association's Annual Business 

Meeting. The agenda includes items such as the election of AWC's Officers 

and Board of Directors. Voting delegates should remember to pick up their 

electronic voting device to cast their jurisdiction's vote at the Annual Business 

Meeting. 

Meeting materials are available on the conference app and the Annual 

Business Meeting section of AWC's conference website. 

Exhibitor Reception 
5:45 - 7:30 pm, Discovery Ballroom 

Gather in the Exhibit Hall for networking with your colleagues and vendors. 

Light hors d'oeuvres and refreshments will be served. 

AWC RMSA Annual Meeting & Dinner 
6 - 8:30 pm, Heritage E & F 

The AWC Risk Management Service Agency (RMSA) Annual Meeting & Dinner 

serves as an excellent opportunity for the entire RMSA membership to gather 

and conduct business. Attendees enjoy a fun-filled evening complete with 

networking opportunities, awards, grants and giveaways. Representatives take 

part in the election of their Operating Committee members and learn valuable 

information about the RMSA program. 
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Friday, June 23 
All events, sessions, and meetings are at the Hilton Vancouver 
Washington Convention Center unless otherwise noted. 

WELLNESS ACTIVITY 

Urban wellness safari for health, happiness, and wellbeing 
6:30 - 7:30 am, Esther Short Park 

In the words of a 2016 National Geographic article, "When we get closer 

to nature - be it untouched wilderness or a backyard tree -we do our 

overstressed brains a favor:' During this safari, discover the science of how time 

with nature relieves stress, enhances wellbeing, and even promotes healing. 

Become more aware and present with the natural world around us during a 

few fun activities, and then finish with an "eco-scavenger hunt" in Esther Short 

Park and the surrounding area. Join us! 

Leader: 
Jon Smith, Health Promotion Consultant, AWC 

Networking breakfast 
6:30 - 8:30 am, Heritage A & B 

AWC Registration Kiosk 
6:30 - 10:30 am, Lobby 

continued 
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Friday, June 23 
CONCURRENT SESSION 

Ask MRSC: Legal and financial do's and 
don'ts (repeat session) 
8:45 - 9:45 am, Heritage F 

Roles, 
~ responsibilities 
~ &legal 

requirements 

Find out some of the most frequently asked questions from 

local government officials that the Municipal Research and 

Services Center (MRSC) responds to throughout the year. 

Get answers to practical questions on compliance with legal and financial 

doctrines 

, Focus on hot topic areas in matters related to public records, open 

meetings, ethics, finance, budgets, and taxation 

Gain a better understanding of the respective roles of elected officials and 

staff 

Speakers: 
Jim Doherty, Legal Consultant, MRSC 

Oskar Rey, Legal Consultant, MRSC 

Toni Nelson, Financial Consultant, MRSC 

CONCURRENT SESSION 

Constructive conversations: Building a 
strong foundation one conversation at a 
time 
8:45 - 9:45 am, Hemlock Room 

Effective loca I 
leadership 

This lively and interactive session equips participants with valuable 

communication tools to build strong partnerships. The one-hour interactive 

presentation is for every person who wishes to use communication tools to 

achieve success with their municipal and professional partners. 

, Utilize active listening skills 

, Ask powerful questions which will unlock new levels in every relationship 

, Discern what you are hearing and perceiving from others 

Speaker: 
Sarah Davenport-Smith, Executive Coach, SDS Coaching LLC 

continued 
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Friday, June 23 
CONCURRENT SESSION 

Hiring & firing: What mayors & 
councilmembers need to know to get it 
right 
8~5-9~5am.~neRoom 

Roles, 
responsibilities 
& legal 
requirements 

Choosing a city manager or city administrator is one of the most important 

decisions mayors and councils make. This session discusses some key factors 

for developing a good selection process and hiring the best candidate for your 

city. 

, Understand the role of the elected official in the hiring process 

, Learn about the best way to conduct performance evaluations 

Explore what to do when you realize the relationship isn't working out 

Speakers: 
Derek Matheson, Chief Administrative Officer, Office of the Mayor, Kent 

Doug Thomas, Senior Vice President Recruitment, Strategic Government Resources 

continued 
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Friday, June 23 
CONCURRENT SESSION 

Municipal borrowing: What elected 
officials need to know about issuing debt 
8:45 - 9:45 am, Cedar Room 

Public sector 
resource 
management 

Did you know that recent SEC enforcement actions relating to municipal 

bonds have included investigations of mayors and other elected officials? This 

presentation helps you understand the basic legal structures for borrowing 

by Washington cities and how city leaders can avoid pitfalls. Explore the roles 

of city elected officials and executives and the other players in a financing 

transaction. Focusing on recent developments, this session addresses lessons 

learned from recent enforcement efforts by both the IRS and SEC, including 

understanding the responsibilities of city staff and elected officials after a bond 

transaction closes. 

Gain a basic understanding of how Washington cities borrow money, 

including the roles of elected officials, staff members and other players in 

typical borrowing transactions 

Learn to avoid mistakes during a municipal borrowing transaction, 

especially with the IRS and SEC looking over your shoulder 

Discover how to make sure your city stays in compliance after a borrowing 

transaction closes 

Speaker: 
David Thompson, Attorney, Strading Attorneys at Law 

CONCURRENT SESSION 

Organizational change through empathy 
8:45 - 9:45 am, Oak Room 

This interactive session introduces the Poverty 

Effective local 
leadership 

Immersion 1.0 and 2.0 - tools for cities seeking to improve services and 

outreach to low income residents by building a foundation for personal, 

professional and organizational change. 

Explore common assumptions about people living on a low income. 

Gain greater awareness of barriers low income residents face when 

accessing city services. 

, Learn about logistical requirements for offering a Poverty Immersion. 

Speaker: 
Martha Aitken, Senior Associate, Metropolitan Center for Applied Research and 
Extension, WSU Extension 

continued 



Friday, June 23 
CONCURRENT SESSION 

Understanding the new streamlined 
business licensing requirements 
8:45 - 9:45 am, Spruce Room 

Public sector 
resni 1rr€' 
management 

Over the last year, cities and the business community participated in a task 

force on streamlining city business licenses and taxes. The resulting legislation, 

EHB 2005, is now law. Compare the two options for city business license 

administration and hear about new task forces on business license thresholds 

and local B&O tax service apportionment. 

Learn about FileLocal, the city system that provides business license and 

local tax administration 

Hear about the Business License System, the updated state system that 

provides state and local business license administration 

, Find out about new deadlines, how these programs benefit cities and 

businesses, and prepare your city for implementation 

Speakers: 
Kevin Fitzpatrick, Program Manager, FileLocal 

Victoria Lincoln, Government Relations Advocate, AWC 

Patti Wilson, Local Government Liaison & Customer Service Advocate, Washington 
State Department of Revenue 

Break 
9:45-10 am 

CONCURRENT SESSION 

Advocacy Academy: How to engage with 
your state Legislature 
1 O - 11 am, Cedar Room 

Effective local 
leadership 

Learn to work the Legislature like a pro. Hear from an AWC lobbyist about 

key tips and tricks for working with your legislators. Discover what kind of 

resources AWC has to help, and walk away with suggestions for influencing 

legislation by working together with legislators. 

, Check out how to use the Legislature's website 

See how to testify in person 

Gain tips on how to work with others at city hall on legislative issues 

Speaker: 
Candice Bock, Legislative Advocate, AWC 
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continued 
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CONCURRENT SESSION 

Digital inclusion 
10 - 11 am, Birch Room 

Friday, June 23 

Access to the 21st century world is changing rapidly 

Community 
planning & 

.__.....__ development 

every day. The Internet ofThings is upon us and as this new technology 

evolves, it's changing the way citizens are educated, communicate, access 

news, apply for jobs, and connect with your community. At the same time and 

pace, for the more venerable members of the community, keeping up with 

the rapid technology revolution is very difficult. Some community members 

struggle with the price of service, affording quality computer equipment, and 

even finding no relevancy in getting involved in this new digital world. 

Learn about innovative low cost Internet access programs 

• Explore partnerships to help overcome the digital divide 

• View motivational programs focused on inclusion and technology for all 

Speakers: 
Tiffany Payne, Vice President of Community Investment, Comcast/NBC Universal 

Joseph Ntumba, ESOL Instructor- Bremerton Goodwill Job Training and Education, 
Goodwill 

Christina lremonger, Chief Digital Officer for Vancouver Public Schools 

CONCURRENT SESSION 

Leading optimistically 
10 - 11 am, Spruce Room 

Rigorous research shows that optimism is a learned trait, 

Effective local 
leadership 

not something we are born with. Optimism has been shown to dramatically 

impact the teams we are a part of and the team we lead. This session provides 

a proven method to improve one's optimism; evaluates optimism 'killers'; and 

analyzes five case studies on optimism from the world of professional sports, 

business, elections, and others. 

Explore five case studies on optimism 

Identify four optimism killers 

, Reiterate methods for improving optimism 

Speaker: 
Jeff Price, Recreation/Cultural Services Director, Mukilteo 
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Friday, June 23 
CONCURRENT SESSION 

Understanding pipeline safety in your 
community 
10-11 am, Pine Room 

Community 
planning & 
development 

Proposed pipelines and high-profile pipeline disaster news stories have 

popped up frequently in recent years. Populated areas of Washington State are 

home to nearly 2,800 miles of large, high-pressure hazardous liquid and natural 

gas pipelines. These pipelines pose a risk to local communities, but often 

elected officials, administrators, and city planners are not aware of this risk, 

and have done little to plan for ways to reduce this risk. Over the past 15 years 

the Transportation Research Board, the National Transportation Safety Board, 

the Pipeline and Informed Planning Alliance, and the Washington Utilities and 

Transportation Commission have all recognized this risk and have developed 

materials for local governments to use to help reduce the risk resulting from a 

low probability pipeline failure. 

• Understand pipeline safety and how it pertains to your community 

Help promote the message of safety in your communities 

Learn considerations for planning new developments around pipelines 

Speakers: 
David Taylor, Councilmember, Ridgefield 

Carl Weimer, Executive Director, National Pipeline Safety Trust 

Jim Dougherty, Legal Consultant, MRSC 
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Meetings 
All events, sessions, and meetings are at the Hilton Vancouver 
Washington Convention Center unless otherwise noted. 

These meetings are by invitation only unless otherwise noted. 

WEDNESDAY.JUNE 21 

Large City Advisory Committee Meeting 
7 - 9:30 am, Hemlock Room 

Small City Advisory Committee Meeting 
7 - 9:30 am, Cedar Room 

AWC RMSA Board Meeting 
8 am - Noon, Oak Room 
Open public meeting 

Washington City/County Managers Association Meeting 
9 - 11 am, Ash Room 

Joint Transportation Committee Meeting 
10 am - 3 pm, Heritage Ballrooms E & F 
Open public meeting 

MRSC Board Meeting 
1 :30 - 4:30 pm, Vancouver City Hall, Aspen Room 

415 W 6th Street, Vancouver, WA 98660 

THURSDAY.JUNE 22 

Education Advisory Committee Meeting 
7:15 - 8:30 am, Birch Room 

Federal Committee Meeting 
7:15 - 8:30 am, Cedar Room 
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AWC Advocacy All-Star Awards 
The Advocacy All-Star Awards recognize and celebrate the actions of city 

officials who consistently advocate for all of Washington's 281 cities and towns. 

City officials nominated for the award conducted advocacy efforts throughout 

2016 and during the 2017 legislative session. We extend our thanks and 

congratulations to the following award winners. 

Dave Asher 
Councilmember, Kirkland 

Tom Brubaker 
City Attorney, Kent 

Brian Heinrich 
Deputy Administrator, Bellingham 

Nanette Konishi 
Mayor, Rosalia 

Deborah Needham 
Emergency Management Director, 
Renton 

Group Advocacy All-Star Award -

Business licensing 

Andrew Cherullo 
Finance Director, Tacoma 

Kim Krause 
Finance Director, Burien 

Glen Lee 
Finance Director, Seattle 

Ron Onslow 
Mayor, Ridgefield 

Chris Roberts 
Mayor, Shoreline 

Alishia Topper 
Councilmember, Vancouver 

Mike Wallin 
Mayor Pro Tern, Longview 

Group Advocacy All-Star Award -

Public records team 

Sara DiVittorio 
Public Records Deputy Prosecutor, 
Snohomish County 

Jim Hemberry 
Mayor, Quincy 

Mary Perry 
Director ofTransparency and Privacy, 
Seattle Police Department 

Jamie Stephens 
Commissioner, Island County 

Whitney Stevens 
Public Records Officer, Snohomish 
County 
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AWC Center for Quality Communities 
Scholarship 

Congratulations to the following students who were nominated by their 

city for the AWC Center for Quality Communities 2017 Scholarship. For more 

information on the Center and scholarships visit cfqc.org. 

Max Beeson 
Sponsored by: Brent Gerry, Mayor, 
West Richland 

Emily Boutain 
Sponsored by: Christie Saucier, Clerk/ 
Treasurer, Sprague 

Lila Bowden 
Sponsored by: Sara McElyea, Deputy 
Clerk, Wilbur 

...,.,"7 Abigail Brandt 
~ Sponsored by: Mike Todd, 

Council member, Mill Creek 

Peter Chou 
Sponsored by: Waldo Nambo, 
Recreation Specialist, Shoreline 

__.,."7 Uyen (Cathy) Dao 
~ Sponsored by: Roberta 

Usselman, Deputy City Clerk, 
Sequim 

Kyle de la Fuente 
Sponsored by: Geoffrey Thomas, 
Mayor, Monroe 

Ankitha Doddanari Nalinkumar 
Sponsored by: Barbara Ramey, 
Communications Officer, Bothell 

..-"7 Kristina Dorris 
~ Sponsored by: Raymond 

Gravelle, Mayor, Soap Lake 

Alexander Dye 
Sponsored by: Daryl Dormaier, Fire 
Chief, Hartline 

Maci Favilla 
Sponsored by: Gary Clark, Mayor, 
Zillah 

Paul Franke 
Sponsored by: Dan Rankin, Mayor, 
Darrington 

Josilyn Fullerton 
Sponsored by: Craig George, Mayor, 
Dayton 

Evan Gibbons 
Sponsored by: Evelyn Lusignan, 
PR & Government Affairs Director, 
Kennewick 

..-"7 Rosalyn Goveia 
~ Sponsored by: Rich Elliott, 

Mayor, Ellensburg 

Lisbeth Guadarrama 
Sponsored by: Matt Watkins, Mayor, 
Pasco 

Shawna Hettick 
Sponsored by: Jill Guernsey, Mayor, 
Gig Harbor 

Olivia Holden 
Sponsored by: Brad Sweet, Mayor, 
Davenport 

Devin Hunt 
Sponsored by: Louis Janke, Mayor, 
Colville 

Colin James 
Sponsored by: Lynne Handlos, 
Recreation Coordinator, Sammamish 

~ Winner continued 
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Scholarship continued 

Mariah Johnson 
Sponsored by: Cindy Reents, City 
Manager, Richland 

Liliana Jones 
Sponsored by: Robert Putaansuu, 
Mayor, Port Orchard 

Elizabeth Larson 
Sponsored by: Lois Hubbard, Mayor, 

Odessa 

Hannah Manley 
Sponsored by: Vini Samuel, Mayor, 

Montesano 

Tyler Mann 
Sponsored by: Betty Barnes, Mayor, 

Bingen 

Clare Martin 
Sponsored by: Laurie Gere, Mayor, 

Anacortes 

John McManis 
Sponsored by: Jennifer Gregerson, 
Mayor, Mukilteo 

Kaylee McPhail 
Sponsored by: David Wilbrecht, City 
Manager, Blaine 

Rory Murphy 
Sponsored by: Cynthia Goodwin, 
Youth & Family Services Director, 
Mercer Island 

Sean Olsen 
Sponsored by: Keith Wagoner, Mayor, 
Sedro-Woolley 

McKayla Olson 
Sponsored by: Matt Hartman, Mayor, 
Granite Falls 

.,.,"'--; Claudia Penney 
~ Sponsored by: Don 

Anderson, Mayor, Lakewood 

Jozie Ann Reid 
Sponsored by: JW Foster, Mayor, Yelm 

Alexandra Rivera 
Sponsored by: Mary Coppin, 
Community Liaison, Lacey 

Sophie Rock 
Sponsored by: Matt Pina, Mayor, Des 

Moines 

Katie Schiefelbein 
Sponsored by: Cheryl Farivar, Mayor, 

Leavenworth 

Kiera Stansall 
Sponsored by: Shawn Logan, Mayor, 

Othello 

Shelby Stiffarm 
Sponsored by: Brenda Fritsvold, 
Public Affairs Officer, Puyallup 

Kamilah Stone 
Sponsored by: Einar Larson, Mayor, 

Almira 

Rylie Sweem 
Sponsored by: Frank Kuntz, Mayor, 

Wenatchee 

Brooke Taylor 
Sponsored by: Subir Mukerjee, City 
Manager, Fife 

.,,--"'--; AmberTorell 
·~ Sponsored by: Don Jensen, 

Mayor, Longview 

Kaitlyn Wolterstorff 
Sponsored by: Kathy Coffey, Mayor, 

Yakima 

~ Winner 
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Certificate of 
Municipal Leadership 

Since last year's conference, the following elected officials completed the 

required credits to earn their Certificate of Municipal Leadership. 

The CML program recognizes the efforts of elected officials to enhance their 

leadership capacity, increase their knowledge and provide service to their 

communities. For more information on the Certificate of Municipal Leadership 

program, visit awcnet.org. 

Jay Arnold Dale Jacobson Ruth Perez 
Kirkland Cathlamet Renton 

Lydia Assefa-Dawson Robert Jeans Joachim Pestinger 
Federal Way Snoqualmie Orting 

Carol Benson John Lynn Pamela Pruitt 
Black Diamond Ocean Shores Mill Creek 

Kathryn Campbell Doris McConnell Dana Ralph 
SeaTac Shoreline Kent 

Jon Culp Jerald McDonald Shannon Reynolds 
Okanogan Bremerton Fircrest 

Brenda Fincher Anne McEnerny-Ogle Cheryl Selby 
Kent Vancouver Olympia 

Thomas FitzGerald Jason Miller Robert Ward 
Granite Falls Concrete Rosalia 

Wayne Fournier Katrina Minton-Davis Greg Wilder 
Tenino Bonney Lake Coulee Dam 

Peter Franklin Martin Moore Andrew Wilson 
Steilacoom Federal Way Vader 

Susan Humbyrd David Musgrove Rebecca Xczar 
Woodland Poulsbo Ferndale 
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Advanced Certificate of 
Municipal Leadership 

Since last year's conference, the following elected officials completed the 

required credits and demonstrated community service in order to earn their 

Advanced Certificate of Municipal Leadership. They are recognized for their 

commitment to continuing education and public service. 

For more information on the Advanced Certificate of Municipal Leadership, 

visit awcnet.org. 

Michael Brandstetter Carrie Lacher Toby Nixon 
Lakewood Friday Harbor Kirkland 

Bill Bruch Kandis Lair Jerry Phillips 
La Conner Soap Lake Long Beach 

Robert Hoffmann Odin Langford Michael Stevens 
Pasco Liberty Lake Marysville 

Soo Ing-Moody Erin Mccardle Penny Sweet 
Twisp Chelan Kirkland 

Bob Keller Jon Mutchler 
Sammamish Ferndale 
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Civic Service Awards 
The Civic Service Award recognizes retiring elected officials and staff for their 

dedicated service to cities and towns. Recipients include recently retired and 

soon to retire elected officials and staff. See someone missing from this list? 

AWC will again recognize city officials retiring after 20 or more years of service 

in late 2017. Simply email jenb@awcnet.org for more information. 

Debbie Clark - 24 years 
City Clerk, Pasco & Kennewick 

Joe Duffie - 35 years 
Councilmember, Tukwila 

Steve Ekberg - 37 years 
Councilmember/Planning 
Commission, Gig Harbor 

Becky Fowler - 29 years 
HR Benefits Manager, Kent 

Tom Trulove - 21 years 
Mayor/Councilmember, Cheney 

Don Wickstrom - 49+ years 
Public Works Director, Lakewood & 
Kent 
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Municipal Excellence Awards 
The Municipal Excellence Awards recognize outstanding accomplishments 

in cities and towns. We thank all the cities and towns who entered the 

competition. The hard work and dedication proven in each of these projects 

makes a stronger community especially when the focus is on improving 

tomorrow. 

Community culture and art 
- ~ Winner! - Port Townsend 
v...\. Makers Square 

Bonney Lake 
Bonney Lake Arts Commission 

Covington 
Finding Covington's Creative Side 

Kenmore 
#WhylLoveKenmore - Unleashing 
Love and Fun Through Art 

Langley 
Langley Arts Commission 

Marysville 
Marysville Opera House Returns 

Olympia 
Olympia Traffic Box Wrap Project (and 
Facebook vote) 

SeaTac 
SeaTac Party on the Plaza 

Waitsburg 
Waitsburg Sesquicentennial 
Celebration Public Art 

Economic development 
- ~ Winner! - Vancouver 
~ Vancouver Business Assistance Program 

College Place 
College Place College Avenue Rose 
Street (CARS) Reconstruction Project 

Kenmore 
A Business Friendly City - Kenmore's 
Story 

Lacey 
LocationLocationLacey.com Stand

alone economic development 

website 

Shoreline 
Surprised by Shoreline 

continued 
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Municipal Excellence Awards 

Public works 
- ~ Winner! - Bremerton 
~ Lillian and James Walker Park Project 

Gig Harbor 
Gig Harbor Cushman Trail Project 

Rockford 
Rockford Missile Base Road Repaving 
Project 

SeaTac 
SeaTac Connecting 28th 24th Avenue 
South 

West Richland 
West Richland Industrial Wastewater 
Treatment Facility 

Small city success 
- ~ Winner! - Tenino 
~ Reinvigorating government 

Pe Ell Winthrop 
Pe Ell 2nd Street Improvement Project Winthrop Ice Rink - Phase 2 

Sequim 
Sequim Human Services Fund 

Youth 
.,) '-.7 Winner! - SeaTac 
~ SeaTac Partnership with Tyee Education Complex 

Ferndale Mercer Island 
Ferndale Star Park Build 

Covington 
Investing in Covington's Youth -A 
New Mindset 

Marysville 
Marysville Tulalip Youth Programs 

Mercer Island Healthy Youth Initiative 

Pullman 
Pullman Developing STEM Skills in 
Youth Through Legos 

Yelm 
City of Yelm 20th Year Arbor Day 
Celebration 



70 

WellCity Awards 
WellCity Award winners place employee well-being among their core values 

and create programs to build a healthy workplace culture. The AWC Employee 

BenefitTrust provides consultation, training, programs and tools to help 

members earn the WellCity Award. Happy, healthy and productive employees 

are better able to serve their communities. Winners receive a 2% discount on 

Trust medical premiums. 

Aberdeen Burien Davenport 
Erik Larson, Mayor Lucy Krakowiak, Mayor Bradley Sweet, Mayor 

Airway Heights Burlington Des Moines 
Kevin Richey, Mayor Steve Sexton, Mayor Matt Pina, Mayor 

Algona Camas DuPont 
David Hill, Mayor Scott Higgins, Mayor Mike Courts, Mayor 

Anacortes Chehalis Duvall 
Laurie Gere, Mayor Dennis Dawes, Mayor Will lbershof. Mayor 

Arlington Chelan East Wenatchee 
Barbara Tolbert, Mayor Michael Cooney, Mayor Steven Lacy, Mayor 

Auburn Cheney Eatonville 
Nancy Backus, Mayor Tom Trulove, Mayor Michael Schaub, Mayor 

Bainbridge Island Chewelah Edmonds 
Val Tollefson, Mayor Dorothy Knauss, Mayor Dave Earling, Mayor 

Battle Ground Clyde Hill Enumclaw 
Philip Johnson, Mayor George Martin, Mayor Liz Reynolds, Mayor 

Bellingham Colfax Ferndale 
Kelli Linville, Mayor Todd Vanek, Mayor Jon Mutchler, Mayor 

Benton-Franklin College Place Fife 

Council of Harvey Crowder, Mayor Kimberly Roscoe, Mayor 

Governments Colville Fircrest 
Brian Malley, Executive Lou Janke, Mayor Matthew Jolibois, Mayor 
Director 

Concrete Friday Harbor 
Bonney Lake Jason Miller, Mayor Carrie Lacher, Mayor 
Neil Johnson, Mayor 

Coulee Dam Gig Harbor 
Bothell Greg Wilder, Mayor Jill Guernsey, Mayor 
Andy Rheaume, Mayor 

Covington Goldendale 
Buckley Jeff Wagner, Mayor Michael Canon, Mayor 
Pat Johnson, Mayor 

continued 



WellCity Awards 

Hoquiam Lynnwood NORCOM 911 
Jasmine Dickhoff, Mayor Nicola Smith, Mayor Thomas Orr, Executive 

Kelso Maple Valley Director 

David Futcher, Mayor Sean Kelly, Mayor Normandy Park 

Kenmore Marysville Jonathan Chicquette, 

David Baker, Mayor Jon Nehring, Mayor 
Mayor 

Kennewick Mason County 
North Bend 

Steve Young, Mayor Emergency 
Ken Hearing, Mayor 

Kitsap Regional Communications Northwest Clean Air 

Library Michael Evans, Director Agency 

Jill Jean, Library Director Medical Lake 
Mark Asmundson, 
Director 

Kitsap Transit John Higgins, Mayor 
Oak Harbor 

John Clauson, Executive Medina 
Robert Severns, Mayor 

Director Alex Morcos, Mayor 

Lacey Mercer Island 
Okanogan 

Andy Ryder, Mayor Bruce Bassett, Mayor 
Jon Culp, Mayor 

Lake Forest Park Mill Creek 
Olympia 

Jeff Johnson, Mayor Pamela Pruitt, Mayor 
Cheryl Selby, Mayor 

Lake Stevens Milton 
Olympic Region Clean 

John Spencer, Mayor Debra Perry, Mayor 
Air Agency 
Francea McNair, 

Lakewood Montesano Executive Director 
Don Anderson, Mayor Vini Samuel, Mayor 

Orting 
Liberty Lake Moses Lake Joachim Pestinger, 
Steve Peterson, Mayor Todd Voth, Mayor Mayor 

Long Beach Mukilteo Pierce County Library 
Jerry Phillips, Mayor Jennifer Gregerson, System 

Longview Mayor Georgia Lomax, Deputy 

Don Jensen, Mayor Mukilteo Water and Director 

LOTT Clean Water Wastewater District Port Angeles 

Alliance Sue Parks, Finance Patrick Downie, Mayor 

Richard Hughes, Manager 
Port Orchard 

General Counsel/CAO Newcastle Robert Putaansuu, 

Lynden Rich Crispo, Mayor Mayor 

Scott Korthuis, Mayor 

continued 
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WellCity Awards 

Port Townsend Sumner Washougal 
Deborah Stinson, Mayor David Enslow, Mayor Sean Guard, Mayor 

Pullman Tacoma-Pierce County Wenatchee 
Glenn Johnson, Mayor Health Department Frank Kuntz, Mayor 

Riverside Fire Anthony Chen, Director West Richland 

Authority of Health Brent Gerry, Mayor 

Michael Kytta, Fire Chief TCOMM911 Whatcom Council of 
for Centralia Keith Flewelling, CEO/ Governments 
Sammamish Executive Director 

Robert Wilson, 

Don Gerend, Mayor Toledo Executive Director 

Sedro-Woolley Steve Dobosh, Mayor Whatcom 
Keith Wagoner, Mayor Toppenish Transportation 

Shelton Clara Jimenez, Mayor Authority 

Gary Cronce, Mayor Tumwater Richard Walsh, General 

Shoreline Pete Kmet, Mayor Manager 

Chris Roberts, Mayor Union Gap Wilbur 

Skagit Transit Roger Wentz, Mayor Gloria Kuchenbuch, 

Dale O'Brien, Executive University Place 
Mayor 

Director Javier Figueroa, Mayor Woodinville 

Snohomish Valley View Sewer 
Bernie Tai mas, Mayor 

Karen Guzak, Mayor District Woodinville Water 

South Sound 911 Dana Dick, General District 

Andrew Neiditz, Manager Ken Howe, General 

Executive Director Walla Walla 
Manager 

Spokane Valley Allen Pomraning, Mayor Yacolt 

Rod Higgins, Mayor Washington Cities 
Jeff Carothers, Mayor 

Stanwood Insurance Authority 

Leonard Kelley, Mayor Jill Marcell, Deputy 

Director 
Steilacoom 
Ron Lucas, Mayor 

72 
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Governor's "Smart Communities" 
Award 

Now in its 12th year, the Smart Communities Awards program recognizes 

achievements by local leaders who promote smart growth planning and 

projects that contribute to thriving communities, a prosperous economy and 

sustainable infrastructure in Washington State. The awards are administered 

by the Department of Commerce, which provides technical assistance to 

local governments on comprehensive planning under the state's Growth 

Management Act. 

Smart Vision Award - Comprehensive planning 
City of Anacortes included over 1,000 community members to create an 

exceedingly thorough and well thought out 2016 Comprehensive Plan. 

Anacortes showed leadership in planning for smart, sustainable growth and 

recognizes the important role it serves in protecting surrounding rural, forested 

and marine areas so important to Anacortes and Skagit County citizens. 

City of Hoquiam and the City of Aberdeen TimberWorks Resiliency and 

Restoration Master Plan for the cities of Aberdeen and Hoquiam is a strong 

roadmap for reducing the risk of flooding in their communities. Protecting 

properties from water damage, reducing the financial costs offlooding and 

enhancing the physical character of the community are crucial to economic 

and community development. 

Whatcom County 2016 Comprehensive Plan Update was unique. It brought 

in new elements including climate change resiliency strategies and Marine 

Resource Lands section to conserve and enhance Whatcom County's marine 

land base for the long-term and sustainable production commercial and 

recreational economic activities. 

continued 
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Governor's "Smart Communities" 
Award 

Smart Choices Award 
Implementation of a comprehensive plan 

Kittitas County for its Kittitas County Tourism Infrastructure Plan. A complex 

project that successfully included an extensive public outreach process 

involving residents, visitors, and public, nonprofit and private parties 

identifying tourism assets, measuring potentials, evaluating strategies. The 

goal, creating an effective and equitable method of competitively allocating 

lodging tax revenues for tourism infrastructure development as part of the 

overall comprehensive plan's economic development element. 

City of Sedro-Woolley, Port of Skagit and Skagit County Subarea Plan 

and Planned Action Environmental Impact Statement sets the stage for 

revitalization of the former Northern State Hospital, a National Register Historic 

District property. This is a model of public-private partnerships applying 

planning tools to establish a framework for implementation of a community 

vision. 

Smart Partnerships Award 
Project implementing a comprehensive plan 

City of Kennewick Columbia Drive Urban Revitalization Area project 

demonstrates excellence, innovation and a creative approach to both planning, 

funding, and implementation 

Port of Kennewick spent millions of dollars buying, clearing and preparing the 

waterfront for redevelopment now the Columbia Drive Urban Revitalization 

Area project with the City of Kennewick, Benton County and Columbia Basin 

College has strengthened historic downtown Kennewick's economy through 

their shared investments. 

Benton County provided $2.1 million in Rural County Capital Funds for 

infrastructure to complete Columbia Gardens Wine and Artisan Village and 

prepare the Willows for commercial development, revitalizing tired, neglected 

properties help the Columbia Drive Urban Revitalization Area project further 

leverage valuable community assets. 

Columbia Basin College also is a partner in this non-traditional approach to 

economic development. Their part of the project includes the construction 

of the Columbia Basin College Culinary Institute, adding to the accessible and 

sustainable gathering place with activities to attract and engage residents and 

visitors. continued 
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Governor's "Smart Communities" 
Award 

Smart Partnerships Award 
Development project to implement a plan 

City of Kirkland Arete Mixed-Use Development project has created new 

economic development opportunities with pedestrian-oriented retail 

space. The city partnered with a developer around shared commitments 

to affordability, diversity, quality design, transportation choices and green 

building. 

Judges' Merit Award 
City of Clarkston, Town of Starbuck, Asotin County, Columbia County 

and Garfield County joined together to create a five-jurisdiction plan, the 

Southeast Washington Coalition Shoreline Master Program Update (SEWASMP). 

This is a never-before-seen cooperative growth management strategy. 

The new SEWASMP allows for consistency among local jurisdictions while 

simultaneously being tailored to each individual region. 

City of Renton Galvanizing Art Projects Program is an innovative method of 

funding locally made public art with limited resources and great results. The 

projects are transforming empty and meaningless spaces into focal points and 

engaging artists of all ages and skills. It celebrates the diversity of the city and 

offers opportunities for all, regardless of economics, education, age, gender or 

ethnic origin. 

Notable 2017 nominees 
City of Hoquiam - Hoquiam Waterfront Boat Launch and Moorage Project 

City of Issaquah - Costco/Issaquah Corporate Campus Development 

Agreement 

City of Kelso - West Kelso Subarea Plan 

City of Olympia - City of Olympia Action Plan 

City of Renton - Downtown Commercial Rehabilitation and Facade 

Improvement Loan Program 

City of Ridgefield - Ridgefield Mixed Use Overlay/Commercial Design 

Standards 

City of SeaTac - Angle Lake Link Light Rail Station & Parking Facility 

City of Spokane Valley- Spokane Valley Comprehensive Plan 

Island County - 2016 Island County Comprehensive Plan 
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Board of Directors 

Jim Restucci 
Mayor, Sunnyside 

President 

Paul Roberts 
Councilmember, Everett 

Immediate Past President 

Micki Harnois 
Council member, 

Rockford 
District 1 

Pat Johnson 
Mayor, Buckley 
Vice President 

DonGerend 
Mayor, Sammamish 

Past President 

KC Kuykendall 
Council member, 

Waitsburg 
District 2 

Don Britain 
Mayor Pro Tern, 

Kennewick 
Secretary & At-Large #3 

(Eastern) 

David Condon 
Mayor, Spokane 

Large City Representative 
& District 9 

Soo Ing-Moody 
Mayor, Twisp 

District 3 

continued 
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Board of Directors 

Mario Martinez 
Mayor, Mabton 

District 4 

Will Hall 
Councilmember, 

Shoreline 
District 7 

Sally Bagshaw 
Councilmember, Seattle 

District 11 

Sean Guard 
Mayor, Washougal 

District 5 

Jon Nehring 
Mayor, Marysville 

District 8 

Mike O'Brien 
Councilmember, Seattle 

District 11 

Cynthia Pratt 
Deputy Mayor, Lacey 

District 6 

Ryan Mello 
Deputy Mayor, Tacoma 

District 10 

Ed Stern 
Councilmember, Poulsbo 

District 12 

continued 
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Boa rd of Di recto rs 

Suzette Cooke 
Mayor, Kent 
District 13 

Jerry Phillips 
Mayor, Long Beach 

At-Large #2 (Western) 

David Cline 
City Administrator, 

Tukwila 
WCMA President 

Beth Munns 
Councilmember, Oak 

Harbor 
District 14 

Dorothy Knauss 
Mayor, Chewelah 

At-Large #4 (Eastern) 

Bob Larson 
City Administrator, 

Snoqualmie 
WCMA Past President 

Kent Keel 
Mayor Pro Tern, 
University Place 

At-Large #1 (Western) 
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Committees 
Audit Committee 
Ed Stern, Councilmember, Poulsbo, 

Chair 

David Cline, City Administrator, Tukwila 

Beth Munns, Council member, Oak 

Harbor 

Nominating Committee 
Don Gerend, Mayor, Sammamish, Chair 

Craig George, Mayor, Dayton, Vice Chair 

Kathy Hougardy, Council member, 

Tukwila, Secretary 

Ken Botero, Councilmember, Longview 

Shane Bowman, Councilmember, Battle 

Ground 

Chuck Johnson, Councilmember, East 

Wenatchee 

Glenn Johnson, Mayor, Pullman 

Penny Sweet, Councilmember, Kirkland 

Tom Trulove, Mayor, Cheney 

Donna Wright, Councilmember, 

Marysville 

Education Advisory 
Committee 
Don Britain, Mayor Pro Tern, Kennewick, 

Chair 

Mike Bailey, Director, Technology and 

Information Services, Redmond 

Regan Bolli, City Manager, Covington 

Ken Botero, Councilmember, Longview 

Jerry Cummins, Councilmember, Walla 

Walla 

Jennifer Forsberg, Finance Director/City 

Clerk, Washougal 

Micki Harnois, Councilmember, 

Rockford 

Linda Herald, Councilmember, 

Wenatchee 

Kathy Hougardy, Councilmember, 

Tukwila 

Chuck Johnson, Councilmember, East 

Wenatchee 

Nanette Konishi, Mayor, Rosalia 

Carrie Lacher, Mayor, Friday Harbor 

Leah LaCivita, Communications 

Coordinator, MRSC 

Odin Langford, Mayor Pro Tern, Liberty 

Lake 

Shawn Logan, Mayor, Othello 

Jan Schuette, Councilmember, 

Arlington 

John Vodopich, Public Services Director, 

Bonney Lake 

Nathan Weller, Councilmember, Pullman 

Bryan Yambe, Deputy Mayor, Fife 

continued 
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Committees 
Federal Committee 
Paul Roberts, Councilmember, Everett, 

Chair 

Tony Anderson, Councilmember, SeaTac 

Sally Bagshaw, Councilmember, Seattle 

Mike Bailey, Director, Technology and 

Information Services, Redmond 

David Baker, Mayor, Kenmore 

Kathryn Campbell, Councilmember, 

SeaTac 

Bob Champion, Council President, 

Mukilteo 

Brad Collins, Councilmember, Port 

Angeles 

Claude DaCorsi, Councilmember, 

Auburn 

Cassie Franklin, Councilmember, Everett 

Don Gerend, Mayor, Sammamish 

Sean Guard, Mayor, Washougal 

John Holman, Councilmember, Auburn 

Glenn Johnson, Mayor, Pullman 

Kate Kruller, Councilmember, Tukwila 

Conrad Lee, Councilmember, Bellevue 

Phillip Lemley, Council member, 

Richland 

Doris McConnell, Councilmember, 

Shoreline 

Cameron Morehouse, Councilmember, 

Chelan 

Beth Munns, Councilmember, Oak 

Harbor 

Thomas Odell, Councilmember, 

Sammamish 

Bill Peloza, Councilmember, Auburn 

Ruth Perez, Councilmember, Renton 

Cynthia Pratt, Deputy Mayor, Lacey 

Andy Ryder, Mayor, Lacey 

Nancy Tosta, Councilmember, Burien 

Allan Van Ness, Council member, 

Kenmore 

Donna Wright, Councilmember, 

Marysville 

Large City Advisory 
Committee 
Sally Bagshaw, Councilmember, Seattle, 

Chair 

Nancy Backus, Mayor, Auburn 

Mike Brandstetter, Councilmember, 

Lakewood 

Don Britain, Mayor Pro Tern, Kennewick 

Kathy Coffey, Mayor, Yakima 

David Condon, Mayor, Spokane 

Suzette Cooke, Mayor, Kent 

Don Gerend, Mayor, Sammamish 

Denis Law, Mayor, Renton 

Phillip Lemley, Council member, 

Richland 

Kelli Linville, Mayor, Bellingham 

Lorrie McKay, Intergovernmental 

Relations Manager, Kirkland 

Jon Nehring, Mayor, Marysville 

Joyce Nichols, Director of IGR, Bellevue 

Chris Roberts, Mayor, Shoreline 

Paul Roberts, Councilmember, Everett 

Cheryl Selby, Mayor, Olympia 

Byron Shutz, Councilmember, Redmond 

Robert Thoms, Councilmember, Tacoma 

Alishia Topper, Council member, 

Vancouver 

Arne Woodard, Deputy Mayor, Spokane 

Valley 

continued 
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Committees 
Legislative Priorities Committee 
Jim Restucci, Sunnyside, Mayor, Chair 

Maureen Adkison, Councilmember, 

Yakima 

Ade Ariwoola, Finance Director, Federal 

Way 

Dave Asher, Councilmember, Kirkland 

Nancy Backus, Mayor, Auburn 

David Baker, Mayor, Kenmore 

Breean Beggs, Councilmember, 

Spokane 

Ken Botero, Councilmember, Longview 

Jill Boudreau, Mayor, Mount Vernon 

Don Britain, Mayor Pro Tern, Kennewick 

Tom Brubaker, City Attorney, Kent 

Lyset Cadena, State Lobbyist, Seattle 

Sandra Day, Councilmember, Ridgefield 

Dave Earling, Mayor, Edmonds 

Becky Erickson, Mayor, Poulsbo 

Don Gerend, Council member, 

Sammamish 

Sean Guard, Mayor, Washougal 

Brian Heinrich, Deputy Administrator, 

Bellingham 

Jim Hem berry, Mayor, Quincy 

Randy Hinchliffe, City Administrator, 

Waitsburg 

Glenn Johnson, Mayor, Pullman 

Pat Johnson, Mayor, Buckley 

Mark Kulaas, Council member, 

Wenatchee 

Karen Kuznek-Reese, City Clerk, Sequim 

Randy Lewis, Government Relations 

Officer, Tacoma 

Derek Matheson, Chief Administrative 

Officer, Kent 

Anne McEnerny-Ogle, Councilmember, 

Vancouver 

Joseph Molina, Fire Chief, Vancouver 

Byron Olson, Chief Financial Officer, Port 

Angeles 

Rebecca Polizzotto, City Manager, Mill 

Creek 

Ed Prince, Councilmember, Renton 

Cindy Reents, City Manager, Richland 

Chris Roberts, Mayor, Shoreline 

Paul Roberts, Councilmember, Everett 

Jennifer Robertson, Council member, 

Bellevue 

Emily Schuh, Administrative Services 

Director, Anacortes 

Nabiel Shawa, City Manager, Walla Walla 

Brian Shay, City Administrator, Hoquiam 

Steve Strachan, Police Chief, Bremerton 

David Swindale, Planning & 

Development Services Director, 

University Place 

AlbertTripp, City Manager, Airway 

Heights 

Tom Trulove, Mayor, Cheney 

Russell Wiita, Councilmember, Sultan 

John Williams, City Manager, Moses 

Lake 

Steve Worthington, Council member, 

University Place 

continued 
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Committees 
Small City Advisory 
Committee 
Dorothy Knauss, Mayor, Chewelah, 

Co-Chair 

Jerry Phillips, Mayor, Long Beach, Co-

Chair 

Bill Bruch, Councilmember, La Conner 

Craig George, Mayor, Dayton 

Micki Harnois, Councilmember, 

Rockford 

Randy Hinchliffe, City Administrator/ 

Clerk-Treasurer, Waitsburg 

Pat Johnson, Mayor, Buckley 

Brent Kirk, City Manager, Granite Falls 

Nanette Konishi, Mayor, Rosalia 

Daniel Rankin, Mayor, Darrington 

Dee Roberts, City Clerk/Treasurer, South 

Bend 

Adam Smee, City Administrator, Kalama 

Strong Cities Advisory 
Committee 
Pat Johnson, Mayor, Buckley, Chair 

Bonnie Canaday, Mayor, Centralia 

Dave Earling, Mayor, Edmonds 

Michael Echanove, Mayor, Palouse 

Rich Elliott, Mayor, Ellensburg 

Don Gerend, Mayor, Sammamish 

Avina Gutierrez, Councilmember, 
Yakima 

Jim Hemberry, Mayor, Quincy 

Soo Ing-Moody, Mayor, Twisp 

Don Jensen, Mayor, Longview 

Frank Kuntz, Mayor, Wenatchee 

Patty Lent, Mayor, Bremerton 

Kelli Linville, Mayor, Bellingham 

Ron Lucas, Mayor, Steilacoom 

Mario Martinez, Mayor, Mabton 

Steve Peterson, Mayor, Liberty Lake 

Shirley Sands, Mayor, Newport 

Cheryl Selby, Mayor, Olympia 

Deborah Stinson, Mayor, PortTownsend 

Matt Watkins, Mayor, Pasco 
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AWC staff 

Pictured left to right: Front row: Peri Smith, Victoria Lincoln, Julie McDowell, 

Jody Brennan-Wagner, Jane Wall, Shawna Rice, Luann Hopkins, Katie 

Hutchinson, Adrienne Beatty, Heidi Olmstead, Carol Wilmes, Heidi Buswell; 

Second row: Geraldine Gates, Michelle Harvey, Sheila Gall, Marnie McGrath, 

Stephanie Roosa, Michelle Catlin, Karen Tanner, Gina Abram, Maegen Acoba, 

Regina Adams, Melissa Taylor, Tonia Sugarman, Linda Brooks, Tanya Campbell; 

Third row: Doug Evans, Renee Villa, Chase Anderson, Brian Bishop, Laura 

Langston, Katie Delgado, Alicia Seegers Martinelli, Jill Springer, Linda Triplett, 

Candice Bock, Dave Catterson, Niki Charneski, Beverly Lakey, Darla Mansfield; 

Fourth row: Andy Clarke, Werner Ide, David Hearn, Dave Williams, Andy Meyer, 

Eugene Ryser, Ian Payne, Harlan Stientjes, Nate Sulya, Carl Schroeder, 

Peter King, John McKenzie, Mitch Netzer; Not pictured: Dylan Andersen, 

Logan Bahr, Jen Brimer, Karissa McLaughlin, April Petersen, Emma Shepard, Tim 

Shoemaker, Jon Smith 
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Sponsor directory 
See the conference opp for a description of each sponsor. 

Aon Hewitt 
Bronze sponsor 

Doris Holzer, 
doris.holzer@aonhewitt.com 
www.aonhewitt.com 

AT&T 
Silver sponsor 

Robert Bass, rb3794@att.com 
www.att.com 

Berkley Public Entity Managers 
Standard sponsor 

Rich Vincelette, 
rvincelette@wrberkley.com 
www.bpem.com 

BERK Consulting, Inc. 
Standard sponsor 

Michele Eakins-TeSelle, 
michele@berkconsulting.com 
www.berkconsulting.com 

Comcast 
Platinum sponsor 

Terry Davis 
terry _davis@cable.comcast.com 
www.comcast.com 

Delta Dental of Washington 
Bronze sponsor 

Darlene Rockwell, 
d rock we I l@deltadenta lwa .com 
www.deltadentalwa.com 

FLO Analytics 
Silver sponsor 

Tyler Vick, tvick@flo-analytics.com 
www.flo-analytics.com 

Gordon Thomas Honeywell 
Governmental Affairs 
Bronze sponsor 

Briahna Murray, bmurray@gth-gov.com 
www.gth-gov.com 

Johnson Controls 
Silver sponsor 

Larry Owens, larry.t.owens@jci.com 
www.johnsoncontrols.com 

Pagefreezer 
Silver sponsor 

Ira Dixon, ira@pagefreezer.com 
www.pagefreezer.com 

Puget Sound Energy 
Silver sponsor 

Matt Perry, matt.perry@pse.com 
www.pse.com 

Perkins Coie LLP 
Standard sponsor 

Melanie K. Curtice, 
mcurtice@perkinscoie.com 
www.perkinscoie.com 

Regence BlueShield/Asuris 
Northwest Health 
Premier sponsor 

Eileen Walker, ewalker@regence.com 
www.regence.com 

Washington State Department of 
Commerce 
Silver sponsor 

Julie Knackstedt, 
julie.knackstedt@commerce.wa.gov 
www.commerce.wa.gov 

Washington State Housing Finance 
Commission 
Standard sponsor 

Rich Zwicker, rich.zwicker@wshfc.org 
www.wshfc.org 

Waste Management 
Silver sponsor 

Will lbershof 
wilbersho@wm.com 
www.wmnorthwest.com 

WSU Metropolitan Center for 
Applied Research and Extension 
Silver sponsor 

Brad Gaolach, gaolach@wsu.edu 
www.metrocenter.wsu.edu 
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See~~o~L~}!£:a d9c,tI,,~5e!c?!,io,. 
AAKAVS Consulting Ednetics 
Booth: T1 0 Booth: 34 
Arnab Bhowmick, arnab@aakavs.com 
www.aakavs.com 

Aon Hewitt 
Booth: 11 
Mike Day, mike.day@oanhewitt.com 
www.aonhewitt.com 

Apollo Solutions Group 
Booth: 26 
Pat Stephens, pat.stephens@ 
apollosolutionsgroup.com 
www.apollosolutionsgroup.com 

Asuris Northwest Health 
Booth: 12 
Tonja John, tonja.john@regence.com 
www.regence.com 

AT&T 
Booth: 8 
Robert Bass, rb3794@att.com 
www.att.com 

BIAS Software 
Booth: 2 
Mark Felchlin, mark@biassoftware.com 
www.biassoftware.com 

Comcast 
Booth: AWCentral 
Terry Davis, 
terry_davis@cable.comcast.com 
www.comcast.com 

Databar, Inc. 
Booth:T6 
Susan Savage, susans@databarinc.com 
www.databarinc.com 

Delta Dental of Washington 
Booth: 1 
Darlene Rockwell, drockwell@ 
deltadentalwa.com 
www.deltadentalwa.com 

Joy O'Brien, joy.ol:5rien@ednetics.com 
www.ednetics.com 

Enterprise Services, Washington 
State 
Booth: 29 
Kerry Bustetter, 
kerry.bustetter@des.wa.gov 
www.des.wa.gov 

FCS Group 
Booth: 15 
Scott Lester, scottl@fcsgroup.com 
www.fcsgroup.com 

Flash Vote 
Booth:T4 
Kevin Lyons, kevin@flashvote.com 
www.flashvote.com/government 

FLO Analytics 
Booth: 13 
Tyler Vick, tvick@flo-analytics.com 
www.flo-analytics.com 

FreeDoc 
Booth: 32 
Garrett Frix, gfrix@freedoc.com 
www.freedoc.com 

Gordon Thomas Honeywell 
Governmental Affairs 
Booth: 21 
Briahna Murray, bmurray@gth-gov.com 
www.gth-gov.com 

Guaranteed Education Tuition 
Program 
Booth: 3 
Jacquelyne Ferrado, 
jackief@wsac.wa.gov 
www.get.wa.gov 

HR Answers 
Booth:4 
Laurie Grenya, lgrenya@hranswers.com 
www.hranswers.com 

continued 
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See~~be~~}o!£:ad~l!1~5e!,?l,io,. 
Integrity Energy Services PageFreezer Software, Inc. 
Booth: Tl Booth: 18 
Mark Foster, markf@iesinnovates.com 
www.iesinnovates.com 

Johnson Controls 
Booth: 6 
Larry Owens, larry.t.owens@jci.com 
www.jci.com 

Kaiser Foundation Health Plan of 
Washington 
Booth:T2 
Sharon McCormick, 
mccormick.s@ghc.org 
www.kp.org/wa 

King County GIS Center 
Booth: 9 
Greg Babinski, 
greg.babinski@kingcounty.gov 
www.kingcounty.gov 

McKinstry Co., LLC 
Booth: 23 
Andrew Williamson, 
andrewwi@mckinstry.com 
www.mckinstry.com 

Municipal Research and Services 
Center (MRSC) 
Booth: 27 
Byron Katsuyama, 
bkatsuyama@mrsc.org 
www.mrsc.org 

Northwest Product Stewardship 
Council 
Booth:TS 
Amanda Reykdal, areykdal@prrbiz.com 
www.productstewardship.net 

Ira Dixon, ira@pagefreezer.com 
www.pagefreezer.com 

PayNorthwest 
Booth: 33 
Steve Harmon, 
steveh@paynorthwest.com 
www.paynorthwest.com 

Puget Sound Energy 
Booth: 19 
Matt Perry, matt.perry@pse.com 
www.pse.com 

Recology CleanScapes, Inc. 
Booth:T7 
Quinn Apuzzo, qapuzzo@recology.com 
www.recologycleanscapes.com 

Regence BlueShield 
Booth: 7 
Tonja John, tonja.john@regence.com 
www.regence.com 

SagaCITYmedia, Inc. (Cityvision 
magazine) 
Booth:T3 
Carol Cummins, 
ccummins@sagacitymedia.com 
www.sagacitymedia.com 

Security Lines US 
Booth: 31 
Russell Corby, russell@securitylines.us 
www.securityline.us 

continued 
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Se~,~bL~}o~;1o:0 dS,~Iri~5e!c?!.,¥ior. 
Steven Thomson Consulting Washington State Department of 
Group LLC Labor & Industries 
Booth: T8 Booth: 30 
Steven Thomson, 
st@steventhomsonconsulting.com 
www.steventhomsonconsulting.com 

Transportation Improvement 
Board 
Booth: 14 
Vaughn Nelson 
va ugh n n@ti b. wa.gov 
www.tib.wa.gov 

Universal Language Service 
Booth: 17 
Kristin Van Dyke, 
accounts@ulsonline.net 
www.universallanguageservice.com 

Vision Municipal Solutions 
Booth: 20 
Chad Heaton, chad@visionms.net 
www.visionms.net 

Washington State Auditor's Office 
Booth:T9 
Debbie Pennick, pennickd@sao.wa.gov 
www.sao.wa.gov 

Washington State Department of 
Commerce 
Booth: 25 
Julie Knackstedt, 
julie.knackstedt@commerce.wa.gov 
www.commerce.wa.gov 

Nancy Bell, nancy.bell@lni.wa.gov 
www.lni.wa.gov/safety 

Washington Multi-City Business 
License & Tax Portal Agency 
(FileLocal) 
Booth: 10 
Kevin Fitzpatrick, 
kevin.fitzpatrick-flo@seattle.gov 
www.filelocal.org 

Washington Municipal Clerks 
Association 
Booth: 16 
Virginia Olsen, volsen@ci.mlt.wa.us 
www.wmcaclerks.org 

Waste Management 
Booth: 24 
Will lbershof, wilbersho@wm.com 
www.wmnorthwest.com 

Willamette Dental of Washington 
Booth: 28 
Stephanie Lechelt, 
slechelt@willamettedental.com 
www.willamettedental.com 

WSU Metropolitan Center for 
Applied Research and Extension 
Booth: 22 
Brad Gaolach, gaolach@wsu.edu 
www.metrocenter.wsu.edu 
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Associate Members 
Aakavs Consulting 
Arnab Bhowmick, arnab@aakavs.com 
www.aakavs.com 

Aon Hewitt 
Mike Rask, mike.rask@aonhewitt.com 
www.aon.com 

Apollo Solutions Group 
Scott Lewis, 
scott.lewis@apollosolutionsgroup.com 
www.apollosolutionsgroup.com 

AT&T 
Robert Bass, rb3794@att.com 
www.att.com 

Avista Corporation 
Paul Kimmell, 
paul.kimme11@vistacorp.com 
www.avistautilities.com 

Berkley Public Entity Managers 
Richard Vincelette, 
rvincelette@wrberkley.com 
www.wrberkley.com 

BERK Consulting, Inc. 
Michele Eakins-TeSelle, 
michele@berkconsulting.com 
www.berkconsulting.com 

BIAS Software 
Mark Felchlin, mark@biassoftware.com 
www.biassoftware.com 

Braun Consulting Group 
Robert Braun, 
b.braun@braunconsulting.com 
www.braunconsulting.com 

Business of Policing 
Roger Baker, 
rogerbaker@businessofpolicing.com 
www.businessofpolicing.com 

Cabot Dow Associates 
Cabot Dow, cabotdow@aol.com 
www.cabotdow.com 

Centurylink 
David Namura, 
david.namura@centurylink.com 
www.centurylink.com 

Clausen Communications, LLC 
Lisa Clausen, lgclausen@comcast.net 
www.clausencommunications.net 

Comcast 
Terry Davis, 
terry_davis@cable.comcast.com 
www.comcast.com 

Dancing Shepherd 
Michelle Senn, 
michelle@dancingshepherd.com 
www.dancingshepherd.com 

Databar Inc 
Susan Savage, susans@databarinc.com 
www.databarinc.com 

Delta Dental of Washington 
Darlene Rockwell, 
drockwe11@deltadentalwa.com 
www.deltadentalwa.com 

E & H Engineering, Inc. 
Thomas Haggarty, enheng@msn.com 

Ednetics 
Joy O'Brien, info@ednetics.com 
www.ednetics.com 

eGov Systems 
Rick Mekdessie, rick@egovsystems.com 
www.egovsystems.com 

Etter, McMahon, Lamberson, Van 
Wert & Oreskovich, P.C. 
Stephen Lamberson, 
lambo74@ettermcmahon.com 
www.ettermcmahon.com 

FCSGroup 
Scott Lester, scottl@fcsgroup.com 
www.fcsgroup.com 

continued 
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Associate Members 
Ferguson Waterworks Metering & 
Automation Group 
Thomas Erickson, 
thomas.erickson@ferguson.com 
www.ferguson.com 

Flash Vote 
Kevin Lyons, hello@flashvote.com 
www.flashvote.com 

Foster Pepper PLLC 
Stephen DiJulio, dijup@foster.com 
www.foster.com 

FreeDoc 
Garrett Frix, gfrix@freedoc.com 
www.freedoc.com 

Gordon Thomas Honeywell 
Governmental Affairs 
Briahna Taylor, btaylor@gth-gov.com 
www.gth-gov.com 

Gray & Osborne, Inc. 
Mike Johnson, P.E., mjohnson@g-o.com 
www.g-o.com 

Hillis Clark Martin & Peterson P.S. 
Daniel Gottlieb, 
dan.gottlieb@hcmp.com 
www.hcmp.com 

Integrity Energy Services 
Mark Foster, markf@iesinnovates.com 
www.iesinnovates.com 

Johnson Controls 
Larry Owens, larry.t.owens@jci.com 
www.johnsoncontrols.com 

Jurassic Parliament 
Ann Macfarlane, 
ann@jurassicparliament.com 
www.jurassicparliament.com 

Kaiser Permanente 
Dave Domholt, domholt.d@ghc.org 
www.ghc.org 

Katy Isaksen & Associates 
Katy Isaksen, 
katy@kisaksenassociates.com 

Kenyon Disend, PLLC 
Michael Kenyon, 
mike@kenyondisend.com 
www.kenyondisend.com 

Law, Lyman, Daniel, Kamerrer & 
Bogdanovich P.S. 
Jeffrey Myers, jmyers@lldkb.com 
www.lldkb.com 

LRE Solutions 
Pamela Ward, Pam.ward@lresol.com 
www.lresol.com 

Maul Foster & Alongi, Inc. 
Justin Clary, jclary@maulfoster.com 
www.maulfoster.com 

McKinstry Co., LLC 
David Ray, davidra@mckinstry.com 
www.mckinstry.com 

Menke Jackson Beyer, LLP 
Anthony Menke, tmenke@mjbe.com 
www.mjbe.com 

Morris Law PC 
Carol Morris, carol@carolmorrislaw.com 
carolmorrislaw.com 

Morrison-Maierle, Inc. 
Anita Shontz, ashontz@m-m.net 
www.m-m.net 

Moss Adams LLP 
Emily Oxenford, 
emily.oxenford@mossadams.com 
www.mossadams.com 

MuniServices 
Brenda Narayan, brenda.narayan@ 
muniservices.com 
www.muniservices.com 

continued 
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Associate Members 
Northwest Playground Equipment, 
Inc. 
Bob McGarvey, 
bob@nwplayground.com 
www.nwplayground.com 

Northwest Workplace Law PLLC 
Trish Murphy, 
trish@nwworkplacelaw.com 
www.nwworkplacelaw.com 

Office Depot, Inc. 
Bretta Beveridge, 
bretta.beveridge@officedepot.com 
www.officedepot.com 

Osborn Consulting, Inc. 
Madison Dreiger, 
info@osbornconsulting.com 
www.osbornconsulting.com 

Otak, Inc. 
Courtney Hough, 
courtney.hough@otak.com 
www.otak.com 

PACE Engineers, Inc. 
Ken Nilsen, kenn@paceengrs.com 
www.paceengrs.com 

Pacific Power 
Bill Clemens, 
bill.clemens@pacificorp.com 
www.pacificpower.net 

PageFreezer Software, Inc. 
Ira Dixon, ira@pagefreezer.com 
www.pagefreezer.com 

Patterson Buchanan Fobes & 
Leitch, Inc., P.S. 
Stephanie Murphy, 
smm@pattersonbuchanan.com 
www.pattersonbuchanan.com 

PayNorthwest 
Phil Harmon, phil@paynorthwest.com 
paynorthwest.com 

Piper Jaffray Corporation, Seattle
Northwest Division 
Lindsay Sovde, lindsay.a.sovde(glpjc.com 
www.piperjaffray.com 

Prothman Company 
Greg Prothman, greg@prothman.com 
www.prothman.com 

Public Safety Testing, Inc. 
Jon Walters, 
jon@publicsafetytesting.com 
www.publicsafetytesting.com 

Puget Sound Energy 
Matt Perry, matt.perry@pse.com 
www.pse.com 

Radarsign 
Lisa LeBlanc, lleblanc@radarsign.com 
www.radarsign.com 

Recology CleanScapes, Inc. 
Quinn Apuzzo, 
info@recologycleanscapes.com 
www.cleanscapes.com 

Regence BlueShield 
Eileen Walker, ewalker@regence.com 
www.regence.com 

Republic Services Inc. 
Jeff Wagner, 
jwagner4@republicservices.com 
www.republicservices.com 

Retail Strategies 
Laura Marinos, 
laura.marinos@retailstrategies.com 
www.retailstrategies.com 

RH2 Engineering, Inc. 
Kristin Young, kyoung@rh2.com 
www.rh2.com 

Romulus 
Chris Maddox, chris@seneca.systems 
romuluscrm.com 

continued 
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Associate Members 
Sabey Corporation/Sabey Data 
Centers 
Kortni Butterton, kortnib@sabey.com 
www.sabeydatacenters.com 

Safe Built 
Rich Conrad, rconrad@safebuilt.com 
www.safebuilt.com 

Sanitary Service Company, Inc. 
Paul Razore, paulr@ssc-inc.com 
www.ssc-inc.com 

Sebris Busto James 
Mark Busto, mrb@sebrisbusto.com 
www.sebrisbusto.com 

Security Lines US 
Russell Corby, russell@securitylines.us 
www.securitylines.us 

Steven Thomson Consulting 
Group LLC 
Steven Thomson, 
st@steventhomsonconsulting.com 
www.steventhomsonconsulting.com 

Stradling Yocca Carlson & Rauth, 
P.C. 
Alice Ostdiek, aostdiek@sycr.com 
www.sycr.com 

Summit Law Group 
Bruce Schroeder, 
bruces@summitlaw.com 
www.summitlaw.com 

Sunshine Disposal & Recycling 
Steven Wulf, 
stevew@sunshinedisposal.com 
www.sunshinedisposal.com 

The Mejorando Group 
Patrick Ibarra, 
patrick@getti ng bettera I ltheti me .com 
www.gettingbetterallthetime.com 

Transpo Group 
Jon Pascal, 
jon.pascal@transpogroup.com 
www.transpogroup.com 

Union Pacific Railroad 
Mike Eliason, meliason@up.com 
www.up.com 

Universal Language Service 
Kristin Van Dyke, 
accounts@ulsonline.net 
www.ulsonline.net 

Varela & Associates, Inc. 
Dana Cowger, va@varela-engr.com 
www.varela-engr.com 

Vision Municipal Solutions 
Pat Dieter, pat@visionms.net 
www.visionms.net 

Waste Connections, Inc. 
Sheree Johansen, 
shereej@wasteconnections.com 
www.wasteconnections.com 

Waste Management 
Robin Freedman, rfreedma@wm.com 
www.wmnorthwest.com 

Willamette Dental of Washington 
Stephanie Lechelt, 
slechelt@willamettedental.com 
www.willamettedental.com 

Witherspoon Brajcich McPhee, 
PLLC 
Jessica Allen, jallen@workwith.com 
www.workwith.com 

continued 
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Associate Members 
Government/Nonprofit members sponsoring and exhibiting 

Enterprise Services, Washington 
State 
Kerry Bustetter, 
kerry.bustetter@des.wa.gov 
www.des.wa.gov 

Guaranteed Education Tuition 
Jacquelyne Ferrado, 
jackief@wsac.wa.gov 
www.get.wa.gov 

King County GIS Center 
Greg Babinski, 
greg.babinski@kingcounty.gov 
www.kingcounty.gov/gis 

Municipal Research and Services 
Center (MRSC) 
Byron Katsuyama, 
bkatsuyama@mrsc.org 
www.mrsc.org 

Northwest Product Stewardship 
Council 
Amanda Reykdal, areykdal@prrbiz.com 
www.productstewardship.net 

Transportation Improvement 
Board 
Vaughn Nelson, vaughnn@tib.wa.gov 
www.tib.wa.gov 

Washington Municipal Clerks 
Association 
Virginia Olsen, volsen@ci.mlt.wa.us 
www.wmcaclerks.org 

Washington State Auditor's Office 
Kelly Collins, collinsk@sao.wa.gov 
www.sao.wa.gov 

Washington State Department of 
Commerce 
Mark Barkley, 
mark.barkley@commerce.wa.gov 
www.commerce.wa.gov 

Washington State Department of 
Labor & Industries 
Nancy Bell, nancy_bell@Lni.wa.gov 
www.lni.wa.gov 

Washington State Housing Finance 
Commission 
Sharonn Meeks, 
sharonn.meeks@wshfc.org 
www.wshfc.org 

WSU Metropolitan Center for 
Applied Research and Extension 
Brad Gaolach, gaolach@wsu.edu 
www.metrocenter.wsu.edu 

For a complete list of government/nonprofit Associate Members, 

visit awcnet.org. 
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CML tracker 
All mayors and councilmembers will automatically receive CML credits in 

effective local leadership for attending Annual Conference. If you would like to 

have your credits assigned in the other CML categories, use this sheet to help 

track the sessions you attended. On Friday, visit our CML webpage at awcnet. 

org and click "CML Tracker"to submit your sessions and your CML categories 

will be updated accordingly. 

Wednesday, June 21 

10-11:30 am 

0 Vancouver's Main Street (C) 

10:30 - 11 :30 am 

Chaos to communication: How to navigate the world of news, both real and 
fake! (E) 

Federal legislative issues update (R) 

10-11 am 

Conference orientation: Get connected from the start (E) 

Noon - 1 :30 pm 

Embracing Innovation: What does it mean for cities? (C) 

2-3pm -
Building relationships with tribal neighbors - Part 1 (R) 

Community in bloom: Including the neighborhood (C) 

Innovation Q&A with Pablos Holman (C) 

Introduction to the Tukwila Police Department's Community Liaison Team (R) 

Keys to effective strategic planning in your city (E) 

Rate setting fundamentals and getting the most out of your utility financial 
program (P) 

3:15 - 4:30 pm -
Every tree tells a story: Arboreal tour in Esther Short Park (C) 

Walking tour of Vancouver waterfront (C) 

Be your own auditor (P) 

Building relationships with tribal neighbors - Part 2 (R) 

Growing your city's innovation: Innovation partnerships at work! (C) 

Talk to your lobbyists (E) 

C = Community planning & development I f = Effective local leadership 
P = Public sector resource management I R = Roles, responsibilities, and legal requirements continued 



CML tracker 
Thursday, June 22 

9:15-10:15 am 
Times are uncivil & residents don't want to engage. How do we fix it? (E) 

10:30-11:45 am 
LEED us to the gold: Vancouver's LEED gold certified city hall (C) 

10:45-11:45 am -
The future of smart technology: What cities need to know (C) 

Innovative community engagement techniques (E) 

Lessons learned from an officer-involved shooting in Pasco (R) 

What is this about a new kind of park? (C) 

Why can't we just get along? A candid discussion of the roles and 
responsibilities of the executive and legislative branches of government (R) 

1 :15 - 2:30 pm 

From flush to finish: Marine Park Wastewater Treatment Plant (C) 

1 :30 - 2:30 pm -
Ask MRSC: Legal and financial do's and don'ts (R) 

Local $$ local sense: Local investment to stimulate main street (C) 

Safety in public facilities (C) 

Youth and young adult homelessness in Washington State (C) 

2:45 - 3:45 pm -
GIS: Building smarter communities(() 

How does one plus one equal thousands? (C) 

Professional city management: What? Why? & When? (R) 

Retain and strengthen your business mix (C) 

Winning at the Robert's Rules game (E) 

C = Community planning & development I f = Effective local leadership 
P = Public sector resource management I R = Roles, responsibilities, and legal requirements continued 
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CML tracker 
Friday, June 23 

8:45 - 9:45 am -
Ask MRSC: Legal and financial do's and don'ts (R) 

Constructive conversations: Building a strong foundation one conversation at 
a time (E) 

Hiring & firing: What mayors & councilmembers need to know to get it right 
(R) 

Municipal borrowing: What elected officials need to know about issuing debt 
(P) 

Organizational change through empathy (E) 

Understanding the new streamlined business licensing requirements (P) 

10-11 am -
Advocacy Academy: How to engage with your state Legislature (E) 

Digital inclusion (C) 

Leading optimistically (E) 

Understanding pipeline safety in your community (C) 

C = Community planning & development I E = Effective local leadership 
P = Public sector resource management I R = Roles, responsibilities, and legal requirements 
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Des Moines City Council
June 22, 2017

Presented by
Andrew Merges, P.E.

Transportation and Engineering Services Manager



What is the Transportation Improvement Plan (TIP)?
 Derived from the Comprehensive Transportation Plan 

(CTP)
 Long Range Transportation Plan (20 year)

 A prioritized list of 91 planned transportation projects
 Not financially constrained



How do projects get into the TIP?
 From Comprehensive Transportation Plan (CTP)

 Safety, Capacity, Pedestrian and Bicycle need
 Supports Transit 

 From Analysis of the City’s Transportation System

 Traffic Engineering Studies
 Citizen Input/concerns

 From Interagency and Utility Coordination 
 (ex. SeaTac/Sound Transit)



How is the TIP used?
 Provides direction to staff for development of the 6-year 

Capital Improvement Plan (CIP) 

 Project Planning and Coordination – Utilities and 
Neighboring Cities

 Required by State Law (RCW 35.77.010) to Submit annually 
(July 31st)

 Reported to WSDOT and PSRC

 Positions Projects for Future Grants/Loans



2018-2037 TIP
Discussion/Process
 Distributed Draft TIP to Public Safety and Transportation 

Committee via memorandum on May 17, 2017

 Met with Public Safety and Transportation Committee  
June 1, 2017

 Public Notice – Published in Seattle Times on May 31 and 
June 7, 2017

 Public comment opportunity at hearing (tonight)



2018-2037 TIP
Proposed Revisions

 Projects Removed and/or planned for Completion in 2017

 Priority 2 - Traffic Signal Program 
 Priority 4 - 24th Ave S / 28th Ave S Road Improvements
 Priority 61 - Dock Street Bike Lanes 



2018-2037 TIP
Proposed Revisions
 Proposing to Add the following Projects:

 Midway 24th Ave Sidewalk (#5)
 Redondo Beach Drive – Seawall Pile Corrosion Project (#24)
 Marina Bike Connection (#63)

 Proposing to elevate the following projects:
 S. 216th St. Improvement Project (Segment 3) from (#31 to #4)
 Redondo Area Parking Management Project from (#21 to #15)

 Proposing to reprioritize the following projects:
 Des Moines Memorial Drive & S. 200th St. from (#3 to #14)
 Guardrail Program from (#7 to #11)
 Redondo Area Street Lights from (#14 to #19)

 Other Notables:
 Barnes Creek Trail – Divided into (3) Projects and Prioritized 

 #10 (South Segment), #16 (North Segment), #17 (Central Segment) 
 Downtown Des Moines Improvements (#20) – Modified description to include 222nd

cul-de-sac street improvements



Recommendation
 “I move to approve Draft Resolution No. 17-051 adopting 

the 2018-2037 Transportation Improvement Plan for the 
City of Des Moines.”
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